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Room No. 347-A, Committee Room, Nirman Bhawan, New
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FEEE A hA R LA AR

Further to this office Memorandum of even number dated
31.05.2021 on the above mentioned subject, the Agenda for the

Governing Body Meeting is enclosed.

7] 43!
(PROF. RANDEEP GULERIA)
DIRECTOR &
MEMBER SECRETARY

Encl.: As above
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Members of the Governing Body
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AGENDA FOR THE 158™ GOVERNING BODY MEETING TO BE HELD ON 15™ JUNE,

2021 AT 11.30 A.M. IN THE CONFERENCE ROOM (3RD FLOOR) OF THE HON'BLE

HFM'’S OFFICE IN NIRMAN BHAWAN, NEW DELHI.
PART-I

Item No.

Description

Page No.

GB-158/01

Confirmation of the minutes of the 157* meeting of the
Governing Body held on 24 January, 2019 in the Ministry of
Health and Family Welfare, Nirman Bhawan, New Delhi.

1-12

GB-158/02

Action Taken Report on the minutes of the 157! meeting of the
Governing Body held on 24 January, 2019 in the Ministry of
Health & Family Welfare, Nirman Bhawan, New Delhi

13-24

GB-158/03

Confirmation of the minutes of the 218th meeting of the Standing
Finance Committee held on 17th January, 2019 in the Ministry of
Health and Family Welfare, Nirman Bhawan, New Delhi.

25-28

GB-158/04

Confirmation of the minutes of the 219th meeting of the Standing
Finance Committee held on 30t August, 2019'in the Ministry of
Health and Family Welfare, Nirman Bhawan, New Delhi.

29-37

GB-158/05

Confirmation of the minutes of the 220t meeting of the Standing
Finance Committee held on 227 June, 2020 in the Ministry of
Health and Family Welfare, Nirman Bhawan, New Delhi.

38-58

GB-158/06

To consider the modified minutes of the 117th Academic
Committee meeting held on 20.11.2018 at AIIMS, New Delhi.

59-110

GB-158/07

To consider the minutes of the 118t Academic Committee
meeting held on 06.02.2020 at AIIMS, New Delhi.

111-153

GB-158/08

To consider the minutes of the 119t Academic Committee
meeting held on 19.05.2020 at AIIMS, New Delhi.

154-162

GB-158/09

To consider the proposal to transfer Prof. Shyam Singh
Chauhan from the Department of Biochemistry to the
Department of Biotechnology and to appoint him as Head of the
Department of Biotechnology at the AIIMS, New Delhi.

163-174

GB-158/10

To consider the representations regarding approved guidelines
for functioning of Centres, formation of Divisions and Units at
AIIMS, New Delhi.

175-254







Through Special Messenger
By Speed Post

Ttowm Mo, GR-SE|V

ALL INDIA INSTITUTE OF MEDICAL SCIENCES

‘ : - ‘Ansari Nagar, New Delhi-29
F.No.2-1/2018-Genl. Dated:
! — 20 FER 2010

MEMORANDUM

Smbject:- Minutes of the 157" Meefing of the Governing Body held on. -
Thursday, the 24" January, 2019 at 10:45 A.M. in the Dr.
Ramalingaswami i Board Room, AlIMS, New Delhi.

Minuteé of the Governing Body meeting held on 24" Jafuary, 2019 at 10:45 A.M.
in the Dr. Ramalingaswami Board Room, AlIMS, New Delhi as duly approved by the
Chairman are circulated to Chairman and all the Members of the Governing Body for
information and further necessary action.

2t
(PRDF RANDEEP GULERIA)
DIRECTOR &
MEMBER SECRETARY

Enq;l. As above

The Chairman and all the
Members of the Governing Body.
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| Minutes of 157% Meeting of Governing Body of AIIMS Delhi held at 10.45
A.M. on 24*® January, 2019.

Meeting of the 157% meeting of the Governing Body (GB) of AIIMS, New Delhi was
held at 10.45 A.M. on 24t January, 2019 in Ramalingaswami Board Room at
" AIIMS New Delhi. The followings members were present:- ' ‘

1) ShriJagat Prakash Nadda - Chairman

Hon’ble Union Minister of Health & Family Welfare
Government of Indis,
Nirman Bhawan,

New Delhi- 110011

2) Shri Ramesh Bidhuri ~  Member
Hon’b]:te Member of Parliament (Lok Sabha)
H.No.179, Sunpath House,
Village Tughlakabad
New Delhi - 110 044

3) Smt. Preeti Sudan --  Member
Secretary to the Govt. of India,
Ministry of Health & Family Welfare,

Nirman Bhawan,
New Delhi— 110 011

4) Dr. S Venkatesh : - Member
Director General of Health Services,
Government of India,
Ministry of Health 85 Family Welfare
Nirmen Bhawan, New Delhi - 110 011

5) ©ShriR K Vats - Member
Special Secretary & Financial Adviser
Government of India
Ministry of Health & Family Welfare,
Nii'man Bhawan, New Delhi — 110 011



6)

7)

8)

‘Dr. D.S, Rana D e

Chairman
Board of Management
,_Sir Ganga Ram Hospital,

_- New Delhi

Dr. D.G. Mhaisekar -
Vice Chancellor,
Maharashtra University of Health Sciences,

Dindori Road, Mhasrul,

Nashilk-422004

Prof. Randeep Guleria —

Director

" All India Instifute of Medical Sciences
Amsari Nagar
New Delhi -110 029

Following members could not attend the meeting:-

£ 1)

.2)

3)

Prof. Ram Gopal Yadav, MP (Rajya Sabha)
8-A, Lodhi Estate

'fTBW Delhi

Shri R Subrahmanyam

Secretary to the Govt.of India

Deptt. of Higher Education

Ministry of Human Resource Development
Shastri Bhawan,

New Delhi - 110 001

Dr Mahesh B Patel
F-001, Shilalekh Society
Dpposi‘ce Police Stadium

‘Shahi Baug, Ahemdabad

Member

Member

Member Secretary
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Shri Arun Singhal, Additional Secretary and Shri Sudhansh Pant, JS, attended the
meeting as Special Invitee from MoHF&W. Dr V K Bahl, Dean (Academic), ATIMS,
New Delhi, Dr. D.K. Sharma, MS, ATTMS, New Delhi also attended the meeting as
Special Invitee. Shri Subhashish Panda, Dy. Director (Admn.) and Shri Neeraj
Kumar Sharma, Sr. Financial Adviser, AIIMS, New Delhi were also present during
the meeting.

The quorum for ‘the meeting was fulfilled. With the permission of Chairman,
Governing Body AIIMS, the agenda items were presented for discussion by the
Director, AIIMS as follows: -

ITEM NO.GB-157/1

Confirmation of the final minutes of the 156t Governing Body meeting held
on 215t December, 2017 )

Director, AIIMS informed that no comments or objections have been received from

any member of the Governing Body on the Minutes of the Governing Body meeting
held on 21st December, 2017. '

Minutes of Governing Body meeting held on 21t December, 2017 were confirmed.

ITEM NO.GB-157/2

Action Talken Report on the final minutes of the 155% Governing Body
meeting held on 10.10.2017 :

Director, AIIMS informed about the action taken on final minutes of 155t
Governing Body Minutes held on 10.10.2017. Governing Body noted the action
taken. In regards to agenda no GB-155/14 for amendment in recruitment rules for
post of Chief Security Officer as per decision of GB-155, Hon’ble Chairman desire
to know if the post of Additional Chief Security Officer has been created. Director,
AITMS Delhi informed that the proposed recruitment rules has been sent to



MoHF&W along with -the proposal for creation of a post of Additional Chief
Security Officer.

ITEM NO.GB-157/3

Action Taken. Report on the final m:nutes of the 156t Governing Body
meeting held on 21.12.17 '

Director, ATIMS informed about the action taken on final minutes .of 155t
Governing Body Minutes held on 21.12.2017. In regard to agenda no GB-156/7,
Hon'ble Chairman desired that periodicity of recruitment exams of nurses may be .
made twice in a year to meet the overall shortage in nursmg cadre in different
AJHVIS

ITEM NO.GB-157/4

Confirmation of the minutes of the 217 meeting of Standing Finance
Committee held on 05.11.2018 - 2

Governing Body ratified the minutes of 217t meeting of the Standing Finance

Committee.

ITEM NO.GB-157/5

. To consider the minutes of the 116tk meeting of Academic Commitiee held
on 06.03.2018 at AIIMS, New Delhi

Governing Body noted the decisions of the Academic Committee taken in its
meeting held on 06.03.2018.

ITEM NO.GB-157/6

To comsider the minutes of the 117t meeting of Academic Comuimnititee held
on 20.11.2018 at AIIMS, New Delhi

Governing Body noted the decisions of Academic Committee taken in its meeting
held on 20.11.2018.
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ITEM NO.GB-157/7

To examine the report of the committee constituted to consider the issue of

non-medical faculty doctors as Head of the Department/Acting Head of the
Department in Cﬁnical Departments at AIIMS; New Delhi.

Governing Body deliberated the recommendation of the Committee and agreed
that Headship of Clinical Departments (Head of Department./Acting Head) should
be entrusted to medical faculty members only. It was decided that recruitment
rules of non-medical faculty member may be amended accordingly.

ITEM NO.GB-157/8

Enhancement in the Age of Superannuation of Medical and Scientific
Specialists at the AIIMS, New Delhi from 60 years to 62 years.

Goverﬁing Body deliberated the proposal for increasing age of superannuating of
scientists of ATTMS from 60 to 62 years. Director, AIIMS informed that the proposal
has been earlier approved by G.B. in its meeting on 26.11.2009 and ratified by L.B.
Thereafter, the matter was sent to MOHFW for Gazette notification. The then
Heslth Secretary had some observations regarding pmt:':edure of appointment of -
scientific cadres in projects and ATIMS should make effort to atiract best talent
through direct remuhnant Director AIIMS further informed that ATIMS is framing
guidelines for making initial appointment of Scientists through open, fair,
transparent manner. Health Secretary stated that the proposal of increase in
retirement age may require approval of Cabinet. Hon’ble Chairman desired that
clarity in procedure may be brought in and the proposal may be processed
accordingly. Governing Body agreed that the matter ‘may be placed before the

Chairman for decision on the maitter.



L7
ITEM I&G.GB-IE’?Z 9

To consider the proposal for absorption/regularization of Research Staff after
_completion of 15 years of sexrvice rendered by them in various projects at
ATIMS, New Delhi.

Governing Body deéliberated upon the proposal of abaomﬁon/reé‘!ﬂariza‘ti_én of 29
research staff. Additional Secretary desired to kmow if recruitment rule allows
absorption.  Director ATIMS informed that Governing Body in its meeﬁhg on
21.10.2016 had approved that research staff fulfilling the requirement of eligibility
may be absorbed/regularized. Additional Secretary stated that GB in the same
meeting also decided that in future, research staff must be phased out once their
ternure under‘a. project is completed a.'m:'l therefore, desired to know if some staff
has been phased out. Governing Body decided that ATIMS Delhi may send the
detailed proposal to Hon’ble Chairman and authorized Hon’ble Chairman to take
further decision. The decision may be brought before the next GB for ratification.

ITEM NO.GB-157/10

To consider the proposal for regularisation of the services of Sh. 'Ravinder
Kumar to tha post of Lower Division Clerk in level-2 in pay matrix (Pre-
revised PB-1 Rs. 5200-20200 +Rs.1900 Grade pay) at the AIIMS, New Delhi.

Governing 'bodyl-deliberated and approved the proposal for regularisation of the
services of Sh. Ravinder Kumar to the post of Lower Division Clerk in level-2 in_
pay matrix (Pre—rewaed PB-1 Rs.5200-20200 +Rs.1900 Grade pay) with: effect from
25.06.2014.

ITEM NO.GB-157/11

To comsidex the proposal for Regularization of service of Mrs. Jyoti Sahni
(Nee Tomar) to the post of Stenographer in PB-1 Rs.5200-20200 +Rs.2400
Grade pay at the AIIMS, New Delhi as per the Hon’ble CAT Directions in OA
No.3331/2015 dated 09.01.2018,
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Governing body deliberated and approved the pro}:;osal for regularization of service
of Mrs. Jyoti Sahni to the post of Stenographer in PB-1 Rs.5200-20200 +Rs.2400
Grade pay as per the Hom’ble CAT Directions in OA No.3331 /2015 dated
09.01.2018. Hon’ble Chairman slso desired that a mechanism should be built in
to ensure that coniractual services are concluded after initial contract penod S0
that stich regularization requirement does not arise in future.

ITEM NO.GB-157/12

To consider the proposal for enhancement in the upper age limit for applying
to the post of Principal, College of Nursing at the AIIMS, New Delhi.

Governing body deh’beratgd and approved the proposal for enhancement in the
upper age limit from 50 years to 55 years for applying to the post of Principal,
College of Nursing at the ATIMS, New Delhi. Hon’ble Chairman also desired that
this proposal may be considered for all ATIMS also and therefore, may be placed
before Central Insﬁtufe Body (CIB) for decision. ‘

ITEM NO.GB-157/13

To consider the appeal of Mr. Deepak Katara, Ex-Sister Grade-II (Re-
designated as Nursing Officer), AIIMS, New Delhi against the penalty of

removal from service.

Governing body deliberated and rejected the appeal of Shri Deepak Katara.

ITEM NO.GB-157/14

To consider the appeal filed by Ms. Sushil, Siéi_:ar Grade-II (Re-Designated as
nursing officer), at the ATIMS, New Delhi against the penalty of Reduction of

salary to four times lower stage in time scale for a period of four years.

Governing body deliberated and rejected the appeal of Ms Sushil, Sister Grade-IL.



9

ITEM NO.GB-157/15

To consider appeal dated 23.06.2014 filed by Mr. Asha Ram Changal, Ex-
Sister Gr-H; AIIMS, New Delhi against the penalty of removal from service
imposed against him vide order dated 07.05.2014 as an outcome of a
disciplinary P-I't‘:l éﬁedings under CCS (CCA) Rules, 1965.

Governing body deliberated and rejected the appeal of Mr Asha Ram Changsl, Ex-
Sister GradeTII.

ITEM NO.GB-157/16

To consider appeal dated 19.06.2014 ﬁ.led‘ by Ms. Guneet Kaur, Ex.
Technician (Radio), AIIMS, New Delhi against the penalty order dated
24.02.2018 issued by the disciplinary authority for removal from service
against her under the provisions of CCS (CCA) Rules, 1965,

Governing Body considered the appeal of Ms Guneet Kaur and advised to examine
the overall performance and behaviour of the appellant during her service in the
Institute and thereafter place the matter before the Chairman for a decision.

ITEM NO.GB-157/17

Re-consideration of the imposition of major penalty on Shri S.S. Bhaduria,
Ex. Store Officer on conclusion of disciplinary proceedings under Rule 14 of
CCS(CCA) Rules, 1965 against him.

Governing Body cons-idexcd the matter in compliance with the directions of the
Hon’ble CAT in OA No.2952/2013. It was decided to continue with the compulsory
retirement while reducing “the withdrawal of 50% of his pension for a period of five
years” to “25% reduction in his pension for the said period of five yea.‘r”.
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ITEM NO.GB-157/18

To consider an appeal of Ms. Sangeeta Narang, Librarian Grade-I, ATIMS, New
Delhi against the penalty of “Reduction by two stages in time scale of pay for
a period of two years during which time she will not earn any increment, but
which wﬂl not h.ave any :m;l.pa.ct on fhture mcrement of her pa.y" imPosed on
her under CCS (GCAA) Rule, 1965.

Governing body. deliberated and rejected the appeal of Ms Sangeeta Narang,
Librarian Grade-I-

ITEM NO.GB-157/19

To consider the proposal for change of Nomenclature of the post existing in
the cadre of Sanitary Attendant working in the Office & Wards to that of MTS
(Multi Tasking Staff) Sanitation at the AIIMS, New Delhi. |

Qoverning body deliberated and approved the proposal. Hon’ble Chairman desired
that similar changes may be considered by CIB for other ATIMS also.

ITEM NO.GB-157/20

To comnsider the proposal for change of Nomenclature in respect of various

posts of Administrative Cadre at ATIMS.

Governing body deliberated and approved the proposal. Hon’ble Chairman desired
that the similar changes may be considered by CIB for other ATIMS also.

ITEM NO.GB-157/21

To consider the request of voluntary retirement submitted by ‘Dr. Alka
Erxiplani, Prof. & HOD of Obstetrics & Gynaecology at the AIIMS, New Delhi.

Governing body deliberated and accepted the request of Dr Alka Kriplani.
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ITEM NO.GB-157/22

To consider the proposal for grant of voluntary retirement to Dr. G.C.
Ehilnani, Professor & HOD of Pulmonary Medicine & Sleep Disorders from
the service of this Institufe w.e.f. 01.11.2018 (FN) — Ex-Post-Facto approval.

Governing body deliberated and accepted the request of Dr G C‘Iﬂjﬂnani.

ITEM NO.GB-157/23

To consider the representation submitted by the factilties, ATIMS, New Delhi
for reftaining their quarters/waiving off dama.ge rent at AIIMS, New Delhi,
during their deputation period.

Governing body deliberated on the proposal and stated that ATIMS Delhi may
formulate a policy and send it to the Hon’ble Chairman for consideration.

ITEM NO.GB-157/24

To consider the proposal for counting of past service rendered on ad-hoc
basis by faculty member/employees for the pﬁrposé of extension of benefit of

GPF & old pension scheme.

The Governing Body desired that the matter may be deferred in view of pending
SLP filed by the Gol in the Court.

ITEM NO.GB-157/26 {Table Agenda Ttem)

Implementation of Master Plan of AIIMS, New Delhi

Director ATIMS informed Governing Body that the Standing Finance Committee in
its meeting on 1"7”1 January, 2019 has considered and approved the proposal for
Implementa.tibﬁ of Master Plan of AIIMS, New Delhi at an estimated cost of Rs
10,345 Crores to be developed over 70 months.

The Governing Body discussed the proposed Master Plan and the plan for its
implementation. Health Secretary stated that the agenda proposed by AIIMS Delhi



i2
mcludes a PMU'" (Project Monitoring Unit) in addition to a Project Management
Consultant (PMC), which may raise the cost of the project and therefore, desired

that all the aspects may be clearly reflected with the justification in the proposal
while sending to EFC and Cabinet.

Governing Body agreed with the proposal in-principle.

ITEM NO.GB-157 /27 (Table Agenda Ifem) .

To consider all disability categories mentioned in PwBD Act 2016 for Nursing
Officer te be conducted by ATIMS New Delhi i1l the decision of Commitiee
constituted by AIIMS Delbi on direction of Ministry of Social Justice and

Empowerment

The Governing Body was briefed about a petition filed in the Hon’ble High Court by
one acid attack victim vide petition no. 6897/2018, 11456/2018 & CM Application
44346/2018 claiming her candidature as per the PwBD Act, 2016. It was informed
that an PExpert Committee has been constituted by A]IMS, New Delhi for
identifying posts suitable for persons with bench mark disabilities in pursuance of
the provisions under the said Act and as advised by the Ministry of Social Justice
and Empowerment. The GB decided that all disability categones mentoned in the
Act may be considered provisionally to appear in the examination to be conducted
by AIIMS, New Delhi for Nursing Officers until the final decision is taken in this

regard based on the recommendation of the said Committee.

The meeting ended with a vote of thanks to all those present.

(Prof. Randeep Guleria) P (Jagat Prakash Nadda)
Director - Hon’ble HFM
& &
Member Secretary Chairman

Governing Body, AIIMS Governing Body, ATIMS
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Item No. GB-158/2

ACTON TAKEN ON THE MINUTES OF THE 157TH MEETING OF THE GOVERNING
BODY HELD ON THURSDAY, THE 24TH JANUARY, 2019 AT 10:45 A.M. IN THE DR.
RAMALINGASWAMI BOARD ROOM, AIIMS, NEW DELHL

e o o o o o o 0 R S 50 O S R S

DECISION

ACTION TAKEN

ITEM NO.GB-157

Confirmation of the final minutes of the 156th
Governing Body. meeting held on 21%
December, 2017

Director, AIIMS informed that no comments or
objections have been received from any
member of the Governing Body on the Minutes
of the Governing Body meeting held on 21st
December, 2017.

Minutes of Goverﬁmg Body meeting held on
21st December, 2017 were confirmed.

Noted

ITEM NO.GB-157/2

Action Taken Report on the final minutes of
the 155" Governing Body meeting held on
10.10.2017

Director, AIIMS informed about the action
taken on final minutes of 155% Governing
Body Minutes held on 10.10.2017. Governing
Body noted the action taken. In regards to
agenda no GB-155/14 for amendment in
recruitment rules for post of Chief Security
Officer as per  decision of GB-155, Hon'ble

Additional Chief Security Officer has been
created. Director, AIIMS Delhi informed that
the proposed recruitment rule has been sent to
MoHF&W along with the proposal for creation
of a post of Additional Chief Security Officer.

Chairman desire to know if the post of

The matter regarding creation of
promotional post of Additional Chief
Security Officer in PB-3 with Grade Pay
of Rs.7600 was referred to the Ministry
of Health & Family Welfare vide letter
dated  2211.2019 for necessary
concurrence/approval of the Ministry.
The Ministry has now informed that the
proposal was referred to IFD and IFD

has made some observations. The reply’

has been sent to the Ministry vide letter
No.F.1-30/2016-Estt.(RCT) (PF-II) dated
04.07.2020.

SE I
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ITEM NO.GB-157/3

Action Taken Report on the final minutes of
the 156t Governing Body meeting held on
211217

Director, AIIMS informed about the action
taken on final minutes of 155%" Governing
Body Minutes held on 21.12.2017. In regard to
agenda no GB-156/7, Hon'ble Chairman
desired that periodicity of recruitment exams
of nurses may be made twice in a year to meet
the overall shortage in nursing cadre in
different AIIMS.

The recruitment examinations for the
post of Nursing Officer have been done
twice in the last year to cover up overall
shortage in the cadre of Nursing at the
AIIMS, New Delhi and other Institutes.

ITEM NO.GB-157/4

Confirmation of the minutes of the 217t%h
meeting of Standing Finance Committee held
on 05.11.2018

Governing Body ratified the minutes of 217t
meeting of the Standing Finance Committee.

Noted

ITEM NO.GB-157/5

To consider the minutes of the 116t meeting
of Academic Committee held on 06.03.2018 at
ATIMS, New Delhi

Governing Body noted the decisions of the
Academic Committee taken in its meeting held
on 06.03.2018.

Noted

ITEM NO.GB-157/6

To consider the minutes of the 117" meefing
of Academic Committee held on 20.11.2018 at
AIIMS, New Delhi
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Governing Body noted the decisions of
Academic Committee taken in its meeting held
on 20.11.2018. -

Noted

ITEM NO.GB-157/7

To examine the report of the committee
constituted to consider the issue of non-
medical faculty doctors as Head of the
Department/Acting Head of the Department
in Clinical Departments at AIIMS, New
Delhi

Governing Body deliberated the
recommendation of the Committee and agreed
that Headship-of Clinical Departments (Head
of Deparhnent/Acung Head) should be
entrusted to medical faculty members only. It
was decided that recruitment rules of non-
medical faculty member may be amended
accordingly.

A notification in this regard vide
Notification No.F.6-5/98-Estt.I (pt. File)
dated 08.04.2019 has been issued within
the Institute,

ITEM NO.GB-157/8

Enhancement in the Age of Superannuation
of Medical and Scientific Specialists at the

AIIMS, New Delhi from 60 years to 62 years.

Governing Body deliberated the proposal for
increasing age of superannuating of scientists
of AIIMS from 60 to 62 years. Director, AIIMS
informed that the proposal has been earlier
approved by G.B. in its meeting on 26.11.2009
and ratified by 1.B. Thereafter, the matter was
sent to MOHFW for Gazette notification. The
then Health Secretary had some observations
regarding procedure of appointment of
scientific cadres in projects and AIIMS should
make effort to attract best talent through direct
recruitment. Director AIIMS further informed
that AIIMS is framing guidelines for making

As per decision of the GB the matter
sent to the Ministry of Health and
Family Welfare for consideration and
approval, but the same was returned
back with the remarks that the same
may be resubmitted to the President,
AIIMS. In the meantime, a proposal
was submitted to the President, AIIMS
(for approval of absorption) wherein the
guideline to point No.(c) ante ii (i.e.
Guidelines are being formulated by a
Committee appointed under
Dean(Research) for making the initial
appointment of Scientist through an
open, fair, transparent and equitable

initial appointment of Scientists through open,
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fair, transparent manner. Health Secretary
stated that the proposal of increase in
retirement age may require approval of
Cabinet. Hon'ble Chairman desired that clarity
in procedure may be brought in and the
proposal may be processed accordingly.
Governing Body agreed that the matter may be
placed before the Chairman for decision on the
matter.

manner) is under consideration. Once
that approval is received, the current
proposal will be submitted after
appropriate incorporation.

ITEM NO.GB-157/9

To corisider the proposal for
‘| absorption/regularization of Research Staff
after completion of 15 years of service
rendered by them in various projects at
AIIMS, New Delhi.

Governing Body deliberated upon the
proposal of absorption/regularization of 29
research staff. Additional Secretary desired to
know if recruitment rule allows absorption.
Director AIIMS informed that Governing Body
in its meeting on 21.10.2016 had approved that
research staff fulfilling the requirement of
eligibility may be absorbed/regularized.
Additional Secretary stated that GB in the
same meeting also decided that in future,
research staff must be phased out once their
tenure under a project is completed and
therefore, desired to know if some staff has
been phased out. Governing Body decided that
AIIMS Delhi may send the detailed proposal to
Hon'ble Chairman and authorized Hon'ble
Chairman to take further decision. The
decision may be brought before the next GB for
ratification.

As per the decision of the Governing
Body, the  matter  regarding
absorption/regularization of 29
Research Staff has been referred to the
Hon'ble Chairman and the same has
been .approved by the Chairman.
Accordingly, 29 employees were offered
absorption/regularization vide Institute
letter No.9-42/2012-Estt.(RCT) dated
23.01.2020. 27 employees have joined in
respective posts offered to them, One
candidate had refused to join the post.
offered to him and one candidate had
represented against the post offered to
her on absorption and the same is under
consideration. . )
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ITEM NO.GB-157/10

To consider the proposal for regularisation of
the services of Sh. Ravinder Kumar to the
post of Lower Division Clerk in level-2 in pay
matrix  (Pre-revised PB-1 Rs.5200-20200
+Rs.1900 Grade pay) at the AIIMS, New
Delhi. '

Governing body deliberated and approved the
proposal for regularisation of the services of
Sh. Ravinder Kumar to the post of Lower
Division Clerk in level-2 in pay matrix (Pre-
revised PB-1 Rs.5200-20200 +Rs.1900 Grade
pay) with effect from 25.06.2014.

The decision of the GB has been
implemented vide office memorandum

ITEM NO.GB-157/11

To consider the proposal for Regularization
of service of Mrs. Jyoti Sahni (Nee Tomar) to
the post of Stenographer in PB-1 Rs.5200-
20200 +Rs.2400 Grade pay at the ATIMS, New
Delhi as per the Hon’ble CAT Directions in
OA No0.3331/2015 dated 09.01.2018.

Governing body deliberated and approved the
proposal for regularization of service of Mrs.
Jyoti Sahni to the post of Stenographer in PB-1
Rs.5200-20200 +Rs:2400 Grade pay as per the
Hon’ble CAT Directions in OA No.3331/2015
dated 09.01.2018. Hon'ble Chairman also
desired that a mechanism should be built in to
ensure that contractual services are concluded
after initial contract period so that such
regularization requirement does not arise in
future.

No.  9-165/2017-Estt.(RCT)  dated
11.04.2019
The decision of the GB has been
implemented vide office memorandum
No.  9-318/2015-Estt.(RCT)  dated
18.04.2019.

Further, a decision has been taken by
the Institute that the contractual
appointment are made for a period of
maximum two years only and the
Recruitment Cell is strictly followed the
same.
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ITEM NO.GB-157/

To consider the proposal for enhancement in
the upper age limit for applying to the post of
Principal, College of Nursing at the ATIMS,
New Delhi.

Governing body deliberated and approved the
proposal for enhancement in the upper age
limit from 50 years to 55 years for applying to
the post of Principal, College of Nursing at the
AIIMS, New Delhi. Hon'ble Chairman also
desired that this proposal may be considered
for all AIIMS also and therefore, may be placed
before Central Institute Body (CIB) for
decision.

—

A notification in this regard has been
issued vide this Office Letter No.20-
20,/2018-Estt.I dated 27.03.2019

ITEM NO.GB-157/13

To consider the appeal of Mr. Deepak Katara,
Ex-Sister Grade-II (Re-designated as Nursing
Officer), AIIMS, New Delhi against the
penalty of removal from service.

Governing body deliberated and rejected the
appeal of Shri Deepak Katara.

The decision of Governing Body has
been conveyed to Sh. Deepak Katara,
Ex. Sister Grade-II vide O.M. No. 17-
35,/89-Estt.(H) dated 13.03.2019.

ITEM NO.GB-157/14

To consider the appeal filed by Ms. Sushil,
Sister Grade-II (Re-Designated as nursing

officer), at the AIIMS, New Delhi against the |

penalty of Reduction of salary to four times
lower stage in time scale for a period of four
years.

Governing body deliberated and rejected the
appeal of Ms Sushil, Sister Grade-Il.

| Estt.(H) dated 25.03.2019.

The decision of Governing Body has
been conveyed to Ms. Sushil, Sister
Grade-Il vide O:M. No. 17-88/2000-
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ITEM NO.GB-157/15

To consider appeal dated 23.06.2014 filed by
Mr. Asha Ram Changal, Ex-Sister Gr-II,
AIIMS, New Delhi against the penalty of
removal from service imposed against him
vide order dated 07.05.2014 as an outcome of a
disciplinary proceedings under CCS (CCA)
Rules, 1965.

Governing body deliberated and rejected the
appeal of Mr Asha Ram Changal, Ex-Sister
Grade-II. ;

An order No. 41-394/2017-Legal Cell
dated 07.05.2019 conveyed to Mr, Asha
Ram Changal, Ex-Sister Grade-II (Male)

ITEM NO.GB-157/16

To consider appeal dated 19.06.2014 filed by
Ms. Guneet Kaur, Ex. Technician (Radio),
AIIMS, New Delhi against the penalty order
dated 24.02.2018 issued by the disciplinary
authority for removal from service against her
under the provisions of CCS (CCA) Rules,
1965.

Governing Body considered the appeal of Ms
Guneet Kaur and advised to examine the
overall performance and behaviour of the
appellant during her service in the Institute
and thereafter place the matter before the
Chairman for a decision.

The overall performance and behavior
of Ms. Guneet Kaur during her service
was examined and submitted to the
Chairman of the Governing Body for
decision and after consideration of it,
the Chairman of the Governing Body
rejected the appeal of Ms. Guneet Kaur,
Ex-Technician (Radiology). She was
communicated accordingly, vide order
No. F.39-6/2017-Legal Cell dated
27.08.2019.

ITEM NO.GB-157/17

Re-consideration of the imposition of major
penalty on Shri S.5. Bhaduria, Ex. Store
Officer on conclusion of disciplinary
proceedings under Rule 14 of CCS(CCA)
Rules, 1965 against him.

Governing Body considered the matter in
compliance with the directons of the Hon'ble
CAT in OA No.2952/2013. It was decided to
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continue with the compulsory retirement while
reducing “the withdrawal of 50% of his
pension for a period of five years” to “25%
reduction in his pension for the said period of
five year”.

The decision of Governing Body has
been conveyed to Sh. S.S. Bhaduria, Ex-
Stores Officer vide Order No. Vig.2-
271/1999-Pt. File dated 16.05.2019.

ITEM NO.GB-157/18

To consider an appeal of Ms. Sangeeta
Narang, Librarian Grade-], AIIMS, New
Delhi against the penalty of “Reduction by
two stages in time scale of pay for a period of
two years during which time she will not
earn any increment, but which will not have
any impact on future increment of her pay”
imposed on her under CCS (CCA) Rule, 1965.

Governing body deliberated and rejected the
appeal of Ms Sangeeta Narang, Librarian
Grade-L.

The decision of Governing Body has
been conveyed to Ms. Sangeeta Narang,
Librarian Grade-I vide O.M. No. 31-
9/94-Estt.I dated 25.03.2019.

ITEM NO.GB-157/19

To consider the proposal for change of
Nomenclature of the post existing in the
cadre of Sanitary Attendant working in the
Office & Wards to that of MTS (Multi
Tasking Staff) Sanitation at the ATIIMS, New
Delhi.

Governing body deliberated and approved the
proposal. Hon'ble Chairman desired .that
similar changes may be considered by CIB for
other AIIMS also.

The decision of. the GB has been
implemented vide O.M. No. 9-328/2018-
Estt. (RCT) dated 28.03.2019.

ITEM NO.GB-157/20
To consider the proposal for change of
Nomenclature in respect of various posts of
Administrative Cadre at AIIMS.
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Governing body deliberated and approved the
proposal. Hon’ble Chairman desired that the
similar changes may be considered by CIB for
other AIIMS also.

The decision of the GB has been
implemented vide O.M. No. 12-14/2018-
Estt. (RCT) dated 29.03.2019.

ITEM NO.GB-157/21

To consider the request of voluntary
retirement submitted by Dr. Alka Kriplani,
Prof. & HOD of Obstetrics & Gynaecology at
the ATIMS, New Delhi.

Governing body deliberated and accepted the

request of Dr Alka Kriplani.

The approval of the Governing Body
has beeri implemented vide this office
Notification No.6-17/89-Estt.] dated
14.03.2019.

ITEM NO.GB-157/22

To consider the proposal for .grant of
voluntary retirement to Dr. G.C. Khilnani,
Professor & HOD of Pulmonary Medicine &
Sleep Disorders from the service of this
Institute w.e.f. 01.11.2018 (FN) - Ex-Post-Facto
approval.

Governing body deliberated and accepted the
request of Dr G C Khilnani.

The approval of the Governing Body
has been implemented vide this office
Notification No.6-25/93-Estt.] dated
17.09.2018.

ITEM NO.GB-157/23

To consider the representation submitted by
the faculties, AIIMS, New Delhi for retaining
their quarters/waiving off damage rent at
ATIMS, New Delhi, during their deputation
period.

Governing body deliberated on the proposal
and stated that AIIMS Delhi may formulate a
policy and send it to the Hon'ble Chairman for
consideration.

The policy has been' approved by the
President, AIIMS and circulated vide
circular No. Estate/7-2/2019 dated
21.02.2020.
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ITEM NO.GB-157/24

To consider the proposal for counting of past
service rendered on ad-hoc basis by faculty
member/employees for the purpose of
extension of benefit of GPF & old pension
scheme.

The Governing Body desired that the matter
may be deferred in view of pending SLP filed
by the Gol in the Court.

A communication in this regard has
been issued to all representations, vide
Notification No.F.20-39/2018-Estt.I
dated 02.05.2019. Matter is being placed
as a separate item.

ITEM NO.GB-157/26 (Table Agenda Item)

Implementation of Master Plan of ATIMS,
New Delhi

Director AIIMS informed Governing Body that
the Standing Finance Committee in its meeting
on 17 January, 2019 has considered and
approved the proposal for Implementation of
Master Plan of AIIMS, New Delhi at an
estimated cost of Rs 10,345 Crores to be
developed over 70 months.

The Governing Body discussed the proposed
Master Plan and the plan for iis
implementation. Health Secretary stated that
the agenda proposed by AIIMS Delhi includes
a PMU (Project Monitoring Unit) in addition to
a Project Management Consultant (PMOQO),
which may raise the cost of the project and
therefore, desired that all the aspects may be
clearly reflected with the justification in the
proposal while sending to EFC and Cabinet.
Governing Body agreed with the proposal in-
principle.

Pre-investment activities for Rs.515
crores were approved by Expenditure
Finance Committee (EFC) on 18%
February 2019 and by the Union Cabinet
on 28t February, 2019. As per the
approved proposal, all activities
including Master Plan finalization
approval from statutory bodies and
pretender award actvities were
supposed to be completed in a time
frame of 12 months from date of
appointment of the Project Management
Consultant. Subsequently, the Working
Group created by PMO under the
Chairmanship of CEO, Niti Aayog in its
meeting held on 27% March, 2019
recommended that as a patt of pre-
investment activities approved by the
Cabinet, a Master Planner and Program |
Management Consultant (MP-PMC) for
the Master Plan of Re-development of
AIIMS be engaged through open
| International Bidding,
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IAccord.mgly, an REFP was floated for

engagement of Master Planner &
Programme Management Consultant
(MP-PMC) on 7t June, 2019 & again on
12th September, 2019. The proposal for
engagement of M/s. AECOM India Pvt.
Ltd. As MP-PMC as an outcome of said
RFI's was approved by AIIMS SEC in
its meeting held on 224 June, 2020.

ITEM NO.GB-157/27 (Table Agenda Item)

To consider all disability categories
mentioned in PwBD Act 2016 for Nursing
Officer to be conducted by ATIMS New Delhi
till the decision of Committee constituted by
AIIMS Delhi on direction of Mxmsh’y of
Social Justice and Empowerment

The Governing Body was briefed about a
petition filed in the Hon'ble High Court by one
acid attack victim vide petition no. 6897/2018,
11456/2018 & CM Application 44346/2018
claiming her candidature as per the PwBD Act,
2016. It was informed that an Expert
Committee has been constituted by AIIMS,
New Delhi for identifying posts suitable for
persons with bench mark disabilities in
pursuance of the provisions under the said Act
and as advised by the Ministry of Social Justice
and Empowerment. The GB decided that all
disability categories mentioned in the Act may
be considered. provisionally to appear in the
examination to be conducted by AIIMS, New
Delhi for Nursing Officers until the final
decision is taken in this regard based on the
recommendation of the said Committee,

(1) The Examination Section, AIIMS,
New Delhi conducted Recruitment
Examination on 15.09.2019 for the post
of Nursing Officer for AIIMS, New
Delhi and 04 Central Government
Hospitals in Delhi and all PWBD
category including Acid Attack Victims
were allowed. Detailed information
was published in Advertisement
No.1/2019 (for AIIMS, New Delhi) and
Advertisement No. 01/2019(RRC) (for
04 Central Govt. Hospitals) and also on
AIIMS website.

(2) The Examination Section, AIIMS,
New Delhi also conducted Recruitment
Examination on 07.02.2020 for AIIMS,
Bhopal, Jodhpur, Patna and Raipur
after advertisement Notice No.78/2018
in which only PWBD (Category of
Disability which was identified suitable
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for the post was one leg only) and only
OL category PWBD candidates were
allowed. However, later on all PWBD
candidates  with ~ disabilities  as
mentioned in. Section 32(1) of PWBD
Act, 2016, not applied -earlier, in
response to the Advertisement No.
78/2018 were allowed to apply through
online mode., In this regard, notices
were also uploaded on AIIMS website.
As such all the PWBD category
candidates were allowed to appear in
the examination. Result of the said
examination was also declared on
20.02.2020 vide- result notification
no.26/2020.

Further, a committee was constituted for
identification of posts suitable for
persons with benchmark disabilities in
pursuance of the provisions made in the
Right of Persons with Disability Act,
2016 by the AIIMS, New Delhi on
18.07.2019. The committee examined
the provisions of RPwD Act, 2016
jobs/duties expected to be performed
by the incumbents in various posts,
physical/functional ~requirement: to
carry out the job assigned to these posts
in detail and identified various posts
which can be reserved for persons with
various kinds of disabilities through
direct recruitment/promotions,  as
applicable and the same has been
uploaded on the Institute website.
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ALL INDIA INSTITUTE OF MEDICAL SCIENCES

: Ansari Nagar, New Delhi-29
F.No. 4—1!2019-Genl.(SFG-218) Dated: 30 JAN 2019

MEMORANDUM

Subject:-  Final minutes of 218 meeting of the Extra Ordinary Standing
Finance Committee held on Thursday the 17" January, 2019 at 4:30
P.M. in the Committee Room (No.155, A Wing) 1* Floor, Ministry of
Health and Family Welfare, Nirman Bhawan, New Delhi.
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The Final Minutes of the Extra Ordinary Standing Finance Committee meeting held on
17" January, 2019 at 4:30 P.M. in the Committee Room, 1% Floor, Ministry of Health and
Family Welfare, Nirman Ehawan, New Delhi as approved by the Chairperson of the Standing
Finance Committee is being circulated to Chairperson and all the Members of the Standing

Finance Committee for information.

=
(PROF. RANDEEP G”Uﬂ‘r:lRIA)
DIRECTOR & MEMBER SECRETARY

Encl: As above.

The Chairperson and all the
Members of the Standing Finance Committee.
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Minutes of the 218ttt Extra Ordinary Meeting of the Standing Finance
Committee of AIIMS, New Delhi held on 17t January, 2019 at 4:30 P.M.
under the Chairpersonship of Secretary, Health & Family Welfare in the
Committee room {1st floor), MoHF&W, Nirman Bhawan, New Delhi.

The 218th Extra Ordinary meeting of the Standing Finance Committee of AIIMS,
New Delhi was held on January 17th, 2019 at 4:30 P.M. in Committee Room
(First Floor), Nirman Bhawan, New Delhi under the Chairpersonship of
Secretary Health & Family Welfare and Chairperson of the Standing Finance
Committee. The list of members who attended the meeting is as follows:

1. Ms. Preeti Sudan ; Chairperson
Secretary, Health & Family Welfare '
Govt of India
Ministry of Health & Family Welfare
Nirman Bhawan, New Delhi - 110011

2. Sh R K Vats : Member
Addl. Secretary and Finance Advisor
Govt of India
Ministry of Health and Family Welfare
Nirman Bhawan, New Delhi - 110011

3. Dr. S. Venkatesh : Member
Director General of Health Servmes
Government of India

4. Prof. Randeep Guleria : Member-Secretary
Director,
A.LLLM.S., New Delhi.

Shri Pravesh Sahib Singh Vermz. Member of Parliaraent (LS}, Shri
R.Subrahmanyam, Secretary, Department of Higher Education, Dr D G
Mhaisekar, Vice Chancellor, Maharashtra University of Health Sciences & D¢
M.K. Bhan, Former Secretary, Depariment of Biotechnology could not aitend
the meeting.

Shri Arun Singhal, Addl. Secretary and Shri Sudhansh Pant, Joint Secretary in
MoHF&W attended the meeting as special invitees. Shri Subhasish Panda,
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Deputy Director Administration and Shri N K Sharma, Sr Financial Adyvisor,
AIIMS attended the meeting.

The quorum for the meeting was fulfilled.

The decisions taken on the agenda items is as follows:

ITEM NO. SFC - 218/1

CONFIRMATION OF THE MINUTES OF 217t MEETING OF THE STANDIN G
FINANCE COMMITTEE OF AIIMS HELD ON 5t NOVEMBER 2018 IN
MINISTRY OF HEALTH AND FAMILY WELFARE, NIRMAN BHAWAN, NEW
DELHI

The SFC confirmed the minutes of the 217% SFC meeting as no comment /
objections were received from any of the members.

ITEM NO. SFC - 218/2

Implementation of Master Plan of AIIMS, New Delhi

The Committee was informed that in order to develop AIIMS New Delhi into a
world class Medical University, a Master Plan of AIIMS, New Delhi has been
prepared for redeveloping the campus by consolidating the patient care,
teaching, research and support services areas in East Ansari Nagar Campus
and relocating/redeveloping the residential facilities from the East Ansari
Nagar Campus to the Trauma Centre Extension Campus, Ayurvigyan N agar
Campus and West Ansari Nagar Campus. As per preliminary estimates, the
cost of the project has been estimated to be of Rs 10,345 Crores based on
prevailing CPWD cost indices, to be developed in two phases, with addition of
3000 beds. After detailed discussion the following decisions were taken:

1. The time required for statutory clearance must be taken into account
while projecting the proiect timelines.
i. SFC agreed with the proposal of AIIMS New Delhi that the PMC may be
selected through international competitive bidding.
ii. The committee deliberated the master plan and accorded in-principal
concurrence with the proposal. stating that necessary action for approval
of GB, EFC, Cabinet may be taker..

ITEM No SFC-218/3

R
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To consider the proposal of modification in the name and duration of the
MTR course at the department of Radio-diagnosis, AIIMS, New Delhi

The Committee was informed about the proposal of modification in name of
existing three-year B. Sc (Hons) Medical Technology in Radiography to four-
year course of Bachelor of Medical Radiology and Imaging Technology, with
one additional year of internship with stipend. The Committee concurred with
the proposal. '

ITEM No SFC-218/3

To consider the proposal to increase the number of seats in B.Sc Nursing
(Post Basic) Course from existing 25 to 40 with 20 seats for AIIMS

candidates

The Committee was informed about the proposal to increase the number of
seats in B.Sc Nursing (Post-Basic) from existing 25 to 40 with 20 seats for
AIIMS candidates (existing 10 for AIIMS candidates). The Committee
deliberated the proposal and agreed for increase of number of seats from
existing 25 to 40 seats for the course, however. stated that ratic of AITMS
candidates may be kept as per original pian i.e. 16 out of total 40 seats may be
reserved for AIIMS departmental nursing candidates.

(Prof. Randeep Guleria) _ (Preeti Sudan)
Member Secretary Chairperson
Standing Finance Committee - Standing Finance Committee

AIIMS, New Delhi AIIMS, New Delhi
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Through Special Messenger
Temehy QP '-\5“3-"\‘0\‘\ By Speed Post

ALL INDIA INSTITUTE OF MEDICAL. SCIENCES

: Arnsan fagar, New Ceihi-29
F.No. 4-2/2019-Genl.(SFC-219) Dated: .
4 9CT 2019

MEMORANDUM

Subject:-  Final Minutes of 219" meeting of the Standing Finance Committee
held on Friday the 30" August, 2019 at 12:30 P.M. in the Committee
Room (No.155, A Wing) 1% Floor, Ministry of Health and Family -
Welfare, Nirman Bhawan, New Delhi.
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The Final Minutes of the Standing Finance Committee meeting held on 30™ August,
2019 at 12:30 P.M. in the Comumittee Room, i Floor, Ministry of Health and Family Welfare,
Nirmar: Bhawan, New Delhi as approved by the Chairperson of the Standing Finance Committee

is bsing circulated to Chairperson and all the Members of the Standing Finance
information. ?

(PROF. RANDEEP GULERIA]
DIRECTOR & MEMBER SECRETARY

Encl: As above.

The Chairperson and all the
Members of the Standing Finance Committee.
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Minutes of the 219t Meeting of the Standing Finance Committee of
AITMS, New Delhi held on 30t August, 2019 at 12:30 P.M. under the
Chairpersonship of Secretary, Health & Family Weifare in the
Committee room (15t floor), MoHF&W, Nirman Bhawan, New Delhi.

- The 219t meeting of the Standing Finance Commititee of AIIMS, New
Delhi was held on 30® August, 2039 2t 12:30 P.M, in Committee Room
(First Floor), Nirmean Bhawszan, New Deihi under the Chairpersonship of
Secretary Health & Family Welfare and Chaugperson of the Standing
Finance Comunittee. The list of members who attended thie meeting is as
follows:

1. Ms. Preeti Sudan : Chairperson
Secretary, Health & Family Welfare
Govt of India
Ministry of Health & Family Welfare
Nirman Bhawan, New Delhi - 110011

2. Dr D S Gangwar : Member
Addl. Secretary and Finance Advisor
Govt of India
Ministry of Health and Family Welfare
Nirman Bhawan, New Delhi - 110011

6o

Dr. D G Mhaisekar 2 Member
Vice Chancellor

Maharashtra University of Health Sciences

Dindori Road, Mharsul

Nashik

-

. Prof. Randeep Guleria 1 Mem:ber-Secretary
Director,
A.I.I.M.S., New Delhi.

No Member of Parliament (Lok Sabha) has been nominated. Secretary,
Department of Higher Education, DGHS and Dr. M.K. Bhan, Former
Secretary, Department of Biotechnology could not attend the meeting.
The quorum for the meeting was fulfilied.
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Shri Arun Singhal, Addl. Secretzgjy and Shri Sudhansh Pant, Joint
Secretary in MoHF&W attended the meeting as special invitees. Shri
Subhasish Panda, Deputy Direcior Administration and Shri N K Sharma,
Sr Financial Advisor, AIIMS attended the meeting.

The deliberations on the agends items are as follows:

ITEM NO. SFC - 219/1

CONFIRMATION OF THE MINUTES OF 218t MEETING OF THE
STANDING FINANCE COMMITTEE OF AIIMS HELD ON 17t
JANUARY, 2019 IN MINISTRY OF HEALTH AND FAMILY WELFARE,
NIRMAN BHAWAN, NEW DELHI

The Committee confirmed the minutes of the 218% SFC meeting as no
comment/ objections were received from any of the members.

ITEM NO. SFC - 219/2

Action Taken on Minutes of 217t Meeting of SFC held on 5th
Novemhber 2018

1. Agenda 6 (215t SFC): The SFC noted the implementation
progress in redevelopment plan of ATIMS residential campuses. The
SFC expressed the concern in slow progress of implementation by
M/s NECC,

2. Agenda 11 (217 SFC): The SFC desired that the policy proposal
may be sent to the President, AIIMS as per the decision of GB.

ITEM No SFC-219/3

Action Taken on Minutes of 218th Meeting of SFC held on 17th
January 2019

The SFC noted the action taken on implementation of Master plan at
AIITMS Delhi.

Page 2 of 8
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ITEM No SFC-219/4

Creation of 4 posts of Assistant Professor for department of
Pulmonary Medicine and Sleep Disorder at AIIMS New Delhi

The SFC considered and recommended the proposal for creation of 4
posts of Assistant Professor for Department of Pulmonary Medicine and
Sleep Disorder at AIIMS Delhi subject to the approval of Department of
Expenditure. '

ITEM No SFC-219/5

Creation of 03 Senior Residents/Demonstrator at Paediatrics for Dr
RPC, HDU, AIIMS

The SFC considered and recommended the proposal for creation of 3
Senior Residents/Demonstrator at Department of Paediatrics for Dr RPC,
HDU, AIIMS Delhi subject to the approval of Department of Expenditure.

ITEM No SFC-219/6

Creation of 2 new seats of Senior Demonstrator for Mediecal
Physicist Unit, Dr BRAIRCH, AIIMS New Delhi

The SFC considered and recommended the proposal for creation of 2 new
seats of Senior Demonstrator for Medical Physicist Unit, Dr BRAIRCH,
AIIMS Delhi subject to the approval of Department of Expenditure.

ITEM No SFC-219/7

Creation of 2 Senior Residents/Demonstrator at Department of
Geriatric Medicine and 1 post of Senior Resident/Demonstrator in
Hospital Administration for National Centre of Ageing for future
services at AIIMS Delhi

The SFC considered and recommended the proposal for creation of 2
Senior Residents/Demonstrator at Department of Geriatric Medicine and
1 post of Senior Resident/Demonstrator in Hospital Administration for
National Centre of Ageing at AIIMS Delhi subject to the approval of
Department of Expenditure.
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ITEM Nc SFC.219/8

Procurement of medical equip:ﬁeu.t and medical furniture at
National Centre of Ageing, ATIMS Delhi

The SFC considered the propesal and recommended that equipment
requirement may be prioritized The project may be completed in phases.
Since procurement of equipment at a cost of Rs.33 Cr already stands
approved earlier for the Centre, this may be included in the 1st phase.
Cost escalations and the requirement of additional equipment may be
processed in 204 phase.

ITEM No SFC-219/9

Creation of 11 new posts (2 teaching and 9 clinical physiology) of
Senior Residents/Senior Demonstrator at Department of Physiology
at AIIMS Delhi

The SFC considerad and recommended the proposal for creation of 11
new posts (2 teaching and 9 clinical physiology) of Senior
Residents/Senior Demonstrator at Department of Physiclogy at AIIMS
Delki subject to the approval of Department of Expenditure.

ITEM No SFC-219/10

- Special book prize of Rs 20,000 for purchase of 37 professional
books to the students

Agenda item was withdrawn by AIIMS Delhi as it was felt that decision
on such matter is within the competence of the Director, AIIMS.

ITEM No SFC-219/11

Creation of 3 posts of Senior Resident/Demonstrator for
Department of Anatomy

The SFC considered and recommended the pronosal for creation of 3
posts of Senior Resident/Demonstrator for Department of Anatomy
subject o the zpproval of Department of Expenditure.

Pagedaf 8
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Creation of 40 posts of Senior Residenis DM/NMCh/Fellowsnip
Programme (DM/MCh-22 and 18 fellowshipsj in varicus Departments
of AIIMS Delhi

The SFC considered and recommended the proposal for creation of 22
posts of Senior Residents (DM/MCh) and 18 posts of Fellowship
programme in various departments of AIIMS Delhi subject to the
approval of Department of Expenditure.

ITEM No SFC-219/13

Upgradation of various posts in Nursing cadre as per SIU Norms at
ATIMS Delhi

The SFC considered and recommnended the proposal for restructuring of
Nursing Cadre as per the proposal subject to the approval of Department
of Expenditure. :

ITEM No SFC-219/14

Construction and Engineering Infrastructure for National Level
Referral and Research Institute for Higher Dental Studies
(NaRRIDS), AIIMS Delhi

The SFC considered and ratified the amount of Rs 51 Crores as per the
MoU of AIIMS Delhi and MoHFW. The SFC also noted the requirement of
additional fund of Rs 43 Crores and stated that the requirement of
additional funds may be staggered in phases and the possibility of
obtaining the additional funds through Project mode/HEFA may be
explored.

ITEM No SFC-219/15

Expansion of National Drug Dependence Treatment Centre (NDDTC)
for establishment of Women and Adolescent Drug Abuse Treatment
facilities and Private Ward at NDDTC, AIIMS Deihi

) Page 5 of 8



The SFC considered and recommended the proposal for placing it before
the GB of the Institute before re-submitting the proposal to the Ministry.

ITEM No SFC-219/16

Creation of 17 posts of cadre of Radiology for Department of
Neuroradiology, CN Centre, AIIMS New Delhi

The SFC considered and recommended the proposal for creation of 17
posts (1 post of Chief Technical Officer, 2 posts of Sr Technical Officer, 4
posts of Technical Officer and 10 posts of Technicians) for Department of
Neuroradiology at CN Centre of AIIMS Delhi subject tc the approval of
Department cf Expenditure.

ITEM No SFC-219/17

Creation of 169 Nursing Officials at Dr RP Centre and Department of
Orthopaedics at AIIMS New Delhi

The SFC considered and recommended the proposal for creation of 169
posts (1 post of DNS, 8 posts of ANS, 37 pests of Sr Nursing Officer and
123 posts of Nursing Officer) in Nursing Cadre for Dr R P Centre and
Department of Orthopaedics at AIIMS Delhi subject to the approval of
Department of Expenditure.

ITEM No SFC-219/18

Creation of posts for Department of Nephrology and Department of
Dermatology & Venereology at AIIMS Delhi

The SFC considered and recommended the proposal for creation of 17
(non-faculty posts: 01 post of Scientist Grade-I, 3 posts of Dietician, 2
pests of Data Entry Operator Gr-A ! post of Junior Paysiotherapist, 2
posts of Radiographer, 3 posts of Nursing Officer - Sister Gr-IllI, 2 posts
of Office Attenidant, 3 posts of MSE0) for Department of Nephrology and
cne post of Scientist-ll for Department of Dermatology & Venersology
subject to the approval of Deparument of Expenditure.

} /) Page 6 of 8



36

ITEM No SFC-219/19

Creation of various posts for Department of Emergency Medicine at
AIIMS Delhi

The SFC considered and recommended the proposal for creation of 205
posts (148 posts of Nursing Officer — Sister Gr-IlI, 34 posts of Medical
Lab Technologist, 2 posts of Store Keeper, 7 posts of Store Keeper and 14
posts of OT Assistant) in Department of Medicine of AIIMS Delhi subject
to the approval of Department of Expenditure.

ITEM No SFC-213/20

Creation of various 41 posts in ophthalmic cadre in Dr RPC in pay
matrix level 6 at AIIMS Delhi

The SFC considered and recommended the proposal for creation of 41
posts (6 posts of Chief Technical Officer, 6 posts of Sr Technical Officer,
14 posts of Technical Officer and 15 Technician-Grade 1) in
Ophthalmology care in Dr RPC Centre of AIIMS Delhi subject to the
approval of Department of Expenditure.

ITEM No SFC-219/21

Reservation for Economically Weaker Section (EWS) for admission in
AIIMS Delhi

The SFC deliberated the proposal and discussed that the reservation
needs to be implemented as per the requirement of the Act. The
Chairperson stated that the reservation in Post Graduate courses needs
to be in accordance with the guidelines of Ministry of Human Resources
and Development/Department of Personnel & Training. ‘The SFC
recommended the proposal in-principle. However, it stated that the
- proposal along with financial implications for creation of additional
infrastructure may be placed before the next meeting of SFC for
consideration.

{ / Page 7 of 8
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ITEM No SFG-ZIQ/ 22

Academic Allowance (Clinical Research Allowance) at enhanced rate to

- Faculty Members posts at College of Nursing at par with Faculty Member

Working in other Centres/Departments of AIIMS Delhi

The SFC considered the proposal and recommended to grant of Academic
Allowance (Clinical Research Allowance) to the faculty members posted at
College of Nursing in the earlier established ratio i.e 75% of Rs 22,500 being
paid to other faculty members in AIMS (i.e., Rs.16875/-) subject to the
approval of Departnient of Expenditure. '

ITEM No SFC-219/23

Establishing One Stop Sexual Assault Examination Care and Research
Centre at Department of Forensic Medicine at AIIMS Delhi

The SFC considered the proposal and recommended the proposal of

“establishing National One Stop Nirbhaya Centre at Department of Forensic

Medicine at AIIMS Delhi, with funding from Ministry of Women and Child
Development.

The SFC observed that all proposals for creation of posts should be

submitted to the Ministry along with justification as per norms of V173

respective posts.

" (Prof. Randesp Guleria) (Preeti|Sudan)

Member Secretary Chairperson

Standing Finance Committee Standing Finance Committee
AIIMS, New Delhi AIIMS, New Delhi

Page 8 of 8
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Through Special Messenger
Ttew ~o, GR-1S% \DQ By Speed Post

ALL INDIA INSTITUTE OF MEDICAL SCIENCES

Ansari Nagar, New Delhi-29
No.F. 4-3/2019 Genl. (SFC-220) Dated: _
16 Jur 2021

MEMORANDUM

Subject:- Final Minutes of 220%" meeting of the Standing Finance
Committee held on Monday the 2274 June, 2020 at 10:30 A.M.
in the Committee Room (No.155, A Wing) 15t Floor, Ministry of
Health and Family Welfare, Nirman Bhawan, New Delhi.

FREER Rk ke ek

The Final Minutes of the Standing Finance Committee meeting held on
22nd June, 2020 at 10:30 A.M. in the Committee Room, 1%t Floor, Ministry of
Health and Family Welfare, Nirman Bhawan, New Delhi as approved by the
Chairperson of the Standing Finance Committee is -being circulated to

Chairperson and all the Members of the Standing Finance C ittee for

information.

(PROF. RANDEEP GULERIA)
DIRECTOR & MEMBER SECRETARY

Encl: As above.

The Chairperson and all the
Members of the Standing Finance Committee.
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MINUTES OF THE 220T™ MEETING OF THE STANDING FINANCE COMMITTEE
OF AIIMS, NEW DELHI HELD ON 22NP JUNE, 2020 AT 10:30 A.M. UNDER THE
CHAIRPERSONSHIP OF SECRETARY, HEALTH & FAMILY WELFARE IN THE
COMMITTEE ROOM (15T FLOOR), MOHF&W, NIRMAN BHAWAN, NEW DELHIL
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The 220th meeting of the Standing Finance Committee of AIIMS, New Delhi was held on
29nd June, 2020 at 10:30 A.M. in Committee Room (First Floor), Nirman Bhawan, New
Delhi under the Chairpersonship of Secretary Health & Family Welfare and
Chairperson of the Standing Finance Committee. The list of members who attended the
meeting is as follows:-

1. Ms. Preeti Sudan 2 Chairperson
Secretary, Health & Family Welfare
Govt of India
Ministry of Health & Family Welfare
Nirman Bhawan, New Delhi - 110011

2. Dr. Rajiv Garg : Member
Director General of Health Services
Govt, of India
Nirman Bhawan, New Delhi-110011

3. Dr.D.S. Gangwar : Member
Addl. Secretary and Financial Advisor
Govt of India
Ministry of Health and Family Welfare
Nirman Bhawan, New Delhi - 110011

4. Prof. Randeep Guleria : Member-Secretary
Director,A.LLM.S., New Delhi.

No Member of Parliament (Lok Sabha) has been nominated. Secretary, Department of
Higher Education &Dr. D.G. Mhaisekar, Vice Chancellor, Maharashtra University of
Health Sciences could not attend the meeting. The quorum for the meeting was fulfilled.
Shri Rajesh Bhushan, O.S.D. to the Ministry of Health & F.W., Shri Sunil Sharma, Joint
Secretary in MoHF&W, Dr. V.K. Bahl, Dean (Academic)& Dr. D.K. Sharma, Medical
Superintendent(Main Hospital) attended the meeting as Special Invitees. Shri Subhasish
Panda, Deputy Director Administration and Shri Neeraj Kumar Sharma, Sr. Financial
Advisor, AIIMS also attended the meeting.



The deliberations on the agenda items are as follaws-

ITEM NO. SEC - 220/1

CONFIRMATION OF THE MINUTES OF 219TH MEETING OF THE STANDING
FINANCE COMMITTEE OF AIIMS HELD ON 30.08.2019 IN MINISTRY OF
HEALTH AND FAMILY WELFARE, NIRMAN BHAWAM, NEW DELHI

The SFC confirmed the minutes of the 219% SFC meeting as no comment/ objections
were received from any of the members.

ITEM NO. SEC - 220/2

ACTION TAKEN ON THE MINUTES OF 219TH MEETING OF THE STANDING
FINANCE COMMITTEE OF AIIMS HELD ON 30.08.2019 IN MINISTRY OF
HEALTH AND FAMILY WELFARE, NIRMAN BHAWAN, NEW DELHI

The SFC noted the action taken on the decisions taken on various agenda items of
previous SFC meetings.

The SFC noted the progress made in obtaining statutory permissions and desired that
M/s NBCC may be directed to immediatelystart the work on site for the redevelopment
project of AIIMS residential campuses.

The SFC also directed that the proposals for creation of various posts of Resident

Doctors/Demonstrators as recommended earlier by the Committee should be sent to
the Ministry at the earliest so that approval of DoE can be sought.

ITEM No SFC-220/3

TO CONSIDER THE REVISED ESTIMATES FOR THE YEAR 2019-20 AND
BUDGET ESTIMATES FOR THE YEAR 2020-21 UNDER GRANT-IN-AID
SALARIES, GENERAL, CREATION OF CAPITAL ASSETS TO THE INSTITUTE
FROM GOVERNMENT AND RAISING LOAN FROM HEFA.

The SFC considered and accorded ex-post facto approval tothe revised estimates and
provisional expenditure for the year 2019-20 and also approved the Budget estimates
for the year 2020-21 under Grant-in-aid.
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ITEM No SFC-220/4
TO CONSIDER THE PROPOSAL FOR CREATION OF ADDITIONAL 06 (SIX)

POSTS OF ASSISTANT PROFESSOR FOR THE CENTRE FOR DENTAL
EDUCATION AND RESEARCH AT THE AIIMS, NEW DELHI

The SFC considered and recommended the proposal for creation of 1 post of Assistant
Professor of Conservative Dentistry & Endodontics, 2 posts of Assistant Professor of
Orthodontics and 1 post of Assistant Professor of Oral & Maxillofacial Surgery subject
to the approval of DoE.

ITEM No SFC-220/5

TO CONSIDER THE PROPOSAL FOR PROCUREMENT OF MEDICAL
FURNITURE & EQUIPMENT AT NATIONAL CENTRE FOR AGEING, AIIMS
NEW DELHI )

The SFC considered and recommended the proposal for procurement of medical
furniture and medical equipment at a cost of Rs.5,36,95,000/- and Rs.73,39,15,000/-
respectively for Phase -II. The SFC observed that the funds approved for the centre
under the National Programme for Healthcare of Elderly may first be utilized. The
remaining funds may be met from the budget of the Institute. It was also decided that
the Regional Geriatric Centre, which was also sanctioned earlier for AIIMS, Delhi,
should get merged with the NCA with infrastructure, equipment and posts to have
synergy in the establishment and operations of the NCA.

ITEM No SFC-220/6

TO CONSIDER THE PROPOSAL FOR SUPPLEMENTAL CREATION OF POSTS
OF VARIOUS CADRES FOR THE NATIONAL CENTRE FOR AGEING AT AIIMS.

The SEC considered the proposal and observed that an earlier proposal for staffing of
the National Centre for Ageing as recommended by the SFC vide Agenda No.217/5
dated 22.05.2018 is still under consideration of the Department of Expenditure. The SFC
recommended that, while in-principle there is no objection to the proposal for creation
of supplemental posts, the proposal may be submitted to the Ministry for taking
approval of DoE only after the approval for the first proposal is received.
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ITEM No SFC-220/7

TO CONSIDER THE PROPOSAL FOR PROCUREMENT OF ROBOTIC SURGERY
SYSTEM OF DEPARTMENT OF SURGICAL DISCIPLINES NEW SURGICAL
BLOCK, AIIMS, NEW DELHI

The SFC considered and recommended the proposal for procurement of Dual Console
Robotic System with extended 5-years warranty including instruments and accessories
for 400 cases, surgeons training and surgeon simulator at a cost of Rs.26.32 Crores.

ITEM No SFC-220/8

TO CONSIDER THE PROPOSAL FOR ENGAGEMENT OF MASTER PLANNER &
PROGRAMME MANAGEMENT CONSULTANT FOR RE-DEVELOPMENT OF
AIIMS, NEW DELHI CAMPUS

At the outset, SFC was presented in detail the genesis of the project & the chronological order in
which the RFP for “Engagement of Master Planner & Programme Management Consultant for
re-development of AIIMS, New Delhi Campus” has progressed so far as detailed out in the
agenda. Specific discussion areas are recorded as follows:

L. Adequate competition & opportunity: SFC wanted to know if there was adequate
competition & equal opportunity was provided to all prospective applicants for the RFP

SFC was appraised that on the request of AIIMS, New Delhi — NITI Aayog had on 24™ May
2019, forwarded a draft RFP document for engagement of Master Planner-Project
Management Consultant. AIIMS then constituted a Core Committee under the Chairmanship
of Director, AIIMS which reviewed the said draft RFP document and after appropriate
adaptations & approvals from the said committee, AIIMS — New Delhi had on 7% June 2019
floated the said RFP on the Central Procurement Portal of NIC with a closing date of 1%
August 2019 [AIIMS/PMU/MP-01/2019]. :

A pre-proposal conference for the said RFP was held on 1* July 2019 in which
representatives of 18 prospective applicants had participated and a total of 20 applicants had
submitted their queries. Each of the prospective applicants® queries were addressed by the
Core Committee of AIIMS, New Delhi and the due date for RFP submission was also
extended to 30" August 2019 to provide additional time to prospective applicants to submit
their proposals. In response to the same, three applicants had submitted their proposals:

(1). M/s AECOM India Pvt. Ltd.
(2). GHESA Inegnieria Y Tecnologia, Spain

(3). M/s TUMAS India Pvt. Ltd. & NKY Architects & Engineers, Turkey

{
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These applicants were further provided an opportunity to provide clarifications / relevant
documents supporting the claims in the bid till 9th September 2019. During evaluation of the
above proposals, it was observed that all three Applicants are not fulfilling the qualification
criteria for various Core Staff and accordingly AIIMS decided to re-advertise the said RFP
after suitable amendments.

Subsequently, RFP no. AIIMS/PMU/MP-02/2019-20 was advertised on 12" September 2019
on Central Procurement Portal of NIC with a closing date of 10™ October 2019. In response
to this REP as well, proposals were received from the same three applicants, namely: -

(1). M/s AECOM India Pvt. Ltd.
(2). GHESA Inegnieria Y Tecnologia, Spain
(3). M/s TUMAS India Pvt. Ltd. & NKY Architects & Engineers, Turkey

For the evaluation of these proposals, AIIMS constituted a Technical Evaluation Committee
(TEC) comprising of representatives from AIIMS, NITI Aayog and Ministry of Health &
Family Welfare (MoHFW). Subsequently, a representative of CEO, Delhi Mumbai Industrial
Corridor Development Corporation (DMICDC) was also co-opted into the said committee
based on the advice given by NITI Aayog as DMICDC had experience in evaluating similar
type of proposals.

In 1* TEC meeting held on 15% October 2019, the technical committee noted that all three
applicants had not submitted certain relevant documents in support of the claims related to
eligibility and scoring as per QCBS method. Hence, on 16™ October 2019, AIIMS had sent
letters to all three applicants for submission of clarifications along with relevant documents
in support of their claims latest by 21 October 2019 till 05:00 PM after which their
proposals were evaluated in various meetings dated 25" November 2019, 28" November
2019, 5™ December 2019 & 14" December 2019

The evaluation summary of TEC was as follows:

Sr. | Applicant Name Evaluation Reason

No. summary

1 M/s AECOM India | Technically | Meets the eligibility criteria as per the RFP
Pvt. Ltd. Shortlisted requirement.

2 M/s GHESA Not Does not meet the eligibility criteria as per the
Ingenieria Y Technically | RFP  requirement due to following
Tecnologia, S.A. Shortlisted reasons:“Applicant does not have two Eligible
Madrid (Spain). Program Management Project.”

3 M/s TUMAS India | Not Does not meet the eligibility criteria as per the
Private Limited Technically | RFP  requirement due to following
(India) and NKY Shortlisted reasons:“Three Core staffs (Team leader,




Architects : Healthcare Planner/ Architect and Program

&Engineers procurement /Contract Manager) of Applicant

(Turkey) do not fulfil the eligibility criteria of length of
professional experience.”

Based on the above report of the Technical Evaluation Committee (TEC), AIIMS - New Delhi
on 17" December 2019, decided that as per GFR Clause 173 (xx), the Financial Proposal of
single responsive Applicant i.e. M/s AECOM I[ndia Pvt..Ltd. be opened on 20" December 2019.
It was also decided that before opening the financial proposal of M/s AECOM India Pvt. Ltd.,
the other two applicants - viz. M/s GHESA Ingenieria Y Tecnologia, S.A. Madrid (Spain) .:md
M/s TUMAS-NKY Consortium - must be communicated their disqualification so as to provide
them with an opportunity to represent against their disqualification. A representation was
received from M/s TUMAS-NKY Consortium on 19" December 2020 which was considered
and rejected in the Core Committee meeting on 20" December 2020 and the following reply was
sent to M/s TUMAS-NKY Consortium:

“Reference your letter dt. 19" December 2019, the Competent Authority at AIIMS, New Delhi
has reviewed your request for re-evaluation of the subject 3 Core Staff CV's (Team Leader,
Healthcare Planner/Architect & Programme Procurement / Contract Manager) before the
opening of financial proposal and has decided that the decision of the Technical Evaluation
Committee of AIIMS, New Delhi is appropriate due to the following reasons:

- Regarding evaluation and/or comments of AIIMS on the length of professional
experience in the previous RFP no. AIIMS/PMU/MP-01/2019-20, wherein your proposal
was not found eligible for further technical evaluation as one or more of your Core Staff
did not possess the essential qualifications as per RFP requirement, it is hereby clarified
that the proposals received in the earlier RFP were evaluated only to the extent they were
Jound to be ineligible against the RFP requirement and not evaluated further as done in
the present RFP as well. Hence, as one of more of your proposed Core Staff did not meet
the eligibility criteria for Educational Qualification, the evaluation was stopped at this
stage itself and Professional Experience of your Core Staff was not even evaluated.

- In the RFP, Appendix-I, Form-12 (Pg 144), point no. 6 — under the heading
“Employment Record” — it is clearly stated that information must be furnished for every
employment held by the respective Core Staff.

- Further, Ref Clause 3.1.1.3 B (as amended) — Evaluation Criteria for Core Staff - it has
been clearly detailed under the head ‘General Qualification’ that the parameters under
this head including Professional Experience shall be derived from Form 6 & 12

- In the clarification request dated 16" October 2019, vide point no. 11, you had been
clearly asked to submit relevant documents for claiming length of professional
experience for Core Staff as per Form 6 submitted by you. In your response dt. 28"
October 2019 to the said clarification request, you have stated that “All supporting



-

documents, including diplomas, reference letters and declarations showing progressive
experience, have been provided among our technical proposal dossier annex for item no.
2 (Form 12) and item no. 3 (Form-11) of this clarification”™.

- Accordingly, after reviewing the information furnished by you in your technical proposal
and subsequent clarification d. 28" October 2019, the Technical Evaluation Committee
of AIIMS, New Delhi has concluded that the length of Professional Experience claimed
by you in Form-6 for your 3 Core Staff (Team Leader, Healthcare Planner/Architect &
Programme Procurement / Contract Manager) is not substantiated by the relevant details
in the respective Core Staff’s Form-12 furnished by you

- Hence, your proposal does not meet the Conditions of Eligibility as per clause 2.2.2 (E)

Hence, as decided by the Competent Authority, no further action is being taken on your
representation dt. 1 9" December 2019.”

After this reply, M/s TUMAS-NKY Consortium has not represented any further against their
disqualification till date. No representation against their disqualification has been received
from M/s GHESA Ingenieria Y Tecnologia, S.A. Madrid (Spain).

. Reference sent to Department of Expenditute (DoE): SFC wanted to know regarding
the details of the reference sent to DoE by MoHFW/AIIMS.

SFC was informed that as detailed in the agenda note - on the date of opening of financial
proposal (20" December 2019), the Core Committee of AIIMS was informed that a technical
issue has been encountered in one of the digital signature certificates (DSC) out of the two
used for encrypting the applicant proposal on e-tendering CPP portal and required for
accessing the financial proposals. The Committee took serious note of the issue and
recommended all necessary actions to resolve the issue at the earliest on emergency basis.

Accordingly, M/s (n)Code - the firm which had issued the DSC token which was not
functioning - was contacted. After detailed trouble shooting at their end including with their
developer team in China, they concluded on 26" December 2019 that the DSC Token is non-
functional as the data structure of that token is incorrect and that there is no way to recover it.
A new DSC token was issued by M/s (n)Code for the said user but that could not be mapped
to the user’s CPP account as the old functional DSC is required for logging into the portal.
Subsequently, AIIMS contacted NIC on [** January 2020 for assistance in opening the
financial proposal of M/s AECOM India Pvt. Ltd, NIC team checked the said DSC Token at
NIC Headquarters and found it to be non-functional as well. On 2™ January 2020, NIC Team
advised AIIMS as follows:

“For keeping intact the security aspects, the eProcurement system has been designed in such
a way that, for decryption, system mandatorily needs at least two Digital Signature
Certificate having encryption Keys, with which the Bids have been originally encrypted. In
this case, as there are only two Bid Openers assigned in the tender and one of the key has
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been damaged, there is no possibility of decrypting the financial bid of the technically
qualified bidder."

Looking into the critical nature of this tender, the following way out was suggested by NIC
Team:

“l. 4 single tender enquiry with Single cover (only one Packet) may be published citing the
reasons, and also mentioning that it is in continuation of the previous tender and only intended
Jor the technically qualified Bidder. The TIA may upload the Original BOQ for receiving the
financial bid.

2. The Bidder may be advised to submit his financial bid against this tender. The bidder needs to
rename the unedited copy (The file should not have been opened and saved) of the previously
submitted bid as per the BoQ Name assigned for this tender and submit.

3. The signed Hash of previously submitted financial Bid can be matched with the signed Hash of
the financial bid of the proposed tender using the Bid Acknowledgment Print facility by the
bidder.

4. The bidder may be asked to submit the Old Bid Acknowledgment Copy and the New
Bid Acknowledgment copy to the department to check for the consistency of the document
submitted.

3. Based on the correctness, the decision can be taken by the TIA. "

In line with the advice given by NIC, AIIMS - New Delhi on 3™ January 2020, floated a new
single tender enquiry on CPP Portal with Tender ID: 2020 AIMSD 532990 1. In response to
the same, the single technically qualified bidder (M/s AECOM India Pvt Ltd) was asked to re-
submit the same financial proposal as submitted by him against earlier Tender ID:
2019_AIMSD_502302. 1.

Accordingly, the M/s AECOM India Pvt. Ltd. re-submitted the financial proposal against tender
[D: 2020_AIMSD_532990_1 and the same was been opened on 6™ January 2020 on the CPP
Portal.

The financial proposal of M/s AECOM was then forwarded to NIC Team to analyze the same
technically so as to ascertain whether the financial proposal re-submitted by M/s AECOM
against single tender enquiry is the same as submitted by them against the advertised RFP.

NIC Team vide its email dt, 9% January 2020, advised as follows:

“ The first file hash (zpulZbPoatcibZJt8UUsz2zI5¢U=) being the one generated for bid id
1767615 on 10thOct, 2019 for the Tender ID: 2019_AIMSD_502302 I with tender reference no
AIIMS/PMU/MP-02/2019-20 and the second hash (BLfadtJuggDDZ/KovAOdge31Sod=)
generated for the bid id 1865676 for the Tender ID: 2020_AIMSD_532990_1 having tender
reference no AIIMS/PMU/MP-02/2019-20 on 3rd Jan, 2020 were different.
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1. Hence, two file hash values generated by the system for the price bids in the Finance
Packet are not matching.

2. The chances for the BoQ file hash values not matching/differing may be because of
bidder would have opened original BoQ of bid id 1767615 and would have either
pressed Save or would have exited without clicking on Save button or made some
changes and pressed Save.

3. It is informed that as per system requirement, the BoQ file name of the price bid
pertaining to Tender ID: 2019_AIMSD_502302_1 needs to be renamed as per revised
Tender ID2020_AIMSD_532990_I and to be uploaded. The renaming of BoQ file
does not affect file hash of BoQ.

4. However, the file size is noted to be the same (314.00 KB) in both the cases. The file
size changes in size only when sufficient additional contents are added to the BoQ
excel file.

Based on the above fact, AIIMS Delhi may decide accordingly.”

Based on the advice given by NIC, the Core Committee of AIIMS had deliberated in its meeting
held on 23 Jan 2020 that as NIC has not been able to match the file Hash values of the financial
proposals of M/s AECOM, it was not possible to technically ascertain that the financial proposal
submitted by M/s AECOM is same in both instances though the file size matches.

It was further deliberated in the said meeting that if AIIMS has to avoid a re-tender and as this is
an exceptional circumstance wherein it has been derived from the previous two open tenders that
there is only one technically competent firm available to perform the said assignment, there is
guidance available under GFR Rule 194 (iii) & (iv), wherein work could be awarded to the
single technically qualified firm - M/s AECOM India Private Ltd. under GFR Rule 194 after
ascertaining the reasonability of their financial proposal.

The Core Committee had also noted that similar guidance regarding awarding work by “private
negotiation” in such exceptional circumstances wherein only single technically qualified firm is
available has also been given by CVC vide their Circular Number 06/07/18 wherein a judgement
of the Hon’ble Supreme Court of India in such matters has also been referred to.

However, before proceeding further, the Core Committee had decided that AIIMS may
seek advice from Ministry of Health & Family Welfare, Govt. of India in the said matter to
ascertain if it is possible to award the work to M/s AECOM India Pvt. Ltd. under Rule 194
(iii) & (iv) after ascertaining the reasonability of their Financial Proposal or AIIMS-ND
should retender the same.

Accordingly, the matter was forwarded on file to Ministry of Health & Family Welfare, Govt.
of India (MoHFW) on 24/01/2020. MoHFW further sought opinion of Department of

Expenditure. Ministry of Finance. Gol which was communicated back to AIIMS on
21/02/2020 as follows:
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“this Department has no objection to proposal of MoHFW to award work to M/s AECOM
India Pvt. Ltd. on nomination basis in the current case after ascertaining reasonability of
rates by MoHFW, provided MoHFW is satisfied that it is not possible/appropriate to further
dilute the eligibility criteria of the bidders, in the current case”,

MoHFW further had communicated that AIIMS, New Delhi being an autonomous body

governed by its own Act, Rules and Regulations, may take action as per advice of DOE and

with the approval of SFC/GB of the Institute and keeping in view all the provisions of GFR
- 2017.

- Possibility of further dilution in Eligibility Criteria: SFC wanted to know what was the
possibility of further diluting the eligibility criteria.

SFC was informed that as per advise of Department of Expenditure, the Technical Evaluation
Committee (TEC) of AIIMS-New Delhi had met on 25th February 2020. This meeting was
also attended by all external experts including Sr. Architect - MoHFW, Advisor (PAMD) —
NITT Aayogé& Vice President — DMICDC,

TEC had discussed possibility / appropriateness of dilution in eligibility criteria in current
case and noted that AIIMS, New Delhi had floated this RFP first time on 7" June 2019 and
the pre-proposal conference had been held on 1% July, 2019, in which 18 prospective
applicants had participated. Based on queries of prospective Applicants, following suitable
relaxations in eligibility criteria were recommended:

a) Team Leader: Minimum length of professional experience required was relaxed from 25
years to 20 years.

b) Deputy Team Leader & Design Coordination Manager: Minimum length of professional
experience required was relaxed from 20 years to 15 years.

c) Urban Planner: Minimum length of professional experience required was relaxed from 15
years to 12 years. Further, requirement of deployment of Urban Planner was relaxed from
eight man-months to six man-months for each year of the five years. Requirement of
Urban Planner at the Site Project Office was relaxed to four months for first year & three
months for second to fifth year.

d) Healthcare Planner/Architect: Minimum length of professional experience required was
relaxed from 20 years to 12 years. Further, requirement of deployment of Healthcare
Planner/Architect was relaxed from eight man-months to six man-months for each year of
the five years. Requirement of Healthcare Planner/Architect at the Site Project Office was
relaxed to four months for first year & three months for second to fifth year.

e) Programme Controls & Cost Manager: Minimum requirement of professional experience
was relaxed from 15 years to 12 years. Mandatory requirement of master’s in engineering
or construction management was relaxed to Graduate in Engineering or Construction
Management.
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f) Programme Procurement/Contracts Manager: Mandatory requlrcment of length of
professional experience was relaxed from minimum 15 years progressive experience to
12 years.

The Committee had observed that after making above amendments during the first RFP, three
Applicants had submitted their proposal. However, none of them could qualify technically as one
or more of their Core Staff did not meet the eligibility criteria.

Based on the learnings from 1% RFP, the Core Committee of AIIMS had during the meeting
dated 11" September 2019, recommended further following dilutions in the Eligibility Criteria
before the retender:

a) Team Leader: Mandatory requirement of Post Graduate Master’s degree or Diploma in
management relaxed to include Post Graduate Master’s degree or Diploma in which
Graduation has been done, as well.

b) Deputy Team Leader & Design Coordination Manager: Mandatory requirement of
Experience in Eligible Assignments was removed.

¢) Urban Planner: Mandatory requirement of Post Graduate Master’s degree/Diploma or
equivalent in Urban Planning or Urban Design was relaxed to include Post Graduate
qualifications in other specializations like Architecture/Planning/Relevant field.

d) Programme Controls & Cost Manager: Mandatory requirement of Experience in Eligible
Assignments was removed. Mandatory requirement of active registration as a Project
Management Professional or similar certification from a recognized international body or
institution was also removed.

e) Programme Procurement/Contracts Manager: Mandatory requirement of Experience in
Eligible Assignments was removed. Mandatory requirement of advanced degree, diploma
or training in contracts and procurement administration was also removed.

Hence, the TEC of AIIMS was of the opinion that in view of the above numerous dilutions
already done in the RFP, it would not be appropriate to further dilute the Eligibility Criteria as
this is a complex assignment work worth over [NR 7000 Crores which envisages the creation of
a world class medical university with focus on patient care, teaching & research and it is
essential to have a competent vendor and qualified professionals with necessary qualifications
and experience to ensure successful completion of the project.

4. Reasonability of rates: SFC wanted to know in detail how AIIMS had established
reasonability of rates of the financial proposal of M/s AECOM India Pvt Ltd.

SFC was informed that the financial proposal of M/s AECOM India Pvt. Ltd. in the current
instance is INR 177.77 Cr. excluding GST (INR 209.3186 Cr. including GST). The estimated
costs submitted by AIIMS to the EFC for the Project was Rs. 7310 Cr. exclusive of taxes (Rs.
3810 Cr. for Building Work + Rs. 3500 Cr. for Medical Equipment installation).
Accordingly, the consultancy cost quoted by M/s AECOM India Pvt. Ltd. is calculated
to be 2.43 % of the total project cost.
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In the EFC, INR 365 Crores has been provisioned and sanctioned by the Union Cabinet for
professional and supervision services for this project, major part of which is the assignments
to be executed under this RFP. It is noted that the financial proposal of M/s AECOM
India Pvt Ltd is within EFC and Union Cabinet approvals.

Further, as a measure of abundant caution, AIIMS, New Delhi had also opened the financial
offer of M/s AECOM India Pvt. Ltd. submitted against the first round tender (Tender ID
2019_AIMSD_502302_1) to see the consistency of the financial proposal submitted by M/s
AECOM against the single tender enquiry (Tender ID: 2020_AIMSD_532990_1) in the
current instance. Price in the first-round tender is noted to be INR 298.3496 Cr. — which

is noted to be INR 89.031 Cr. higher than the financial proposal submitted by M/s
AECOM against the Single Tender Enquiry in the current instance.

SFC was informed that the following projects of AIIMS, New Delhi — though not exactly
matching with regard to the terms & conditions and requirements on behalf of the bidder -
are available for reference:

Sr. No. | Project at AIIMS, New Delhi Consultancy Cost

(PMC cost for construction)

8 New Blocks at Masjid Moth- Surgical » 5 % Estimated Project

Block, Mother & Child Block, National Cost for PMC for

Centre for Ageing and New OPD Block. construction

Z National Cancer Institute (NCI), Jhajjar, e 5% of Estimated

Haryana Project Cost for PMC
for construction

s 1.49 % for Equipment

3. National Cardiovascular Institute (INCVI) |e 2.79 %-PMC for

— Awarded to HSCC in 2017 but no work Construction work

started s 1.39% - PMC for Medical

Equipment procurement

SFC sought to know the comparison of master plan RFP with the NCVI tender which was

the last available reference at AIIMS and was detailed as follows:

Description National Cardio Vascular AITMS Master Plan AIIMS
Institute (NCVI) (extrapolated from NCVI Master Plan
Quote) (AECOM

Quote)

Estimated Building =% 3,810 Cr.

Cost (excld. Equipment = ¥ 3,500 Cr.

GST) Total Cost =% 7,310 Cr.

Estimated Building=% 1,150 Cr. Building =% 4,495 Cr.

Cost (incld. Equipment = 1,000 Cr. Equipment = ¥ 4,130 Cr.

GST@18%) Total Cost =% 2,150 Cr. Total Cost = Z 8,625 Cr.
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Consultancy Building = ¥ 32.08 Cr.

Building = ¥ 4,495Cr. x

Fee (2.79%) 2.79% =% 125.41 Cr.
(excluding Equipment =% 13.9 Cr. Equipment = ¥ 4,130 Cr. x
GST) (1.39%) 1.39% =¥ 57.40 Cr.
Total Fee =% 45.985 Total Fee =¥ 182.81 Cr.
Cr.(As quoted by L1)
Scope e Greenfield Project e Brownfield Project requiring demolition,
e Master Planning (MP) augmentation of services in addition to new
and full Project construction
Management e Master Planning (MP) and Project
Consulitancy (PMC) Management Consultancy (PMC)

Excludes PEA consultancy, inviting tenders
for building and medical equipment and
making payments

Includes extra consultancy work related to
retrofitting of old buildings after structural
stability study

SFC was also informed that the following published guidelines were also referenced:

[. “Standard Operating Procedures for CPWD Works Manual 2019 and refer “SOP No. 8/7:
Levy of Fees by CPWD for Consultancy Services (Para 8.20)-Copy enclosed, wherein it is

mentioned that, ©

Fees for Consultancy Services
(a) Planning -
(b) Construction Management

(i) Development of Master Plan
(ii) Architecture Plans & Drawings
(iii) Structural designs and drawings

4%
5%

For planning and designing work, the following charges is levied:

Rs.10000/- per hectare
3 % for original work
1 % for original work”

1. Scale of Charges recommended by “Council of Architecture” (Statutory Body of Government
of India, under the Architects Act 1972)-Copy enclosed, wherein it is mentioned that-

Type of Project/ Scope of Work & Services Minimum fees/
Services Reimbursable expenses
1.2 All projects As described for Comprehensive | 5 Percent on the cost of
other than housing | Architectural Services in the Conditions of | works assigned.

Engagement including Site

Development  but  excluding  Landscape

Architecture, Interior Architecture, Graphic

Design and Signage.
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The TEC of AIIMS had noted that the price offered @ 2.43% by M/s AECOM is lower
than that enumerated in the guidelines mentioned above.

SFC was also informed that Senior Architect, MoHFW who was an external expert of the TEC
of ALIMS has also submitted to the TEC details in respect of cumulative consultancy fee for
master planning and project management consultancy services related to construction works
awarded for various AIIMS under PMSSY, MoHFW, as follows:

Sr. | AIIMS Agency | Cost of | Construction | Rate of | Amount of
No. project component | Consultancy | Consultancy
(Rs. In | (tentative) in % (for | (Rs.In Cr.)
Cr.) construction
work only)

1 Mangalagiri, HSCC | 1618 1090 3.50 38.15
AP

2 Nagpur, HSCC | 1577 1055 3.50 36.92
Maharashtra

3 Kalyani, W.B HSCC | 1754 1200 3.50 42.00

4 Gorakhpur, HITES | 1011 785 3.35 26.29
U.P.

5 Bathinda, HITES | 925 721 3.65 26.29
Punjab

6 Guwabhati, HITES | 1123 875 4.50 39.39
Assam

7 Bilaspur, H.P NBCC | 1351 1138 4.50 51.21

8 Deoghar, NBCC | 1103 863 4,52 39.00
Jharkhand '

9 Rajkot, Gujarat | HSCC | 1195 784 2.98 23.44

10 Bibinagar, HITES | 1028 689 2,98 20.60
Telangana

The TEC of AIIMS had noted that M/s AECOM’s price quote @2.43% is below all above
referenced projects though it is a brownfield assignment vis a vis the aforementioned references
which are greenfield assignments. It was also noted that M/s AECOM’s scope of work includes
study of old buildings for retrofitting & assistance in medical equipment procurement as well and
no additional PMC will have to be appointed for the said activities.

Further, SFC was also informed that M/s AECOM India Pvt. Ltd. had submitted copies of work
orders and other supporting documents for rate reasonability as follows:

Sr. | Name of the Project Payment received | Total  estimated | Payment as
No. by the Applicant project cost percent  of
total project
cost
1 Program Management | 86,83,16,596 (For 4| 2791 Crore | 3.11 % (PMC)
Services for India | years including | (Awarded cost of
International Convention | escalation) Phase 1 under
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Name of the Project Payment received | Total estimated | Payment as

Sr.

No. by the Applicant project cost percent of
total project
cost

and Expo Centre Dwarka, purview of PMC)
New Delhi

2 General Consultancy | 443.2 Crore 8,575 Crore 5.17 % (PMC)
Services for Kolkata
Metro Rail Project

3 Program management | 230 Crore 2,900 Crore | 5.8 % (PMC)
Services for  Dholera (Approx.) of
Special [nvestment construction works
Region, Gujrat under execution

4 Program management | 396.38 Crore | 19,603 Crore | 3.05 %
Consultant for Phase IIA, | (Excluding (Estimated) (Design &
Project Seabird, Karwar, | escalation and PMC fee)
Karnataka variation)

5 General Consultancy | 671.7 Crore 18,542 Crore | 3.62 %
Services for Chennai (Estimated) (Design &
Metro Rail Project Excluding of taxes | Excluding of taxes | PMC fee)

6 General Consultancy | 920 Crore 30,000 Crore | 3.06 %
Services for Mumbai (Estimated) (Design &
Metro Line 3 (Colaba- PMC fee)
BandraSeepz)

7 The King Khalid Medical | 183.3 Crore | 8,450 Crore | 2.17 %
City (KKMC) Mega | (Approximate) (Estimated) (Design Fee)
Project, Dhahran, Saudi
Arabia

g U.S. Department of | 162.5 Crore | 3,250 Crore | 5 % (Design
Veterans Affairs, New VA | (Estimated) (Estimated) Fee)

Medical Center Orlando,
Florida

The TEC of AIIMS had observed that out of the eight work orders submitted by M/s
AECOM as above, for three projects at Sr. No. 1, 3 & 8, no documentary evidences were
made available, project at Sr. No. 2 is PMC scope only while project at Sr. No. 7 is design
scope only and hence are not considered for price reasonability.

Of the remaining, in only three projects at Sr. no. 4,5 & 6 in above mentioned table, the
scope included both Design & PMC. In view of the above references, TEC of AIIMS had
unanimously concluded that the financial proposal offered by M/s AECOM appears to be
reasonable.
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6.

Negotiation: SFC wanted to know about the details of negotiation held with M/s
AECOM

SFC was informed that AIIMS had called M/s AECOM for negotiations on 09™ March 2020
in compliance with Rule 194 (iii) & (iv) of GFR 2017, CVC Circular Number 06/07/18 and
Jjudgement of the Hon’ble Supreme Court of India.

In the said meeting, representatives of M/s AECOM stated that AIIMS, New Delhi has
already opened the financial proposal against the first tender instance floated vide Tender ID:
2019_AIMSD_475997_1 and they have already offered their best competitive price in the
current instance which is almost INR 90 Cr. or approx. 30% lower than the price offered by
them against the first instance tender. This reduction in price has been done with keenness to
bag this prestigious project.

The Representatives of M/s AECOM informed the Committee that the quoted prices for this
tender have been arrived at by them after due diligence both within their India office and
their International Offices. They stated that M/s AECOM will not commit a price on which
they cannot deliver as they will be involving their international studios for this project on
which they do not want to compromise to ensure high quality output.

After further detailed discussion, representatives of M/s AECOM offered to absorb the
quoted additional costs of INR 2.5 Cr (towards international travel of Expat Core Staff). The
Committee discussed that such an offer might be detrimental to the availability of such expat
Core Staffs and suggested that instead M/s AECOM offer a discount for the said amount i.e.
Rs. 2.5 Cr. which can be apportioned uniformly across the man-month rates quoted by them.

Representative of M/s AECOM assured that availability of the expat would be as ensured
while bidding and agreed to offer a discount of approx. INR 2.5 Cr. on their Agreement Fee
Ceiling/Agreement Value as quoted by them against Tender ID: 2020 _AIMSD 532990 _1
thereby bringing down their financial proposal to INR 206.3686 Cr. vis a vis INR 209.3186
Cr. quoted by them upfront.

Final Decision of SFC regarding agenda item - SFC 220/8

Based on above facts, SFC considered and recommended the proposal of AIIMS, New Delhi to
award work under Rule 194 of GFR 2017 to M/s AECOM India Pvt Ltd. for Master Planning &
Programme Management Consultant for the Redevelopment of AIIMS New Delhi Campus at the
post negotiation prices as follows:

Sr. Particulars Before Negotiation Post Negotiation
No. Excluding | Including Excluding | Including
Taxes Taxes Taxes Taxes
1. Total Agreement Fee 175.27 Cr. | 206.8186 Cr. | 172.77 Cr. | 203.8686 Cr.
Ceiling/Agreement Value
in INR




2. Additional costs in INR 2.50 Cr. 2.50,Cr. 2.50 Cr. 2.50 Cr.

(Not included in :
evaluation)- as quoted in
4.28 of financial proposal

3T Grand Total in INR for | 177.77 Cr. | 2093186 Cr. | 17527 Cr. | 206.3686 Cr.
administrative & ‘ W o D ] IR e
financial approval

ITEM No SFC-220/9

TO CONSIDER BUDGET ALLOCATION FOR MACHINERY & EQUIPMENT FOR
THE MOTHER AND CHILD BLOCK UNDER ‘PLAN/CAPITAL CREATION" HEAD
TO ENSURE TIMELY AND FULL OPERATIONALIZATION OF THE NEW
FACILITY.

The SFC considered and recommended the proposal for procurement of machinery and
equipment as proposed in two phases-at a cost of Rs.213,34,27,800/- and
Rs.111,63,35,000/- respectively and for engagement of the services of M/s. HITES as a
procurement agency at not more than 2% consultancy fee.

ITEM No SFC-220/10

TO CONSIDER THE PROPOSAL FOR OUTSOURCED MANPOWER FOR THE
MOTHER AND CHILD BLOCK UNDER PLAN/CAPITAL CREATION HEAD TO
ENSURE TIMELY AND FULL OPERATIONALIZATION OF THE NEW FACILITY.

The SFC considered and recommended the proposal for outsourcing of services.

ITEM No SFC-220/11

TO CONSIDER THE PROPOSAL FOR REVISION/ENHANCEMENT OF RATES OF
REMUNERATION IN RELATION TO CONDUCT OF EXAMINATIONS,
EVALUATION & INTERVIEW ETC.

The SEC considered and recommended the proposal in-principle, while suggesting that
the Director, AIIMS may revisit and rationalize the proposed enhancement of rates
before implementation.
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ITEM No SFC-220/12

TO CONSIDER THE PROPOSAL FOR PROCUREMENT OF “DUAL PARTICLE
CYCLOTRON” ON BUY BACK BASIS FOR THE DEPARTMENT OF NUCLEAR
MEDICINE.

The SFC considered and recommended the proposal.

ITEM No SFC-220/13

TO CONSIDER THE PROPOSAL FOR CREATION OF 04 (FOUR) POSTS OF
FELLOW FOR FELLOWSHIP IN “CARDIAC ELECTROPHYSIOLOGY AND
PACING” IN THE DEPARTMENT OF CARDIOLOGY AT AIIMS.

The SFC considered and recommended the proposal subject to approval of Department
of Expenditure.

ITEM No SFC-220/14

TO CONSIDER THE PROPOSAL FOR INCREASE THE STIPEND FOR BACHELOR
OF OPTOMETRY STUDENTS DURING INTERNSHIP COURSE AT DR. R.P.
CENTRE AT AIIMS, NEW DELHI

The SFC considered and recommended the proposal.

ITEM No SFC-220/15

TO CONSIDER THE PROPOSAL FOR CREATION OF 03 POSTS OF SENIOR
RESIDENTS (NON-ACADEMIC) IN THE DEPARTMENT OF MICROBIOLOGY,
AIIMS, NEW DELHI

The SFC considered and recommended the proposal, subject to approval of Department
of Expenditure.
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ITEM No SEC-220/16

TO CONSIDER THE PROPOSAL TO INCREASE ONE SENIOR DEMONSTRATOR
IN THE DEPARTMENT OF BIOCHEMISTRY

The SFC considered and recommended the proposal, subject to approval of Department
of Expenditure,

ITEM No SFC-220/17

TO CONSIDER THE PROPOSAL FOR CREATION OF TWO POSTS OF SENIOR
RESIDENTS (SR) IN HOSPITAL ADMINISTRATION FOR ORBO, AIIMS, NEW
DELHI

The SFC considered and recommended the proposal, subject to approval of Department
of Expenditure.

ITEM No SFC-220/18

TO CONSIDER THE PROPOSAL FOR REVISION OF AIIMS. INSTITUTE
FELLOWSHIP AS PER GOVERNMENT OF INDIA REVISION (DST, ICMR, CSIR,
MHRD, DBT.... ETC.)

The SFC considered and recommended the proposal.

ITEM No SFC-220/Table Agenda No.1

TO CONSIDER ONE TIME RELAXATION FOR WAIVING OFF THE DAMAGE
RENT FOR RETAINING THE ACCOMMODATION AT AIIMS CAMPUS DURING
THE DEPUTATION PERIOD BY THE FACULTY MEMBERS TILL DATE OF
POLICY DECISION.

The SFEC considered and recommended the proposal.
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ITEM No SFC-220/ Table Agenda No. 2

TO CONSIDER THE PROPOSAL FOR CREATION OF 274 POSTS IN NURSING
CADRE FOR VARIOUS DEPARTMENTS AT AIIMS, NEW DELHI

The SFC considered and recommended the proposal, subject to approval of Department
of Expenditure.

ITEM No SFC-220/Table Agenda No. 3

TO CONSIDER THE PROPOSAL FOR BRINGING IN PAY & ALLOWANCES OF
PERMANENT EMPLOYEES OF ADMINISTRATIVE CADRE POSTED IN
RESEARCH DIVISION AGAINST POSTS CREATED IN 1992, WITHIN GRANT-
IN-AID SALARY RELEASED BY MINISTRY.

The SFC considered the proposal and advised that the current practice should continue.

The meeting ended with a vote of thanks to the Chair and all those present.

F[eV® -
(PROF. RANDEEPGULERIA) (PREE}I SUDAN)
Member Secretary Chairperson
Standing Finance Committee Standing Finance Committee,

AIIMS, New Delhi. AIIMS, New Delhi.
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NOTE FOR THE GOVERNING BODY

Item No. G.B./06

1

TO CONSIDER THE MODIFIED MINUTES OF THE 117 ACADEMIC
COMMITTEE MEETING HELD ON 20.11.2018 AT AIIMS, NEW DELHL

kdindrdnk ok

INTRODUCTION:

It is submitted that Dr. Chitra Sarkar, Dean (Research), AIIMS, New Delhi has
reported that there is a typographical error in the minutes of 117%* Academic
Committee Meeting held on 20.11.2018 in Table Agenda Item No.AC/117/05 related
to proposal for creation of Clinical Research Unit, AIIMS, New Delhi (Annexure-I)
that was approved by the Governing Body in its 157t meeting on 24/01/2019 vide
agenda item No. GB/157/6.

PROPOSAL:

In the 117t Academic Committee Meeting Table Agenda-Item No.A(/117/05:-
Proposal for creation of Clinical Research Unit, AIIMS, New Delhi was discussed.
Minutes of the 117th Academic Committee were approved on 09.01.2019 and ratified
by the Governing Body in its 157% Meeting held on 24.01.2019 vide agenda Item no.
GB/157/6.

In the minutes of the 117th Academic Committee meeting page no.28, it was
mentioned that “The proposal was discussed with Prof. M.K. Bhan and details of
approved Scientist Cadre is Annexure-C.”

This was later on modified in the minutes of the 117t Academic Committee as “The
proposal was discussed with Prof. M.K. Bhan and details of approved Clinical
Research Unit is Annexure-C.”

ADMINISTRATIVE COMMENTS:

Incorrect version in Table Agenda Item No.AC/117/05: The following typographical
error exists in the last paragraph on page 28 of the minutes:

“The proposal was discussed with Prof. M.K. Bhan and details of approved Scientist
Cadre is Annexure-C.”

Corrected version in Table Agenda Item No.AC/117/05 is as below (Annexure-1):

“The proposal was discussed with Prof. M.K. Bhan and details of approved Clinical
Research Unit is Annexure-C.”
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The above modification has been approved by the Chairman of the Academic

Committee and amendments have been made in the minutes of the 117th Academic
Committee (Annexure-2).

APPROVAL SOUGHT:

The above modification in the minutes of the 117t Academic Committee Meeting
held on 20.11.2018 is placed before the Governing Body for kind consideration and
approval.

This has the approval of Director, AIIMS, New Delhi.

KEﬁI’S‘;T’R/A—R



ALL INDIA INSTITUTE OF MEDICAL SCIENCES
Ansari Nagar, New Delhi-110 029.

No.F.5-19/2018-Acad.ll ' Dated the: 09.01.2019

EMORANDUM

SUBJECT: Minutes of the 117" Meeting of the Academic Committee held on
20.11.2018 at 3.00:PM in the Dr. Ramalingaswami Board Room, at
AlIMS, New Delhi.

Fhkhhih

A copy of the draft minutes of the 117 meeting of Academic Committee held on
20.11.2018 at 3:00 PM in the Dr. Ramalingaswami Board Room, AlIMS, New Delhi is
enclosed herewith for your kind approval/comments if any. After approval of the
minutes the same-may be placed before the Governing Body meeting.

Since, the next meeting of the Governing Body is scheduled to be held on 21.01.2019 it
is therefore, requested to submit the comments if any, within three days of the receipt of
the mail so that, the. minutes can be included as agenda in the forthcomin erning
Body Meeting for ratification.

qh| O
(DR. RANDEEP GULERIA)
DIRECTOR &
MEMBER-SECRETARY
(Academic Committee)

Ristribution:

The Chairman
- AUl members of the Academic Committee
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ACADEIAIC SR TION

Minutes of the 117" Academic Committee Meeting held on 20" NOVEMBER 2018 at 3. 00 P. M. At
DR, RAMALENGA S sl g0aRD ROOM

The following members attended the meeting:-

1. Dir. Mahesh 8 Paiel: In Chair

Dr. S Venkatesh, DGHS, Member

. Mi K Bhan, Membaer

Dr. D S Rana, Member

Dr. D G Mhaisekar , member _
6. Dr. Randeep Guleria, Member-Secretary

@ W

Dr. Vijay Laxmi Saxena and Shri R. Subrahrnanyam informed about their inability to attend the
meeting.

Foliowing special invitees ware aiso pracent:

1. Prof VK Bahl, Dean (Academic)
2. Prof. Chitra Sarkar, Dean [Rasearch}
prof. Sidhastn Gakta Guprz, Dean (Evamination)
4 Dr. DK Sharmz Meadica! Supariptendant, AIIMS Hospitat
. Shri 3ubhachish Panga, DD {Admn)
Prof. Rajesv Kuiner, Associate Dean {Academic)
Braf. Vineet Ahuia, Associaie Dear: {Researchl
Dr. Ashok ‘aryal, Assoriate Dizan [Exarmination)
Shri N K sharma, 5r FA :
10 Dr. Sanjeev Lalwanri, Pegistrar

(L

wpoup‘um

Chief of Centers /Head of the Departments war= a_isa iivited to he present for any clarification about
the agenda items pertaining to their respective Ceniers/Departrments. The meeting hegan with the
permission of the Chair and following agenda items were raken up for discussion:

ftem no AC/117/ 1: To confirm the minutes of the Academic Committee Meeting held on 6. 3.
2018 at 3. 00 P.M. in Dr. Ramalingaswami Board Room, AMS, New Dethi

It was informed that the Minutes of the 116" Academic Committee meeting held on
6/3/2018 were circulated to all members through e-mail on 8.11.2018 for approval/
comments. No comments have heen received. The minutes of 116" Academic Committes
meeting were unanimously approved by ali the members.

ftem no AC/117/ 2: Action taken on the minutes of the 116" Academic Committee Meeting held
an 6" March, 2018 21 2.00 P.M. in Dr. Ramalingaswam! Beard Poom, AlIMS, New Delhi

Action laken on the miputes was poied 1 owas Tofurmaa thar the action taken on agenda
aems approvad n 1057 Acadermic Comeniltze meeting are pending for approval of
Govarning “acy eed Searing Finence Come Free. Aegarding agenda dem no AC/116/21-24,
tie Acaderic Corraities had decides That sn rarpet comrnitize snail be constituted by
Diractor, ADNRMS New Dl (0 axammnes “such cronacals and atier complete evaluation and
justification, such prapmsa!s for creetion af ansts o changes in recreitment rules shouid be
brought tn Academic Committes. 1 was informed that the commintee under Chairmanship
of Dean (Acad) wss constitnted aral agenda fems for creating of posts o changes in
recruitment ruies were discusserd in this committee. Those prososal that had heen approved
by this committes were being placed in 1sdey's meeting as individual agenda items.

Page 1 of 28
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ltem no AC/117/ 3: Proposal for grant of Special Book Prize of Rs. 20,000 for purchase of books of
3rd Professional MBBS to students securing highest marks in individual subjects in 2™ Professional
Examinations. _ ‘

It was submitted that at present, the Institute awards merit scholarships to MBRS students
who secure the 17, 2 & 3" positions in the 1%, 2" and 3 Professional MBBS examinations.
Additionally, a special book prize of Rs.20,000/- for purchase of 2™ Profassional Baoks is
awarded to students securing the highest marks in the individual subjects of Anatomy,
Physiology and Biochemistry as approved by the Academic Committee vide item
No.AC/111/5 dated 13.5.2014 /Standing Finance Committes vide Item No.SFC-205/9 dated
22.10.2014 and Governing Body vide lftem No.GB-152/3 (v) dated 13™ April, 2015
respectively.

Dr Randeep Guleria said that the current proposal to extend the Special Book Prize of Rs.
20,000 for purchase of books of 3rd Professional MBBS to students securing highest marks in
individual subjects in 2nd Professional exam shall encourage the meritorious MBBS students
who secure the highest marks in individua! subjects of Pathology, Microbiology,
Pharmacology and Forensic Medicine & Toxicology on similar grounds as has been done for
first year meritorious MBBS students for purchase of 2™ Professional Books.

The proopsal was discussed and unanimously approvad.

ftem no AC/117/ 4: Award of Certificate of Merit/Commendation Certificate to topper in
Master of Biotechnolegy course at AitMS.

The proposal for Award of Cartificate of Merit/Commendation Certificate to the toppers in
all masters’ courses at AlIMS Delhi was submitted. It was informed that a candidate with
more than 75% of overall marks, and recommended hy board of examiners shall be given
certificate of merit in each masters course but the same will not be a part of Institute
day/Convocation awards ceremonies, Dr S Venkatesh, DGHS, said that in earlier academic
comrmittee it was suggested that there should he guidelines for examiners for consideration
and recommendation of such awards,

The Director clarified that the award has been proposed for all masters’s courses and not .
specific to Biotechnology. He further said that the award shall be given by the board of
examinars and 75% marks in final examination shall be one of the criteria. The final
examination marks shall include hoth internal assessment and marks obtained in final
examination. Dr $ Venkatesh said that criteria for selection of candidate for such an award
should be clearer. It was decided that the proposal stands approved in principle. However,
the Dean (Acad) shall formulate guidelines for examiners in regard to recommendation of
candidate for award and same shall be included after approval of Director.

ftem no AC/117/ 5 To reconsider leave rules related to Extraordinary Leave of Junior Residents
{Academic)-regarding

item ne AC/117/6: Matter regarding long leave in M.5¢ Courses- joining of duty after availing long
feave

Because of similarity of the issues. The agenda item number 5 and 6 were discussed
together.

It was submitted that on many occasions, academic residents/MSe students apply for long
leaves during their tenure. There is no clarity on rules for leaves to be given at s stretch.

As per Current rules, during the term of Emp!uyrﬁent, Junior Residents (Acad.) are entitled for
leave as under:
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*  First vea'r 30 days leave: The compertent nuthority has decided that the IR (Acad ) will be
entitled to the leave calculated on Pro-rata besis i.e. JR Acad. during the first year of their

tenure they will be sanctioned leave for only that much aumber of days which they have
already earned. AUTHORITY: Circular No.4-7/2015 dated 1" May 2015

«  Second year: 36 days ieave

+  As perrule, leave cannot be carried forward and they are not entitled to any other leave
gxcept the above mentioned leave.

» Unavailed leave will be encashed after completion of three years.

»  The Junior Residents {Acad.}/Senior Rasidents (Acad) are entitled for Maternity Leave for
180 days during thesr course with full pay, but their period of registration/final exam wili
be pasiponad.

- Residency as well as exam of residents, who avail the leave over and above their
entitlement, will be extended. However, upto 30 days leave without pay in over all three
years may be condoned by the Dean on special grounds for appearing in usual term of
axamination, put the sandidate is reguired 2o work for the extended period. As per the
prevailing rule position, if leave without pay of the resident exceeds 30 days, his
gxamination is posipened by six imonths

As per rule during the course M.S¢ student are enfitled for leave as under;
«  Leave entitled for the 1% year 74 Days

+  Leave entitled for the 1 year 30 Days

‘

Accordingly, it was proposed that for all students, any leave of greater than 30 days or EOL
beyond 30 days would be sanctioned only in exceptional circumnstances on medical grounds,
after examination of the applicant by a medical board constituted by the Dean. In case the
candidate is on unauthorized leave, then first notice to rejoin should be sent to the student
within 7 days. in case he/she does not join, another notice should be sent to the candidate
and his/her parents asking for explanation and to join within 7 days. In case after two
notices, the candidate still does not join, then 2 final notice will be issued as last opportunity
to join in another seven days, failing which the registration will be cancelled.

Dr S Venkatesh, DGHS said that registration of any candidate who remains absent for more
than 40 days without permission can be cancelied. Dr Mahesh B Patei, Chairman suggestad
that 80% Academic Attendance should be mandatorv before appearing in examination.

The proposals were discussed and unanimously approved as under.

“Any leave of greatar than 30 daye or EOL bevond 30 days would be sanctioned only in
exceptional circumsiances on medical grounds, after examination of the appiicant by 2
medical boaid constitured by the Dean. tn case the candidate is on unauthorized leave, then
first notice o rejoin should be sent to the student witnin 7 days. In cass he/she does not
join, anorher noiice should se sent To the candidaie and his/her parepis asking for
explanation and o join within 7 davs. i» case after two notiees, the candidate still does not
join, then a final notice will be issued as 125t opportunity to [oin i another seven days, failing
which the registration will be canceiled”.

ltem no AC/117/ 7: To consider the proposal io formuiate the guidelines for attending CMEs,
Workshops, Conference, Symposium, Workshop etc on Academic Leave/ On-Duty Leave in
respect of Junicr Resident [Academic) regarding.

Page 2 of 28



s
- BE
towas submitiza that comrently thece are o wpec¥ic godelings, ruies in respect of Junior
Residents (Academic) regarding eruitierent/ fisietioe of Jonference weave/ Academic
Leave az on dty
As per prowvision “11. LEAVE” aid Gown in guidelings provides that cunng the terms of
emnployvinent, fonior Residents, Demonstiaiors #i be eatided ieave a5 under:

First Year . 30 cavs @eve on Wo-rate Tass
Second Year : 3€ days feave
hird Year i 36 daye leave

However, as per terms & condition “i5 /D) LEAYE” laid down in Prospectus for July 2017
Session provides that Junior Residents/ Demenstrators are not antitled to any other leave
except that mentioned above,

Guidelines for Special Leave to Senior Residents:

As per existing guidelines/ circular vide No.F.01-01/15-Acad.), dated 30.06.2015 {copy
enclosed), notified for Speciai Leave to Senior Resident only are as under:

Speciai Leave to attend the CMEs, Conference, Symposium stc; -

*  Senior Residents will be granted permission to attend academic activities i.e. CM Es,
Warkshops, Conference, Symposium etc. and they can be granted total 7 days leave
special leave for this purpose in one completed year of Senior Residency.

* Such leaves will be granted only after recommendation of the concerned HOD and
approval of the Dean,

*  The balance leaves if any, 2t the end of tha veai will not be carried forward to next
year.

It was proposed to create parity of tota!l number of jeaves for both Senior Resident and
Junior Resigent, 09 days academic leaves should be given to Junior Residents (Acaderic) ir: a
period of three years. Dr Mahesh B fatel, Chairman, Dr D S Rana and Dr S Venkatesh sougpt
clarification or the distribution of these ieaves. It was informed that 0Y leaves shall be
maximum limit for the entire tenure of thice years but there is no annual cap/limit.
Further, in addition to these 09 leaves candidate shail be free to avail leaves for academic
purposes out of permissible 102 leaves as per provision 11, in case the 09 academic leaves
are sxhausted.

The proposal was discussed and upanimously approved that in addition to the leaves
described in provision ‘11, academic junior residents would be permitted 09 (Nine)
academic leaves in total over 3 years of residency with the same provisos as for similar
leaves for senior residents.

ttem no AC/117/ 5: Regarding grant of Paternity leave and extension of tenure for academic
coursas if leaves extend beyond the permitted period for DIVi/M.Ch candidates.

The proposal regarding grant of paternity leave and extension of tenure for academic
courses if leaves extend heyand the perrmitiad period for DPM/M.Ch candidates was
discussed,

It was infornied that the Senior Resigent (Divi/Mi.Ch) are entitied for leave during the three
vears tenure as undar.-

1* year 24 Days
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2" year 20 Davs
2 year 36 Days

If leave s extended in & yser thern the sxsnced period is treaved 3¢ Extra Ordinary leave
without pay and the registraticon ceriod & siso extended by posiponng the Exam for one
session). The Dean 1o the competent authority to candane the leave upto 30 days or the
merit of pach case

M ztecpity lsave:-Senioe Ssadent Mon Acaderic) Senive Resident {0/ WL.Chy and Junmior
Fegidents (Acad.) 20s entitied for maternity lsave for 180Udeys. Howevar the tenure of Seaior
Resident (DM/M Ch) and Jurior Reemdan's (Acan1 s extended in lied of Maternity leave and
fina! examinatior: 2ic¢ pustoanad for one sesion

Pateiniy_ leave: Serie Jesicent (Mor- caemic |, seeicr Resideat [Road ) are entitied for

15day: natarnity !eaue but tenure is not avtendad,

It was proccsed that for -aleulsting renurs extension due to paternity leave, the total
number of leave availen in 3 vears would be czlculated. If the total leaves availed is more
than 9G dave (including patersity leave), then the tenure will be extended by the extrs
number of days beyond 30 days. Dr Wiahesh B Patel ard Or 5 Venkatesh said that the
provisions for paternity and maternity leave to 5R/IR have airaady been notifiad as per COs
Rules. The Directar said that exam posinonement would deperd an total number of leaves
availed as per existing policy.

Tha proposal was unanimously approved.

ftem ne AC/117/ 9: Proposal for revision of supolementary Examination Rules for First
Profassional MBBS Students.

The proposal for revision of supplementary Examination Rules for First Prﬂﬁ:s's'mal MBBS
students was discussad.

As per current rules, Students are aliowed to take the 17 Professional MBBS supplementary
avamination only if thev have at least 40% marke in Their internal sssessment in each subject
2nd independently in thaory and practical.compenents [niernal assessmant contributes 50%
marks to the avarail tatalof the 1% trofessicnal exam. Cnce they are found eligible for the
sunplementary exemination, only *5% of weightsge 15 carrled ‘orwarded from interna
asszesmant and 7RI s alored to ther subnplementary exem. Ip cese ihe internal assassmeant
i less than 40%, tho student is not allowed o sit in the suppiementary axam and is mads 1o
repeal the 17 year but this non-appearance j¢ counted 2¢ an atterot. The same process i
applicable when Thav a:.::pe-.ar feor the exem in the next vear,

Dr § Vankatesh, DGES wiined 1o know the mistorical ba. -qarmmo af thase rules, The record
mentions that these rules were 3pproves by ‘l“'lc-‘ Dean’s Commigee. in its meeting dated
11/10/2004/ and 29/11/ %504 and Stafl Touncii in meelirg gaten 37112004/ and 8;".1/21.}.05.

it was submitted that i¥ students with i2ev thap 40% intersal marks were nermitted to sit for
the 1 Professiona! exart. they shou'd not be harred fram appesriag for the supplementary
exam either, Howsver, it was pointed aut that since tne can-*orward of interpal marks in
the suppleméntary axams was only 25% compared to 30% in the i professional exams,
students who had poor internal assessmants may volurtarily prater the supplementary evam
aver the 1% Professional exarn, thus defasting its purpose.

I was thos proacsed ihal all students fating the 17 Professional exam wili be allowad tc
take the supplemeriary exams, For such studerts 25% of weighrage wilt he carried forward
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from interval sssessment, 259 marks o s 27 Professional examination aad 50% will he
allotted ‘o the supplemerntary exain.

The proposal was unanimsusly spposesd with the ~onditiors that the same shall be
apilicabie pro:sectvew from 2018 WB2S patck.

frem no AC/ART 7 1 aposa wr ceviian of afigibiiey neiesy e o Foreigs Marioeal andidates to be

same as Madongl Candidares for Wisg

SCOsE A AL, ey Deibi,

it was subiniec that muitinle regressntations / reoresis had besn -acened regarging
making AlEAS WBBS Engibitit, for “oisign Nationa! Candidares = par with General /Other
Backward Tlass [DBC) lndan Natenal Tondidaies. The cupant eligituiity crizeria for hoth
foreign nationais wad Indian naticinse s 28 undar:

¥

The eligibility criteria for Indian National Candidates

 The efigibility criteria
for Foreign National
Candidates
{applicable to AHMS,
Mew Delhi only)

l

Far indian Nationals
Nationality: He /She shotuld be an indian citizan :
Age. He /She should have attended or wili attain the age of

NiINIUN AGGREGATE VARKS.-

24
i7{Zeventeen yaars 35 on the 31 of December, of the vear of
adrmssion.
Essential Qualifications: : |
Mefshe should have passed the 12 CJess under e 1G+.:%
schamae/Senior  Schoa!  Cedtiffaate  Saaminston {CBSE) o ¢

intRrmedizie Smance LAS) oo oan sauhaent Fxaminadon o
recognized Univeisity/Bosrd of arv ing late with EMGLISH,

PHYZICS, CHEMISTSY AND BIOLUEY AT S1IRGE T

He/she sheuld have obcained a miniter of 0% maiks {50% in -ase |

of 5C/5T candidates;j in dggisgate in ENGLISH, PrYsICs, THERMISYRY

and BIOLOGY. (This will not acply te cancidates who have passed |

B.5c. or BV, 3c OR'BLSe (Mursing) Sinal exsminacer by sacuring not

less than 55% marks (50% in rase of SC/5T candi:iate:s) in agpregate
t

in any of these examinaiions, proviged i the 12 Class examination

undar 10+2  scheme/Intermadisie Science or an  equivalent
examination, hefshe should have

studied English, Physics,
Chemistry and Biology. -

The Foreign candidates
nominated by  the
Government of I[adia
are required to have
obtained 2 minimum of
20%  rmarks in
aggragate in tie ¢
subjects of ENGLISH,
PHYSICS, 'C.THEMISTF.'Y]
AlD BIOLIGY in their |
interrnediate  Selence !
ar arn eguivaient :
avamination ta  Le |
eligibie fur adrpdzsiar,
L2 the MBES course ot l

;

Neaw Delhi.

' The: Foreign Candidates i

norinated oy the
Gevernment  are  not |
reauired to appear at
the Competitive
Entrance Examination,

It was proposed was submitted that both indian {General/OBC) and Foreign Nationals shall be
eligible for admission in MBBS Course at AlIMS New Dethi with minimum of 0% marks in
aggregate in the subjects of English, Physics, Chemistry and Biclogy in:

-~

*  For fnman Nationals- 12" Class (10+2)/%enior Schooi Certificate Exarninaticn (CBSE} or
Intermeaiace Science oi equivalent axamingtion of recognized dniversity/board.

*  For Forzign Nadionals in their intenmediate wcience o aruivalent eamination,
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N MK Bhan said that this may be an axrension of adaptation concession. Dr § Venkaterh, DGHS
informmad that Foreign Nationals are admitted through NEET. Dr Guleria informed that in
prdargraduate courses at AIMS New Delni, Forelgn patinoals are not admivted through
copmpEtitive satrance sxamiration. Therefore, the foreign national candidate who have secured
marks squivaient (o Ihdian studenrs shonic de aamnittad,

The proposs! was thus unarimoush sonioved,

tem ne AC/1EYS 11 GLGDELINGE FOR FLUNCTIOMING OF CENTERS, FORMATION OF DIVISIONS AND

UNITS.

It was informed that in view of the increasing facuits strength and number of centers at the
Institute, ciear guidelines were required to define on administrative functioning of the faculty, A

caommittee

was constituted under chairmanship of Directar, AlMS to define the policies for

functioning of faculty in centres and creation of smaller administrative and functional working Janits

within the

departments/centers so as to allow maximum opportunities for individual and

institutional growth. The guidelines proposed by the committes are as under:

Guidelines for Functioning of Centres, formation of Divisions and Units

1: Cenire:

The definition of = centre is restricted to those entities that are clearly defined as
indenendent adrainistrative units within the overah contro! of the Director. Centres shoula

consist of multipie ielated specialties and be independent in sheir functioning. Cantres
should not be createc W th single departments,

‘The term “centre” is sometimes used in the name of departments and raciiities ar AlIMS.
However, in administ-ative terms, merely the nresence of the word “rentre’” within their
name will not entitle them to the starus of a “centre” as envisaged here

The sirrent Cenirgs recognized are:

1.1

1. DrRP Centre
BRA-IRCH
Cardiothoracic centre
4. Neurosciences cenire

W

5. JPNA Trauma centre

6. CDER

7. NDDC '
8. NCl-thajjar

Functioning of faculty in & centre:

1.1.1: Facuily =ppoirted at 3 post advartised for # centes will primanly work at that

rertre. Office/ Staff/(T/OPD/Clinic atc will all be physically housed within the centre.
For centres which have their own housing, faculty will stay in the housing provided on
that centia's campue and will not be gligibie for housing onomzin AllMS campus or any

ather centre’s camaus,

T2 The wit 55 responsioe Tor develnnma the aradamic progran i their spacialty

gt a1 1 detarrment o aivisios (las-iniea) Academ:o sxcnange
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{thesis/prolects/journal clubs/seminass/rase-rdiscussions) may be fone with other

centres/main department i phyvsicaily feasibie and agreed upon as inpoint 2 below

1L Taere will be no autoratic ratation of duties or privileges with other centres or
the main dengrtment Mowever, faculty may discharge duties at another centre or main

dapariment (f:

s agreed Lo byt coen of Beolty (ar &) isvels) who are affected by
ige. Tri st e occumentad in winting i 2 physical faculty

such axchar
neeting

2. The propota: anist nava the sgresiment of the Maad of the
departanents/tannie wn o sidss
Tha preposa must bave sppraval of the Diresor

L Such privileges must be in writing, for a fixed duration

5. All provisions of section 1.1 wil! continue 1o appiy

6. The retatica may be revoked by the director at aily time

1.1.4: Intra-speciaity senicrity veill be considered eniy among facuity sefected in a cerire,
They will not be eligible for equivalence or seniority with faculty of the same specialty in
other centres or the main department. This will apply even if the facuity rotate with
facuity in other centras or the main hospital,

1.1.5: If there is ne department or division foi a specialty i a centre, faculty rnembers
appointed in that specialty wili report directly to the CoC. in arder to cater to their
academic growth, point nio. 1.1.2 above sheuld be considered favourably. However, this
must be reac in conjunciion with ali ather points above,

1160 In arder to pravide mentorsbip and administrative guidance to new centres, for a
fixed pariod of time, the Director may

2. Appoint senior Tacuity membars of existing departments as imentors.
Assign axisting Heaas of the Department to officiate as Head of Department
for correspurding speciaitie: in the new centres for 3 fixed pevicd of timne,
such HoDlg waula carmy one saimes powers as of a o 1 2 Cepartment of a
Cantre,

i Dﬂpé!.‘tment; n centras:
Departmenis within a centre wili o8 adninjstrative units, woulc work on iines similar it
independent aepartments i the main nospital, but withour financial onwers whick
would rest with the Chief ~f Centre {007). However, each depariment in 3 centre should
be consulted while preparing financial pians for the centre and budget allocazed for a
centre should be appropriately assigned to departments within ic.

1.2.1: Creation of departments in éentre$

The proposal to create a department within a centre will follow the same policies as for
creation a department in the main hospital,

1.3: Divisions in departments in cenfres:

Divisions in departmernts in centres will follow the same rules as divisions in
departments in the mzin hospival {2.2).
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Divisions wlthm a centra will be admmisi ra*we umts, reporting u:iire;:tly to the Chief of
Centre (CoCl. : :

1.4.1: Creation of divisions

e The proposal to create a-division will be 'evaluated bya cummlttee'consﬁtuted by
the Director. After apprcwal of the Staff c:ounml a notification may be issued with
approval of the Director. .

s  Minimum 3 faculty posts inthat specralty
An administrative appointment of ‘Head of division’ may be rade by the director
If a "Head of division’ is appointed, faculty within a dnns;on repnrt to 'Head of
division’ who reports to CoC

=  All Faculty ACR to be written by CoC, all financial pawers with CoC

= " Academic programs (MD/MS/DM/MCh/PhD/fellowship) may run within a division

1.5: Upits in centras:

May be created in any department or division

purely functional for provision of service

Minimum Z faculty ina unit

There'must be a valid justification for creation of unit and the proposal must be
approved by the majority of faculty members in the department/division

» The praposal-wili be evaluated by a committee constituted by the Director and
notification will e issued afier approval of the Director

5 % 8 ®

2: Main Hospital
3.1: Departments in main hospital:

The policies for creation of de‘partments wnthm the main hospital will remain
unchanged.

2.2: Divisions in departments in main hospital:

Divisions in departments in the main hospital will be administrative units, reporting
directly to the Head of the Department (HaD).

2.2.1: Creation of divisions

Divisions must be creatad on academic basis and not for purely service provision.

+ The proposal to create 2 division must be submitted by the Holl after approval of
the majority of the facuity in the depariment in @ faculty meeting. It will be
evaluated by a committes constituted by the Director. After approval of the Staff
Counci, 2 rotification may be issued with approval of the Diractor.

e  Minitnum 2 faculiy mambers i thai sub-specialty

e An administrative appointmert of ‘Head of division’ may be made by the director on
the recornmendation, o7 the Head of the Department. Faculty within a division report
to Mead of division’ whe reports to HoD, Appointment of "Head of division” is nat
sssential znd in the absence of a designated 'Head of division', the faculty will repoart
giractly to the Holh

Page ol 28



\;'\:;Eu.

i el r
72

"~ @ " Acadenic programs /ND/TAS/DM /MCh/PhD/feliowshin may tun within g division

2.3: Units in main hospital:

¢ May be created in any depariment or division
e Purely functional for provision of senvice
= Minimum 2 faculty in 3 unit
.« There must be a valid lnsiification for creation of unit and the proposal must be
approved by the majority of faculty mernhers in the department and division
s The proposal will be svaluated by a comimittea constituted by the Director and
notification will be issuad after approval of the Director

Dr 5 Venkatesh said that at Centres,. facuity of different disciniines should werk with
common interest. Howeaver, in CHS cadre tha faculov are posted in main department and the
department provide services to different areas by rotation. It was clarified that at AlIMS,
Centres are administratively governad by Chief of Centres.. Faculty appointed at Centres can
ba extended atademic henefits of teach;ng examinership etc with mutual agreement with
the rnain cl-.partment znd with approval.of Director. Dr DS Rane asked about the current
postings of Residents. It was informed that. ‘Senior Residents are rotated in the conderned
areas. Dr MK Bhan said that oolicy of creation of Centres and vasting of Teculty snould bz
without any prejudice and must he zovernad by principies aonropristely laid down. He
further said that single post at'a centre should not be created and it should be in the form of
a division as proposed. He further said that at times, a singie faculty at a centre does an
excellent job. Dr VK Bzhl also said that the propesal is essentiai as NCI is coming up at
Jhaijar. Dr Randeep Guleria ssid that for every Centre the core and noncaore discimines
should be identified. Faculty of all core discipline should be posted exclusiveiy at the Centrs
and non-core faculty may bz posted in the Department which will extend services to Centre
by rotaticg. D M Bhan sald that norms shouid be fixed and prospective candidates must be
clearly informed about this. The pioposal was unantinously approved.

ltem no ACS117/ 12 Clarificatinr on amhiguities in awsrds for Mrs. Gesta Mittal Medal and Book |
Prize, Shri Mohar Lal Wip Medal Excellence in Nursing Awards

It was submitted that the above mentionsd a‘wrdw ara belng awarded at everv vear in Institute
[Fay Celebratinns.

Mrs. Geeta Mittal Medal and Book Prizes "'I'WP been instituted for the best M.D. students in
the field of Oncology (One for Basic Researr: in Oncology and Other for Clinical Research).
These awards will zarry 1« Madal, a Cartificats and a Rook Prize.

Shii Mohan Lal Wig Medal is awarded avery yaar after réceiving the thesis of best work in
the field of clinical research to'a gJCJ:-}.gradLmF' o1 gy othm waorker i In the Institute beiow the
age of 35 vears. :

.- The folluwng awards for "i-xce!iencn in Nursh‘:g have been msfltutad by the AIIMSONIANS
of Amer! iea f':pr tha Nurses wirking at AllVIS: Trie details of 1wa1d ars under please

s Award for Best Research Work by Nursing Staff
« Award for Best Nurse in Community Care Mursing

v+ Bast Nurse of the vear Award
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-Thr,re was d" uscmparaw neticed bevwasn t?wa Coteris for awards tmd the p:ofafm:s filied by
candidates for their application. in order o remove ¢ g amhlgultiﬁs the praformas have been
revisad and ambigultles in the rules have been.removed. :

The above prnposa! for removal of the ambigultles in the rules and revision of application
profarmas for the above mentioned awards for Mrs. Geeta Mittal Medal and Book Prize, Shri
Mahan Lal Wig Medal Excellence in Nursing Awards was discussed and approved.

&

ftem no AC/117/ 13: Augmentation of manpowsr fo si‘rengthen the patient care services in the
Department of Emergency Medicine by formulating Rotation Policy of Junior Residents {Academic])
to the Department of Emergeicy Medicine -regarding. '

It was submitted that In the Department of Emergency Medicine, the posts of Junior
Residents (Non Acad) and Senior Residents (Non Acad) are not getting filled to full strength
in spite of regular selection and also by special recruitment drive conducted by Academic
Section. Hence, there remains acute shortage of manpower for smooth functioning of
patient care services in Department of Emergency Medicing

To address the issue, a Committee undar Chairmanship of Dean {Academic) was constituted
with the approvai of Director, AliMS, New Delhi- The current problem faced in recruiting
and rataining residents in Departmant of Emergency Medicine was discussed. The
committes rezémmended that Junior Residents {Acad) in the Department of Medicine,
Surgery, Paediatrics, Anaesthesia and Gerlatric Medicine should rotate to the Emergency
Medicine for the period of 3 months during the second year of their training,

Dr DS Rana enquired about rotation of Senior Residents. It was informed that Senior
Residents of related clinical departments are rotated and for some clinical and non/para-
clinical department’s Senior residents remain on call.

The proposal was discussed and unanimously approved.

ftem no AC/117/ 14: Request for crehtion of three {3) posts of Senior Resident/ Demonstrator of
Anatomy.

The proposal for creation of thre€ (3) posts of Senior Resident/ Demonstrator of Anatomy
was discussed. It was informed that there had been a major increase in the number of
- students, MBBS and BSc in AlIMS New Delhi, leading to a shortage in the number of Serior
Residents/Demonstrators avaiiable to teach them since nearly all courses reguired some
classes in Anatomy. It was also informed that the proposal to increase the seats is as per the
norms of creation of the posts of Senior Residents as approved by the Academic Committee
previously. In view of the justification, the members of the committee unanimously

approved the proposal. %

ftem no AC/117/ 15: Creation of new thrag posts of Senior Resident (Paediatrics) for RPC (HDU)

* The proposal to create 3 posts of non- -academic SRs in the Department of Pediatrics for
manning the RPC-HDU was discussed it was submitied that with improving surgical
expertise, & large number of oreters 2nd nsonates underge successful ocular surgery. A
Pediatric High dependency unit {PHDU} was established last vear with 6 equipped beds at
RPC for better care of such babies. In order to functionalize this on a round-the-clock basis
to effective manage serious somplications during and after procedures, optimum cover of
pediatrics SRs are required. Currently, the unit is mannea by two senor residents of
Pediatrics and théy are able o provide cover from 9 AM to 5 PM daily from Menday to
Saturday. Hence, 3 mare pediatrics 5Rs are required to increase the current daplovment
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“ from2 to:3: Therdacision tc enhance capyuity of RPCHDU for functioning 2477 wEz jointly
taken by .hede'p‘artmﬂnts of aphthaimology, pemmri*s ‘and atesthesid through a :*cmm:ttee'-‘
overseeing this facility. The proposal was discussesd and unan:mmufly approved. T

ftem no AC/117/16:- Creation u'f three posts of Senior Resident in the Department ot Geriatric
Medicine

“The proposal of Department of Geriatrics requesting for create two seais (02) of Senior
Resident in the Department of Geriatrics Medicine and {01} new post of Senior Resident in
the departmant of Hospital Administration for the National Centre of Ageing, AIIMS New
Defhi was discussed. The Department proposes to strengthen clinlcal service for older
patients at AlMS which will be an integrai part of NCA when it becomes functional. Till the
NCA becomes functional, these residents will be required to provide "Ortho-geriatric
Service” that is already functional in the JPNATC. The Head of the Department of
Orthopaedics and Chief of Trauma Centre strongly supported the idea of involvement
Geriatric Medicine residents and faculty in the management of frail older patients
undergoing major orthopedic procedures. The Senior Resident (Hospital Admn) pesition in
national Centre of Ageing needs to be activated to manage the implementation of NCA at
construction phase.

Dr M K 8han said that Geriatric medicing has special service component as patiénts are in
both ambulatory/bed ridden conditions, hence wider consultation is required to improve
geriatric services. r MK Bhan and Or R Guleria said that Geriatric Medicine should come up
with new ideas as per international models with contepts like Genatric Nurse Practitioner:
Dr S Venkatesh also said that welb-basad training, Digital Academics in areas like community
mantal health, Psychiatry, meéntal health nursing and posting in Dialysis stc shall be
consicered as these are the needs-for getiatric patients and a wider discussion on this area
should be undertaken.

The proposal to create & new posts of SRs was unanimously approved.

ftem no AC/117/17:- To consider the proposai for creation of additional 7 posts of Senior
Resident (M.Ch) in the Department of Urology, AlIMS, New Delhi.

It was submitted that the department of Urology at present has 11 (MCh) Senior Residents,
and no (0) non-academic SRs or JRs. This total number has remained. constant for around 15
years. However, the workioad in the department has increased manifolds in this time. The
new OPD'hlock, Surgical block and Maother and Child black expected to start functioning
soon, hence there will be a requirement of-additional manpower since the number of OPDs,
beds and OTs available to the department will increase. Accordingly, it is proposed to create
additional 7 posts of Senior Residents {M.Ch) for the Department of Uralogy. The proposal
has been justified with workload, infrastructire and the guidelines for Resident: Faculty
ratio. Currently Department has, 10 Faculty posts and 11 Senior Residents {MCh). The
proposal was drscusaed ancl unanimeuslv approved.

ltem no AC/117/18: Proposal to start'M.Ch in { ). Vitreo-Retina (2) Cornea & External Eye Disease
{3) Strabismus (4) Ocuioplasty (5) Giadcoma in :he Department of Bphthalmoiﬂgy Gr. R.P. Centre,
at AliMS, New Delhi. ST T i

The proposal to start M.Ch ir_'u ‘Five sslatfalties (1) Vitreu—Reﬁna (2) Cornea & External Eye
Disease {3} Strabismus (4] Oculoplasty {5) Giaucema, in the Department of Ophthalmelogy
at Dr. R. P. Centre, at AlIMS, Mew ielhi was discusszc. It was informed that Chief RPC had
requested that instead of the original pr v::puﬁal a amgle MCh seal per year may be approved
in each of four specialties: (1) Vireo-Ratina ’2) Cornes & External Lve Disease (3) Strabismus
and (4) .:huu:al‘r‘d :
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- Dr MK'Bhan, Dr DS Rana and Dr Dilip Mhaisekar said that these 'arew;éry narrow specialties
" within _Ophthalmology. Dr S Venkatesh, DGHS raised the issue regarding MD
(Ophthalmology} Degree at AllMS and subsequent MCh in related specialty. it was informed
that such discrepancies are there in Dagrees awarded at MCl Governed Medical Colleges
too. Dr Atul Kumar, Chief RPC was invited to discuss and clarify the proposal. Dr Atul Kumar
agreed that these were indeed very narrow fields and instead of MCh, fellowship could be
considered in these areas. Dr DS Rana and Dr MK Bhan also suggested that 2 year fellowship
shall be more appropriate. Dr DS Rana said that Fellowship in Oculoplasty must also be
developed. Dr S Venkatesh, DGHS also suggested to start fellowship course in Community
Ophthalmology.

In view of the above discussion it was decided that the proposal is not approved and should
be resubmitted after suitable modification for Fellowship courses and be brought again
through appropriate committees. ’

ltem no AC/117/19:- Proposal to start Feilowship in "?aédiatrit Cardiac Surgery” in the
Department of CTVS at AlIMS, New Delhi

The proposal to start 2 Fellowship in “Paediatric Cardiac Surgery” in the Department of CTVS
at AlIMS, New Delhi was discussed. The proposal includes essential qualification as
MCh/DNB in Cardiothoracic and Vascular Surgery recognized by the Medical Council of India
(MCI). The fellowship shall be of 2 years duration and number of seats shall be one Open
and one Sponsored candidate per year by creating four Fellowships. Dr S Venkatesh, DGHS
said that Pediatric Surgery is an underserved specialty and candidates with MCh Pediatric
surgery should alse be considered for eligibility. Dr DS Rana and Dr MK Bhan said that
Pediatric Cardiac Surgical specialty. iz the requirement of the country and iz definitely a
tough area. They further said that there will be practical Issues if MCh Pediatric Surgery is
made an eligibility criteria as they are not exposed to cardiac surgeries during their training.
Prof V K Bahl, Dean {Acad) informed that department of CTVS is already running fellowship
course in aortic surgery. All the members were of unanimous opinion that career prospects
of the candidates must be taken into consideration and must be included In guiding
principles while deciding the fellowship courses. The proposal was unanimously approved.

ltem no AC/117/20:- inclusion of interested Facuity as CEU members in the existing fist of CEU
members at AHMS New Delhi.

The proposal for inclusion of interested Facuity as CEU members in the existing list of CEU
members at AIIMS New Delhi was discussed. it was informad that fresh minds shall be
involved into CEU from the Faculty to enhance research, especially with the newly launched
“Fellowship in Clinical Research Methodology and Evidence Based Medicing” which has
commenced from the 2016-17. Foilowing iames of faculty have been proposed

S.No Name Designation Departmant
1 Dr.Sumit Malhotra Associate Professor | CCM

2. Dr.Harshal R.Salve Assistant Professor CCM

= 8 Dr.Partha Haldar Assistant Professor CCM

4. Dn;.Puneet Misra Professar CCMm

5. ) Or.Kapil Yadav . | Assistant Professor | CCM

oF Dr.Ponja Gupts Assistant Professor Pharmacology
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'Dr.Yatan Pal

5 7. Assaciate Frofessor }_ Zsychiatry

Singh / e )
8. Dr.Ashwzni Kuamar .+ Associate Professor Ssycniatry

Mishra |
Q. Dr. Bhavuk Garg Associate Professor | Orthopedicsedics |
10. Dr. Vikrant Manhas Assistant Professor Crthopedics
it Dr. Archna Singh Associate Professor | Biochemistry
L R Dr.Vimi Rewari Professar Anesthesiology
13. Dr. Rashmi Professor Aneasthesiolgy

Ramachandran :
14. Dr. Thilaka-Muthiah Assistant Professor | Anesthesiology
15, Dr. Mishkarsh Gupta Associate Professor | Anesth. & Pall,

“ Medicine
1e. Dr. Gyaninder Pal Singh | Associate Professor | NeuroAnesthesiology
17. Dr. Sudip Kumar Datta | Assistant Professor Lab.Medicine
18. Dr. Shilpa Shairma Assistant Professor Ped. Surgery
18. Pr Deapti Vibha Assistant Professor Neurelogy
20, Dr. Awazih Kishore Pandit! Assistant Naurology
Professor
25 Dr. Kapii Dev Soni Associaie Criticai & Intensive
Frofasscr
i

The terms and conditions for facuity shall be as under

@«  Undertaking from HOD that'De‘p_a rtmant wark will not suffer -

«  Faculty must cornplete the task given by CEU

= Program and performance of faculty must be reviewed and report must be
submitted to the Director.

»  Names of the underperforming fa“n:ulty must be removed from thelist.

Dr MK Bhan and Dr DS Rana said that all the proposed faculty must go through training in 2
proper workshop ralated o the course task and must be certified. Those whe are successfully

certified can be'included as faculty wi

approved. -

ltem no AC/117/21:-

New Defhi.

th above terms and conditicns. The proposal was thus

Proposal for Skill " training of UG & PG students at AlMS,

T was submitted that AlIMS bas estabiished & Skills, F-Learning and Telemedicine facility
(SET} for provision of skills t-aining c stugents. The SET facility at AilMS, New Delh envisicns

g
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a transformative leaming methodology where skill based learning integrated with e-Leaning
will become an integral part of the course curriculum of the UG and PG teaching. Students
will learn a set of mandatory, desirable and preferable skills based on professional need. The
modules will be designed by experienced tear:hmg faculty who will supervise the delivery of
these skill sets a part of the curriculum cf undergraduate and postgraduate students. Many
such skills can no longer be demonstrated directly on patients. Further, many skills such as
basic life support should be assential for leveiz of trainees,

With functioning of AIMS-SET facility, faculty members from different department have
developed & set of Skill training modules. These modules would be useful for training of UG
and PG students at AllMS to improve patient care. These modules include Basic Life Skill,
intravenous cannulation, urinary catheterization, glove wearing techniques, hand washing,
central venous catheterization, arterial sampling, normal delivery, etc. The choice of skills
has been made afier extensive consultations among students, faculty, Academic Section and
the curriculum committee. Skills and courses deemed essential will form a mandatory part
of their curriculum and will be assessed as a part of the coursa requirement.

For a beginning, it is proposed to train the UG students during ViI™ Semester in 2 sessions of
3 hours each. Similarly, it is proposed to train PG (MD/MS/DM{MCh) students in 3 sessions
of 3 hours aach in different skills.

Dr MK Bhan said that AlIMS should have its own pulicv'in the area of education and
research. The adjunct faculty can also contribute significantly in skill training. Dr R Guleria
informed that proposal of adjunct faculty have been approved by standing academic
committee and also discussed in the Standing Finance Committee and shall be implemented
after approval of Governing Body. The proposal was discussed and approved.

item no AC/117/22:- Proposal to start Fellowship Program in “Emergency Forensic Medicine” in
the Division of Forensic Pathology and Molecular DNA Laboratory, JPNATC at AHMS, New Delhi.

The proposal to start Fellowship Program in "Emergency Forensic Medicine” in the Division
of Forensic Pathology and Molecular DNA Laboratory, JPNATC at AliMS, New Delhi was
discussed. It was informed that Duration of proposed fellowship shall be of cne year and
number of seats shail be two per session and ene Sponsored candidate per year by creating
4 seats per year with financial implication and sponsored seat without financial implication.

Dr M K Bhan appreciated the concept and said that this is very much required. Dr R Guleria,
Diractor said that the fellow will be posted in Emergency Department to improve the
medico-legal work. Dr DK Sharma, Medical Supdt also narrated the probiems faced by AllMS
New Delhi in regard to medico-legal work and court room appearance by residents. The
proposal was unanimously approved.

ltern no AC/117/23:- Prupnsai of changing the name of the department from Puini&nary
Medicine & Sleep Disorders to Fulmanary, Critical Care and Sleep Madicine”.

It was submitted that Department of Pulmonary Medicine & Sleep Disarders was established
in the year 2011 and named as Pulmonary Medicine & Sleep Disorders. Since its inception,
Pulmmionary Medicine & Sleep Disorders as s department is committed and contributing
towards all three mandates of AlIMS i.e. teaching, research and state-of-the-art patient care
in the field of Pulmonary, Critical Carif and Sleap Mer.hcme Critical Care is the integral part of
all these.

The Department of Pulmenary Medicine & Sleep Disorders has an 8-beded intensive care
unit £ICU) which is equipped with a!l sorts of advanced respiratory support systems including
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extra-corporeal Membrana ﬂwg’enatldn (ECMO), Neutrally “Adjusted Ventilstar Assist
(NAVA), High Frequency Oscillatory Ventilation (HFOV), Non-invasive Ventiiators (NIV) and
other advanced ventilators. They are proving state-of-the-art critical care to approximately
300 patients per year in this ICH. Dutcome of patients in their ICU is comparable to the best
in this field. Even in their ward aimost 50~ 60% of patients are recaiving critical care. They
are routinely providing their critical care expertise to all the other departments on routine as
weil as emergency based consultaticns.

The Department of Pulmonary Medicine & Sleep Disarders is committed to ieaching and -
Critical Care nolds the cenire stage of their scademic teaching rounds. Their expertise in
teaching Critical Care has an excellent repuiation and is appreciaied by their colieagues in
various departments of AlIMS &5 wel! as other hospitals. Because of this their ICU is
considered ideal place for learning intricacies of Critical Care. Fellows who are pursuing Dm
course in Critical Care trom the departments of Anesthesia and Oneo-Anesthesia are rotated
to their ICU for the learning and exposure to advanced Critical Care. Research is one of the
rmain objectives of AlIMS. There are many research projects, completed or ongoing, in the
field of critical care in their department. Few of topics which remains center of active
research ingclude ventilator associated pneumonia, NIC, weaning, infection in ICU, Sleep in
ICU, Neuromuscular weakness, ultra-scnography, role of biofilm etc. Considering the
curriculum of DM course the degree awarded by the institute is DM in Pulmonary Medicine
& Sleap Disorders. '

There are other institutes such as PGIMER, Chandigarh, VMMC and Safdurjung Hospital,
New Delhi, P1.BD Sharma Universities of Health Sciences, Rohtak etc. where the name of the
department Is “Pulmaonary, Critical Care and Sleep Medicine”. in this regard, the proposal.is
to change of the name of the department from Pulmonary Medicine & Sleep Disorders to
Pulmonary, Critical Care and Sleep Medicine”.

The proposal was discussed and unanimously approved.

Hem no AC/117/24:- Proposal for revision of sciéntlst cadre at AllMS New Delhi

Dr Chitra Sarkar, Dean (Research) made presentation on the prolpusal af revision of care of
Scientist at AHMS New Delhi, The detailed proposui was as under:

Background
*  Research forrns part of the trinity of mission of AIMS along with service and education

*  Posts of Scientists — created in various departments-and recruited through due selection
procedure

= Functions — Research, clinical and laboratory services, teaching/ guiding MD/ PhD
students

*  Four levels scientist -1V - governed by in-situ promotion scheme of the MHFW
=  Currently 60 scientists in position -- 38 Scientists-l, and 22 Scientists-il

* Increasing demand in view of expansion of research activities being undertaken at AlIMS
— CCRF, CRU COEs etc

*~  Inthe in situ promotion scheme, personal promeotion of the candidate from the existing
scientist fevel to the next higher sclentist level is allowad without any change in the post
or in the designation thereof {

+  Also, Sclentists have been clubbed with technical and non-technical positions in this
scheme | |
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Current Status of Sclentist at AlIMS Belhi

Cadre Grade pay | Fssential qualifications Currantly in-position in AlIMS
Scientist-l 5400 M5e / MBBS {direct 22
racruitment) ’
Scientist-i -G600 PhD/ MD {direct recruitiment) 3B
Scientist-tll 7600 By-promotioh Nil (because designations not
- changed) -
Scientist-IvV 3700. By promoticn Nil (because designations not
changed)

«  Scientists in AIIMS are at gross disadvantage in comparison to the scientists working in
ICMR and science departments of the government (DBT, DST, CSIR) although their
aducational and functional profile is very similar

- Existing Scientist cadre in AIIMS vs. Other Science departments

CSIR

Grade pay | ANMS (Existing) | ICMR DBT T BsT
FsiG Scientist | ScientistB | - = a2

&600 écientist il Scientist C Scientist C Scientist C Scientist C %
7600 Scientist it Scientist D Scientist D Scientist D Scientist D i
8700 Scientist IV Scientist E Scientist E - Scientist £ Scientist E

8900 - 'Scientist F Scientist F | Scientist .F Scientist F

10000 - Scientist G Scientist G ‘Sclentist G Scientist G

12000 - Scientist H Scientist H Scientist H Scientist H

Steps taken for revision of Scientist cadre

>

LA A A

Manju Sharma Committee (2000) |

Valiathan Committee (2007}
Bhan Committee (Zdlﬂ}

Research Advisory Council {Z014)
VK Paul committee (2013)

All above committees recormmended the following:

«  Affirmad the nesd for creating a distinct scientist cadre of the M.DL/Ph.D. scientists
along che lines of ICMR, DST, DET
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)

« --Essential qualifications should be-MD or equivalent or Ph.D-

b3

Direct recruitment should be preferably made at Scientist-ll [aquivaient Scientist-C

Ievel

Flexible complementing scheme (FCS) for pramotion

Proposal for revislon of sclentist cadre at AlIMS - Proposed RRs and Promotion

Designation Scientist 'C Scientlst ‘D' Scientist 'F’ Scientist 'F | Scientist ‘@’ Scientist ‘H’
{grade pay} {6600} {7600) (&700) {8900) {20000) {12000)
Essential (i)  PhD in the relevant subject or research ares DR
Rualifications (i} MID/VIS/DM/MCh/MUS ar Equivalent In the relevant subject
Desirahle To be To be prescribed by These positions are to be filfed by promotion only ]
Qualifications, prescribed by | the Depariment - '
i the concerned for direct
i - Department recruitment
cancerned
Agz limit for 40 years 45 years (relaxabla)
direct {relaxable 5 5 years as per rules
recruitment years as par and for AlIMS
rulas and for | employees)
AHMS
employees}
Experience for il 4 years of resesrch
direct exparience after
recruitment abtaining the
essential
qualification
Mathad of Dirgct By promotion and By promotion | By By promotion | By promation
Recruitmant Recruitment Diract recruitment | promotion.
Minimum Ayears 4 years Syears Syears 5 years e
residency periad
linked to

performance for
promotion to the
next grade

»  Six levels - entry level post Scientist C and Scientist O and rest by promation

*  Essential qualification Ph. D / MD or equivalent

*  Promotions be based on the guidelines of the FCS followed in the ICMR and other research
organizations, which includes both internal and external assessments

*  Promotions will be stringently. merit based and anE after completing the prescrlbed
minimum residency period

The age of re':izement for Scientist-cadre should be 62 years as approved by Governing Body in its -
142™ meeting held on 23rd January 2009 and similar to that of ICMR
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it is proposed to continue the existing allowances, which have already been approved for the '
scientists at AIIMS (LRA, academic aliowance, conferences, intramural projects}. -

However, they may he revised appropriately in future as per by AIMS/ICMR guidelines

Approval was s sought for revision of Scientist Cadre at AllM5, New ﬁelhl in term‘s of
= Nomenclature - Six levels from Scientist-C to Scientist-H

= Recommended eligibility criteria

+  Recruitment rules

8 Ii;ronlution system

*  Age of retirernent

+  Permissible allowances

Dr MK Bhan said that the selection process for Scientist cadre at AIIMS New Delhi should be
stringent. An external committee should evaluate the selection of Scientists so that only the hast
people are selected. The Scientist selectad must have good quality publications with keen and
focused vision for research. They must be leaders in the ares of medical research and should devote
more tima in research. He further said that selection standards for scientist must be like IS¢ and the
selected candidate must be inspirational for other institutes. The promaotion of Scientist should also
be through external committee. The selection process and -promotion criteria must be of higher
standard and must he implemented very stringently. Entry to the level of Scientist V and VI must he
the toughest and there should not be automatic promotion to these ievels. This cadre of Scientist V
and VI should be exclusive to those with outstanding and extraordinary contribution. He also
suggested that these cadres of Scientist V and V1 should be open for direct selection. The candidates
with qualification of Programs like MD PhD/ MBBS PhD, M V Sc and areas like Zoonosis, Biomedical
Engineering, and Biophysics etc should be included in the eligibility for scientist cadre. It was
decided that the proposal shall be sent to Professor MK Bhan for his suggestions that will be
minuted in the proceedings of the committee.

The proposal was discussed with Prof MK Bhan and detsils of approved Sclentist Cadre is
Annexure =A.

item no AC/117/25:- To consider the proposa[ for creation of two posts of Assistant meessar of
Dermatology & Venerology at AlIMS, New Delhi

WITHDRAWN

iftem no AC/117/26:- Subject: - To consider the proposal for revision of recruitment rules for the
post of Assistant Professor of Biotechnology at AlIMS, New Delhi

WITHDRAWN

ftemn no AC/117/27:- Subject: - To consider the propesal for amendments in recruitment rules for
the post of Assistant Professor of Clinical Psychology at AlIMS, New Delhi

Page 19 nf 28



& WITHDRAWN

. ;
item no AC/117/28: To consider the prcf'pnsal for amendments in recruitment rules for the post of
Assistant Professor of Emergency Medicine at A1iMS New Delhi.

It was submitted that priorto the creation uf-Depértment of Emergency Medicine, the posts of
Assistant Professor used to be advertised as follows:

« Assistant Professor of Emergency Medicine (Medicine) with M.D. in Medicine as essential -
gualification.

+ Assistant Professor of Emergency Medicine (Surgery) with M.S. in Surgery as essential
guzlification.

*  Assistant Professor of Emergency Madicine (Dlthopaedics) with M.5. in Drthopaedlc‘.s as
essential qualification.

It was informed that after the creation of the Department in 2011, the Department of
Emergency Medicine has baen catering to patients belonging to all specialties as many patients
require resuscitation and ventilator support. He has further added that nearly 20% patients are
below the age of 12 years and 155 of the patients are in the elderly group.

The following recruitment rules have been proposed:

- A medical qualification included in Schedule 1 & Il or Part Il of third Schedule of the Indian
Medical Council Act of 1956 {candidates possessing the qualification included in Part Il of the
third Schedule should dlso fulfil the conditions specified in Section 13{3).of the Act)

* A postgraduate qualification i.e. M.D. in Emergency Medicine or M.D. in Medicine or M.D. in
Paediatrics or M.D. in Anaesthesia or M.D. in Geriatrics or M.D. in Pulmonary Medicine or
M.S. in General Surgery or M.S. in Orthopaedics or a rex:ngmzed qualification equivalent
thereto.

Three years teaching and/or research experience in 3 recognized institution in the subject of
specialty after obtaining the qualifying degree of M.D. /M.S in aforesaid specialties or a
qualification recognized equivalent therato. However, candidates having experience of waorking
in casualty/emergency departments will be preferred.

The HOD of Emergency Medicine has further submitted that the Medical Councll of India
recognizes post-graduation in Emergency Medicine, Medicine, Surgery, Orthopaedics,
- Anaesthesiclogy an'd Pulmanary Medicine as basic qualification for the faculty post in Emeargency
Medicine, ]

All the members were of the unanimous opinion that such amendment as proposed may have
wider implications particularly in view that candidate with various disciplines will be eligible and
then seek posting in their primary areas of qualification. Hence, this proposal should be
reviewed in the Dean’s Committee and was not aporoved.

ftem no AC/117/29: To consider the proposal for creation of 04 posts r:f Assistant Professor for the .
Department of Pulmonary, Critical Care and Sleep Medicine at AllMS New Delhi.

It was submitted that submitted that the Department of Pulmonary Mecllcme & Sleep
Disorders is a newly created Department and the mandate for the Department is to provide
tertiary level care in Pulmonary Medicine & Sleep Disorders and te run D.M. Course in
Pulmonary & Critical Care Medicine as well. At preseht, the Department has 15 DIV fellows, -
09 bedded Ward, 08 bedded ICU and & 06 bedded day care service for various diagnostic and
therapeutic indications is also being provided. Further, in addition to the routine QPD, faur
specialty clinics (Lung cancer, ILD, Sleep, PMSD-Surgery) sre also being run bv the
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Departmant. In last few years there is exponential increase in the workload in support of this
proposal for creation of faculty pusi‘tluons. :

At present, out of total 05 sanctioned posts, 04 faculty members are in-position in the
Department. - However, in order to cope with the increased work-load, 0Z appointments
have recently been made by temporarily transferring vacant posts from some other
Department. Hence department has submitted the propesal for creation of 4 posts of
Assistant Professof. It was informed that the same was discussed in an internal committea
meeting held on 15. 11. 2018 under chairmanship of Dean {Acad) was approved.

Dr Randeep Guleria sald that there has been significant increase in patient load particularly
in view of poliution and other environment related issues. Dr Mahesh B Patel, Chairman,
also expressed agreement with the views. Or MK Bhan said that trained pulmonologist is the
requirement of the country. Critical care compenent is the value addition for the
department and academic course.

The proposal was discussed and un_animuuslv approved.

ltem no AC/117/30:- To consider the proposal for framing of recruitment rules for the post af

_ Asstt. Professor at NIC {Jhajjar), AlMS.
WITHDRAWN

Item no AC/117/31:- To consider the pruppsal for conversion of nomeancliatures of the faculty posts
created for the department of surgical oncalogy at the AllMS New Daethi.

It was submitted that the following posts have been created for the Department of Surgical
Oncology:

«  Assistant Professor of Surgica-l Oncolug;y - o1

{Plastic and Reconstructive Surgery)

+  Assistant Professor of Surgical Oncology - 01
. (Laryngo-pharyngeal Cancer Surgery)

Keeping in view of the current situation and future needs of the Department, it has been
proposed that these two posts with the nomenclature as “Assistant Professor of Surgical
Oncology” with recruitment rules for super-speciaity posts {framed for the post of Assistant
Professor of Surgical Oncology) as essential qualification. Change in nomenclatura of any
faculty post requires the approval of the Academic Committee/Governing Body. It was
informed.that the same was discussed in an internal committee meeting held on 15. 11
2018 under chairmanship of Dean (Acad} was approved.

The proposal was discussed and unanimously approved. ;

item no AC/117/32:- To consider the proposal for creation of additional posts for the centre for
Dental Education and Research Centre at AHMS New Delhi.

It wae submitted that Centre for Dental Education and Research Centre has submitted a
proposal for creation of 2 additional posts of Assistant Profassor of Orthodentics. The centra
offers Post Graduate degree course (Master of Dental Surgery) and provides the State of Art
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* . Dental treatment-to the p'itlents 'ﬂl aver the country. The Cenire iz well equipped with the
latest machinery and diagnostic Eqmpl"nents Now, due to ever increasing patient workload
and increased number of Post graduate seats and disciplines, They need certain bare
minimurm posts for running essential services for padent care activities and additional Post
Graduate Training Programme in various disciplines of Dentistry. :

It was informed that Chief COER had sent a proposal for creation of 6 faculty posts (2 for
Assistant Professor of Public Health Dentistry, 1 for Assistant Professor of Conservative
Dentistry and Endodontics, 1 for Assistant Professor of Oral and Maxillofacial surgery and
2for Assistant Professor of for Orthodontics), but now has requested tv create two posts of
Assistant Professor of Orthodontics only and rest may be considered later. It was decided
that director should call the meeting of all the faculty members of CDER and decide on the

_number of posts to be sanctioned with proper rationale.

The proposal was discussed with Chief CDER and other faculty members in the meeting hld
‘on 17/12/2018 under Chairmanship of Prof R Guleria , Director AlIMS New Delhi and it was
decided that that all 6 faculty posts (2 for Assistant Professor of Public Health
Dentistry, 1 for Assistant Professor of Conservative Dentistry and Endodontics, 1 for
Assistant Professor of Oral and Maxillofacial surgery and 2 for Assistant Professor of
for Orthodontics) as submitted in original proposals shall be approved. and be
incoprportaed in the mmutes of mee‘ang of Academu_ Committee dated 20/11/2018.
{ Approval is Annexure ~R.)

ftem no AC/117/33:- To consider tne proposal for revision of recruitment rules in respe:t of the
posts of Assistant Professor of Haematology at AlIMS, New Delhi.

WITHDRAWN

Table Agenda AC/117/01- Procedure for creation of posts of faculty, change in recruitment rules of '
faculty posts and creation of departments:

It was submitted that in the 116th Academic Committes Meeting held.on 6" March, 2018, it
was decided that an internal committee shall be constituted by Director, AlIMS New Delhi to
exarmine such proposals and after complete evaluation and justification, such proposals for
creation of posts or changes in recruitment rules should be brought to Academic Committee.

" The internal committes was cunstltuted far the above purpose under the Chairmanship of
Dean (Academics) met on 15" November, 2018 and discussed that AlIMS has system whera
proposals for creation of posts of Residents, creation of Departments/Specialties are
examined by Dean’s Committee followed by 5taff Council Committes befare these are taken
up by in the Academic Committee. ' '

The committee was of the view that all proposals related to creation of Faculty Posts,
Change of Recruitment Rules which are presentiy sent directly to the Academic Committee
be routed through Dean’s Cummrl" ee and Steff Council Committee before these are taken to
Acadernic Commitiee.

It was pronosed that applications for creation of posts of faculty, change in recruitment rules
of faculty posts and creation of departments should be evaluated by the Dean’s Committes
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- '.-m'i;uiluv.l;é-d by-Staﬂ-““Cuunc-il Committae before these are taken up by\ in the Academic
Committee. '

.

' The proposal was discussed and unanimously approved.

=

Table Agenda Ac/u?/uz.- £xtension of Registration of PhD Students beyond & years

below. The timeline for submission of their thesis is also given in the table.

There Is a delay in the submission of Ph.D. thesis by the following Ph.D students given in the table

Completion

Extension

sl Name of Department Date of Status of Total
No. | Ph.D Joining of (5 years) | hasbean thesis Extension
| student Maximurmn granted submission beyond 5
registration upto years
1 Mr. Kamal Hematology 17.02.2011 | 16.02.2016 | 15.08.2016 | Not
Kishore submitted
as yet
2 Dr. Daya Radiotherapy | 14.02.2011 | 13.02.2016 Mot
Nand submitted
Sharma {In- as yat
service) /
3 Dr. Aditi- Paediatrics 27.08.2011 | 26.03.2016 21.03.2017 | Not
Sinha ' submitted
1 _ as yet
& Ms. Tripti Anatomy 01.08.2011 31.0'?.2015 31.07.2018 | 23.08.2018 02 years
Grover s "23 days
5 Ms. Richa Surgery 19.08.2011 | 18.08.2016 23.11.2017 | Not
Jalswai submitted
as yet
6 Mr. Kaustav | Tl 23.08.2011 | 22.08.2016 27.02.2018 01 year 06
Chaudhary months 05
days
7 Ms. Shivali Medical 25.08.2011 | 24.02.2016 24.08.2018 | 24.08.2018 02 years
lasrotia Cncology ! 23 days
{iRCH) ‘
8 Ms, Anatomy 14.02.2012 | 13.02.2007 12.08.2018 ; 29.00.2018 01 year 07
Charaniest months 16
Kaur _ days
9 Mr. Dinesh Lab. Medicine {| 13.02.2012 | 12.82.2017 11.058.2018 | 10.05.2018 01year0d
‘ Kumar monihs
10 Mr. Ranjan Anatomy 12.02.2012 | 12.02.2017 31.05.2018 | 16.07.2018 0lyear 05
Gupta ' mionths 04
days
11 Mr. Prem Lah. Medicine | 13.02.2012 | 12.02.2017 30.04.2018 | 13.06.2018 0% year 04
Shankar days 01
day
12 Mr. Ansul Anatomy 12.02.2012 | 12.02.2017 12.08.2018 | 23.10.2018 01 year 02
Sharma manths 11
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. days -
13 vis. Shefati iMicrobiology 13:02.2012 | 12.02.2017 12.08.2017 | Not
Jain submitted
; as yet
14 Ms. Shama Paediatrics 25.02.2012 | 24.02.2037 24.02.213'_'-8 10.05.2018 01 year 02
Fravesn {Genetics/Basi E manths 16
c) =1y ! days
. . F . JI_ ==
is Ms. Divya hicrobiology 132 02.2012 | 12.02.2017 12.08.2018 | 11.08.2018 | Olyear 06
Namdeo : months
16 Mr. Tej ‘ Microhiolagv 13.02.2012 | 12.02.2017 12.05.2018 | 12.05.2018 01 year 03
Bahadur ‘ months
17 Ms.Venencia Lab. Medicine | 21.02.2012 | 20.02.2017 20.08.2017 ; 27.02.2018 01 year 07
Albert " days
18 . Ms, Rinkee THl 13.02.2012 | 12.02.2017 12.02.2018 | 23.02.2018 01year1l
Kurnari . | days
19 Dr. Suman, Paadiatrics 27.07.2012 | 26.07.2017 26.08.2018 | Not
Chaurasia (Clinical/Epide suibmitted
(Sponsored) | miclogy) as yet
20 | Ms. Uria Physiology | 31.07.2012 | 30.07.2017 | 30.07.2018 | Not
Jaiswal ; submitted
as yet
21 Mr. M. Manl | Lab. Medicine | 28.07.200¢ | 27.07.2011 02.06.2018 G years 10
Sankar manths 06
days
22. | Dr Dagpak Neuro Surgery | 23/9/2011 | 22/9/2016 ( 7 ¥ears on
Gupta B Years) 22/9/2018

As per rules, the minimum registration for Ph.D. is there academic years and maximum
registration is five years at this Institute. The Academic Committee in its meeting on
21/02/2003 and Governing Body on 17/04/2003 decided that such cases for extansion
of Ph.D registration upto one yvear beyond the five years may be decided at the level of
the Dean on merit of sach case. The cases which require further extension beyond six
years may also be decided at the level of the Dean but the same may be placed before
the Academic Committee for information.

Recently a decision has been taken by the Academic Committee in its meeting held on
13.05.2017 that: "The Academic Committee discussed the extension for submission of
Ph.D thesis beyond 6 years and decided that the concerned Chief Guide and the
candidate may be called before the Academic Committee for explaining the reasons for
extension for submissicn of Ph.D thesis beyond 6 years and the extension will be given
on a case-to-case basis only.” )

The proposal was discussed and it was decided that: '

a. These candidates who have completed 6 years of Registration byt less than 7 vears and have
not submitted ther thesis must submit thesis before the end of the 7% year. Those
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candidates who have submitted thesis shouid be allowed to appear in Final Examination
afier due process. ; ;

b. Those candidates who have complﬂed'?"‘ year of Registration but have not submitted thesis
must submit thesis within 2 months w.e.f. 20 Nov 2018 i.e. not heyond 20™ February 2019.
Failure to submit thesis by 20 Fab 2013 shall lead to cancellation of Registration. ‘

c. Dther candidates who have submitted the thesis after more than 7 years should be allowed
to appear in Final Examination after due Process.

B

Table Agenda AC/117/03: Modificatiens in the existing guidelines for Postgraduate
(MD/MS/MDS) and Superspecialty (DM/MCh)Professional Examinations :

It was submitted that the Guidelines for Professional Examinations are available in the
Institute Handbook Volume 1, Apfil 1979. However these guidelines are several years oid
and over the years chahges have been made which are currently followed as past practices
and precedence. The modifications are long overdue and are being placed for kind
consideration of the Academic Committee. Several queries are received by the Examination
Saction whether more than three candidates can be examined within a day. Chairpersons
‘have informed that it is possible to evaluate several candidates within a day adequately. The
External Examiners are often not willing o stay for more than one day since other
universities / institutions may also conduct their examinations simuitaneously. :

As per Guidelines the clinical, practical and oral examination shzll be conducted by ahoard
of examiner’s for an adequate length of time. The number of candidates examined on any
single day shall not exceed three. The external exarniners shall be appointed from amongst
the Professors ar Associate Professars of the respective subjects working in any other Indian
University/Institutions, provided they have 8 years of teaching and examination experience.
They shall be appointed by the Dean out of the panel of such examiners approved by
academic committee on the recommendation of staff council.

The Clinical examination shall be in the form of an exhaustive discussion on the clinical
findings of probiem cases. Such clinical examination shall last for at least two days.

As per MCI Guidelines the maximum number of candidates to be examined in
clinical/practical and oral on any day shall not exceed aight far MD/MS degree, eight for
Diploma and 3 for DM/MCh examinatuions.

wModification sought for Postgraduate Courses:

A maximum-of six candidates may be evaluated In a single day. However, the duration of
examination can be more than one day even for a lesser number of candidates if the
concerned Department feels such duration is necessary for adequate asvaluation of the
candidates. : g

Modification sought for Superspecialty [DM/MCﬁ} courses:

A maximum of four candidates may be evaiuated in a single day but if the number of
candidates exceeds two, the examination shail be for & period of at least twog days. The
duration of examination can be more than one day even for one or twe candidates if the
concerned Department feels this duration is necessary for adequate evaluation of the
candidates. '

Modification sought régarding appointment of Examiners:

the External Examiner shall be appointed by the Dean (Exams) out of the panei of such
examinars provided by the Heads of Departiment and duly aporoved by the Director.
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‘The  proposal ‘was discussed and “apsroved With modification that Pakel &f external
-examingrs with their CV must be approved by the departmentai faculty and should be

submitted to Dean (Exams). The External Examiner shall be appointed by the Dean (Exams)
cut of the panel of such examiners with approval of Director. :

Table Agenda AC/117/04 ;-- Deliberation on whether Modifications in the existing Age Limit for
MBBS Entrance Examinations is necessary

.1t was submitted that currently, the age limit for MBBS Entrance Examinations at AlIMS is as

follows: Shewuld have attained or will attain the age of 17 vears as on the 31" of December of
the year of admission: There is no upper age limit thus allowing pursuance of MBEBS ﬁv
otherwise eligible candidates at ali ages. This is in keeping wich the philosophy that no
person is too old to learn.

It was informed that the upper age limit for NEET is 25 vears as an the date of examination
with a relaxation of 5 years for candidates belonging to OBC/SC/ST category. (As per letter”
no. U.12023/16/2010- ME-Il dated 17.01.2017 received from MOH&FW) MCI Notification
dated 22/1/2018 alse mentions minimum age 17 years as on 31" Dec of the year: of
admission to the MBBS and maximum 25 years as on date of examination with relaxation of
5 years to SC/ST/OBC/BD Candidate as per RPWBD Act 2016.

The proposal was discussed and it was unanimously decided that status guo should be
maintained. ‘

Table Agenda AC/117/05:- PROPOSAL FOR CREATION OF CLINICAL RESEARCH UNIT, AliMS, NEW

DELHI

It was submitted that with a faculty strength of over 700 and post graduate strength of over 1800
and core mandate of research, AlIMS leads the country in terms of medical clinical research in both
Clinical Trials { Academic) + Non trials Clinical Research. Approx 100 clinical trials (single investigator
led) are initiated at AlIMS every year and an equal number of non trial clinical research projects.

The Goals of CRU

=
=

LR

Clinical research units will be a core facility with centralized shared resource.

It will work a: a specialized hiomedical research unit that car help in the development,
application, and implementation of investigator initisted research in compliance with the
best practices.

The CRU envisages but is not restricted to the foilowing thrust areas : investigator initiated
clinical trials, observational , cross-sectional, cohort and case control studies.

Working Objectives

»

o

Phase I: To provide technical support te AIIMS faculty and scientists to plan biomedical
research and submit grant applications for funding

Phase Hi: To provide support to AlIMS faculty and scientists for conducting research
(assisting sei-up, conduct of study; analysis of data; report writing; publications)

Crganogram, Staffing and Working Mode A
The CRU will be under The Director AHMS and will be managed by the Dean {
Research). ‘
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There will be & Faculty;in-charge {part time).

¥ In addition a pane! of Faculty from different specialties will be constituted who will work on
a part time basis (e.g. 10 faculty membars who agree to devote at least 3 hrs/ wesak to the

Unit).
% The full time staff in CRU will be as per the table below: :
Sno | Designation Total no Monthly | Salary per| Total salary
- _ |month | perannum
1. Scientist Il { Grade | 10 96391 | 963910 11566920
pay 6600): - -
Existing cadre i |
2, Data entry | 3 25155 75465 905580
operator {
outsourced) _
3, Computer |12 137339 64678 | 776136
Programmer '
( outsourced)
4, | Admin.  Officer| 1 2461 | 82461 | 989532
(Grade Pay 540C) !
5. Accounts  Officer | 1 82461 82461 989532
(Grade Pay 5400) - '
Infrastructure
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Space Needs ‘Earmarked space for staff and cormputers
Resource Allocation for startup Budget aliocation for equipment
IT Hardware /Desks/Storage space 1. Web server
2, mySQL server
3. SMTP mail server
(will coordinate with the Computer
Facility) '
Software - | We shall try to join the existing RedCap

; system, an international collaboration that
provides electronic database system . to
- governmental organisations.
~ | The hardware requirement of the system will
be met by the CRU (see above)
Clinical Data Management system Visual Basic

-

Statistical Software . Stata and SAS
Pharmacovigilance

Sustenance

No major sustenance amount is required and it will be done with the help of averhead
charges taken on each project as well as institutional support. For each project implemented
by CRU there will be provision for one adhoc research staff which will work under the
supervision of CRU project manager for the duration of the project and will be responsible
for project related works.

Approval was sought for creation of a Clinical -Research Unit facility with structure and posts as
defined above. :

Dr MK Bhan and Dr D S Rana said that It is agresable in principle but language of the proposal needs

to be modified to bring more clarity in concept. He further said that facultv should be more
contributory. It was decided that proposal shall be discussed with Dr M K Bhan and the modification
made shall be included in the minutes. :

The pmposai was discussed with Prof MK Bhan and deta:ls of approved Clinical Research Unit is
Annexure —C.- 2

Suggestion of Academic Committes:- Dr § Venkatesh, DGHS raised the lssue of piagiarism in
scientific publications. It was informed that the training of research methodology has been made
mandatory at AllMS New Delhi. There has been a committee to look into the issue of scientific
misconduct regardmg publications and category of offences has been definad as done by PGIMER
Chandigarh and COPE /WAME guidelines are followad. AlIMS fibrary/ Research section is maintaining
a software “IThenticate” for this purpose. It was decided that it will be made mandatcry for ali -
residents/faculty to submit the certificate of checkini of contents using software “ iThenticate”, -

The meeting ended with vote of thanks to the chair.

Fage 28 of 28



Proposal

for

Creation of

Clinical Research Unit

ALL INDIA ENS'.I‘I"E"tT'I”liZ OF MEDICAL SCIENCES
NEW DELHI

L




l92 Tabie of Contents

o i N ey
2. The Goalb......o.. e e A o I L GO P i eeR A st 2
3o Working OBJEctiVes i st ssssss s sssss sessssnessssessomeesmsssseresness 2
4. CRU activities/ support for different stages of clinical research o oo 3
4.1 Planning research - |‘m:m.;nahip O BUABACE R A 4
450 Tracslating research idea into a feasible study hypothesis...ooiinced
.12 EnIurdr:psu'rl.nentni ligison . ...ooceesnee e S AN R Y A S e g 4
483, Support for literature review - conduet of systematic reviews and meta-
apalysisd

404 Proiecel writing and study methodologicn)l 85peeis oo, 5
405 Budeeting i, e R R T P e T R s e 5
b0 Btatistical ARRIVEIS PIID wmmsiaiamasim s e s &
407, Registtion of protocels and preparing documents for funding agencies .......6
418 Beling up researell fi il i s sosrere sreacey s ses erssenssessessespesesressenssan. G
418 Developing case rzcord forms {CRFS) oo oo ies e oo &
+L82 Customizing tempistes for informed consent documentsa,. « o6
4183 Support with approvals and FemiBEION . .o e et e s oes e eer i 6
4184, Setting up of research study management CoOmmMITEes.. v i
4.1.8.5 Preparing for multicentse SCICS .., ovvcoresseeeees e oo, R R RS 74
4.1.8.6.  Heaithy volunteer datahase oo oo C P ] 7
Ay COnGuct oF Clinfon} Besearth s s 7

4.2.1. Randemization. blinding. particinant allecation. .o oo s 7

4220 Publicity and recrottment Support For etrolMente oo ) 7
.25, Data collection’ seeording oo e R S R R 8

24 DR BAESHIT o unmm s s S R
4.2.4.0 Clinical Database Managemen Systent (MO oo oo ]
4204200 Data Management Piun..._.._'...; ......................................................................... L
4243 Damcleming....... . CHIAeh 1o b e e v s e s e T —— 3
42,5, Pharmacovigilance ... b e, A A N e A RS 1¢
43,8, Qually S55UraH0E o o R s s T

427 Design of parallel studies during conduet of the clinical research studies ..., 10



4

B8, AUCITIIR cornenserscs iininsossosnsavmsoes or oo insasomsssssagssias oot sunes srasa o Sa4e 881 0. 42714500 S i

4.5, Data analysis. . cs
43,1, Ssatistical analysis plai ...
4,30 Data inteepretation. ..

4.3.3. Tables, graphs and figures

33

10
.............................................................................. 10

.............................................................................. 11

5. Organogram, Staffing and Working Mode L T RRI LT P o

6. INTTRSIEUETBIC . ssrcrsareerassssonsnmsianamns passamns sassrtanesas

6., Physical space......owennn.
Y

BB AT supportsn i sk

6.3, Books and Solbware...........

G.5.0. BookSi i oo

4. Statistical softwarg o
L5 Miscellaneots e

7. Sustenance mode e -

B R B R 1T LT 1oL DU PR R RN C S

...................................... TR e PR e PR .
............................................................ AT 0
15

15

ENEEEeALIRLITEsIzesERbRRRIEY serrparraaneaw FapassstasiiarddRgsamnd iRy



1. Rationale

Clinical research torms the cornersione of evidence-based medicine and advances in
clinfeai practice. A common goal of clinical research is to generate knowledge that can improve
standard of care and eutcomes for various diseases. There is an urgency in translating scientific
advances into practical therapies to improve the lives of patients.

An important component of ¢linical research is clinical triais. whether academia led or
industry sponsored. These clinical triats help bring new medicines/interventions 1o the market
and optimize the use of existing ones. To address the specific challenges that patients face in
India, there is a necd for more such trials to be designed and led by Indian Investigators. Some
chinical wials may require multi-centre pariicipation and collaboration. Non-trial clinical
research is the other equaily important component which helps to understand and answer
critical treaument related questions, identify further research questions, support development of
new biomarkers, ete.

Tie Honourable Vice President Sh. Venkaiah Naidu in i convocation address on
7t December 2018 on the occasion of 46tk Comvocatinn Dap of ALIMS. stressed upon the
need for the institnte faculty to take clinicel research to a higher level and to set ap newer
mechanisms fo foster collaborative research answering transiational research issues. The
Honourable Viee President arged the AIIMS administration and faculty to launch new
Initiatives which fecilitate clinical research. With a faculty strength of over 700 and post-
graduate strength of over 1800 and core mandate of research, AIIMS leads the institutions in
the country in clinical research. In lasi one year itself. 700 new clinical research projects were
submitied 1o the Institure Ethics Commitiee of AIMS. Of these. 15 percent were academic
clinical trials and another 10 percent were industry sponsored clinical trials. These are in
addition to clinical research dissertations of MD/MS, DM/MCH PhD, short term/ long term
fellowship programmes and already ongoing research from the previous years.

Although there are exceplions, it is generally felt that because of the diverse
conmitments, :"&wuh;; members (especially those from clinical departments) ofien find it
ditficult 10 devowe enough time and ¢fforts to research. This is more so for studies that require
complex methodology, inerdisciplinary participation. sustained work and programmed
approach {o adidress problems.

Researchers at AHMS come with varied scientific backgrounds and levels of exposure.
Seme may need guidance o deveiop their idea in o a research protocol or to arrange funding

or with conduet, analysis and publication of the study. Also. there is need to conduct larger
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stndies and trials to make a meaningfit impact on care of patients. A lot of data ar¢ generated
in various clinical studies and excellent dia mapagement and statistical analytical skills are
required for optimal utilization of the data.

The CRU would serve the purpose of improving the quality and quanuim of research
output at AIIMS through: i) Providing high guality technical expertise in designing clinical
research. and Research mentoring of Investigators i) Providing support for the condiict of

studies conforming to top notch international standards,

2. The Goal

Clinieal Research Unit at AIIMS will be a core facility with centratized shared
resourees, 1 will work as a speciatized biomedical research unit that ean help to design and
centraily coordinate clinical research. A centralized common facility like CRU will be
esiablished with the purpose of providing assistance in the development, application, and
implementation of investigator initiated rescarch in compliance with the best practices. The
goai of the CRU is to provide resources and serviees to sdvance clinical resgarch and inform
the hest practices for clinical research. The CRU envisages but is not restricled to the following
types of stucies: investigator initiated clinical trials, cross-sect ional, cohort, and case control
studies and studies evaluating diagnostic tests. The ultimaie gos! would be to facilitate practice-
changing rescarch ai AUMS, addressing key Indian pricritics i discase diagnosis, prevention

and treatment.

3. Working Objectives
A shared resource with a team based model , scientists and faculty with various research
skills and knowledge forming a firsi-class research team which will suppart research
investigators ( ANMS faculty and scientist) to design. conduct. analyse and publish high
quality clinical research.

Phase 1: To provide fechnical expertise 1o AIMS faculty and scientists to plan clinical
research proposals and submit grant applications for funding

Phase I1: To provide support to AIMS faculty and scientists for conducting research

(assisting set-up. conduct of study; daia management and analysis: report writing: publications)
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4. CRU activities/ support for different stages of clinical research

A fully operational CRU would have the necessary expertise in design and conduct of

various types of studies (Figure 1) and various activities (Table 1),

Trial/ Project Management

Dats Management

Statistics

DataScience / Database

Programming

CQuality Assurance / Regulation/
Pharmacovigilance

Administration /Finance /

Contracts/ HR
Figure 1: Core ¢xpertise of Clinical Research Unit (C RS

Table 1: Scope of activities of CRL

Medicine

Statistics

Epidemiclogy

Life Sciences

= Outcome regisiration
development | Logistics
» Costing

Planning Set-up Conduct Analvgis Report Pablication
e Grant = Consent Form | e Trial/ Study » Statistical [» Study Reports [« Advice and
preparation # Pratoco! management analysis  [w Data consulting

a Study development e Coordination plan interpretation s Drafting
hypothesis # ("ase report e Randomization [»Data » Trial / Study aspects of
o Study Design | Forms s Adverse event validation | Steering the
e Sample Size [ Database design | management @ Program Committes publication
= Study # Randomisation s Monitoring ming and | reports
Protocol e Bthical s Triai meetings | analysis
» Feasibility approval & Quality
a Quicomes = Administrative assirance
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For the salee of smoetit intiation, oae ;:.a.timmlizm;r:-]-'- of the CRU i proposed in a phased
manner. In phase 1, the CRU will accept research ideas and proposels from the
faculty/scientists using & pre-specified templaie, The CRY members shall screen and select the
suitable proposals (based on well-defined critenia) for furiher develepment. We plan ro mentor
arpund 3-6 investigators in the first 6 months,

The proposals thus selected will be facilitaied in the following aspecs:

4.1. Planning research - mentorship and support
4.1.1. Translating researveh idexs ivto a feasible study hypothesis

Some academicians/clinisians have research ideas but are not able to translate it
in to a viabie research question. The CRU team shal! assist them in developing research
protocols thereby fostering growih of efinical research within the institute. The support
provided will aim for deveioning a fuil szale visble and comperitive clinical research
proposal ready w be submitted for funding. Researchers will be mentored and
supervised to develop geod research question and workable hypothesis with all

essential ingredients to measure relevant outcomes at the end of the siudy.

4.1.2. lunterdepartmental liaison

Cutting edge researsh requires parinership/coliaborations among basic sciences.
clinical seiences, epidemiology and public health. biostatistics. econorics etc. for
successful realization of research ideas. CRU team shall serve as a platform for
providing support to new and inexperienced investigators for forging support fronm
varied departments within AIIMS e as to have best skill mix within the research team
and that multi-disciplinary research is promoted to snswer complex clinical research

guestions. I required. inter-institutional collaborations will be explored.

4.1.3. Support for literature review — conduct of systeniatie reviews and meta-

analvsis

Many funding agencies mandate a systematic review of the availabie literature on
the research question (o he as inicgral pett of the project proposal. The CRLY team
members will faciliiaie condue: of systematic review of the lieratuie by the
investigators @ syathesizy svidence retated to their researeli guestion{si. This wiil alse
help idenlify the key gaps in knowledge thereby refiring the research question(s) and
select the mest appropriate primary study outcomes. The faculty/scientisty within
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Institute Wil be trained 10 use readily available sofoware such as RevMan foor conduct

|
of systematic reviews and meta-analysis.

414 Protocol writing and study methodological us eets
g 3 -4 i

CRU menbers wili guide researchers in deafting competitive clinica research
protocols and projucts far receiving grants, Protocals require detailing of all
components related to clinical research. Lack of sound knowledge related to study
design. sample size and power caleulations. and lack of finer details in study
methodology are the common ground for rejections of proposals. The CRU feam will
guide the reseavchers in identifying the appropriate study design for the intended
research gaestion und in selecting the key outcomes bused on the relevance and
uiility. Researchers will be encouraged to explicitly frame their research guestion in
PICOT- Participams, lnterventions, Comparatars, Guicomes and Time period —
Jformat. Loug term cohorts will require pilor studiey and feasibility of having cohorts
and researchers will be guaided in building up these within their proposals.
Researchers will be trained in using appropriate guidetines for drafting their
propusels. Thep will also be puided in rapping apprapriafe funding opportanities
Based on natare and scope of clinical research stedy, CRU membery will ssentor new
investigators in identifving ker issues in methodology including definition of key
Subjective’ eutcomes, ensuring compliance is infervention, preventing loss to foliow-

up, and minimizing past randomization exelusions, efe.

4.1.5. Budgeting

Appropriate  budgeting is imperative for execution of the project. Same
investigators require support in putting bud getitems for costing various aspects needed
in conduct of clinical research study, The CRU team will prepare a budget template for
use by the faculty/scientists of the institue. The template will have the cost of core
COMPONENs — manpower, commaon equipment. contingency, institute overhead, etc.
The template will incorporate the latest salary structure of [CMR/DBT for the
manpower cost. The CRU team will provide further support in drafting budget items

for the propusals selected for mentoring.
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4.1.6. Statistical Analysis Plan

Many researchers lack thorough understanding of statistical neances invelved in
clinical research projects. CRU eam will guide the investigators on slatistical issues
and help them devise a statistical anatysis plan while drafting research proposal.
Methods for statistical analvsis of primary and secondary outcomes need clear mention
in the protocal along with details of additional analysis such as interim analysis,
subgroup analysis and haodling missing data. Rescarchers will be guided o undertake

rebust analysis and answer their guestions scientifically,

N

4,17, Registration of protocols and preparing documents for funding agencies
Most proposals warcant registiation of protocols and approvals Trom many
agencies. The CRU members wili assist the i avestigatons in appropriate docwoentation

of same and submission of applications for seeking necessary approvals,
4.1.8. Setting up research

4.1.8.1.  Developing case record forms (CREs)

The CRU will assist the investigaiors in designing case recond forms (CRE)
depending on ohjectives of the clinical research study. 1t shall alse devise

mechanisms to develop elecironic CRFs and data capture electronizatly.

4.1.8.2.  Customizing templates for informed consent documenis

The investigators will be mentored in designing appropriate participaie
information sheets and consent farms- mandatory regutrements for ethical conduct

of research studies within AHMS.

4.1.8.3.  Suppori with approvals and registration

CRLD members shali provide sssistance o all investigators for sesking
approvals and mesting ali regslatory approvels for conduc: of their research
projects including fostiwsionat Fthics Clesranee (1EC), Tentral Triai Registry-
India (O TR Drug Controiter General of India (DOGE), Health Ministey Screening

Clearance (HMSCO). operative approvals from rzsearch seetion within AIMS.
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4.0.84.  Setting up of research sty maaagemeut committees

Large trinis require commitices as irial steering committee, irial managemen!
commitiee and data safery monitoring boards. CRU  will develop standard
uperating  procedures for having these committees with clear roles and
responsibilities. CRU members wili assist the investigator geoups in having

appropriate members within these committees.

4.1.8.5.  Preparing for multicentre studies

These studies require through planning with initial site visite for coordination
and standardizing stEu:iy canduct across multiple ceatres. This will also require
meetings and lraining:s of all staff members engaged at multiple sites. CRU will
facilitale these processes amd assist in conducting meetings/ mainines for multi-

centre studies. &

4.1.8.6.  Healthy volunteer .f.lil tabase

CRU will run a Clinical research Volunteer programme and maintain a
database of volunteers whose data cun suitably be made available for participation
in the scientific investigations contingent o scope of the study and consent of the
velunteers. These volunteers serve as controls and their information can be used in
the analysis and creating new knowiedge. Such regisiries of healthy volunteers

shall be maintained by CRYJ.

I phase-2. the following activities shall be facilitated:

4.2. Conduct of Clinical Research

4.2

. Randomization, blinding, parfwipant allocation

CRU will assist investigators in  randomization, blinding and allocation

comecaiment, It will alse help investigators in minimizing afirition within trials and

retaining participants.

4.2,

2. Publicity and reeruitment sapport for enrolment

CRU will help and guide the investigating team to strategize pariici pant enrolment

and create avenues for wider pubticity of the Clinical research study threugh websies
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g
or other suitable reediums so that investigators achieve the desired sample size for their

gludies,

4.2.3. Data collection! recording

CRU will assist in ali processes of data capture within ihe studv and its
transmission 10 apprepriate daiabases, Al stafl will be tained in trial and reseaich
procedures so that data ccllection is uadertaken in a standardized and uniform way. An
clectronic data capture mechanism will be prometed and in house capuciny will be
developed 1o strengthen daiz collection ways and minimize possible crrors in data

capture through use of standard operating procedures,
-

4.2.4. Data management 4w
4,2.4.1.  Clinical Database Management System (CDMC)

The CRU will set up CDMC that is responsible for assuring good data
management practices. The data management process (Figure 2) tyvpically covers
the design and production of the data capture tool (paper or electronic. commoniy
rieferred to as the Case Report Form or CRF). along with the design. construchion.
validation. release and subsequent amendments w the database to maintain e data

eleatronically.

T Quest[artnaire! 5 e ] Dal.abaﬁe[}e:uan
l‘.‘;.”f??f’.‘?‘ff“ﬁ?ul D cRFDesign |  (Bectronic) J
r'a;a‘éaa“'} &omy [ ataCollection ¢y patabase Validation |

DataClesning | £m=p | DamQuedes o DataValidation |
B ! ‘kﬂrtlﬁfﬂﬂi; ' B

" !

[remmaibaniily g 3 e

ek _
: Statistical i v [ Database felease g o ﬂtabasehnch]

Figure 2: Steps involved in daty stanagement process
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Italso inciudes the processing of data (entry/uploading, cleaning, quality control
checks and query management) and the production of the final dataset ready for
analvsis. Data management and validation will vary depending on the design of

each indtviduai siudy project. Therefore, individual research protocols and/or study

specitic data managemeny plans shovld be adhered to in this regard,

4242 Dats Msnagement Plan

Tae Data Masagement Plan (DMP) will be prepared for every study, which is
a document that dezeribes and defines ail daa managemeni activities and must be
in place prior to the start of recruitroent. The extent of the data management
activilies described in the DMP will be dependent on the complexity of the study
and associated factors. Relevant seciions of the DMP and evidenice of input
documented shall be reviewed by investigator of the study/members of the ial
managesient group, prior to sign-off by the Data Analyst for each version of the

DMP,

4243 Dam cleaning

Data cleaniny is an important step before proceeding for any statistical analysis.
Itis the process of identifying and removing (or correcting} inaccurate records from
a dataset or a database and involves recognizing unfinished. unreliable. inaceurale
or non~relevant parte of the data and thea reswring, modifying, or removing the
dirty, crude or ierzievant data. The CRU shall assist the investigatar in this process
through the clinical/medical daiabase management system, and the data entry
aperator will be trained in this regard. it would be helpful. especially for the junior
investigators and younug faculiv. who would 'be naive to the data management
process. The process of data cleaning will in general empioy the below mentioned
steps, for which a checklist will be prepared, and each daiabase would g through
the process of eleaning through this checklist.

Steps of data cleaning:

*  Removal of extra spaces
#  Selection and treatment of blank cells
= Conversion/ coding of text data into numerical data

» [Identification and removal of dupiicares
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o Highlighling the possible errors including spelling eroors

s Deletion of any formatting if present

4.2.5. Pharmacovigiaoce

Pharmacovigilance activities will be coordinated with the ADR menitoring centre
al AlIMS. For managing safety data. an appropriate software e.g. Argus. PVINet ete
would be utilized with a third party agreement. The PV Net Soitware has alveady been
customised under CReATE centre, Departmeni of Pharmacology. AHMS.

For phase [V studies, the adverse event data could be managed using V igiflow. in

alliznce with ADR monitoring centre in Departnent of Pharnacology. AllVIS.

4.2,6. Quality assurance

QA measures o promote quality will include steps at the level of personnel
engaged in conduct of study. methods and wals of measurement, instruments and
equipment. CRU will assist investigating team in building quality steps in zif processes

of the research study.

4.2.7. Design of paraliel studies during condact of the clinical vesearch studies

CRU members will also assist investipative team in designing parallel studies
utitizing qualitative approaches like tinding out reasons [or drop outs anl strategies for

maximizing partcipation in follow up studies.

4.2.8. Auditing

CRU members can facilitate the independent auditing process within clinical
research studies. The processes reviewed can be related fo participant enrolment.
consent, eligibility, allocation, adherence to trial interventions, reporting of adverse

evenis, complereness. accuracy. timeliness of data collection.
4.3, Data analysis

4.3.1. Statistical analysis plan

The CRU will guide the statiftical analysis plan (SAP) in collaboration with the
principal investigator of the study. A comprehensive and detailed description of the

methods of data analysis will be proposed for the research project. in order to avoid
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pusi hioe decisions that may atfect the interpretation of the swatistical analvsis. The
statistical anaiysis plan wil! be wiiiter aid approved before data unalysis commences,
SAP shall state the hypothesis 19 be tested. details of the sample size calculated by
explicitly stating all assumptions made, description of primary and secondary
outcomes, population for ¢linieal 1eial, intention-to-treat, per protocol and sub-group
anaivsis, interim analysis ete, iin of tbles, figures, other data o be presenied in the

study report and set of dutnmy abies refieciing the contents of the final repori.

432 Bata interpretatiop

Interpreting a statistical data is & complex process which involves esiabiishing
relationship between dats, inferring ipformation. and consequently construciing the
kinowiedge. The key questions which nesd o he answered whire inierpreting the data.
analysis and results include the strengths of the data, the effect of chance’ bias on the
resuits, comparing the resulis with those from other studies, mechanisiic expianations
tor the findings. suggestions on new hypothesis, next research steps. and clinical and
policy implications. The results thus generated through the statistical analvsis would be
structured info a comprehensible document, and the CRU versonnel would assist the

investigaior in data interpretation and preparation of the document.

4.3.3. Tables, graphs and figuves

The results abrained from dats analysis and interpretation need to be stroctured
inte 4 document, and s could be in the form of tables, figures or graphs. The CR1J
shail assist the investigaior in preparation of the document with the assistance of

available software (for tebles, fipures ano gaph preparation),

4.4, Report

Censultation for prepariag progeess reports and final reporis for funding agency,
regulator ete.: The investigator needs (@ subralt repular progress sepori o the funding ang
regulatory agencies, which is essential for regular Gnancial support. Additionally, a final
report neeils o be submitted at complerion of the sroject. The CRU shall assist ihe
investigator in preparing the progress report. and submiiting 't 12 the concerned agencics
in time, The CRE shall aiso aim to construct ai onlme iemplate, which weuid remind the

investigators in time for prepanmg and submitting the progress report.
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Cancdanee fu aechiving! srchiving feailing Afler the triall study ends. the CRU shall
provide suppori and mndance for srchiving the necessary documents relaied the project.
‘The reteation atd archiving of these docurrents is & critical part of compliance with Good
Clinical Practice (GCP). The CRU, through the process of archiving shall enswre: a)
records submitted coespond with the information provided by the depositor. b} ordesly
storage and retrieval of records is faciliated through indesing, and ¢} aecess w the archive

is controlled.

4.5, Publication

Dissemination of results to patients, sites, 1EC. media etc. as applicable. while
conforming to the existing norms: The results of the study/ trial done under the guidance
of CRU need 1o be disseminated to appropriate andience, depending upon the specific
content. CRU shall help the investigator in the disseiination prosess ihraugh svlection of
sporopriate audience (patients, sites, melia), and targeting the output in appropriate format
w2 Umely fashion. Dissemination of results skouid not be limited wo end of the trial, and
it uzeful and appropriate, the findings can be shaced earlier,

Crnsultation/ Mentoring S menuseript pregaration/ sciemtific writing support: Final
nrocess of any ressarch project is publishing the manuscriptina relevant journal. and CRU
shall assist the investigator i scientific writing snd manuseript preparation through the
following steps:

Assimilation of results

L3

@ Preparation of background

e Writine the methodotogy including tie siaistical plan

» Reviewing the recent literature periaining to the present work
& Assistance in abstract wriling

@ Selection of appropriate journal

» Preparation of cover letter

w  Guidance in submission process

5. QOrgavogram. Staffing and Werking Mode

The U will e manages By tee Desn (Research) hers wiltbe g Faculty-in-charge

[

(part aried. fa adition, & sanel of Faeully from diffbrent spec sfeies will be constituted who
will work on a part e hasle (2o 10 fwealy siembers who sgree 1o deviie al least 3 hiwaek
v . =

tir the Unio), The fall e staff o TR wdil be 2s per table 2.
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For ALUME to be the tog researel bub for medicad scrences, Sighest guaitsy scientists

are needed to work in randess with the fucalte. Yo attract aad refain the best seientific tatens

fo AITMS, the enny points seed 1o be ware siingent as well as Previde apportiiiies which

will inspire thea o waork with the highest effiviency.

£

The eligibility criteria should be more stringen: Only those having the qualification of
PhDD or M [-}f'i.tC[-Lllan]i:rlf degree be recruited in this cadre so as to establish a distinet
identity of these researchers,

Apart from ifie eligible criteric there will afse be desirable criteria which may include
any of these: _

o India Alliance DBT Welcome fellowship

o Ramanujan Fellowship

o Ramalingaswamy fellowship

o DET Inspire Faculty fellowship

< Posi Doc from al-mputf:d nationai or international instition/ university

The selectinn of scientises will be at twe levels: Scientist C and Sciensist D,

o Fordirect eniry at Scieiisy Clevel — MD/equivalent or PhiD degree, should have
ai feast 3 publications. in journals with kigh impact factor of which hesshe showid
be first author in al least oie, Evidence of high guality original work. Cther
desicable criteria as sutined above.

o Lordirect entry ar Scientist IH evel - MD/equivalent or PRD degree + at least 4
yearsexperiences, should have at least & publications, in journals with high impact
factor of which of which he/she should be first author in at least three,
Publications should clearty indicate originality and should be of high quality,
Should have extramural research projects, Other desirable criteria as outlined

ahove

Part Time Consuftams: ’

In addition. we also propose having part tme consultants on the list. The paet time
consaiiants may have expertise in areas like advanced quantitative skilis or advanced
analvtical skills and other areas as the need may arise. There will be 4 provision to

provide monetary reimburseiment for the services,
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Table 2: Séaffing siructure of CRYU

i e ; |
i | { Salary i z
. | ; ; W
5.n0 Designation Total [ Monthly | per Fgm_ suary |
i o ; : pEr anpum
i : - month : :
ks Scientist D 51 112652 363260 6759120 |
e : :
2. | ootenistC 51 9aant] T 481955 | 3783460
i
3. Lot entes Qporatar 3 25055 75463 905580
{outsourced) i
Compuier
4, Programmer ; 21 32339 64678 TI6136
{outsourzed) i !
3 Admn. Cficer ; 5 ; o
5. . & i 24 24 98953
] (Grade Pay 5401) sade) BaA01 ¥
Accounts Officer ; s
: ! 2 | 989332
6. (Grade Pay 5400) | bl 2461 82461 98953

6. Infrasiructure

6.1. Physical space
For setting up office of the CRU- needed for the human resource, IT suppoit, data
management sysiems, archives, training areas, com mittee/mesting rooms. library, pantry,

ete.

6.2, I'T supprt

Wil he developed in coordination with the compurer faility of AlIMS, The [T support
will include hardware as we!l 4@ software Le compuiers with accessories, printers,
photocapier, teleshone, fax, LED sereens, network/server (Web server. MySOL server,
SMTE mail sarver). conferepce facilities for audiovideo/web meetings, high speed

infernet.
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6.5, Books and Software
621 Bookls: 1 0 8

Specliie to research methodology, for example. on how lo wiite 4 research
project/detaile about various nutional and internatiopal fanding agencres, guidelines,
programiing. epidemiolegy. pharmacovigilance. study design and siatistical analvsis.

Fac ather baoks and journals, the institute tibrary would be referred,

6.3.2. Cencral

MS Gffice, reference manager software {Endnote/Mendeley)

6.3.3. Data management
Epi Info/ Epi data. Visual Basic with MS $QL. {Standardized CQuery Language!
server. YRUNET with MS SQL Server. pharmacovigiiance (PVNet/Arpus/Vigibase)
We shall try to join the existing RedCap system. an international collaboration

that provides electronic database system to governmental organisations.

0.3.4. Stansticsl softwars

SAL, Slata, K GradePrs

6.2.5. Miscellaneous

Tables, chairs. cupboards, white boards, notice boards, refrigeraters, oven cic

7. Sustenance mode

No major sustenance amount is required and it will be done with the heip of overhead
charges taken on each praject as well as institutior:al support. ’

11 is proposed thar overkead charges an all projects will be increased by #% aver the
existing charges. This cess of 1% will provide fiuncial sustenance sappoer? for afil CRU
activities. For each project implemented by CRU there will be provision for one ad hoc research
stafi which will work under the supervision of CRU project manager for the duration of the

preject and will be responsible for project related works.
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8. Approval sought

Approval is sought for creation of a Clinical Research Unit facility with structure and

posts as defined above,
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111 No.F.5-19/2020-Acad-II

NOTE FOR THE GOVERNING BODY

Item No. G.B./07

TO CONSIDER THE MINUTES OF THE 118 ACADEMIC COMMITTEE
MEETING HELD ON 06.02.2020 AT AIIMS, NEW DELHL

fkwksedkdkk

INTRODUCTION:

The Governing Body at its meeting held on 18th September, 1997 while considering the
action taken on the minutes of the Governing Body held on 4% April, 1997 observed as
under:

“Noted: with regard to the action taken under Item GB(1), the Governing Body observed
that all decision of the Standing Committee of the Institute having financial implications,
should be brought forth before the Governing Body as an agenda item”.

ADMINISTRATIVE COMMENTS:

The minutes of the Academic Committee meeting held on 06.02.2020 are placed before
the Governing Body for their approval except the item having financial implications,
which are placed in the Standing Finaoce Committee separately.

APPROVAL SOUGHT:

In view of the above, the minutes of the Academic Committee meeting held on
06.02.2020 are piaced before the Governing Body for their consideration and approval,
except item having financial implications i.e. the I[tem No. A/C-13, 16, 20, 21, 22 & 23,
which are placed in the Standing Finance Committee as a separate agenda items, before
the same are considered by the Governing Body.

This has the approval of Director, AIIMS, New Delhi.

L’

TRAR
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ALL INDIA INSTITUTE OF MEDICAL SCIENCES

Giisart Negar, New Celhi-170 608
No.F.5-19/2020 ~osta Caered v 25 May 2020

MEMCRANL L

SUBJECT: Minutes of the 113" Academic Curmmirte. Meeting neld o4 6" February,
2020 at 2.30 P M in the Di Ramalings =i Bo=id Houm, AIMS. New
Delhi. :

k kR kh kK

A copy of the approved minutes of tne 118" meeting of the Academic
Committee Meeting heid on 6% February, 2020 at 2.30 P.M. in the Dr. Ramalingaswami
Board Room at AlIMS. New Delhi is forwarded to the members of the Academic
Committee for kind information. |

/
/

L
(PROF. RANDEEP GULERIA]

CIRECTOR & MEMBER-SECRETARY
¢ Academic Committee)

Distribution:-

Chairman & All members of the Academic Commitiees
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All India Institute of Medical Sciences, New Delhi

Minutes of the 118" Academic Committee Meeting

Held on 06/02/2026 2x Z.30 P. V. in Dr. Ramaiipgaswami Board Room, AlIMS, New Delhi

The following membes: sitended the meeting:-

1. Dr. Manesh & Fael in Chalr

Dr. Rajiv Carg, DGHS, Mgimber

or. U & Rand, Member

Lr D& Mhaisekar, Membe: via video- conierencing
Dr. Randeep Guleria, Member-sacretary

(R SV IS

Or. Vilay Laxrni Saxena anc Shri Amit Khare informed apoii trets inabifity te attand the meeting.
Following special invitees wers aiso present:

1. Prof VK Bahl, Dean (Academic)

2. Prof. Sidharth Datta Gupta, Dean (Examinaticn)

3. Prof. D. K. Sharmia, Medical Superintendent. AliMS Hospital
4. Prof. Rajeev Kumar, Associate Dean {Academic) '

5. Prof. Vineet Ahuja, Associate Dean {Research)

6. Prof. Sanjeev Laiwani, Registrar

Faculty members were also invited to be present for any clarification about the agenda Items
pertaining to them. The meeting began with the permission of the Chaii. The members condoled the
demise of Prof. MK Bhan, former member of ihe Academiec Committee who passed away on 26"
January 202G and observed a minute’s silence In kis memory.

The foilowing agenda iteims were taken up for discussion:

ITEM NG. AC/118/ i: Minutes of the meeting of the 317™ Academic Committee held on
20/11/2018 :

Minutes of the previous meeting were ciriuigred to all membe s tnmugh g mail. No
comments raczived were recelved,

The minuies of 117" Academic Comimiices Wreting Were wianimowy apuaroves,

iTEM NO. AC/118/ 2: Action Taken an the Minvtes of the meeting of the 117" Academic
Commitiee meeting held or 26/11/2618

Actior taker on the minutes was nicted. 't was informed thal some of the
resident/feilowship seats that were aporovea by the AL/GB/SFC could not be natified as the
SFC has recornimended that approval of the Desartmeni of Davendivure be takeii. This is
unlike past practice wnere additior of seais “or vesidents/ feliows in existing prograrns did
not require DoE approvai. A jetter in this legard has Leen wiitten to the ministry for
clarification.
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Item No. AC/1i7/3

Item No. AC/117/ 4

item No. AC/117/ 6

ltem Nn. AC/217/7

Itam No

frem No

item Mo

Item No

Item No

item No

CAC/117/ 8

LAC/117/3

L AC/1A7) 10

LAC/1177 44

.AC/1317/ 12

LAC/117/ 13

Item No. AC/117/ 14

Item No
Item No

ltem o

ftern N

_ACf117/ 15

LAC/117/ 18

LBC1E 1T

RV ERTRY
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SROSNSA! FOR GRANT OF SPECIAL BOOK PRIZE TO THE TOPPER STUDENTS
OF 3™ PROFESSIONSF MBRS
Approved by the AC/GB and 5FC
AWARD OF CERTIFICATE OF MERIT/COMMENDATION CERTIFICATE TO
TOPPER IN MASTER 2F BIOTECHNOLOGY COURSE AT AlIMS, NEW DELHI.
Apnraved in principie by the AC.
Detailed guidelines o be formulated by Dean (A) and approved by Director.

item No. AC/117/5 MATTER REGARD!NC LONG LEAVES AVAILED BY JUNIOR RESIDENTS

(ACADEMIC)
MATTER REGARDING LONG LEAVES IN M. SC COURSES

Notified
TO CONSIDER TME PROPOSAL TO FORMULATE THE GUIDELINES FOR
ATTENDING CME'S, WORKSHOP, CONFERENCES, SYMPOSIUM, WORKSHOP.
ETC. OM ACADEMIZ LEAVE/ON DUTY LEAVE IN RESPECT OF JUNIOR
RESIDEMT (ACAD.) REGARDING.

Notified
REGARDING GRANT OF PATERNITY LEAVE AND EXTENSION OF TENURE FOR
ACADEMIC ZOURSES IF LEAVES EXTEND BEYOND PERMITTED PERIOD FOR
DM/ M.CH SANDINATES

Neried
PROP:S4], FOR #EVISION OF SUPPIEMENTARY EXAMINATION RULES FOR

© 17 PROFESSININAL MBHS STUDENTS.

Nortied

PROVASAL FOR EEVISION OF ElGERNITY FRITERIA E0OR FOREIGN NATIONAL
CAND'DATES 70y BF SAWAE AS NATIONAF CANDIDATES FOR MBBS COURSE
AT 8iIMIS. NFW DEIFL

Irclemented
Guideiiras for Euncrinning of Canters, formation of Divisians and Units.

Approvad by the AC/GB, Narfified

CLARIFICATION ON AMEBIGLITIES iN AWARDS FOR GEETA MITTAL MEDAL,
BOOK PRIZES, SHR! MOHAN LAl WiG MEDAL, EX{ELLENCE IN NURSING
AWARDS.

Implemented
AUGMENTATION OF MANPOWER TO STRENGTHEN THE PATIENT CARE
SERVICES IN THE DEPARTMENT OF EMERGENCY MEDICINE BY
FORMULATING ROTATION POLICY OF JUNICR RESIDENTS (ACADEMIC) TO
DEPARTMENT OF EMERGENCY MEDICINE.

Notified
CREATION OF THREE POSTS OF SENIOR RESIDENT/ DEMONSTRATOR OF
ANATOMY. .
Approved by the AC/GB/SFC. Awaiting DoE approval.
CREATION OF NEW THREE POSTS OF SENIOR RESIDENT (PAEDIATRICS) FOR
RPE (HDL)
Approved by the AC/GB/SFC. Awaiting DoE approval.
CREAT'OM OF THREE POSTS OF SEMIOR RESIDENT IN THE DEPARTMENT OF
GERIATRIZ MEDIUNF,
Appreves by the 20/GR/SFC. Awaiting DoE approvar.
TO CONSIDER THE PROPOSAL FOR CREATION OF ANDITIQONAL 7 POSTS OF
SENVDE RERINENT (M SR IN THE DEFARTMENT OF URQIDGY, AIIMS NEW
DELHL ; :
ADE “o=g ov vhe B1RE R Awalting [.E approval,
PROPASA] T STARYT R LM IN (1) VAT EQ-RETINA (2} CORNEA & EXTERNAL
EYE BiSEAYE (3 SYRABISMUS {41 OCULDPLASTY {5 GLAUCOMA IN THE
DEPARTMEN" OF OPHTHALMOINGY, DR, R, P, CFNTRE AlIMS, NEW DELHI.
) Nor yppeaved oy the A
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Item No. AC/117/19 PROPOSAL TO START FELLOWSHIP IN FAEDIATRIC CARDIAC SURISERY IN
THE DEPARTMENT OF CTVS.
Approved by the AC/GB/SFC. Awaiting Dok approval,
Item No. AC/117/20 INCLUSION OF INTERESTED FACULTY AS CEU MEMBERS IN THE EXISTING
LIST OF CEU MEMBERS AT AllIMS, NEW DELHI.
Implemented
ltem No.AC/117/21 PROPOSAL FOR SKILLS TRAINING OF UG AND PG AT AlIMS, NEW DELHI.
Implemented.
Item No.AC/117/22 TO START FELLOWSHIP IN EMERGENCY FORENSIC MEDICINE IN THE
DIVISION OF FORENSIC PATHOLOGY & MOLECULAR DNA taboratory AT
JPNATC, AllMS, NEW DELHI.
Approvea by the AC/GB/SFC.
ltem No. AC/117/23 PROPOSAL OF CHANGING THE NAME OF THE DEPARTMENT OF
PULMONARY MEDICINE & SLEEP DISORDERS TO PULMDNARY CRITICAL
CARE AND SLEEP MEDICINE
Notified
itern No. AC/117/ 24 PROPOSAL FOR REVISIGN OF SCIENTIST CADRE AT AlIMS
Awaiting GB approval
Item No. AC/117/. 28: Proposal for amendments In recruitment rules for the post of Assistant
Professor of Emergency Medicine at AlINIS New Delpi.
Approved by the AC/GB.
Item fe AC/117/29: To consider the proposai for creation of 04 pusts of Assi istant Professor fer the
Department of Pulmonary. Criticai Care and Sleep Medicine at AllMS New
Delni.
Approved by the AC/GB/SFC. Awaiting DoE aparoval
Item no AC/117/31:- To consider the proposal for cenversion of nomenclatures of the faculty posts
created for the department of surgical oncalogy at the AIIMS New Dalhi,
Approved Dy the AC/GR
ltem no AC/117/32:- To consider the prapasal for creation of additional posts for the centre tor
Dental Education and Research Centre at AlIMS New Delhi,
Awaiting 5FC approval
Tabie Agenda AC/117/01- Procedure for creation of posts of faculty, change in recruitment rules of
; faculty posts and creation of departments
Implemented
Table Agenda AC/117/05:- PROPOSAL FOR CREATION OF CLINICAL RESEARCH UNIT, AlIMS, NEW
DELHI

Approved by the AC/GB

ITEM NO. AC/118/3: Consideration of internal assessments on the basis of marks nbtalned
in two semesters out of three for 1% professinna! MBBS studerits.

It was submitted that the Curriculum Committee meeting for First Semester MBBS
students (2013-20) had discussed the issue of muitiple supplementary examinations
being conducted currently and the teachirg facuity was of view that instead of
Suppizmentary examination, the student be eligibie/permitted for 1% Professional
finai examination on the basis of marks abtainad in internal assessmen. of Fest of
two semesters (ie. 1% Mid, 1% Frd 2 2™ Wi oo of three samesaeis.

It was proposed .that in the i professiznal examination, iniernal scsessmeint
marks shall be calculated on the Basic or maiks obtained i twe dut of three
semester exams (first mid semester, fiist and-semesier, second mis-semesterl,
Each of the twe exams consideied wiil contribuiz =quaily ¢ the ntemal
assessment. The best 2 results out of 3 exams will be taken in each subject.
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However, the total (theory and practical) of each subject will be counted together
and cannot be split. No supplementary examination will be conducted.

The proposal was discussed and approved.

ITEM NO. AC/118/4: Proposal for inclusion of internal assessment of old 1" mid or 1% end

I+ was submitted that the studenis who fzil in single subject in 1* Professional are
permittad ta continue stydies in the e Professional examination, and shall be
required to appear in the 1% Protessicnal examination of particular subject in which
they have failed They shall however, be permitted to appear in the 2™ MBBS
professional examination only afer havirg passed in pa-ticular subject of the 1™
Professional examination. : :

It was proposed that the students who are reappearing for 1* professional subjects
in the 2™ Professional may be permitted to reappear for the internal exams of the
same subject and the better of the two marks (previous attempt and current
attempt) for each exam be considered toward the internal assessment.

The suggested changes were discussed and approved.

ITEM NO. AC/118/5: Change in guidelines for internship and elective training for MBBS
students at AlIMS.

It was informed that the Students’ Unicn has requested to allow students to apply
for elective postings during Internship to institutions certified by the board of the
respective country and to highlv competitive and prestigious research scholarships,
with a provision to extend internship if required.

In view of the request of the students and the increased number of exchange
opportunities now available, the follewing amendments in internship rules were
proposed:

s Elective training mav be permitted at anv recognized medica! university abroad.

s Students may be allowed to mutually exzhange elective training periods if they
are selected for elective training abroac at a time different from their original
elective px:as'ti-ugs in the internship rostel  However, this must be strictly on
mutual exchange and with nront o aciegrante

e 7 montrs extensior of irter-shin may ke permitted only for elective training
abroad wit: oroof of acueptapre. Sowevsr, the hostel musc ke vacated by the
end of 13™ month o stating Internshic and no further axtersior may be
granted.

s Failure to complete interpshiz by the ahrve mules may be penalized by tncluding
details of rotation in the MBRS iranscripts, in the character certificate, and by
informing the institute abroad if the student fails to return.

The suggested changes were discussed and approved.

Oape 4 of 41



117

ITEM NO. AC/1i8/ 6: Registration of Foreign national candidates in MBB;":[B,SC. Couirses,

It was submitted that Foreign Nationai Candidates appiying for admission to the
MBBS course at AlIMS, New Delhi are nut required to fili up the oniine registration
form and are nominated directiy by the Govt. of India. Howeve:. Forsign National
Candidates applying for BSc Nursing seais are reguired to register themselves online
for the CBT mode examination but do not appear for the exams and their
nomination is done by the Govt. of India similar to the MBBS students. The two
processes are thus different for registration but the allocation process is similar. It
was proposed by the Examination Section that the online registration process for
B.Sc. Course for foreign nationals may be stoppeg similar to the MBBS course.

I
The proposal was discussed and approved.

¥

ITEM NO. AC/118/7: 50% minimum marks as qualifying marks in Entrance Examination for
B5c courses.

It was submitted that for admission in MBBS Course at AIIMS, the qualifying marks
required in entrance test are 50% for UR, 45% for OBC and 40% for SC and ST
category students. The percentage based system in qualifying examination is also
applicable in DM/MCh and Fellowship Courses of AliMS Delhi. However, there are no
minimum cut-off marks for entrance examination of BSc Courses at AlIMS Delhi and
these should be made uniform with other courses.

Lyr K Guleria, Director enquired whether sufficient numbear of candidates gualified
with the 50% cut-off to fili the seats. Dr 5arujéev Lalwani, Registiar opined ihat no
seat is likely to remain vazant because a jarge number of candidates appear for the
exam and should thus quaiify foi the cut-off.

It was thus approved that the cut off in qualifying marks required in entraice test
for BSc courses shall be 50% for UR, 45% for OBC and 40% for SC and ST.

ITEM NO. AC/118/8: Proposal to amend existing guidelines for Long / Short Term observer
ship and Elective Training for Foreign Nationals students

It was submitted that institute imparts various observership opportunities to
Indian/Foreign nationals and elective .training to foreign national undergraduate
students studying. It has been observed that in the existing guidelines, there are
certain ambiguities in applying the rules for Indian nationals who are studying in
internationals universities or Foreigh Nationals who are studying in Indian
universities. Further, at times it was noted that same individuals were repeatedly
using these scarce resources. It was also discussed that the observership programs
were not meant for undergraduates and o restriction of time needs to be imposed
for student pursuing 2 year progiams such as MS¢ ar other institutions. The
guidelines and applications forinis were thus revised to clarify the ambiguities.

The proposal was discussed and approved. The revised guidelines and forms are
placed at Annexure 1 of these minutes. :
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ITEM NO. AC/118/9:-Revision of guidelives for conduct of workshops/ conferences/
seminars :

The proposa! for revision of guii:le!ines_ for conduct of workshops/ conferences/
seminars was oresented. The rationale behind these amendments were discussed.

e "‘~-—T-he—pr:rpnsai-was-discusxeiand--sp_pmwﬁd.—T-he—'revised--guidelines—and—-farms—a re
placed at Annexure 2 of these minntes.

ITEM NO. AC/118/10: Proposal to place the Directions/ Guidelines for Destruction/
shredding of unusable/ old records of examinatinn Section

Thé proposal to destroy- unusabie/old records of the examination section was
discussed. The Chairman suggested that records should be digitised as far as po and
should be kept at least till the end of the course for which the exam was conducted.

The proposal was discussed and approved that records could be destroyed at the
end of the course which the exam was conducted.

ITEM NO. AC/118/11: PhD reforms

The newer guidelines for PhD Programs at AlIMS New Delhi as aporoved by the
committee under Chairmanship of Dean (Acad) and further approved by Dean’s
Committee and Staff Council were discussed. The proposal was presented in detail
including the changes in rules and regulations, Certain clarifications in words and
some modificatinns were suggested during the discussion.

The revised guidelines were discussed and approved with the suggested changes.
The revised guidelines are plarad at Annexure 2 of these minutes.

ITEM NC. AC/118/13: Reguest for grant of extension for submission of PhD thesis beyond
& years. '
Delay in submission of thesic by ®hD candidates beyord 6 years was discussed by the

members. The reasons for delay reported by the students were presented and some
of the guides were requestad te justify the deiay.

The committee approved the following with regards to these students:

5.N | Name i Department Decision

1. Nupur Pant Microblology Permitred ¢n take exam, must
2. | Hareram Pandey ‘ Haematology be conducted within & months
3. Priyanka Bhat Neurology =

4. | Pragti Pragya Physiology |

5. Akshita Biophysics

B. Lal Chandra Vishwakarma Physiology

7. | Mudasir Bashir Physiology

B. Praveen Kumar Nuclear Medicine

9. | Vandita Sharma Psychiatry (Clinical Must submit thesis within 3
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Psychiatry) months
10. | Ritesh Kumar Anatomy .~ |
11. | Kritl Upadhvay Pulmonary Medicine &
Sleep Disorders e
12. | Ashish Kumar Endocrivioiogy & Meta. Must submit thesis within 6
13. | Istag Ahmad Neurology menths
14. | Sunil Kumar Ocular Biochem (Dr.RECj
15. | Gaurav Singh Raghuwanshi Physiology Send 2-weak notice for
16. | M.A. Lavi Raj Radiation Oncology (Irch) cancellation of registration
with copy to Guide
17. | Vishwas Malik Cardiac-Anesthesiology Accept resignation
18. Sonam_ Singh Dermatology & Venereology | Must be given writing
permission in next DC in
February 2020 (if work is
completed) and must submit
thesis within 6 months of
permission
19. | N.Maneharan Radiotherapy Accept resignation

ITEM NO. AC/118/13: Revision of AlIMS Institute fellowship as per Government of India

revision,

It was submitted that institute fellowship along with the HRA for PhD students
needed to be revised as per the revision by other institution/agencies of
Government of India. As other agencies had increased the stipend to Rs. 31,000 PM
plus HRA as applicable, it was proposed that the same may be done at AlIMS, New
Delhi.

The proposal was discussed and approved.

ITEM NO. AC/118/14: To consider the proposal for submission of soft copy of
dissertations/ thesis through Online System only and discontinuation of hard copy.

It was discussed that references submission of thesis in the form of hard copies is
not only wastage of resources i.e. paper, money and time even it also requires extra
efforts for its maintenance in terms of space, manpower and money with no added
benefit over submission of soft copies.

The proposal was discussed and it was approved that only soft copies may be
submitted to the Exam section. Hard copies may be kept only for own use or the
department. A plagiarism check report and copy of approval of ethics committee
shall be mandatory.

ITEM NO. AC/118/15: To consider the proposal to simplify the eligibility for nomination of
Chief Guide in respect of Junior Resident (Academic).

It was submitted that as per current guidelines, “Regular faculty with twe years
teaching experience, after his/ her Senior Pesidency are eligible to become Chief
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Gniide” of JPe. - 4d-hoc Sssisiani Professore. who have completed three years on Ad-
toc basis cap bz appainied &5 side Co-Guide. Ciarification had been sought on
whettsr weachirg expedence at linstitutions other than AIIMS, will be counted
Towards two years experience, whether veaching experience as contract faculty/
pool jub, Failowship will be countad towards two years teaching experience and
whether teaching experience at AlIMS on ad-hoc or cortract basis will be counted
towards this-hwoyearsexperience

The proposal was discussed and it was éppruved that Ad-hoc Assistant Professor
experience will count for the above eligibility only if this experience is at AlIMS,
New Delhi.

Iltem No. AC/118/16: Proposal for increase the stipend for Bachelor of Optometry
students (during Internship) course at Dr. R.P. Centre

It was submitted that Students of Bachelor of Optometry of Dr. R. F. Centre AIIMS,
New Delhi had requested increase of stipend amount of Rs.10250/- to Rs. 23500/ to
B.5c. Optometry (Intern students). !t was discussed that the sum of Rs. 23500 was for
MBBS interns and not for BSc Optometry interns and the two cannot be equated

The rommittee discussed the proposal and approved a hike in stipend for BSc
Optometry interns to Rs. 13, 940 per month with review of the stipend at regular
intervals.

fTEM NO. AC/118/17: Reservarinn of seats for Persons with Disability in admission to PG
courses under RPWRBID Act, 2016

It was submitted that AMS, New Delhi provides reservatior tc people with
Benrhmark Disability as per nrovision of RPWBD Act, 2016 on the basis of Horizontal
Reservation as per DOFT Guidelines. AlIMS, New Delhi has received many
represemationrs to adopt the policy of subject-specific reservation for PWBD
candidates. AlIMS, New Delhi Is following the directions of MOHFW Govt. of India
vide letter dated 17/02/2009 wherein reservation is to be provided to PWBD
candidates. As per directions of MOHFW vide letter dated 16.05.2008 it is said that
3% reservation should be implemented in regard to all the PG Courses of the
institutions as a whole and not separate discipline-wise. The same policy should
continue with 5% reservation as per RPWBD Act, 2016 with minimum cut off equal
to the same category to which PWBD candidate belongs to.

The proposal was discussed and it was decided that the policy of providing 5%

reservation on horizontal basis, not discipline-wise, and with qualifying marks
applicable to respective category should continue and admission shall be based

strictly in order of the merit.

ITEM MO, AC/118/18: Commoan qﬁestion paper for fellowships in the same department
with same eligibility.
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The fellowship examinations are held for various fellowship courses at AlIMS, New
Delni. There are many departmerts with more than one fellowship courses. The
examination pattern for fellowship is Stage i (MCQ: 60 miarks) and Stage 2
(Departmentai Assessment: 40 marks). Currently, the department has to prepare
separate question papers foi each of the fellowships.

It was proposed that for the feliowshios within the same depaftmerit and with the
same eligibility, a common paper with guestions related o the eligibility
qualifications be prepared with input from all the facuity members of the concerned
fellowships. The fellowship-specific knowledgs/abilities of the candidates can be
assessed during the Departmental Assessment.

The proposal was discussed and approved.

Item No. AC/118/19: Change in scheme of examination for Academic Courses in College of
Nursing

The College of Nursing has proposed changes in the pattern of examinatior; and
marking scheme of various courses run by the college to make them in line with
other courses at AlIMS. The Principal, College of Nursing had made the changes in
consultation with Examination and Academic Section.

The proposal was discussed and approved.The revised rules are placed at
Annexure 4 of these minutes.

ITEM NO. AC/118/20: Proposal to increase three Senior Residents in the Department of
Microbiology

The proposal to increase three Senior Residents in the Department of Microbiology
was discussed and approved.

ITEM NO. AC/118/21: Increase in seat for une Senior Demonstrator in the department of
Biochemistry

The proposal to increaseseat for one Senior Demonstrator in the departmient of
Biochemistry was discussed and approved.

ITEM NO. AC/118/22: Proposal for creation of two pnsts of Senior Resident (SR) Hospital
Administration for ORBO, AIIMS

The proposal of creation of two posts of Senicr Resident (SR) Hospitai
Administration for ORBO, AIIMS was discussed and approved. The residents shali
be rotated as per rotation policy.

ITEM NO. AC/118/23: Proposal to start Fellowship in "Cardiac Electrnphyslnlogy and
Pacing” in the Department of Cardiology. 3
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The proposal was discussed and approved.

ITEM NO. AC/118/24: Change in fellowship programme in ‘Epilepsy Surgery and
Functional Neurosurgery' in the Department of Neurosurgery.

The proposal to change the fel!oWship programme of ‘Epilepsy Surgery and
_ Functional Neurosurgery’ in the Department of Neurosurgery was discussed.

It was approved that the admission in fellowship program shall be for one seat,
once a year. The seat will be advertised for open candidates and sponsored
candidates in alternate years. However, duration of program shall remain the
same.

TEM NO. AC/118/25: Clarification on Nomenclature of DM Degree (Doctor of Medicine or
Doctorate of Medicine)

it waz informed that while printing the degrees awarded to students for both
MB/DM, the description is menticned as Doctor of Medicine. This looks quite similar
For both the degress and i« not differentiating the two streams of courses. At many
websites the description of DM is Doctorate of Medicine instead of Doctor of
Medicine. However, MC| Website mentions the full form as similar to MD.
The proposal was discussed and approved for DM Degree to be the Doctorate of
Medicine.

ITEM NO. AC/118/26: Proposal regarding change of nomenclature from Radiotherapy to
Radiation Oncology.

The proposal regarding change of nomenclature from Radiotherapy to Radiation
Oncologyfor both the department and MD degree issued by it was discussed and

approved.

ITEM NO. AC/118/27: Change of name of the specialty from ‘Pedodontics and Preventive
Dentistry’ to ‘Paediatric and Preventive Dentistry’

The proposal regarding changing the name of the specialty from ‘Pedudnn_tin:s and
Preventive Dentistry’ to ‘Paediatric and Preventive Dentistry’ as was done by DCI

was discussed and approved.

ITEM NG, AC/118/28: Renaming the depaitment of Cardiac Anaesthesia to Department of
rardiac Anaesthesta and Critical Care and the DM degree in Cardiac Anaesthesia and

Critival Care.
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The proposal regarding changing the name of the department of Cardiac
Anaesthesia to Department of Cardiac Anaesthesia and Critical Care and the DM
degree in Cardiac Anaesthesia and Critical Care was discussed and approved.

ITEM NO. AC/118/29 (A+B): Proposal for renaming of ‘Department of Radio-diagnosis’, to
‘Department of Diagnostic and Interventional Radiology’ and change in name of
Fellowships in the department of Radio Diagricsis

The proposal for renaming of ‘Department of Radio-Diagnosis’, to ‘Department of
Diagnostic and Interventional Radiology’ and change in title of MD Degree and
Fellowships in the department of Radio Diagnosis was discussed. Members felt that
the word ‘Radiodiagnosis’ was standard and used in MCI colleges and should be
maintained. Prof Ashu Bhalla, representative of the Department was invited to
attend the meeting and discuss. She agreed that the word ‘radiodiagnosis’ could be
kept but the word ‘Intervention’ must be added to ensure employability and job
opportunities for the students. The changes were thus approved as follows:

Name of Departmént will be ‘Department of Radiodiagnosis and Interventional
Radiology’. MD Degree will be in ‘Radiodiagnosis and Interventional Radiology’

Title of Fellowships will be:
*  Fellowship in Diagnostic and Interventional Gl Radiology
* Fellowship in Diagnostic and Interventional Thoracic Radiology

* Fellowship in Diagnostic and Interventional Pediatric Radiology

ITEM NO. AC/118/30: Proposal of changing the name of the Department of ENT to
Department of Otolaryngology and Head-Neck Surgery, AlIMS, New Delhi

The proposal submitted by Prof. 5.C. Sharma, Head of the Department of ENT, AlIMS,
New Delhi dated 2" January, 2017 requesting for change of the name of the
Department of ENT to Department of Otolaryngology and Head-Neck Surgery, AlIMS,
New Delhi” was discussed. The committee was appraised that the proposal was
discussed in the Dean’s Committee on 31.03.2017 and Staff Council on 10th August,
2017 and approved. However, it was not approved in the Academic Committee in its
meeting heid on 6th March, 2018 as members had noted that there is significant
overlap of this area with General Surgery, Neurcsurgery and Gral and maxillofacial
surgery and change of name shall add further canfusion. Further, head and neck
cancers are also not exclusively reiated to ENT.

It was informed that a representation letter No.57/ENT/SCS/NCV-2018 dated
6/12/2018 has been received from Dr. Suresh C. Sharma, Professor and Head,
Department of ENT, AlIMS wherein he has again requested for renaming of
department of ENT. He had mentioned that the Department of ENT has been doing
Head & Neck surgery in addition to the ENT surgery for last many decades. This
department has been the pioneer and at the fore- front to establish the specialty of
Head & Surgery in India, and is known for this in other parts of the world. The

Page 11 of 41



124

department of ENT has stared M.Ch.in Head & Neck surgery at AlIMS and has been
helping other centres in India to start similar program. In support of this he had
attached the photocopy of the list of the authors who have written chapters in the
text book of Otolaryngology and Head-Neck Surgery’ with their department names
and department should be permitted to change the name as ‘Department of
Otolaryngology and Head- Neck Surgery’,

The matter was extensively discussed by members of the Academic Commitiee who
concluded that the decision taken in the last Academic Committee should stand.

The proposal was thus not approved.

ITEM NO. AC/118/31: Revision in the essential qualification for the post of Assistant
Professor of Medical Physics

The proposal for revision in the essential qualification for the post of Assistant
Professor of Medical Physics was discussed and approved as under

Revised Qualification:

s A Postgraduate gualification i.e. Master’s Degree in Physics with Postgraduate

Diploma in Radiological Physics/Medical Physics or Master’s Degree in Medical
Physics.

« A Doctorate Degree of a Recognized University

+ Three years teaching and/or research experience in the discipline/subject
concerned after obtaining the Doctorate Degree.

ITEM NO. AC/118/32: To consider the proposal for revision of recruitment rules in respect
of the posts of assistant professors of Hematology

The proposal for revision of recruitment rules in respect of the posts of assistant
professors of Hematology was discussed. The committee members agreed that clear
identification of clinical and non-clinical eligibility criteria at MD levels must be

made. The following was thus approved:

1. Assistant Professor of Clinical Haematology:

a. A medical gualification included in Schedule | & Il or part il of the third
Schedule of the Indian Medical Council Act of 1956 (candidates
possessing the gualifications included in Part-l of the third Scheduled
shauld also fulfii the conditions specified in Section 13(3) of the Act).

h. M.D. in Medicine/Paediatrics_or a gualification recognized equivalent
thereto followed by .M. in Clinical Haematology (2 vears or 2 years
racognized course) or 2 gualification recognized equivalent thereto.

¢. One year teaching and/or research experience in 2 recognized Institution
in the subject of specialty after obtaining the Degree of D.M. in Clinical
Haematology (2 vyears recognized course) following M.D. In
Medicine/Paediatrics or a qualification recognized equivalent thereto.

Page 12 of 41



125

However, no experience is necessary for the candidates possessing three
years recognized Degree of D.M. in Clinical Haematology.
2. Assistant Professor of Hemato-pathology:

a. A medical quaiification included in Schedule I & Il or part Il of the third
Schedule of the Indian Medical Council Act of 1956 (candidates
possessing the qualifications included in Part-ll of the third Scheduled
should also fuifil the conditions specified in Section 13(3) of the Act).

b. MD_in Pathology/Laboratory Medicine or a qualification recognized
equivalent thereto followed by D.M. in Hemato-pathology (2 years or 3
years recognized course) or a qualification recognized equivalent thereto.

c. One vear teaching and/or research experience in a recognized Institution
in the subject of specialty after obtaining the Degree of D.M. in Hemato-
pathology (2 vyears recognized course) . following MD in
Pathology/Laboratory Medicine or a qualification recognized equivalent
thereto. However, no experience is necessary for the candidates
possessing three years recognized Degree of D.M. in Hemato-pathaology.

ITEM NO. AC/118/33: Reimbursement to students for ATLS/ACLS/BLS similar course fees
conducted by outside agencies/societies

It was informed that a proposal for making various iife support courses mandatory in
UG/PG courses at AlIMS was discussed in the 114" Academic Committee Meeting
vide Agenda Item No.114/60 on 16.06.2016. At this meeting it was decided that such
courses should be mandatory and the course fee for such training should be
reimbursed to all UG and PG students.

It was also informed that AlIMS, New Delhi has started conducting essential skills
and life support courses with its own resources and faculty. While training of
students in these skills is essential, certification from specific bodies is not a
requirement. Thus, reimbursing fees incurred by UG and PG students in taking
certification courses from external sources is not required. The Dean (A) said that
AlIMS should not be paying for such certifications. It was discussed and agreed that
AlIMS, New Delhi will not reimburse students for taking these certification courses.

The proposal to stop reimbursement to students for such courses was approved.

ITEM NO. AC/118/34: Any other matters

No other matters were discussed

The meeting ended with thanks o the chair.

Page 13 of 41,

\



Annexure: 1 . L 1 26

.ALL INDIA INSTITUTE OF MEDICAL SCIENCES
Ansari Nagar, New Delhi 110029, India

Elective Training

Undergraduate Medical Students (Eoreign-only)

Elective training during the undergraduate MBBS program aims to expose foreign medical
students to the Indian hospital and training environment and enable soeio-cultural exchange
among students. Elective training Is available only to foreign undergraduate MBBS students.
Students holding Indian citizenship/passport or those studying in Indian universities or
colleges are not eligible for these training. Similarly, Indian students who are training in
foreign medical colleges are not eligible for this training. For student’s training, AlIMS does
not require permission of the Medical Council of India.

1. The maximum period of elective training is three months.

2. During this elective training, students will not be allowed to engage in patient-care
activities.

3. The Institute does not provide any financial assistance to the trainees. They are required
to provide details of source of funding for their visit.

4. Students should indicate the preferred departments of posting in their application. For
posting in the rural health clinics, we can accept students only from January to June.

5. Students must bring and wear an apron (White coat) while attending the elective training.
For elective posting in rural areas, it is advisable to bring a sleeping bag.

6. Due to shortage of hostel accommodation, it will not be possible for us to guarantee
accommodation in our hostels in the campus. However, if the same is available, it will be
provided on usual payment basis.

7. Elective trainees are required to send a bank draftfor US $125, along with their
request for elective training, in the name of Director, AIIMS, drawn on State Bank of India,
Ansari Nagar, New Delhi. If it is not possible to prepare-a bank draft, the deposit of US
$125 can be made in cash at the time of joining the Elective Training at A[IMS.

8. Please apply for permission at least three months before the actual start of Elective

Training.

Applications must contain the following documents:

1. Completely filled application form )

2. Self-attested copy of applicant’s passport

3. Reference letter from Dean or similar authority from the applicant’s parent institution
supporting the applicant's candidature for the elective training and confirming the

applicant’s eligibility for such elective training,
Application material may be sent fo:

The Registrar

Academic section

All India Institute of Medical Sciences ‘
Ansarl Nagar, New Delhi 110029, {ndia

Email: academicsection@alims.edu
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)N ALL INDIA INSTITUTE OF MEDICAL SCIENCES

Ansari Nagar, New Deihi 110029, India

Elective 'Training Application Form
Undergraduate Medical Students (Foreign only)

Photo

P

10.

12

13.

14,

15.

16,

11.

Name of ti:le candidate
(in full and in Block capital letters)
Full postal address in native country

Nationality
Father's Name
Date and Place of Birth
Passport
’ Passport Number
Date of issue
Place of issue
Issuing country
Address for communication

Emall
Applicant’s likely address in India during stay

Have yoil previously applied for/ trained at
AlIMS, New Delhi? Please give details.
Name of the college/ University where studying
Address of the college/ University where
studying
Year of admission [n the college
Year in which studying
Likely date of end of course
Examinations passed
Elective Training applied [or: Specify
departments and dates for each

What is your expectation from this elective
training in India? (attach additional sheet il
required)

Reference letter from Dean or simllar authorlty
attached?

Have you taken the minlmum tme necessary to
reach the current stage of your course? 1f not,
please explain.

Any other relevant informatlon on the subject.

Signature of the candidate

Endorsement by Dean or similar
authority with stamp

Fage 15 of 41




Annexure: 1 . 1 28

ALL INDIA INSTITUTE OF MEDICAL SCIENCES
Ansari Nagar, New Delhi 110029, India

- Observership for Foreign Nationals

10.

1.

12.

13.

Short-Term Observership upto Six (6) months and Long Term Observership upto Twa(2) Years may be provided to

Forelgn National candidates sponsored by the Foreign Government/Autonomous Bodies/ Medical Institutions duly

recommended by the Dean or any other competent authorlty of the concerned College/University/Institution. There

will be no financial obligations on the part of the Instmte/Govt. of India. Applicants must continue ta be in

training/employment of the sponsoring institution till the end of observership at ALIMS, New Delhi.

Fareign candidates desirous of observership teaining at this Institute shall be required to follow and submit the

following:= ;

& Details In prescribed form

=  Anoriginal Sponsorship Letter

& Self-attested photocopies of certificate/degree of graduate & postgraduate quallfications

¢ Application should be routed through your CURRENT EMPLOYER (i.e. from the appointing authority, the
Administration / Through Headquarter / Dean, Principal, Vice Chancellor of the Concerned University /
Institution / Organization). '

= Photocopy of valid passporc

e  The applicant should be reglstered as Medical Practicioner in his/her own country and should submita copy of
valid registration. :

s  Private Practitioners and Self Sponsored Candidate(s) will not be considered.

Fee: Candidates belonging to SAARC and- Low Income Developing Countries will be treated at par with Indian

Nationals for the purpose of training fees i.e. Rs.2,000/- per month/per candidate. All others will be charged a fee in

Indian rupees equivalent of US § 200 per month/candidate, (Total fee to be paid at the ime of reporting for joining

The observership is arranged in consultation with the respective department/ discipline and the time and period of

observership is decided mutually by the Department/discipline and candidate.

Each department/discipline may make its own guidelines on minlmum qualiificaton required for acceptance for
observership. Eligibllity of a candidate for observership does not automatically entitle them for acceptance.

rresence of Short-Term/Long-Term Observers in a particular department should not affect the training of
postgraduates/ residents in the department,

Applicants who have previously recelved training/observarship at AIIMS, New Delhi may not be considered for
repeated opportunities.

Observers will not be allowed hands on tralning/clinical work. In ease you wish to be involved with the treatment of
pationts, you are required to apply to the Deputy Secretary (Admn), Medical Council of Indla, for temporary
registration, under intimation to AIIMS.  The applicaton form can be down loaded from MCl website Le
www.mciindia.org

Only the Academic Section will Issue certificate of Short-terin/Long-term observership. Department will not issue any
certificate to this effect.

The candidate has to sign an undertaking at the time of commencement of his/her observership regarding his/ her
conduct and role and responsibilities during the observership {format of undertaking is enclosed). The candidate also
has to sign.an undertaking before joining that he will nat use this absarvership for advertisement on letter head,

visiting card, name plate etc.
Due to shortage of hostel accommadation, a candidate coming to the Institute for short term and lang term

observership has ta make his/her own arrangements for stay. The Institute does not provide any hostel

accommodation. -
It may trke upto 3-4 months to process the papers and seek/get official permission from authorities/Government of
India (Ministry of External Affairs and Medieal Council of India).

advange, Please da not plan your visit until you receive confirmation letter from us. ‘
Foreign Nationals should have s Valid Travel Visa and a Valid Travel Medical Insurance. The visit of fureign natiunals

Is subject to clearance from Ministry of Externpal Affairs and only once they recelve a confirmed letter of dates from
Academic Section, AIIMS should they report ta AlIIMS.

Application material and all correspondence may be sent to:
The Registrar, Academic Section, All Indla Institute of Medical Sciences, Ansari Nagar, New Delhi 110023, India
Email: academicsection@aiims.edu
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Annexure: 1

ALL INDIA INSTITUTE OF MEDICAL SCIENCES
Ansari Nagar, New Delhi 110029, India

Application Form for Dbservership for Foreign Nationais

No.F. : Date:

] Affix photograph
Observership Applicaton for {selectone only) Snort-Termm / Long-Term

Name (in Capital Letters):

Father's Name:

Nationality:

Date of Birth:

Place of Birth:

Marital Status:

Academic Qualification:

Present working status (designation) with complete address
of employer:

ol B O B i

9, End date of current employment/course
10. Previous training/observership at AIIMS, New Delhi (if any]
11. Correspondence address of candidate:

12, Telephnne/Fax Na.
13, Emall Address:

14, Contact (relative / Friend) Name, Address, B mail id and
phone number in case of any Emergency:

15. Passport details
Citizenship:
Passport No;
Validity:
issulng Authority:
16. Proposed duration of stay in India (dates)
17, Name of the Department in which observership is required
{Only one department name iz to be specified):
i8. Specily name of course/program if applicable:
19. Specific Period & Dates of observership:
20, Sponsored by (Please select one only): University/College
Hospital/Institution
21 Name of spunsoring organization:
22, Sponscnng Authority Status/ Nature:
23. Brief (300 words) on reasons for coming to AIIMS

(additional sheet may be attached)

DECLARATION: 1 do hereby declare that the Information furnished above Is true and correct to the best of my knowledge
and [ shall ablde by the rules and regulation of the ATIMS and T will not-use this observership for advertdsement on letter
head, visiting card, name plate etc

Sponsoring Authority (With Seal) Signature of the Applicant
Pleage attach Sponsoring Authority letter in Original and Self-attested copies of all Certificates/Testimonials.
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ALL INDIA INSTITUTE OF MEDICAL SCIENCES
Ansari Nagar, New Delhi 110029, India

Observership for Indian Nationals

“10.

11.

12.

13.

14,

Short-Term/ Long-term Observership will be provided to candidates sponsored by Government

* Institutions/Autonomous Bodles (Government Funded) /Defense Services only. The faculty of MCI recognized private

medical colleges may also be allowed to undergo Short-Term/Long-Term ohservership. Applicants must continue to
be In training/employment of the sponsoring institution till the end of oheservership at AlIMS, New Delhi.
Short-term/ Long-term abservership will not be allowed to the private practioners or undergraduate students,
Students pursuing MSc or similar 2 year courses will e allowed observership for a maximum of 2 months.

The Institute does not permit compulsory rotating Housemanship / Internship, Candidates who are pursuing post
graduation /Ph.D or any other degree in other insttutions will not be allowed to do any Project Worl / Thesis Wark /
Ra?laamh Study/ Dissertation / Clinical Posting (which is part of their Degree/Course/Curriculum) in AIIMS, New
Delhi.

Fee: Indlan nationals, trainees from SAARC countries and from low Income developing countrles will be charged
observership fee of Rs. 2000/- per month. However, candidates sponsored by the Defense Services will not be
charged any fee.

The observership is arranged in consultation with the respective department/ discipline and the time and period of
observership Is decided mutually by the Department/discipline and candidate,

Each department/discipline may make its own guidelines on minimum quallfication required for acceptance for
observership. Eligibility of a candidate for abservership does not automatically entitle them for acceptance.

Presence of Short-Term/Long-Term Observers in a particular department should not affect the training of
postgraduates/ residents in the department.

Ohgervers will not be allnwed hands on training/clinical work.
Applicants whe kave previously recelved training/observership at AlIMS. New Delhi may not be considered for
repeaied opportunities. .

Only the Academic Section will issue certificate of Short-term /Long-term ohservership. Dupartment will not fssue any
certificate to this effect

The candidate kas fe sign 4n undertaking at the time of commencement ot his/her observership regarding his/ her
conduct and role and responsibilities during the observership (format of undertsking Is enclosed). The candidate also
has to sign an undertaking before oining that he will not ase this obsenwrship for advertisement o letter head,
visiting card, name plate atc.

Due to shortage of hostel accommodation, a candidate coming to the Institute for short term and long term
obiservership has to make his/her own arrangements for stay. The Institute does not provide any hostel
accommodation

Candidates desirous of observership at this Institute shall be required to submit their bie-data along with photocopies
of certificates/testimonials for cvaluaton. Candidates are also supposed to submit a write up (of not more than 300
words) defining objectives of his/her visit and his/her expectations from this observership along with the application.
The application will be processed further by Academic Section if the Head of the Department accepts the candidates
for such observership. I

Candidates have to submit thelr applicatdons routed through proper channel (i.e. from the appointing authoriry, the
Administration / Through Headquarter/ Dean, Principal, Vice Chancellor of the Concerned Unlversity / Institution /
Organization. The Sponsoring Authority’s letter In Original is required Application(s) forwarded by the
Professor & liead of the Department(s) / Self Sponsorad Candidate(s) will not be considerad.

. The dates of chservership should be mutually agreed upon by the candidate & department.
. A minimum of 3-4 weeks tlme may be given to this office to enable processing the papers and ta complece the related

formalities/official permission fram the ATIMS authorities. Candidates are advised ta report to AIIMS only when they
receive a communication from AIIMS regarding the approval of dates of ohservership.

Apn]lmﬂdn material may be sent to:
The Registrar, Academic Section, Al India Institute of Medical Sciences, Ansari Nagar, New Delhi 110029, India
Email: academicsection@aiims.edu

Candldates are advised to fill up each & every column of the application form & read the instructions/
guidelines carefully before filling up the form. Incomplete applications will be rejected straightaway
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ALL INDIA INSTITUTE OF MEDICAL SCIENCES
Ansari Nagar, New Delhi 110029, India

Application Forra for Observership for Indian Nationals

MNo. F. Dabes - . C o
Observarship Application for (select nn only] Short-Term / ronpg-Term l_A[ﬂx photograph
1. Mame (in Capital Letters): I
S v R L RS il s =
3,  Dateof Birth:
4,  Permanent Address: i
5.  Correspontence Adress:
&  Telephone/Fax No. & Email Address: =
7.  Contact (relative / Friend) Name, Addross, E mail 1d and
phane number in case of any Emergency:
8,  Academic Qualification: -
Sponsored by (Please select one only): University/College  Hospital/Institution  Defence

10. End date of current employment/course

11. Previous training/observership at AIIMS, New Delh (if any)

12. Name of the Department in which observership is required
(Only one department name 15 t be specified):

13. Specify mame of rourse/ program if applicable:

14. Specific Perind & Dates of observersnip:

15, Name of sponsoring organization:

16. Sponsoring Authority Status/ Nature:

17. Working Experience ( if any): Government/Autonomous
Bodies (Gevernment Funced)/Defence Services only.

1R. If Emplayed /Warking piease pravide nome of Currant ozt /
Designation Held & Date of Joining the Posty:

19, Workingas Regular / Temperary / Ad-hoc / Contract

20 Brief (300 words) an reasons for coming in AlIMSE
{additional sheet may be attached)

DECLARATION: | do herchy declare that the information furnished abave is true and correct to the best of my kmowledge
and 1 shall abide by the rules and regulation of the ATIMS and | will not use this ohservership for advertisemient on latier
head, visiting card, name plate etc

Spmisori ng Authority [With Seal} Signature of the Applicant
Please attach Sponsering Authority letter in Original and Self-attesicd copies ofall Certificates /Testimonials
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ALL INDIA INSTITUTE OF MEDICAL SCIENCES
Ansari Nagar, New Delhi 110029, India

Guldelines for organizatlon of Conferences/ Courses/ Workshops/ CME/Symposiums etc.

1. The aim of organization of such events is to impart kmowledge and training ta suitably qualified

heaith—care—professionals—AHMS—resources—fmanpower—and-others)-are—mode—availahle—at

nominal costs and must not be exploited. No financial gain must acerue to any individual A[IMS

employee from conduct of such events, Guins, if any, must be utilized for common purpuses such
as infrastructure of the department or AIIMS, New Delhi.

2. Faculty member of any department can organise such programs. However, the program must
relate primarily to the specialty of the erganising faculty/ department.

3. The organiser must ensure suitability and basic qualification of the trainees for such events.

Events should aim at improving skills of already qualified individuals and should not be used to

h};part training ta unqualified individuals. Primacy of sclentific exchange must be maintained for

all events,

Warkshops and courses should not he of mare than 3 days duration.

A fee of Rs, 2000 is to be deposited with the Academic section for each workshep ar rourse.

Approval of the Dean (Academics) must be ohtalned prior to the arganization of each ovent.

Applicatiors must he submitted ar least 6 weels hafare the avent

7. If any forsigr delogate is likely to participate/ be involved in performing live demonstration
(including patient) the approval/clearance of the Medica! Council of India (MCI) is required for
which the organizers of the avent are reguired to submit the detalled nformation in the
prescribed format of Medical Council of [ndiz along with all required document with fee, so that
the Academic Section may send the same to MCI for their approval. The MCl forms and ather
details are availabie on MUI websites waww meiindia.org. Instructions of the Government of India -
(Annexure 15 issuzd and modified from Hme to time in rhis regard must be followed.

8. ln'rss the activity is specifically crganisas on behalf of the Academic Section, na certificate for
such courses will be Issued by the Academic Section or Dean.

9. The Institute PAN numbher cannat he used for npening che account and for Income Tax purpese.

10. For all events where money |s being collected either as delegate fee or received as sponsorships
for the event, audited account of income and expenditure must be submitted to the Sr. FA with
copy to the Dean.(Academics) within 6 months of cvery cvent Future cvents may not be
permitted if this is not done.

11. No money may be spent to financially benefit any individual AIIMS employee or thelr families in
cash or kind. Only genuine expenditure incurred for the conduct of the event is permitted.

12, Departmental events:

a. Certificate of attendance may state ‘Organised by the Department of XXXXXX, AlIMS, New
Delhi' and carry the AlIMS logo. The promotionai material may be similarly designed.

b. Any savings from the conduct of the event may be utilized gnly for conducting future
events of a similar pature by the department. Annual audited accounts of such
departmental accounts must be submitted to the Academic section.

13. Events organised in collaboration with or under the aegis of independent societies/bodies:

a. ‘The Dean (Academics) may grant permission for use of the AIIMS logo for such events,

b. If organised within AIIMS premises, certificate of attendance may state ‘held at AIIMS,
New Deihi’. The promotional matter for such events must not create any impression that
the course or its content is approved by AlIMS, New Delhi.

c. If the event has been conducted on AIIMS premises, 25% of the savings must be
deposited in to the deslgnated AIIMS account.

d Any savings from the event should be returned to the parent society/body and any

. account opened for thiz event must be closed. The soclety may, as per lts rules, allow
some part of the savings to be utilized for improving the infrastructure of the organizing

department

;i
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ANNEXURE-1

Instructions regarding participants from (1) Afghanistan, (2) China (3) Iraq (4)
Pakistan (5) Sudan (6) Foreigners of Pakistan origin and (7) Stateless persons

1. Participants from the countries listed above should submit a visa application at
the Indian Mission / Post concerned. . Copy of the invitation letter from the
organizer, clearance from M/o Home Affairs for holding the event from security
angle and political clearance from M/o Fxternal Affairs should also be submitted
along with the visa appiication.

2. For nationals of above countries participating in the conference, information in
the format given should be submitted to the Ministry of Home Affairs

(Foreigners Division] at least thirty (30) days before the commencement of the
said evenl/conference if the event is being organized in India by a Mmisl.ry or

Department of the Government of India, State Governments or UT
Administrations. Public Sector Undertakings, Central Educational Institutions,
Public Funded Universities or an Organization owned and controlled by the
Government of Tndia or any Siate Government/UT, United Nations or its
Specialized Agencies.

3. For nationals of above countries participating in the conference, information in
the formar given beiow shoutd be aubmluzed tu the Mlmstry of Hume Aftatr.p
(Foreigners Division) at Le efore the :

arganizers- be it an NGO or a privaie institution.
fai fiiisbifig it ”

S.N. | Namc Father's/ |Datc of Place of| Natlonality |Date of |Place of | Datc of | Addressin
Husband’s | Birth |Birth |& Passport | Issue | Issue | Expiry | countryof
Name No. residence

4. The Unique ID (File no.) of the online visa application submitted may also be
furnished.

5. If the number of participants is more than 15, the information should be
provided in soft copy in CD also.

6. For further information, FAQs on ‘Conference Vise’ under Frequently Asked
Questions {FAQs) in ~ MHA’s website
www.mha.nic.in /Fareigdiv/ForeigHomie. html may be referred.

7. Applications/iist of participants from the ahove mentioned countries not

submitted in time are liabie to be summarily rejected.

#

€ Ol 1
said event/Conference if the event is bemg oF gamzed in India by prlvate-
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ALL INDIA INSTITUTE OF MEDICAL SCIENCES
Ansari Nagar, New Delhi 110029, India

Application form for organization of Conferences/ Courses/ Workshops/

CME/Symposiums etc.

£

W

4

n

12.

13.

14.

E-Oiffice Number: Date:

Name of the Department

Name of Faculty requesting permission

Designation

Mobile phone number/ mternal phone

Email

Title of event

Subject area of event

Conference/ Workshop,/ CME/ Sympaosium/

Guest Lecture/ Others-piease specify
Proposed dates v

Venue:

Departmental / Society/ Government body

Expected number of attendees

. - Registration fee

Source/Sources of Funding

Will banleaccount be opened for this activity?

If yes, provide details

Last event conducted

Copy of accounts attached (Y/N)
(reason if'N")

Account closed after last event (Y/N)
’ (reason if ‘N’)

Previous event conducted for same society/
body

1/we have vead che guidelines regarding conduct of such events and wili abide by them.

Signature of applicant faculty

Forwarding (with comments) from HoD/ Chief of centre
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PhD Guidelines 2020

Designation of the degree

The Ph.D degree awarded by the Institute shall be designated as Doctorate of Philosophy of
the All India Institute of Medical Sciences. The title of the thesis shall be indicated in the
certificate. The certificate for award of degree will state “The topic of his/her thesis was
XXXXx”,

Advertisement/notification

The admission in Ph.D. courses shall commence-in the month of January and luly every year.
All vacant seats shall be advertised in national dailies in the month of September/October
for January Session and February/March for July session. The last date of joining shall be
28" February and 31%° August for the respective sessions.

Student eligibility for seats

A candidate seeking admission to the course of study leading to the award of a Degree of
Doctor of Philosophy must possess at least one of the following qualifications:

(a) Medical qualification: MBBS/BDS with minimum 60% aggregate marks or
MD/MS/MDS/ DM/M.Ch in the subject concerned or equivalent Diplomate of
National Board of Examination degree. Candidates who have obtained any of these
degrees from medical colleges which are not recognized or considered equivalent by
the National Medical Commission shall not be eligible tc apply.

(b) Nursing Qualification: Candidates holding M.Sc. degree with minimum 60%
aggregate marks in Nursing Specialty will also be ellglbie for Ph. D admission in
College of Nursing.

2. Non-Medical: For nonmedical candidates, eligibility shall be Master’s Degree (two
years course) awarded by Indian Universities or equivalent in the subject as per
mentioned against each advertised PhD seat. Candidate should have at least 60%
marks in the last eligibility examination qualified. Candidate possessing Masters
Degree through distant learning course shall not be eligible.

Desired gualifications for non-medical candidates
The non-medical candidates shouid have preferably qualrf‘ed in any one of the
following national entrance tests in the last 2 years. Candidates who have qualified
in above said examinations leading to award of fellowships will be given special
weightage in the entrance examination as detailed in method of selection.
o Joint CSIR-UGC NET for JRF
ICMR -= IRF
iCMR- SRF
DBT - JRF
NBHM screening test
Graduate aptitude test (GATE) ranking higher than 250
INSPIRE fellowship

oo CcC o oo

Page 23 of 41



Annexure: 3 a l 3£

Candidates working under Central Govt./Semi Govt./Autonomous organization should
submit their applications through proper channel i.e. employer. They will be required to
submit a ‘No Objection Certificate” from their employer before they are allowed to join
the Ph.D Course.

1

3.

4.

Requirements-for admission-of foreign-nationals

Foreign Nationals shall be required to fill in the prescribed application form
indicating the choice of subject (only one subject) for admission to course leading to
award of Ph.D degree. :

The foreign nationals are reéquired to send their applications through Diplomatic
Channel. They shall also be required to appear in the Competitive Entrance
Examination along with other candidates.

Seats shall not be reserved in any discipline for foreign nationals (except the bilateral
agreement between the Government of India and any other nation)

Institute fellowship shall not be provided to Sponsored/Foreign candidates

Duration of the course

1.

The duration of the course shail be the time period from registration to submission
of thesis, The minimum period of registration in respect of all the candidates who
are registered for Ph.D shall be three years. The maximum period of registration
shall not exceed five years. Extension beyond the period of 5 years can be given for a
maximum period of 6 months on the recommendation of Doctoral Committee and
final-approval by Dean/Director. Further extension beyond 5 years & 6 months can
also be given by the-Dean/Director for a maximum period of 6 months in highly
exceptional circumstances (like medical exigencies, natural calamities etc) only for
writing the thesis, subject to subsequent approval of the Academic Committee and
such extension may not be given retrospectively. If thesis is not submitted within
these timelines, the registration of the candidate may be summarily cancelled.

The Chief guide of Ph.D student shall give clear reason for the delay to the Academic
Committee and must present the case before Academic Committee. In case of
extension beyond 6 vyears without justifiable reasons and circumstances as
mentioned above, the PhD registration of the candidate shall be cancelled.

Failure to submit thesis within stipulated time period of maximum 5yrs. with
extension after approval upto 5% years (6 vears in exceptional circumstances by
prior approval of Dean/Director and subsequent approval of the Academic

Committee) shall lead to cancellation of PhD registration of the candidate.

Advertisement of seats

1. Every department should send a request about the number of seats to be advertised for
a session.
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The academic section should circulate a proforma fer obtaining the requisiie
information from each department about the number of seats to be advertised tor the
session. This proferma should elicit all essential information required tu decide eliginility
of both the faculty member and the candidates. The proforma for seat reguest must be
filled completely and correctly. If any information on the form is found to be incemplete,
the seat will not be processed. If any information is found 1o be matarially incorrect so
as to impact eligibility for the seat requested, the faculty may be barred from applying
for PhD seats for one year.

If a department imparts MSe training, M5c in that subject must be an eligibility criterion
for all seats in that department. tu

Types of seats

1. Own Fellowship (OW): For applicants with their own fellowships from recognized
Government agencies A
2, Fellowship Available in Funded project (FA): For funded projects that can support
the fellowship of a student for at least 1 year. For these seats, AlIMS will provide
Institute Fellowship (IF) for a maximum of 2 years, anytime during the entire PhD
course (within 5 years maximum registration only), to bridge any gap between
.fellowships within the projects. Candidates selected for FA seats will be
automatically appointed to the fellowship posts within those projects for which they
have been selected and no interviéws will be held for selection of staff on these
posts within the project. (If the fellowship has some restrictions on eligibility of
candidates, this must be stated at the time of applying for the seat so that only
eligible candidates are counseled/allotted for those seats.)
a. The application for the institute Fellowship {iF) will be sent by the candidate
to the Dean Academic, with recommendation from the chief guide.
b. The candidate will not avail of two fellowships ai the same time. In case of
such an occurrence, the IF shail be refunded by the candidate.
c. The total amount and number of such IFs wili be according to the prevaient
amount and numbers as per decision of the AlIMS.
d. The maximum period of one IF shall be & months. Not more than four such
IFs will be awarded during the entire period of registration (5 years). No IF
will be allowed to candidates beyond 5 years of registration even if extension
has been granted.
e. Candidate will not be eligible for the award or continuation of such fellowship
during any extension period for submission of thesis.
f. No request for grant of IF shall be considered after getting thesis writing
permission by the DC '
3. AIIMS Fellowship (AF): AllMS merit fellowships for PhDs: 40 fellowships will be
provided by AIIMS each year (20 in each session) by merit, based on the results of
stage 1+2+3 of the entrance exam using a common merit list of all seats.
a. To be eligible for AF, students must have scored at least 50% marks in each
stage (1, 2 and 3) of the exam separately.
b. It AF awardees accept asny other fellowship (including positions wiihin
projects), AF will cease and no research funds will be released from the AF.
c. AF students must have a research topic that is differznt frorm any project
currently being run by the zuide. '
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d. AF students will have to be certified as VERY GOOD every 6 months for the
fellowship to continue.

e.. The fellowship will initiaily be for 3 years, extendable by 2 years if approved
by a committee constituted by Dean/Director. The committee will evaluate
the DC comments, progress of research.work, comments of the guide and
general conduct of the student to arrive at the decision to extend the AF The

years so as to end dependence on AIIMS fellnwsh[p.

f. Additionally, a maximum of Rs, 5 Lakhs per annum for 3 years will be allowed
as research grant (for consumables only) to such fellows on approval of their
project by the ethics committee and submission of thesis protocol after
approval by the DC.

g. Any default in the prescribed timelines for the PhD program will lead to
cessation of the AF and deregistration from the PhD program.

Faculty eligibility-to be Chief Guide for PhD

1. A faculty member must have completed the probation period (2 years) as faculty.
For those with less than 2 years as faculty, exception on case-to-case basis, based on
previous research experience and availability of funded projects may be granted by
the Director

2. Each faculty member may guide a maximum of 8 MD/MS/DM/MCh/PhD students at
any time. This will include a maximum of 5 PhD students. However, if a faculty
member is guiding more than 6 MD/MS/DM/MCh students, they will still be eligible
fo guide upte -2 PhD students, provided that they have fulfilled their UG and
MD/MS/DM/MCh responsibilities regularly. (A current student will be one who has
not submitted the thesis by the last date of applicat!on for seats.)

3. Seat applications:

a. OW seats: Faculty must have either an extramurally funded or collaborative
inter-institutional AlIMS project with sufficient funds to support the research
requirements of the candidate. The project must be approved by the AlIMS
Research Section (with a Research Section |D number) for at least one year
beyond the last date of application for PhD seats.

b. FA seats: Faculty must have a funded project approved by the AIIMS
Research Section (with a Research Section ID number) with a position to
support the stipend/fellowship of the PhD student for at least one year
beyond the last date of application for PhD seats.

c. AF seats: Faculty must have completed 2 years as regular faculty at AlIMS,
New Delhi and have been awarded at least one extra-murally funded
research project while being faculty at AlIMS, New Delhi. Subject area of
interest of the faculty must be declared in the request for AF seat, however
no specific project can be declared. Candidates accepting AF seats will be
expected to develop their own research area in consultation with the guide.
A faculty may have at most 1 AF student at any time.

4. If a faculty is unable to secure fellowship support for an FA student who has also
exhausted the Institute fellowship, no more FA seats will be permitted till fellowship
is secured for the existing student.

5. Multiple seats on one project: Multiple seats for one project may be permitted only
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for extramurally funded projects. If a faculty requests for more than one PhD seat for
any project, the HoD must certify the availability of fellowship (for FA seats) and
research funds for all such seats. If the project fails to sustain the fellowship and/or
research requirements of any of the students on such seats, no more PhD seats will
be permitted to the faculty and the HoD till the existing students have been provided
fellowships and/or research funds.

6. The HoD must certify that funds for conduct of PhD are available as declared by the
applicant faculty and department funds will not be used for conduct of PhD research.

Scientist/SRO as Chief Guide for PhD students:

Scientists/senior research officer shall be eligible to be the chief guide for PhD students
subject to the condition that they fulfil the following requirements/guidelines:

1. They should hold a PhD Degree.

2. They should be the regular employee of AlIMS.

3. They should have at least 5 years experience after PhD as scientist/senior research
Officer at AlIMS. ‘

4. Any faculty (Medical or Non Medical) of the AlIMS who has expertise in the area of
research, should be Co-Guide/Co-Guides.

Appointment of guide and co-guide :

1. The Chief Guide and Co-Guide(s) shall not be closely related to the candidate.

2. Those with less than 3 years of service remaining should not be made Chief Guide.

3. At least one Co-Guide should be from the Department where the candidate is registered for
Ph.D.

4, The Chief Guide and at |least one of the Co-Guida(s) shall be able to take over each other’s
responsibilities in the event of protracted absence of any one of them from the Institute. In
the event of Chief guide proceeding on protracted ieave, the co-guide will be re-designated

- as chief guide and another co-guide will be appointed from the department.

Method of selection for PhD registration

. Selection for Ph.D. registration will be through a three-stage performance evaluation as

under: g :

Stage-1 (30 Marks): Aptitude test covering English (written and verbal skills), Biostatistics,
Research Methodology, Cell Biology, Lab. Technology, etc.

Stage-2 (40 marks): Subject related test comprising of MCQ questions of MD/MS/MDS/M.S¢c
entrance level MCQ paper to be set up by Exam Section from the question bank
generated with help of Departmental Faculty.

Stage-3 (20 marks): Departmental assessment (Examination section will issue guidelines for

conduct of Departmental Assessment).

Examination and counselling

1. Computer-based online test of 90 minutes comprising of two stages (Stage 1 and 2)

2. Candidates scoring 50% marks in stage 1 and 2 combined (minimum 35 marks out of
total 70 marks) will be eligible for the next stage.

3. Candidates 3 times in number of advertised seats, per subject, in order of merit
based on their marks in Stage 1 and 2 combined will be called for stage 3.
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Stage 3: Candidates will underge a departmental viva/assessment for a maximum of
20 marks. 10 extra marks will be added to the score of those candidates who hold a
Medical Degree (MBBS/ BDS/ MDS/ DNB/ MD/ MS/ DM/ M.Ch.) or M.Sc. (Nursing) or

_equivalent or those who have aualified in any one of the following entrance tests in

the last 2 years: Joint CSIR-UGC NET for JRF, ICMR-IRF, ICMR-SRF, DBT-IRF, NBHM
screening test, Graduate aptitude test (GATE) ranking higher than 250, INSPIRE

_fgllr;wthp

5.

it

The sum total of marks awarded in stages 1, 2 and 3 will be used to determine the
final merit list of candidates. A minimum of 50% marks in Stages 1, 2 and 3 combined shall
pe eligible for admission.
Candidates may select any seat they wish to join based on their eligibility and merit
order within each department through a process of counseling.
a. OW candidates may select seats under the OW, FA, or AF categories (if
awarded AF) in the subject whete they have taken the exam.
b. All other candidates may select seats under the FA or AF categories (if
awarded AF) in the subject where they have taken the exam.
The exam section will determine the method of creation of the question paper,
conduct of the exam, counseling, display of result and all other matters related to
the selection process.
Candidates who fail to attend any of the stages of examinations as mentioned above
will not be eligible for admission.
Admission to Ph.D. Course wili be subject to the availability of research
funds,fellowship/grant from recognized funding agencies.
After entrance examinatior resuit is declared, the selection letters will be issued by

the Academic Section.

Fees (subject to change)

Registration Fee Rs. 25/-

Tuition fee Rs. 720/- (3 years)

Laboratory fee Rs. 120/- (3 years)

Pot fund Rs. 720/- (3 years)

Hostel rent Rs. 1080/- (3 years)

Gymkhana Rs. 120/- (2 years)

Caution maney Rs. 100/- for the recovery of breakage’s or loss of institute

This is the current fee structure and is subject to periodic revision
All Fees and dues payable at the time of admission

. The Hostel Security deposit {refundable) i.e. Rs. 1000/-

Fees and other charges including hostel rent once paid shall not be refunded in any
case and no correspondence will be entertained in this connection. However, the
=#ution monay will be refunded to those candidates who do not join the course. The
caurion money must be claimed within one year after completion of the course
failing which it will be frrfejted
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Rules for admission for in-service candidates (medical)

1.

Members of the medical faculty can apply for registration to Ph.D. course as in-
service candidate. He/She will be exempted from appearing in the entrance
examination.

The individual should be a regular empioyee of the institute and should have
rendered a minimum of two years of continuous service at the institute.,

The individual should have minimurn of 5 years ot active service left in the mstltute
at the time of applization.

The medical facuity member should have a1 izast 2 criginal research publications
(not case reports) during the last three years immaediately preceding the date of

- his/her application either as a first author or as a communicating author in a peer

10.

11.

12.

13.

reviewed journal.
The candidate will be considered as in-service candidate provided that the Head of
the Department should certify that the work of the depdr‘tment wili not suffer and
no additional staff will be asked for.
The candidate seeking admission under this category will have to identify a facultv
member in the same department (senior to the candidate) who is willing be the
chief-guide of the candidate. The candidate should submit a letter of
acceptance/undertaking from the concerned faculty member in this regard.
Each case will be considered by a specially constituted ad hoc committee comprising
of:

a. Dean (Academic) — Chairman

b. Dean (Research)

c. Head of the department of the parent department where the candidate

wishes to register for the Ph.D.
d. The faculty member who has consented tc be the chief-guide of the
candidate. .

e. Two nominees of Dean from other related departments

f. Associate Dean (A) & Registrar — (Member Secretary)
One faculty member, out of every 5 working faculty members, in a particular
department can be registered as Ph. candidates and not more than three
candidates at a given time should be registered as Ph.D. candidates in a particular
department.
The candidate seeking admission under this categorv will only be registered for Ph.0
in the same department ir which he/she is working.
These guidelines will not be applicabie to other staff member employed under
various research schemes which are of tenure basis.
The medical faculty members who have registered himself/herseif candidates wiil
not be eligible to be guide / co-guide of any cther Pn.D candidate in the Institute ill
he/she completes the Ph.D. However, he/she can continue to be gulde/co guide for
MD/MS/MDS/DM/MCh./MSc candidates.
Senior Demonstrators in pre & para clinical departments will be eligible for Ph.D
registration. However, they have to appear as an open candidate in the entrance
examination. They cannot draw salary/fellowship from two sources.
Candidates pursuing ‘PhD at AIIMS will be eligible for selection as Senior
Demonstrators in pre & para clinical departments. However, they cannot draw
salary/fellowship fram two sources.
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14. If the faculty member registering for PhD Is already a Chief guide to other PhD

candidates, he/she should surrender the guideship to the co-guide before taking up
the PhD registration for himself/herself.

Rules for admission for in-service candidates (non-medical)

1.

The individual should ke & regular employee of the institute and should have

2.

3.

rendered a minimum af five years of continuous service atthenstitote:
He/She should fulfill all the eligibility criteria for the Ph.D. course, and will appear in

the entrance examination.
The individual should have 5 years of active service remaining in the institute.

"The candidate should have a proven track record of active involvement in research /

academic activities of the department. He/she should possess good written and
verbal communication skills in English language to be certified by HOD/Chief of
Center,

The candidate should have at least 3 origina! research publications (not case reports)
during the last three years immediately preceding the date of his/her application
either as a first author or as a communicating author in a peer reviewed journal.

The candidate will be considered as in-service candidate provided that the Head of
the Department should certfy that the work of the department will not suffer and
no addizional staff will be asked for.

The candidate seeking admission under this category will have to identify a faculty
member in the Institute who is willing be the chief-guide of the candidate. The
candidate should submit 2 letter of acceptance/undertaking from the concerned

faculty member in this regard.

Leaves and other rules for Ph.D courses

1

Ph.D students are entitled for 30 days leave every year and leaves of multiple years
cannot be clubbed together. If leave availed exceeds 30 within a year, then the
period beyond 30 days is treated as Extra Ordinary Leave and the minimum
registration will be extended for the same duration as EOL. However, extraordinary
leave (EOL) cannot be more than 3 months in the entire registration period of 5
years. Any such availment beyond 3 months may lead to the registration being
cancelled. ‘
Maternity and paternity leaves and other such statutory leaves shall be permitted as
per existing rules but shall result in extension of minimum registration period by the
number of days that they exceed 30 days in the vear availed. ;
In case the Chief Guide recornmends a candidate for specific training or project
related work outside AlIMS {within India or abroad), the leaves shall be treated as on
duiy/Study leave This study ‘eave shall not be more than 6 months (1 year in case of
collaborative nrojects under MoUs with AlIMS) in the entire registration period. The
proof of acceptance of the ~andidate for such training/work outside should be
submitted and on retusr, the ieport of such training/work done shall he required to
e submitted to the Dean, by the candidate through the chief guide.
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Institute funds for Ph. D work

Institute fund will be available for Ph.D students for buying essential consumables in
case of delay of release of funds from the sponsoring agencies to carry the essential
research work. This fund will be managed by Research section as done for the
Intramural Research Grants for faculty members. The Chief Guide/faculty in-charge will
apply for this fund.

1.

4,

Faculty members should apply to Research Section for funds for Ph.D Students under
the existing scheme of intramural research grants and additional provision of funds
will be made to Research Section for funding of Ph.D research. |
Research protocol, detailed budgetary requirements etc. should be submitted to the -
Research Section.

The same procedure as followed for intramural research grant would be followed for
such requests & funds would be disbursed through Research Section with intimation
to Academic Section.

Faculty members of all the rank shall be eligible to apply for grant

Formation of doctoral committee (DC)

41,

The Chief guide should submit to the Dean, a panel of experts for the constitution of
Doctoral Committee for the candidate within three months (with extension of one
month on prior approval of the Dean) of the candidate’s registration.

During this initial period of three months after registration, the candidate is

‘expected to familiarize himself/herself with the research projects being conducted in

the Department/Lab of chief guide. The candidate |s required to attend ciasses
conducted by Research Section as part of basic induction into research.

He/she shall be invited to submit to the DC his/her proposal(s) for the project(s).
The Doctoral Committee shall include the Chief Guide, who will be the chairman of
the committee, one or more Co-Guide(s) for the said thesis work, two faculty
members from the department out of which one shall be Professor, and any other
member(s) of the Faculty or postdoctoral research staff of any department of the
Institute/and or of other teaching/research Institutions located in the Delhi area.
The Chief Guide and Co-Guide(s) shall not be closely reiated to the candidate.

At least one Co-Guide should be from the Department where the candidate is
registered for Ph.D. The Chief Guide and at least one of the Co-Guide(s) shall be able
to take over each other’s responsibilities in the event of protracted absence of any
one of them from the Institute. In the event of Chief guide proceeding on protractad
leave, the co-guide will be re-designated as chief guide and another co-guide will be
appointed from the department.

It is preferable to include a Biostatistician in the DC.

After registration, candidate must complete course iri research methodoicgy
conducted by Research Section within & months of registration & should pass the
exit exam. '

The change of research project/Suprevisor(s) of the Denartment may be permitted
to a candidate provided it is recommended by the Docteral Committee of the
candidate concerned and approved by the Deari. Such changes shall be allowed only
within the first six months of registration but under no circumstances later thar one

Page 31 of 41



Annexure: 3 | : 144

year after the date of registration.. However, no change of department shall be
permissible under any circumstances at any point of time.

Foreign co-guides and rotation

1. Co-guides will be permitted from Irstitutions outside India with whom AIIMS has

specitic MoUs for such common guided PhDS.

2. Rotation/external training for a maximum period of 1 year during the 5 year
registration period will be permitted at institutions of foreign co-guides as per clause
1 above. All expenses for such rotation will be borne by the candidate unless
specifically approved by AlIMS.

Submission of thesis protocol

1. After the Doctora! Committee has been appointed by the Dean, the candidate shall
prepare a3 detailed protncol underlining his proposed research plan clearly stating his
objectives and methodology to be employed. The protocol should also contain a
‘brief formulation of the experimental designs & the advice of a competent
biostatistician should invariably be obtained.

2. Protocol shall be submitted to the Doctoral Committee, together with the faculty of -
the department, within 2 months of the formation of Doctoral Committee (but no
later than 6 months from the date of registration). The Doctoral Committee together
with faculty of the department will recommend the feasibility of the proposed
research plan recommending such modification as they seem fit for further approval
by Dean. :

3. The protocol of research with proof of submission for ethics approval must be
submitted within 6 months of registration with extension of one month on prior
approval of the Dean.

4. Ethies Committee approval of the project must be submitted within 2 months of
submission of the protocol.

Assessment of the work of the candidates

1. The progress of the candidate’s work shall be periodically assessed by the Doctoral
committee and a report regarding the same shall be submitted to the Dean through
the Chief guide ai the end of every 5 months. The grading of the candidate shall be
done as Excellent/ good/ satisfactory/ poor. Any grading less than good is not
acceptable. In case report of DC is below the accepted standard of good for two
consecutive times the candidate will be given = warning and in case further DC
reports mentions the same. grading the registration of such candidates will be
cancelled The minimum rating must he Very Good in previous 2 DCs to remain
eligible for Institute fellowshio or AlIMS Tellowship.

2. The Dean shall convey the candidate about the assessment report in writing
(Excellent/good/Satisfactory/Poor), and should also advise the candidate about
his/her short-comings. _

3. In case during the registration period, in any two consecutive reports submitted by
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the Doctoral to the Dean it i mentioned that the candidate is incapable of

_ continuing the work of the desired standard. the Dean may then warn the candidate
and give one more chance to improve his work-during the next six months. In case
at the end of this period, the work of the candidate is still unsatisfactory, his/her
registration shall be cancelled by the Dean.

Thesis and examination

1. No candidate will be allowed to submit thesis without the express approval of the
Doctoral Committee. The final Doctoral committee meeting should be held at least 6
months before the end of the maximum registration period (of 5 years or as the case
may be) and once satisfied, the committee will grant writing permission to the
candidate. The same will be informed to the Dean in the DC report which should
include a brief resume of the work done,

2. Candidate must submit thesis within 6 months: of grant of permission to write thesis.
However extension for maximum upto 3 manths can be given by the Dean on the
recommendation of chief guide mentioning justifiable reasons.

3. For the award of degree of Doctorate of Philosophy the candidate shall submit four
copies of his thesis along-with soft copy in CD/DVD not earlier than prescribed
minimum period of 3 years and no later thar: the maximum period of registration (5
years or above as the case may be). The thesis shall be certified by both the Guide
and by the Co-Guide(s) before its subimission. No extensiori for this period will be
granted under any circumstances.

4. The chief guide In consuitation with the Doctoral committee shall subrnit a panel of
examiners at the time of submission of the finai Doctoral Committee report that is at
least six months before the expected date of submission of the thesis (end of
registration period). The panel shall include eight examiners (of whom up to three
may be from abroad). The examiners, on the basis of their publishec work, should be
acknowledged leaders in the field of study undertaken by the candidate. A reminder
for the submission of such a panel will be sent by the academic section at least 9
-months prior to the date of end of registration, so that this may be discusséd during
the final Doctoral committee meeting. '

5. A board of four examiners shall be appointed by the Dean Exammatmn with approval
of competent Authority for assessment of the thesis. One of them shall be the Chief
Guide of the candidate, who shall act as co-coordinator and internal examiner. The
other three will be external examiners from the panel of examiners as above. In
cases where the panel included members from abroad, one of the four examiners
selected can be from abroad. However appointment of examiner’s from abroad may
not be necessary.

6. The examiners (including the foreign exawnen) shall submit the evaluation report
within the period of three months of receipt of thesis.

7. The foreign examiner may be requesied to send some questions to be put to the
candidate at the time viva voce examination to seek clarifications. These comments
shali be made available to the examiners appointed for conducting the viva voce
examination before the commencement of the viva voce examiination.

8. After the thesis has been approved by the 2xtarnal and internal examiners. a public
defence of the thesis wili be held, as weil a: the viva voce examination to adjudge
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the general proficiency of the candidate in the subject(s) allied to the candidate field
of work.
9. Candidate shall be allowed to appear in public defence/viva voce only after having 2
publications in peer-reviewed Journal of Impact Factor (Journal Citation Reports) =
1.5 or one publication in Impact Factor more than 3.
10. There shall be a public defense of the thesis by the candidate. The topic, date and
the time of the defence of thesis shall he announced by the Fxamination Section well =

in advance so that the Faculty members and others interested in the topic of the
thesis can' be present. At the viva voce examination, the candidate’s general
proficiency in the subjects allied to the field of his study shall also be evaluated.
Those attending the pubic defence who are not members of the board of examiners,
can also participate by asking relevant questions. The board of examiners shall take
into consideration the views and criticism if any, of the Faculty members and others
participating in the public defence of thesis. However, the result of the examination
shall be decided solely by the members of the board of examiners.

11. The Public Defence Viva shall be conducted within three months of receipt of
examiners’s evaluation report. This viva voce examination and the public defence
should be within the 6 months from the completion of registration period.

12. The candidate shall be entitled to appear at the defense of thesis viva voce
examination only if the thesis is unanimously approved by the Board of Examiners
for the thesis, : ‘

13. If the thesis is rejected by more than one examiner, it will stand rejected and shall
not be referred to any other examiner.

14. In the event that the thesis is rejected by only one examiner, it will be referred to
another examiner from among the approved panel. In case the thesis is approved by
this examiner, it will be considered as unanimously approved.

15. If one or more examiner recommends re-submission of the thesis after modifications
it shall be done within a maximum period of 3 months (6 months in case some new
experiment is recommended) from the date on which the candidate is so informed
by the Dean.

16. If the reports from all the external examiners are not received within 3 months, a
copy of the thesis be sent to another examiner from amongst the approved panel.
17. The board of examiners for the viva voce examination shall consist of two external
and two internal examiners. Ordinarily, the Chief guide and one the co-guides of the
thesis will be the internal examiners. The external examiners, from India who
assessed the thesis of the candidate will act as the external examiners at the viva

voce examination. .

18. In the event of non-availability of one of the external examiners who examined the

thesis, another examiners from amongst the panel be called for the viva voce

examination at the discretion of the Dean.

Result
1. The candidate shall be declared eligible for the award of the degree of Doctor of
Philosophy only on the unanimous recommendations of the members of the board

of examiners at the viva voce examination.
2. In case the examiners are not satisfied with the performance of the candidate in the

"above examination, the candidate shall be required to reappear for another viva
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voce examination after a period of two months provided such specific
recommendations is made by the board of examineis.

Conduct of PhD course

1. Hostel accommodation will be provided for a maximum of 5 years irrespective of the
status of thesis, from the date of registration, as per availability.

2. A number of mandatory courses will be defined and developed for all PhD students
where attendance and evaluation will be compulsory. A certificate will be issued for
courses attended by the candidates. ‘

3. Failure to fulfill any of the above clauses may lead to cessation of Institute
fellowship/AlIMS fellowship (if provided) plus issue of caution memorandum on first
default, warning on second default and the registration of the candidate may be
summarily cancelled on third default.

4. The Dean may initiate an enguiry into the conduct of the guide/co-guide for failure
to adhere to timelines, complaints, and for cancellation of student registration.
Based on the recommendations of such enquiries, faculty may be barred from
recruiting PhD students for variable periods of time and their existing students may
be reassigned to other faculty. The committee may also recommend additional
penalties if required.
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College Of Nursing-AlIMS

Scheme & Rules of examination of B. Sc. (Hons.) Nursing course

Scheme of examination

FIFst yeur
Paper | Subject ' Duration Internal Final | Total
1. Anatomy & Physlology 3 Hrs. 50 50 | 100
2 Nutrition & Biochemistry 3 Hrs. 50 50 100
3. Nursing Foundation 3 Hrs. 50 50 | 100
4, Psychology 3 Hrs. ‘ 50 50 100
5. Microbiology 3 Hrs. 50 50 100
6. English*$ 3 Hrs. 25 75 | 100
7. Intraduction to Computer**s 25 75 100
Practical and Viva Voce
1. Nursing Foundation o . 100 100 | 200
TOTAL 300
8. Hindi ***5 25 175 100
3 Second year ’
Paper | Subject . Duration Internal Final | Total
1. Medical Surgical Nursing-i 3 Hrs. 50 50 100
2. Pharmacolegy, Pathology, Genetics 3 Hrs. 50 50 100
3. Community Health Nsg.-| 3 Hrs. 50 50 100
4, Communication and Educational Technology | 3 Hrs. 50 50 100
_Practical & Viva Voce
2. Medical-Surgical Nursing-! 100 100 | 200
TOTAL 600
i Third year
Paper | Subject — Duration Internal Final | Total
1. Soclology 3 Hrs. 50 50 100
2. Medical-Surgical Nursing-| 3 Hrs. ‘ 50 50 100
3. Child Health Nursing 3 Hrs. 50 50 | 100
4, Mental Health Nursing i 3 Hrs. 50 50 100
Practical & Viva Voce
3. Medical-Surgical Nursing-il 7 50 50 100
4, _ | Child Health Nursing _ 50 50 100
5. Mental Health Nursing 50 50 100
3 TOTAL - : 700
Fourth year
Paper | Subject Duration * Internal Final | Total
1. Midwifery &0bstetrical Nsg. 3 Hrs. 50 S0 100
2. Community Health Nsg.-1l 3 Hrs. 50 50 100
ER Nursing Research & Statistics 3 Hrs. 50 50 100
4. Management of Nursing Services & education | 3 Hrs. 50 50 100
" Practical & Viva Voce
6. Midwifery &0bstetrical Nsg. 50 50 100
7. Community Health Nsg 50 50 100
TOTAL ; ' 600 .
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Notes:

1. Anatomy and Physiology: Section A: Anatomy 25 marks; Section B: Physiology 25 marks

2. Nutrition and Biochemistry: Section A: Nutrition 30 marks; Section B: Biochemistry 20
marks

3. Pharmacology, genetics, pathology: Section A Pharmacology 25 marks; Saction B Pathology

15 and Genetics 10 marks

Nursing Research & Statistics: Research 35 marks; Statistics 15 marks

* English Pass marks 33% ‘

** College exams, marks to be included in the marks sheet.

*** College exam, marks not to be included in the inarks sheet.

S These papers will not be counted towards number of papers for promotion to next year.

ok Rl o

Rules of Examination

4,

1* to 4" year final examination is held in May every year and supplementary examination
is held in August i.e. after 6 weeks of final examination.

(2) The candidate must have minimum 40% marks in internal assessment in each paper to
be eligible for appearing In final examination in that paper.

(b) A student must have minimum of 75% attendance (irrespective of the kind of absence)
in theory and practical in each subject for appearing for examination. The candidate who is
not allowed to appear in examination due to shortage of attendance will have to repeat
the whole year with fresh requirement of attendance in theory as well as clinicals,
practicails & internal assessment.

For 1*to 4" year examination, the candidate who fails in one or more papers will be glven
two additional chances (one supplementary and one subsequent regular exam) to pass in
all the subjects. She will not be required to repeat the papers in which she has passed. The
student who doesn't qualify in three attempts (including regular and supplementary and
subsequent regular examination) will have to discontinue the course and her name will be
stuck off from the rolls of the institute.

For 1* ta 4" year examination, a candidate failing in either theory or practical examination
in a subject will be required to repeat both theory and practical papers in the subseguent
supplementary/regular examinations.

For 1* to 4™ year examination, a candidate who fails in one or more papers in the main
examination will be allowed to take the supplementary examination in August month.
Weightage of 50 % will be carried forward for the internal assessment and 50% will be
allotted to the supplementary examination. The same process will be applicable when they

- appear for the examination in subsequent year.

o A candidate who fails in more than two papers in supplementary examination will
have to repeat the year and appear following year with regular examination. She
will have to fulfill fresh assessment and attendance requirement.

o A candidate who fails in two or less number of papers in supplementary exam will
be promoted to the second year. She will be allowed to appear for previous year
papers in which she has failed, in the next regular examination.
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For the 2™ year examination the candidare wil' be aliowed to appear for final exam only
after she has passed in all the subjects of 1* year.

For 2™ year examination the candidate will be allowed to appear for final exam only after
she has passed in all the subjects of the 2" year.

10.

11.

12,

13.

Ford™ year examination the candidate will be ‘allowed to appear for final exammatlah only

after she has passed in all the subjects of the third year.

Maximum duration of the B.Sc. (Hons.) Nursing course will be 8 years, beyond which no
further chances will be given and her name will be stuck off from the rolls of the institute.

A student will be deemed to have passed in the subject if she obtains a minimum of 50%
marks in each subject in theory and practical, and minimum of 33% marks in English.

A student, who absents herself from the examination without prior permissinn of Dean,
will be deemed to have attempted the paper and failed in that examination.

For firal calculation for each year for each theory paper and practical, 50% weightage is
given to Internal assessment and 50% for professional examination.

A stixdent must have 100% attendance in each of the practical/clinical areas before award
of the degree.

Schemes & Rules of examination of B. Sc. Nursing (Post Basic) Nursing course

Scheme of examinations

i First year
Paper | Subject Duratlon Internal | Final | Total
1. Nursing Foundatlon ; 2 Hrs. ‘ 25 25 | 50
2 Nutrition & Dietetics 2 Hrs. 25 25 50
3. Biochemistry & Biophysics 3 Hrs. 50 50 100
4. Psychology 3 Hrs. 50 S0 100
5. . Microbiology 3 Hrs. 50 50 100
6. Maternal nursing 3 Hrs. 50 50 100
7. Child Health nursing -+~ 3 Hrs. 50 50 100
8. Medical Surgicai Nursing 3 Hrs. 50 50 100
g, English (Qualifying)* 3 Hrs, 25 75 100
Practical and Viva Vace
1. Medlcal-Surgical Nursing 50 50 100
2. Materna! Mursing ! 50 | .50 100
3. Child Health Nursing 50 50 100
| jToTaL : .. ‘ , 1100
i
A . Serond year = = .
[Paper | Sublect o | Duration Internal __| Finai | Total
1 Saciology | 3Hrs. 50 | 50 | 100
ki | Community Health Nursing __  _ _13Hrs, 50 | 50 | 100 |
| 3. _l_ Mental Heaith | Mursl ng i 3Hrms | 50 j_S0_| 100
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4, Introduction to nursing education 3 Hrs. 50 50 100
5 Intreduction to nursing administration 3 Hrs. 50 50 100
6. Intraduction to nursing research and 2 Hrs. 50 - 50
statistics**
Practlcal & Viva Voce
1. Community Health Nursing 50 50 100
2 Mental Health Nursing 50 50 100
3, Research Project** 50 - 50
TOTAL s | 800
Notes:
1. * Qualitying exam
2. **Coilege exams {Ne university exan)

Rules of Examination

1,

2,

1* and 2™ year final examination is held in May avery year and supplementary
examination is held in August i.e. after 6 weeks of finai examination.

Anatomy and Physiology, Pharmacology and Pathology will be integrated with relevant
Clinical subject papers. :

(a)The candidate must have minimum 40% marks in internai assessment in each paper to
be eligible for appearing in final examination in that paper.

(b) A student must have minimum of 75% attendance (irrespective of the kind of absence)
in theory and practical in each subject for appearing for examination. The candidate who is
not allowed to appear in examination due to shortage of attendance will have to repeat
the whole year with fresh requirement of attendance in theory as well as clinicals,
practicals & internal assessment.

A candidate who fails or who does not present himself/herseif for the examination in any
subject, will be given two additional chances (one supplementary and one subsequent
regular {exam) to pass in all the subjects. She will not be required to repeat the papers in
which she has passed. The student who doesn’t qualify in three attempts (including regular
and supplementary and subsequent reguiar examination) wiii have to discontinue the
course and her name will be stuck off from the rolls of the institute.

o For 1* and 2™ year examination, a candidate failing iv either theory or practical
examination in a subject will be required to repeat hoth theory and practical
papers in the subsequent supplementary/reguiai examinations.

o A candidate failing in the May examination can reappear in supplemeritary
examination in the month of August i.e 6 weeks after the final examination.
Weightage of 50 % will be carried forvsard for the intarnal assessment and 30% will
be allotted to the supplementary sxamiination. The same process wili be applicable
whien they appear for the examination in subsaquent years.
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4

o A candidate failing in any paper in 1% year shall be permitted to continue studies
into the 2™ year, -and he/she may appear in next supplementary exam/regular

examination till he/she passes in all the subjects.
o However, for 2™ year examination the candidate will be allowed to appear for final

examination only after he/she has passed in all the subjects of the 1 year.

Maximum duration of the B.Sc. (Post Basic) Nursing course will be 4 years, beyond which

nofortherchanceswit-be-given—He/She-wilthave—to-diseontinue-the-eourse-and-his/her

8.

name will be stuck off from the rolls of the institute.

A candidate shall be deemed to have passed the first year B. Sc. Nursing (Post-basic)
examination, If he/she abtains (i) not less than 50 (fifty) percent of the total marks
separately in papers 1-8 & practical papers 1-3 of the main subjects and (li) not less than
33 (thirty three) per cent of the total marks in paper 9 English - the qualifying subject.

A student, who absents herself from the examination without prior permission of Dean,
will be deemad to have appeared in the paper and failed in that examination.

For final calculation for each year for each theory paper and practical, 50% weightage is
given to internal assessment and 50% for professional examination. ]
100%attendance in Practical /clinicals in each clinical area are essential before award of

Degree.

Schemes & Rules of examination of M.5c. Nursing course

Scheme of examinations

First Year
Paper | Subject Internal | Final | Total
1, Advance Nursing & Allied subjects 50 50 100
2. Nursing Education 50 50 100
3. Research & Statistics 50 50 100
4. Clinical Nursing | 50 50 100
TOTAL - 400
Second Year
I Paper | Subject Internal Final | Total
1, Nursing Managament 50 50 100
21 Clinical Nursing Il 50 50 100
| Practical & Viva Voce

1. Clinical Nursing, Thesis viva, Nursing 150 150 | 300

Education & Management
TOTAL s 500
B GRAND TOTAL ‘ 500

Rules of Examination

1.

The interal asseszment shal! be Jetermined bv svaluation of the student’s day to day
wark, as well as on the basis of the results of the various class examinations and the
pertormance in the tutorials, seminars afc that are held during the whoie course.

1" and 2™ vear final examiration i¢ held in May every year anc supplementary
axamination is held in August .. after 6 weeks of final examination.
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10.

11.

12,

13,

Cay

For 1" and M.Sc. examination, acandidate whe fails in any subject, or who does not
present himself/herself for the examination in any subject, may be admitted to one or
more subsequent examinations. He/she shaii be reguired to appear orily in the subject or
subjects in which he/she has failed

o A candidate failing in the May examination car, reappear in supplementary
examination in the month of August i.e. 6 weeks after the final examination,
He/She will not be required to repeat the 2apers in which she has passed.
Weightage of 50 % will be carried forward for the intarnal assessment and 50%
will be allotted to the supplementary examination. The same process will be
applicable when they appear tor the examination in subsequent years.

o He/she shali be permitted te contirue studies into the 2™ year, and appear in
next year regular exam/supplementary examination till he/she passes in all the
subjects.

o However, for 2™ year examination the candidate will be allowed to appear for
final examination only after he/she has passed in all the subjects of the 1% year.

For 2™ year examination a candidate who fails in one or more papers of the 2" year will be
given further chances during supplementary and subsequent regular examinations till she
passes in all subjects. He/She will not be required to repeat the papers in which she has
passed. Weightage of 50 % will be carried forward for the internal assessment and 50% will
be allotted to the supplementary examination. The same process will be applicable when
they appear for the examination in subsequent years. He/She will be awarded the degree
only on passing in all the 2™ year subjects. '

For 2™ year examination, a candidate failing in either theory or practical examination in a
subject will be required to repeat both theory and practical papers in the subsequent
supplementary/regular examinations.

Maximum duration of the M.Sc. Nursing course will be 4 years, beyond which no further
chances will be given and his/her name will be stuck off from the rolls of the institute.
Acandidate shall be deemed to have passed the first year M. Sc. Nursing examination if
he/she obtains not less than 50 percent of the total marks separately in each paper.

A student, who absents herself/himself from the examination without prior permission of
Dean, will be deemed to have attempted the paper and failed in that examination.

" The candidate must have minimum 40% marks in internal assessment in each paper to be

eligible for appearing in final examination in that paper.

For final calculation for each year for each theory paper and practical, 50% weightage is
given to internal assessment and 50% for professional examination.

Leave - Candidates admitted to M.Sc. Nursing course will be entitled to 30 days leave in
the first year and 30 days of leave in the second year of the course. If the leave is extended
in a year, then the registration period is also extended and the examination is postpored
to next regular/supplementary examination. The number of days of leave cannct be
carried forward to next year, :

Submission of Thesis — The last date for submission of thesis of M.Sc. nursing students is
31" January. Any student who does not submit his/her thesis on the aforementioned date
may be given extension up to 15 days i.e. up to 15% February with the permission of the
Dean. In case, he/she fails to submit the thesis within the extended period, i.e. by 15%
February, then he/she will not be eligible to appear in the final examination.

A candidate shall be deemed to have passed the second year M. Sc. nursing examination if
he/she obtains not less than 50 % of the total marks separately in all the papers.

dkkktdh bbb bbb ke bttt h i bdn
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'No.F.5-19/2020-Acad-II

NOTE FOR THE GOVERNING BODY

Item No. G.B./08

TO CONSIDER THE MINUTES OF THE 119tt ACADEMIC COMMITTEE MEETING
HELD ON 19.05.2020 AT AIIMS, NEW DELHI.

wRAR A AEL

INTRODUCTION:

The Governing Body at its meeting held on 18th September, 1997 while considering the
action taken on the minutes of the Governing Body held on 4% April, 1997 observed as
under: '

“Noted: with regard to the action taken under Item GB(1), the Governing Body observed
that all decision of the Standing Committee of the Institute having financial implications,
should be brought forth before the Governing Body as an agenda item”.

—

ADMINISTRATIVE COMMENTS:

The minutes of the Academic Committee meeting held on 19.05.2020 are placed before
the Governing Body for their approval exgept the item having financial implications, '
which are placed in the Standing Finance Committee separately. '

APPROVAL SOUGHT: i

-

In view of the above, the minutes of the Academic Committee meeting held on
19.05.2020 are placed before the Governing Body for consideration and approval.

This has the approval of Director, AIIMS, New Delhi. I !

STRAR






LL INDIA INSTITUTE OF MEDICAL SCIENCES
Ansari Nagar, New Delhi-110029.

No.F.5-19/2020-Acad.ll - Dated the: 28" May, 2020

MEMORANDUM

SUBJECT: Minutes of the 119" Academic Committee Meeting held on Tuesday, the
19" May, 2020 at 12.00 noon in the Dr. Ramalingaswami Board Room,
AIIMS, New Delhi.

Fhhdhdk

A copy of the approved minutes of the 119" Academic Committee Meeting held on

19™ May, 2020 at 12.00 noon in_the Dr. Ramalingaswami Board Room, AlIM Delhi

is forwarded 10 the members of the Academic Committee for kind informatio

(DR. RANDEEP G
DIRECTOR &

MEMBER-SECRETARY

(Academic Committee)

ERIA)

Distribution:

- The Chairman
- All members of the Academic Committee
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AII India Institute of Medical Sciences, New Delhi

Minutes of the 119" Academic Committee Meeting

Held on 19/02/2020 at 12 P. M. in Dr. Ramalingaswami Board Room, AlIMS, New Delhi

Through Video Conferencing

The following members attended the meeting:-

1. Dr. Mahesh B Patel: In Chair

Dr. D G Mhaisekar, Member

Dr. D S Rana, Member

Dr. Vijay Laxmi Saxena, Member, through phone
Dr. Rajiv Garg, DGHS, Member, through email
6. Dr. Randeep Guleria, Member-Secretary

UoA W

Shri Amit Khare was unable to attend the meeting.

Following special invitees were also present:

=

Prof VK Bahl, Dean (Academic)

Prof. Chitra Sarkar, Dean (Research)

Prof. Subrata Sinha, Dean (Examination)

Prof. D. K.-Sharma, Medical Superintendent, AlIMS Hospital
Prof. Rajeev Kumar, Associate Dean (Academic)

Prof. Vineet Ahuja, Associate Dean (Research)

Prof. Ashok Jaryal, Associate Dean (Exams)

Mr Neeeraj K Sharma, Sr Financial Advisor

Prof. Sanjeev Lalwani, Registrar

e [ S

The Chairman welcomed the members to the meeting. The following agenda items were taken
up for discussion: i

ITEM NO. AC/119/ 1: Minutes of the meeting of the 118" Academic Committee held on
06/02/2020

Minutes of the previous meeting were circulated to all members through e-mail. No
comments received were received.

The minutes of 118" Academic Committee meeting were unanimously approved.
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(ITEM NO. AC/119/ 2: Action Taken on the Minutes of the meeting of the 118" Academic
Committee meeting held on 06/02/2020

Presentation of the Action Taken report was deferred till the next meeting as no
Governing Body meeting had been held after the previous Academic Committee
Meeting. '

ITEM NO. AC/119/ 3: To discuss the proposals for conduct of exams and academic classes
during the COVID-19 pandemic.

The proposal regarding conduct of classes and exams online using simulated, virtual cases and
video conferencing was discussed. The following were approved as a special, one-time
measure, in view of the ongoing COVID-19 pandemic.

L

10.
11

12.

Theory papers will be held as per usual practice with social distancing norms. Answer
sheets may be scanned and sent to the external examiners electronically for marking.
Practical exams may be conducted using simulated, virtual cases.

External examiners may be permitted to participate in the exam using video-
conferencing. If a department feels that the exam can only be conducted physically and
the existing examiners are unable to come for a physical exam, they may recommend
replacement examiners who are eligible, and can physically come for the exam.

The result may be compiled through video-conferencing with electronic approval by the
external examiners,

A virtual exam facilitation amount of Rs. 1000 (One Thousand) per examiner may be
paid to external examiners conducting the exam virtually.

In order to ensure availability of sufficient manpower for tackling the COVID-19
pandemic, the tenure of all academic residents may be extended beyond 3 years and
the rules of residency will apply to the extended period.

Departmental assessment for DM/MCh/Fellowship/MHA course entrance exam may be
conducted through video-conferencing. _
There will be no pre-professional exams for the supplementary exams and the marks
allotted to the pre-professional exam will be transferred to the professional exam.

All other exams will be held as per feasibility and schedule announced by the
Examination Section. Marks allotted to any internal exam that cannot be held will be
transferred to the final exam. '

Dates of start and end of semesters maybe modified as per feasibility.

Online classes will count towards the academic and attendance requirements of the
students. Physical classes will begin when permitted by Government rules.

All vacations for undergraduate students may be cancelled.

In addition, the Academic Committee authorized Director, AlIMS to take decision in these
matters on behalf of the Academic Committee in view of the ongoing Pandemic.
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ITEM NO. AC/119/ 4: Any other matters

No other matters were discussed.

The meeting-gnded with thanks to the chair.
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No.F.6-30/92-Estt. L.
NOTE FOR THE GOVERNING BODY

Item No. G.B/09

TO CONSIDER THE PROPOSAL TO TRANSFER PROF. SHYAM SINGH
CHAUHAN FROM THE DEPARTMENT OF BIOCHEMISTRY TO THE
DEPARTMENT OF BIOTECHNOLOGY AND TO APPOINT HIM AS HEAD OF
THE DEPARTMENT OF BIOTECHNOLOGY AT THE AIIMS, NEW DELHI.

Bt ab b bk b

1. INTRODUCTION

1.1

Dr. Shyam C. Chauhan, Professor of Biochemistry vide his letter dated the 21st
June, 2019 informed that consequent upon the retirement of Prof. |.S. Tyagi,
the post of Head of the Department of Biotechnology is lying vacant. He has
been teaching M. Biotechnology students for the past more than 25 years and
have been Chief Supervisor or Co-Supervisor for several of them. He has also
been part of the Biotechnology teaching advisory committee for the past eight
years and therefore, well versed with the function of the Department.

1.2 He has further informed that in addition to this, he has been Chief Supervisor

of 18 Ph.D., 7 M.D. and 8 M.Sc. students published approximately 100 original
research papers, invited reviews and chapters in books. He has also served as
Head of Biochemistry Department from February, 2016 to December, 2017.
For other academic achievements, he has submitted his brief resume/bio-data
for the above purpose.

With this teaching, research and administrative experience, he has requested
that he may be considered to serve as Head of the Department of
Biotechnology Department. His request has been strongly recommended and
forwarded by the Professor & acting Head, Department of Biotechnology. The
above request of Dr. Shyam S. Chauhan is placed at Annexure-I.

2. ADMINISTRATIVE COMMENTS

21

2.2

Dr. Y.D. Sharma was appointed to the post of Professor in the Department of
Biotechnology under the mode of Direct Recruitment on 18.06.198 against
sanctioned post of Professor at that time. Dr. Y.D. Sharma retired from the
service of the Institute on 31.07.2016 (A.N.). The post of Professor of
Biotechnology under the mode of Direct Recruitment is vacant since then.

After retirement of Dr. Y.D. Sharma from the service of the Institute on
31.07.2016 (afternoon), Dr. ].S. Tyagi was appointed as Head of the
Department of Biotechnology w.e.f. 01.08.2016. Dr. ].S. Tyagi retired from the
service of the Institute on 31.05.2019 (afternoon).
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2.3 At present, total faculty members in the Department of Biotechnology on
regular/ contract basis as under:-

i) Dr. Anushree Gupta, Associate Professor.
ii) Dr. Rupesh Kumar Srivastava, Assistant Professor
iii) Dr. Bhupendra Kumar Verma, Assistant Professor.
iv) Dr. Shirish Kumar, Assistant Professor .
v) Dr. Sumit Rathore, Assistant Professor.
vi) Dr. Chanhal Kumar, Assistant Professor (Contract).
vii) Dr. Upasana Bedi Chananan, Assistant Professor (Contract)

Dr. Anushree Gutpa, Associate Professor of Biotechnology was eligible for
promotion to the grade of Additional Professor of Biotechnology under APS
for the batch of 01.07.2013 as her 1¢ chance, but she did not apply. She was
eligible to be considered for promotion of the aforesaid grade for the batch of
01.07.2014, as her 1% chance, but she was declared Unfit by the Standing
Selection Committee. Now, as per APS guidelines, she was also eligible for
promotion of the aforesaid grade for the batch of 01.07.2015 as her 2 chance,
but she did not apply.

Since, no faculty member is in a position to take the charge of HOD of
Biotechnology, Director, AIIMS, New Delhi had given the charge of HOD of
Biotechnology to Dr. Subrata Sinha, HOD of Biochemistry as Additional
Charge w.e.f. 01.06.2019.

Department of Biochemistry has sanctioned strength of 17 faculty members.
All 17 are in position. At present, Department has 7 Professors in position
(Details are at “A’). Transfer of Dr. Shyam S. Chauhan will have no adverse
impact on working of Department of Biochemistry.

24  Recruitment Rules for post of Professor of Biotechnology:-

1) Essential Qualification & Experience for Non-Medical Candidates:-

i) A postgraduate qualification i.e. Master’s Degree in Life Science or
Immunology or Biochemistry or Microbiology or Genetic.

ii) Doctorate Degree of a recognized University.

iii) Fourteen years teaching and/or research experience in a
recognized Institution.in the subject of specialty after obtaining
the qualifying Degree of Ph.D. or a qualification recognized
equivalent thereto



2.5

2.6

2.7

16<

-2). :Essential Qualification % Experience for Medical Candidates:-

i) A medical qualification included in Schedule 1 & II or part-II of
the third schedule of the Indian Medical Council Act of 1956
(candidates possessing the qualifications included in Part-II of the
third schedule should also fuifill the conditions specified in
Section 13 (3) of the Act.

ii) A postgraduate qualification i.e. MD or a recognized qualification
equivalent thereto in the discipline/subject.

iii) Fourteen years teaching and/or research experience in a
recognized Institution in the subject of specialty after obtaining
the qualifying degree of MD or a qualification recognized
equivalent thereto.

Dr. Shyam S. Chauhan has been teaching M. Biotechnology students for
the post more than 25 years and has been chief supervisor or co-supervisor
for several of them and having experience in the Biotechnology field.

The list of thesis of topics for the 18 Ph.D. 7 MD and M. Sc thesis who have
been research work in Biotechnology Department is attached at Annexure-
IL

Dr. Shyam S. Chauhan had joined as Assistant Professor in the
Department of Biochemistry on 29.05.1992 at the AIIMS, New Delhi and
promoted to the grade of Associate Professor and Additional Professor
under Assessment Promotion Scheme (APS) from time to time. Dr.
Shyam S. Chauhan was appointed to the post of Professor in the
Department of Biochemistry under the mode of Direct Recruitment cn
23.09.2005 against sanctioned post of Professor at that time and presently
working right now. Dr. Shyam Singh Chauhan has more than 28 years of
academic & research experience in that field. The date of birth of Dr.
Shyam S. Chauhan is 05.11.1958 and will be superannuated from the
service of the Institute on 30.11.2023 (65 years).

In accordance with the Item No. 37 of the Scheduled - I of the AIIMS
Regulations, 1999 (as amended), the Governing Body is competent
authority to transfer an Institute Group ‘A’ employee from one post to
another post. Since, Dr. Shyam S. Chauhan is holding a Group ‘A’ post,
approval of the Governing Body is required for his transfer from the post
of Professor of Biochemistry to the post of Professor of Biotechnology at
the AIIMS, New Delhi.

In the past, also such arrangements/ transfer have been made with
approval of the Governing Body as follows:-
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Dr. T.K Chattopadhfay was initially appointed as facuity member

-in the Department of Surgical Disciplines at this Institute and later - i

on transferred to the Department of G.I Surgery’ & Liver

. Transplantation, after retirement of Head of the G.L Surgery &

Liver Transplantation, Dr. S. Nandy from the service of the
Institute.

Dr. Anand Kumar and Dr. Neeta Singh were initially appointed as
faculty members in the Department of Physiology and Department
of Reproductive Biology respectively. Later on Dr. Anand Kumar
was transferred to the Department of Reproductive Biology. Dr.
Neeta Singh was transferred to the Department of Obst. & Gynae
with the approval of the Governing Body at that time.

APPROVAL SOUGHT

In view of the above, it is proposed that the following is put up to the Governing
Body for kind consideration & decision:-

a)

b)

To consider a proposal to transfer Prof. Shyam Singh Chauhan from the
Department of Biochemistry to the Department of Biotechnology and to
appoint him as Head of the Department of Biotechnology at the AIIMS, New
Dehi. After superannuation of Dr. Shyam Singh Chauhan on 30.11.2023, the
post of Professor to be vacated by him will be transferred back to the
Department of Biochemistry.

OR

To consider a proposal to appoint Prof. Shyam Singh Chauhan as Head of the
Department of Biotechnology till alternative arrangements are made.

This has the approval of the Director, AIIMS, New Delhi.

Deputy Direator,(‘(mﬁﬁstraﬁon)
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Department of Biochemistry
All India Institute of Medical Sciences Af“ e
Ansari Nagar, New Delhi-110029

All India Instituie of Medical Sciences e
Ansan Nagar, New Delhi-110029 : i
(Through proper éhmmm)

The Director Augus 48 %{19 rran ity Coat

\ In continuation of my letter dated June 21, 2019 (copy enclosed) expressing my willingness
== to serve as head of Bmtechnology department. 1 wish to heleby elabmate on the following
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points: g

\ ‘
vm 1. Ifrequired I may be transferred to the department of Bioiechnology. This may be a

personal transfer and the post that I am holding may revert bacic to departmernc of
Rizchemistry after my superannuation (30" November, 2023). Therafore, my transfer -
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g &; = appr@mmataly 100: angmal research - papers 1nv1tecl reviews and chaptcrs in be(ka EE
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Tl 2 feeerzi s {0 he voung mctﬂiy gollédgins ond Lo v L se pranien of
z./f . Bwtecipoiopy dep miment. ‘
5. My shifting to Department of Biotechnology will ioi hainip=r the grbvﬁth"af other -
faculty members because by the time, the senior'mosi person in the department is
eligible to head the department I will superannuate. ar
< e 6. Currently T am chief supervisor of 5 Ph.D. students in Biochemistry department. Since
kL there is acute shortage of space in Biotechnology department I may kindly be permitted
Lok 20 to retain my research laboratory in the BmchemrsﬂUepal tment till these students
i r # :-...L i 2 u\..-i-"J
! :, Tl submit their thesis. . . WT\. \ m-f..frﬂk J
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Department of Biochemistry

All India Institute of Medical Sciences
Ansari Nagar, New Delhi-110029

The Director June 21, 2019
All India Institute of Medical Sciences
Ansari Nagar, New Delhi-110029

(Through proper channel)

.Consequent. upon the retirement .of Prof: Jaya Tyag;, the postof head of Biotechnology

: :““'thereforc: well-versed: with the fiirictioning of the department. In:addition fo this.1 have beén =

v rchief supervisor: of 18:Ph.D. 7-M.D. and 8-M.Sec. studénts, published: approximately: 100 -
. originaliresearch. papers; invited reviews and chapters in books. I have also served as head of
i+ : Blochemistry department from Feb 2016 to December 2017.-For other-acaderic:achievements " &
e L ameherewith . énclosing. copy: of my brief bio-data. :With. this: feaching; research :and’ - .

i\« administrative experience. . hereby oﬂ'er to serve as I—Iead of Bmtechnnlogy depamnent 1f ymu ‘
womgider me wm*thy af the same. O VRS A EA T v it i O o it

£ ..'!:;n‘k\u(,}- £
¥, .L&‘fq ? ‘.:nr.-:}”":'!'z- 3
LR e ‘_\_-."' “ e am el ud _ z
. Sincerely yours | S o L
ket Corrarded.
¥ ﬂl‘;h’...-‘"f iy L ‘g
(Shyam S. Chauhan) q_g,._ﬂh-wl-u ‘:“ L »
; . 5 B
Professor of Biochemistry A . 0f 2P0
5 5| !BR‘L“ N E!N'HA. D, Phid
R Piofessor &T:;anﬂw
papl Of BIOGEECS) Sciences

B
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Curriculum Vitae

Name: Dr. Shyam. S. Chauhan

Designation: Profissor and Former Head

Complete Postal Address: Department of Biochemistry
Ali India Institute of Medical Sciences
i Ansari Nagar, New Delhi- 29 i

Educational Qualifications: M.Sc. (Biochemistry)-Kurukshatra University
Ph.D. (Medical Biochemistry) Delhi University

Postdoctoral Training: University of Pennsylvania School of Medicine,
Philadelphia, USA, and National Cancer
Institute, NIH, Bethesda, USA.

Awards and Honors: AIIMS Excellence Research Award-2018,

Fellow of The National Academy of Sciences, Allahabad (FNASec.)-2018,
Fellow of National Academy of Medical Sciences (FAMS)-2017,

Fellow of Indian Academy of Biomedical Sciences (F[ABS)-ZOI'?

me T.N. Patlabhlranmn Oration Awald Qf ACBI-2015,

sgs et s ol Wy

* ¢ Mrs. and Dr: G.P. Talwar Oration Award DfACBi‘ZDOtI R R

4 Fogarty. Interiiational Research Fellowship~io “woirk s visitifig sc1en151sf at
: - National Cancer:Institute, NIH, Bethesdm MD USA (4999-2000),

. FIMSA Bursary Award-1996. 8 fuortad Ll o, R
+ - iMembership of Professional Bodies:: Assm:talmn af' Clinical Bmchermsts of

;. India, Society of Biological Chemists: {India),-Indian Association: for. Cancer .
. +..\Research, , Indian Immunulngy Society,. . Jmemat:onal Society, Jfor, Heart .

Research. e
IMemher Edltorlal Board Resemch and .Re, 0T
'Jcmrndl of Clinical Bmchemlstry o B ik ol

. ‘Teaching anid Reséarch Student f"‘mdance Teachmg Blbdhemlétly,
Ve -Molecular. Bmlogy and Cell Biolog o VBB S MSe!'&' MD Bmdhemlstry

w B l
0y a'\rh:lu PN e

Has besn c!'m.f___.,:.n., Al LE=FiEd \fl!.'* :_.:r‘-. g <‘ Stidents.

alegy mingdsis sinng 108

Publ s srions: Published = '3 original rescaich papers, invited review: = 4
chapter in boois, i

Others:

Chairrnan, Biosafety Committee, AIIMS, New Delhi

Member, Library Comraittee, AIIMS, New Delhi

Member Research Advisory Committee AIITMS, Jodhpur

Member Board of Studies, Central University Haryana

Member of Multiple project review committees of various natmnal ﬁ.mdmg
agencies.

Reviewer for various national and international scientific journal.

m Bmchemlstly, lndmn
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Prof. Shyam S. Chauhan

Supervision of Biochemistry and Biotechnology Students

Anneyu»eTT.

Ph. D. Chief Supervisor of Biochemistry Students

Name Title of the Thesis Date of
; Submission
1. | Siddharth Mehra Expression of Cysteine Proteases in Human November, 2017
L  Gallbladder Cancer. | '
2. | Garima Pandey Biological and Clinical Significance of Cathepsin L | March, 2017
o and B in Pediatric Acute Myeloid Leukemia.
3. | Mansi Manchanda Regulation of Cathepsin L and B by Hepatotoxic November, 2015
R —— Agents
4. | Manish Kumar Clinical Significance of hnRNPD, PTEN, EB1 and | March, 2015
S100A2 Proteins in Oral Carcinogenesis
5. | Rainakar Singh Study of PTEN Regulated Genes in Human QOctober, 2013
Glioblastoma Cells.
6. | Sublash Chand. . | Bxpressior and Role of Dipeptidyl Peptidase 1l in [ July, 2013 |
. |:Prajapati: Cell Lines and Malignant Tissues of Human Origin.
7:+ | Satyendra Chandra ~ |:Study of Potential Cancer Markers and Drug January, 2012
st T rlpathl Targets in Head and Neck C‘ancel
IR ¥ 3 2 g el 3 . .'.‘ 'ri.ﬁ'. Bl R
PRl ..Raghlbu‘ I-Iassm " %|"Clinical and l" unctlonal C,haractezrzatmn af Gcnes - July, 2011,
i) .. S w1th Alten ecl l-.'.mre':bmn in ESGPhageal Cdl‘ll'_.t.l' { i G 3
© .8, | Riyaz: Ahmad:Mir 7} Rugulatml of Lysosomai C‘y*-}le.-mc Protease L- - .-l"'August, 20190 - -
A3 oy Cathepsin L Expression by acetaldehyde .
10, -4 Muzafar Ahmad | Molecular basis of suppression of tobacco induced | May, 2010
- ' +|'Macha ___ _| oral carcinogenesis by plant derived products ]
11 ! Miuth Seegniyr b Tty oS Eapresion of Cathepsinds) i Hiwven e _
F Jeuhomiz '
IR Y T ; . L T
12 t Pahul Xatara ici of pS7 Status on Hume: Cathepsin T Lol uary, o
| | Expression in Glioblastoma cei]'-.
L
13. | Abhay Anand Cloning and Characterization of I-Iuman DLpPpndyI January, 2009
Shukla Peptidase [II Promoter. .
14. | Shivani Mittal | Post Transcriptional Regulation of Human Cdthpsm August 206
L Expression.
15. | Ruby Dhar Role of hCG, IL-1c and I1L-1y during trophoblast | February, 2003
differentiation pmliferation and apoptosis
16 Poonam Sansanwal “Clonin: 1;:, » and Characterization of a Human August, 2003
Cathepsin L Like cDNA
17. | Puneet Seth Cloning and “aracterization of Human Cathepsin | August. 2003 _
L. Alternate Premoter I
— = _ PR "
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Histidine Rich Protein Gene of Malaria Parasites

18. ' | Radhika Bakshi ' | Cloning and Characterization of the Human Angust; 1999
Cathepsin L Promoter
19. | Ashish Goel Regulatior: of Human Cathepsin L Expression in July, 1999
‘Malignant Cells
Ph.D. Co~Su'pervisnr of Biotechnology Students
Name Title of the Thesis " | Date of _
: : ; Submission
} ! |
1. Md. Taugeer Alam :l Immunobiochemical Characterization of 40-kDa August, 2008
and a 75 kDa Putative Plasmodium vivax
tryptophan rich antigens ;
2. | Sumiti Vinayak Studies on putative IspG (GepE) and IspH (Lyt B) | August, 2007 |
of Plasmodiuin falciparum Invelved in Non-
mevalonate Pathway of Isoprenoid Biosynthesis.
3, | Asim Anees | Studies on the Apicdplast genome cf the Humar - | February, 2007,
i S1dd1qu1 Malaria Parasite Piasmodiunm vivax . - - i de
4. AnWm Ahmed gfudlcs on the Apicoi)lasl Genome of the Huméli : Feﬁm:ary, 2007
g e :, Malaua Pauasm: Plgsnmdmm falnpm um. AN I
. 5 "I Ritw Sarin | Studies on the- h*{pmssmn uf Baﬂeual Tinoredoxm Augusi:: 2004
S i and Heat Shock Metallgplotease uc.ne i et st
6 " FNeetu Sid ~ s, Studies on a P!rrsmoa’mm )‘Eucz;;m um »Prc»tem | August, 2002 |
o S et . . | Homologous to P!asymdmm vivax Heat Shock = L ;o= 0w
L Protein Bearing Metalo-ptotease Motif.,
17.° | Gargi Bagchi -~ -Trans-.:rip;uma_l Ra;__ﬁ-ﬂat_ion_of_\ﬂ-ls-fjc:obacrer:ium August2002 g
‘ seherenle s, entil stign of Stepotarai Gendo _ :
i bt de o B Clantiat !
| ¢ i
8. [Ie Sherma ’ < f-l—.m;, snalysis i the "Sk‘ Element of tie ‘g ‘:m* ?HO’ Fo s ot
| Human Malaria Parasite Plasmodium vivax =
2 0O K. Raina N Further Characterization of Knob Associated March, 1999 |

o



17&

T e — T

MD Chief Supervisor of Biochemistry students
Name Title of the Thesis Date of
Submission
1. Jasmeen Gupta To Assess the Utlllty of Cathepsin L and Cathéﬁv.ﬁpqlune, 2019
B as Universal Biomarkers of Cancer.
2., |Prajwal A. To Study the Role of MIG 6 in Oral December. 2017
Carcinogenesis. :
2 Anurag Kumar A study on clinical significance of ]-4;-3"3. and December, 2016
prothymosin in glioma.
4. Saket Sinha Effect of Curcumin on Expression of Human June, 2010
Cathepsin L in Glioblastoma Cells _
5. Lokesh Sharma Role of AAAT Region on I—Iuman Cathepsin L November, 2006
Expression.
6. - Capesan {dentification aud Characterization of Functional " Novembeér, 2002
Jevoe | Keerthivasam. Rr:gulatqry Motifs in H‘Lunan Caﬂmpsin L Pro'rr_iqt.e‘r
97 oo Divya. ‘" Expréssion of catnapmn L in human plac.enta at - | Jung, 1997
dlﬂexent stages v:)f" geatatmn : 3
Chief Supervisor of M.Se, Biochemistry Students ek
Name ‘Title of the Thesis Datoof
| il b Subifasien
i - . S N S | ’ errmee |
r i AW } T Fhe R )‘"‘l' and O l'!‘qll"':‘_‘fq frranee ol Haniiey, 201 .
(R R o | Sern n’ht‘.l‘O[\l\Ah in Humai (uu viadder Canu,r e w a1
T S i Vikay Kurtiar o ,:uudy the T rmascuptmnm milaiion of | February, 2014
'| hnRNPD/Auf-1 in Oral Cance:l L :
3 Prerna Jain Regulaﬂcn of Cysteme Cathepsins by Dncogemc January, 2013
K-ras in Hepatic Cells. :
4. Bodhisattva Monda! Expressim;;ﬂd_fc;calizatﬁ of Human Dipeptidyl _Ianuai'y, 2609
Deptidase III in Tumor cell lines.
5, Amanpreet Kaur Transcripticnal Regulation of Dipeptidyl Peptidase | January, 2009
Tl in Ovarian Carcinoma Cell Lines. '
6. Misti Jain identification of Cricogene Response Elements in | January. 2004
Human Cathepsin L Promoter
7 Shilpa The Iaterrelationship between VEGF and January. 2003
Cathepsin L Expression in Malignant Cells
|
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Co-Supervisor of M. Biotechnology Students

Name Title of the Thesis Date of
Submission

Deepak Grover Analysis of Upstream Region of PVSHP Gene February 1999

Anupama Ahuja Prevalence of myc Gene Family Polymorphism in | February 1996

Indian Population : ; B

Shilpi Soni To Generate Tools.for Allelic Exchange in February, 1999
Mycobacterium tuberculosis.

Ekta Sirohi Screenmg of Plasmodium vivax cDNA L1brary for | February, 1997
Ca”* ATPase 4 Gene .

. Both’ Dr Shyam S Chauhan and Dl Jaya Tyagl (tlm prevmus Ilead of

Bmteuhnnlogy department) have done PhD. ‘(Department of

" Biochemistry, V.P. Chest Institute, University of Delhi) and _post-doctoral _

"+ ‘training (Laboratory of Molecular Biology, National Cancm Instltutc ; AL
NIH, Bethesda, MD, U‘-‘iA) from the same institutes. O T A T SR
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Annexure-A

In position Vacancy
Name of the post  [Sanctioned No. Name Mode Category
Strength
Professor
02 07 | Dr. Subrata Sinha - Direct UR --
Dr. Shyam Singh Chauhan Direct UR
Dr. M.R. Rajeswari APS UR -
Dr. P.P. Chattopadhyaya
(Tissue & Organ Culture) APS LUR G
Dr. Kalpana Luthra APS UR --
Dr. Alpana Sharma APS UR -
Dr. Kungzang Chosdol APS ST -
Additional Professor 01 gz | Dr-Sudip Sen APS UR -
Dr. Archana Singh-I APS UR
Associate Professor 03 0 | prik.p alanichamy Direct UR B
Dr. Subradip Karmarkar Direct OBC --
Dr. Archana Singh-II Direct SC
Dr. Pragyan Acharya Direct UR
Dr. Riyaz Ahmad Mir Direct UR
Assistant Professor :- : -
Biochemistry 10 04 | Dr.Pramod Kumar Gautam Direct SC -
Dr. Rakhee Yadav Direct OBC --
Dr. Siddhartha Kundu Direct (UR) -
Tissue & Organ 01 - = - - -
Culture
TOTAL 17 17 m= # 2 00
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NOTE FOR GOVERNING BODY

Item No: GB/10

To consider the representations regarding approved Guidelines for functioning
of Centers, formation of Divisions and Units at AIIMS, New Delhi.

FddEFEFFEFEE

1. INTRODUCTION:

An email dated 27.04.2020 has been received from Ms. Sunita Dhaundiyal, Under
Secretary, Ministry of Health and Family Welfare, New Delhi forwarding
representations of AIIMS Faculty members in regard to Guidelines for Functioning
of Centers, formation of divisions and units that were approved in the Staff Council
meeting of AIIMS, New Delhi on 27/4/2018; 117 Academic Committee Meeting of
AIIMS, New Delhi on 20/11/2018 and 157th Governing Body Meeting of AIIMS,
New Delhi on 24/01/2019. It has been informed that the Hon’ble Minister of Health
and Family Welfare, after having gone through the representations made by the
faculty members of AIIMS, New Delhi has desired that these need deliberation by
the Governing Body.

2. ADMINISTRATIVE NOTE:

Representations have been received directly and through the MoHFW (Letter
No.V-16020/46/2020-IN1-I dated 20.02.2020), from certain faculty members
regarding AIIMS Academic Section Memorandum No. F. 1-2/Misc/2020-Acad. II
dated 28.01.2020 on Guidelines for Functioning of Centers, formation of divisions
and units that were approved in the Staff Council meeting of AIIMS, New Delhi on
27/4/2018; 117% Academic Committee Meeting of AIIMS, New Delhi on
20/11/2018; 157t Governing Body Meeting of AIIMS, New Delhi on 24/01/2019. -

Of the around 740 faculty members at AIIMS, New Delhi (including over 300 in
various Centers), representations have been received from the following 27 faculty

members.

A: Through the MoHFW:

Dr. Dilip Shende, Professor, Anaesthesiology (Dr. RPC)

Dr. Shilpa Sharma, Additional Professor, Paediatric Surgery (JPNATC)

Dr. Ramesh P. Menon, Assoc. Professor Pediatrics (Neonatology) in CTVS
Dr. Nishat Hussain Ahmed, Assoc. Professor, Ocular Microbiology (Dr. RPC)
Dr. Ashok Sharma, Assoc Professor Biochemistry (NSC)

Dr. Biplab Mishra, Professor of Surgery, (JPNATC)

Dr. Atin Kumar, Professor, Radiology (JPNATC)

Dr. Sanjeev Bhoi, Professor, Emergency Medicine (JPNATC)

Dr. Sanjay Sharma, Professor, Radiodiagnosis, (Dr. RPC)

WOIE0 N D e A b
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10. Dr. Navdeep Sokhal, Addl. Professor-Critical Care, Neuro-Anaesthesiology,
(JPNATC)
11. Dr. Siddharth Jain, Asstt. Professor, Urology (JPNATC)
12. Dr. Garima Kachhawa, Addl. Professor, OBG (JPNATC)
13. Dr. Adarsh Kumar, Professor, Forensic Medicine (JPNATC)

14. Dr. Soumita Bagchi, Addl. Professor, Nephrology (JPNATCQ)
15. Dr. Shivananda G., Professor, Radiology (JPNATC)

B: To Director, AIIMS

16. Dr. Niraj Kumar, Addl. Professor, Neuroanaesthesia (JPNATC)

17. Dr. Devlina Goswamim, Addl. Professor, Anaesthesiology (CDER)

18. Dr. Renu Sinha, Professor, Anesthesiology (Dr. RPC)

19. Dr. Arshad Ayub, Asstt. Professor, Anesthesiology (Dr. RPC)

20. Dr. Kanil Ranjish Kumar, Asstt. Professor, Anesthesiology (Dr. RPC)

21. Dr. T. Velpandian, Professor, Ocular Pharmacology, (Dr. RPC)

22. Dr. Nabanita Haldar, Addl. Professor, Ocular Pharmacology, (Dr. RPC)

23. Dr. Dalim Kumar Baidya, Addl. Professor, Anaesthesiology (CDER)

24, Dr. Seema Sen, Professor, Ocular Pathology, (Dr. RPC)

25. Dr. Ashish Bindra, Assoc. Professor, Neuro-Anaesthesiology, (JPNATC)

26. Dr. Gyaninder Pal Singh, Addl. Professor, Neuro-Anaesthesiology (JPNATC)

27. Dr. Keshav Goyal, Addl. Professor-Critical Care, Neuro-Anaesthesiology,
(JPNATC)

The summary of the representations is a demand by these faculty members, who
are employed on posts designated for the centers, that they should be a part of the
main departments in AIIMS for all intents and purposes.

Background

L.

There has been a rapid increase in the establishment of new centers at AIIMS, New
Delhi over the last few years and this is expected to continue in the future. In
addition to new centers, there is progressive increase in the number of faculty
positions within the existing centers. As of February 2020, the number of faculty
positions in the main hospital is 581 (54%) and that in the centers is 494 (46%) of the
total 1075 posts. Of these, 431 and 312 posts are already filled. Faculty in centers thus
constitutes nearly half of the total faculty of AIIMS, New Delhi.

Whenever a center is created, faculty posts are created with the expectation that
these faculty members are required to provide services to that center. Concurrently,
it is expected that there will be sufficient teaching and research resources that
necessitate the post of a faculty member. Additionally, all resources required for the
faculty such as office space, OPD, OT, laboratories, assisting staff are also envisioned
and created in that center. Housing is also created if the centre is located distant from
the main hospital.

Page 2 of 7
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3. The main hospital has limited capacity for expansion of infrastructure, services or
resources. There is severe dearth of office and laboratory space, beds and operation
theaters. Any expansion of services or increase in manpower within the main
hospital must be carefully balanced with the existing resources.

4. The formulation of these guidelines was done in order to streamline the roles and
privileges of faculty employed at various centers and the main hospital in a
transparent and fair manner so as to avoid the possibility of favoritism.

5. These guidelines have been extensively discussed and approved as below:

a. Committee constituted under chairmanship of Director, AIIMS that held 2
meetings on 21/9/2017 and 13/11/2017 and approved a draft guideline.

b. Meeting held to discuss the rules and regulations regarding faculty recruitment
at NCI Jhajjar on 2/4/2018 that made amendments to the Guidelines.

c. Staff Council Meeting of AIIMS New Delhi on 27/4/2018.

d. 117th Academic Committee Meeting of AIIMS New Delhi on 20/11/2018.

e. 157th Governing Body Meeting of AIIMS New Delhi on 24/01/2019

Representations

The representations demand that faculty employed on posts designated for the centers
should be considered as being part of the main department in AIIMS for all intents and
purposes. The focus is on administrative seniority as clinical, academic and research
privileges are already enshrined in these Guidelines. Such a consideration results in a
number of problems:

1.  Recruitment of the faculty was on posts clearly advertised for the centers. It was an

active choice on part of the applicants to accept such positions. This is exemplified

by three selection scenarios that have taken place:

a. Some applicants were not selected for the posts in the main hospital at the same

time that they were selected for posts in the centers. Merging the posts into the
main department would thus create an anomaly in seniority.

b. Some faculty members selected on posts for centers, later appeared for posts in

the main department but were not selected for the main department while other
candidates were selected above them. If the two posts were to be merged, it
would create an anomaly that a person not selected for the post would become
senior to the person who was actually selected for the post in the same
interview.

Page3 of 7
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c. Some faculty members selected on posts for centers subsequently appeared for
posts in the main department and were selected for the main department. They
then relinquished the post in the centre and moved to the main department.
Clearly the two posts are not the same otherwise there would be an anomaly in a
candidate already working on a post again appearing for interview and being
selected for the same post.

Complaints are often received from Chiefs of Centers that faculty members
appointed on centre posts do not provide services in the center and, instead, prefer
to work in the main department. This defeats the purpose of creation of the posts.
Formal merging of the posts with the main department may completely deny
services to the centers-the primary purpose of creation of the posts.

The main department may not have sufficient resources to provide equal privileges
to all faculty selected on posts of the centers. This includes office, laboratory, OPD
and OT facilities which are already inadequate in many specialties.

Complaints by some faculty members that they do not have sufficient work in their
centers are inherently contradictory to their own representations that the number of
posts is insufficient to cater to the needs of the center.

Many existing faculty members in Centers have established excellent facilities,
showing how the centers have sufficient resources to allow growth and
development within the centers if the faculty were to make an effort to use them.
The future growth of all centers and services would be jeopardized if faculty
appointed on their posts did not commit themselves fully to their positions of
appointment.

Previous decisions/orders in this regards by AIIMS, New Delhi

1.

Order No. F.20-43/71-Estt I dated 2nd May 1983 by AIIMS, New Delhi and OM of
Ministry of HFW (No. V 16015/7/80-ME (PG)) dated 31t March 1983 on Working
relationship between AIIMS and RP Centre for Ophthalmic Sciences & other super
specialty centers.

This order was issued after reviewing the report of the Sub-committee appointed to go
over the powers of the Heads of the Departments and Heads of Centers, constituted in 1979
and the decision of the Institute Body on 10.11.1981. It is one of the first documents
that attempts to address the issue of these relationships and makes some important
statements about how the centers were envisaged.

Page 4 of 7
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o Clause 1(vi) states: The standing orders for filling up of the CRs of the faculty will
continue to be followed. The Chiefs of the Centers will be Reporting Officers for the
faculty members including professors on the pay rolls of the respective Centers. For these,
the Director will be the Reviewing Officer and the President will be the accepting Officer.
For Chiefs of Centers and Professors of the main Institute, the Director will be reporting
Officer and the President will be the Reviewing and Accepting Officer.

This clause defines a separation between faculty in centers and main Institute by
identifying a separate reporting channel for both.

e Clause 3 states that “The faculty staff working at the Centers should have close
academic links with the faculty at the institute and the related discipline.”

This clause makes special provision for promoting academic links between faculty
employed at centers and the main Institute. If the faculty employed for centers and
main Institute were interchangeable, there would be no need to insert such a clause.
The current Guidelines also stress on this aspect and provide for close working of
all faculty for academics, research and teaching.

o Clause 3 states that “Linder the present stage of development in some super-specialties,
it is not considered necessary for developing all the supportive services under the direct
control of the Centers, whereas in some areas such direct control can be affected
according to the needs felt by the Project/advisory committee with the approval of the
Director..”

This clause highlights the vision behind creation of centers and that they should
become fully independent and all supporting services would be under the direct
control of the center.

Agenda item 11 of the AC meeting of 3.10.1991; GB meeting on 14.12.1991, Order
No. F-20-11/89 Estt-1 dated 27.03.1992 in continuation of OM of 1983 regarding
functioning of the Department vis-a-vis Centers at the AIIMS:-

s Point No. (1) of this item states that “Units of specialisation in various Centers should
be created with a view to develop them into full-fledged departments in the long run so as
to make the Centers fully self-sufficient.”

This, the first point of discussion, reiterates the vision behind creating ‘centers’ that
was espoused in the earlier discussions of 1983. It reiterates the need that centers
must become independent and self sufficient which is precisely what the current
guidelines aim to achieve. Amalgamation of all faculty into a single department
defeats the very purpose of creating separate centers. If all services were to be
provided by a single department, there would have been no reason to create them
separately in centers.

Page50of7
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3. In 1994, O.M. F-20-11/89-Estt I dated 20.05.1994 was issued regarding permanent
transfer of 14 faculty members, recruited at various Centers, to the main
department. These transfers were done after seeking approval of the competent
committees at AIIMS. Similar transfers have been done in the past on case-to-case
basis by the competent committees at AIIMS.

e This again makes it clear that amalgamation or merging of faculty in centers and
main Institute is neither automatic nor implied. If this were so, there was no
reason to seek approval of specific individuals for such transfers.

4. Order No. F.20.3/2014 Estt.I dated 28.08.2014 by Senior Administrative Officer,
AIIMS, New Delhi. Among others, this order stipulates that faculty recruited for
centers, where there is no department, will be a part of the main department and all
faculty of the main institute will rotate to various centers to provide services. It also
stipulates that ACR of all faculty, whose deployment is on rotation, will be written
by the Head of the Department

o This order was issued by the Director, AIIMS, New Delhi, based on discussions
between the Director, Chiefs of Centers/HODs and is not an exact reproduction
of the decisions of the AC and GB. However, the current Guidelines have been
discussed and approved by the AC and GB.

Impact of the current Guidelines

The current Guidelines have been formulated to clearly define the privileges and
responsibilities of faculty appointed at various departments and centers of AIIMS, New
Delhi to ensure holistic growth of the Institute and the faculty employed therein. There
have been instances in the past where the lack of a clear policy or guideline has resulted
in varying interpretations and application. These guidelines aim at transparency and
fairness. They will also help ensuring that centers, which have half of the entire faculty
strength of the Institute, grow to the full potential that is envisaged when they are
created and the faculty appointed provide whole-hearted commitment to them. Without
such commitment, the expected outcomes from these centers cannot be achieved.

At the same time, the guidelines have sufficient provisions built in to enable full
academic, research, teaching and administrative growth of the faculty. Inter-se seniority
of faculty will also be maintained as per existing norms of AIIMS New Delhi.

These guidelines have been extensively discussed by faculty members of AIIMS, New

Delhi. Modifications have been made based on suggestions received and approvals have
been taken through all committees including the Governing Body.
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The faculty members making the representations have been appointed on posts
advertised specifically for centres and not for the main departments. Appointment letters
have also been issued for the specific centres. The current representations, primarily for
personal administrative gain, aim to overturn a policy that has been framed after lengthy
and detailed discussions for the growth and betterment of the Institute and are based on
principles stated as far back as 1981 when the first few centers of AIIMS were
established. The guidelines are not contrary to any policy of AIIMS and do not infringe
on any of the rights of the Faculty.

APPROVAL SOUGHT:

The above mentioned facts in regard to representation received from the faculty of
AIIMS, New Delhi is submitted for consideration and decision of the Governing Body.

s

strar
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ALL INDIA INSTITUTE OF MEDICAL SCIENCES
ANSARI NAGAR, NEW DELHI
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We are in receipt of an email from Ms. Sunita Dhaundiyal, Under Secretary to the
Ministry of Héalth & Family Welfare, Nirman Bhawan, New Delhi dated 27.04.2020 (Copy
enclosed). It has been informed that the Hon’ble HFM, MoH&FW, after having gone thréugh the
representations made by the faculty members of AIIMS, New Delhi has desired that all such
issues raised by the Faculty Members of AlIMS, New Delhi in respect of the gt.iid-elines for working
arrangements fcxr faculty members working in the various division of different Centre(s) of AllMS,

New Delhi needs deliberation by Governing Body.

Accordingly, Academic Section is requested to put this matter up in the next Governing

Body meeting for deliberation.

Encl: As above:-

= Copies of Representations from faculty members received in Faculty cell.
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Please find attached representations received on the subject mentioned above and to inform that the Hon'ble HEM
has desired that the issue may be deliberated in GB of AILIMS, Delhi. All such
representations may therefore.be compiled for the purpose, -
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ALL INDIA INJ TUTE OF MEDICAL SCIENC
. ACADEMIC SECTION
No.F.1-2/Misc/2020-Acad.ll Ansari Nagar, New Delhi-29
s _ Dated the:- 28.01.2020
MEMORANDUM

Subject: Guidelines for Functioning of Centres, Formation of Divisions and Units at AlIMS
New Delhi.

+ The undersigned has been directed to convey the approval of Competent Authority fo:r the
above guidelines as under: '

The Guidelines for Functioning of Centres, Formation of Divisions and Units

at AlIMS, New Delhi.
1: Centre:

The definition of a centre is restricted to those entities that are clearly defined as independent
administrative units ‘within the overall control of the Director. - Centres should consist of

- multiple related specialties and be independent in their functioning. Centres should not be .
created with single departments, ‘

The term “centre” is sometimes used in the name of departments and facilities at AlIMS.”
However, in administrative terms, merely the presence of the word "centre” within their name
will not entitle them to the status of a “centre” as envisaged here.

The current Centres recognized are:

Dr RP Centre
BRA-IRCH
Cardiothoracic centre
MNeurosciences centre
JPNA Trauma centre
CDER

NDDC

NCl-Jhajjar

radia M= e S L T

1.1: Functioning of faculty in a Centre:

1.1.%: Faculty appointed at a post advertised for a centre will primarily work at that centre.
- Office/ Staff/OT/OPD/Clinic etc. will all be physically housed within the centre. For
centres which have their own housing, faculty will stay in the housing provided on that

centre’s campus and will not be eligible for housing on main AlIMS campus or any other
centre's campus.

1.1.2: They will be responsible for developing the academic program in their specialty either as
a department or division (vide-infra). Academic exchange (thesis/projects/journal
clubs/seminars/case-discussions) may be done with other centres/main department if
physically feasible and agreed upon as in point 3 below.

1.1.3: There will be no automatic rotation of duties or privileges with other centres or the main

department. However, faculty may discharge duties at -another centre’ or main
department if: : ‘

1. It is agreed upon by the meijority of faculty (at all levels) who are affected by such
exchange. This must be documented in writing in a physical faculty meeting.

2. The proposal must have the agreement of the Head of the departments/centre on both
sides

3. The proposal must have approval of the Director
Such privileges must be in writing, for a fixed duration

alia! i e Pagel ——— e — - Seeema = . s



> All provisions of section 1.1 will continue to apply

6. The rotation may be revoked by the director at any time %

L=

1.1.4: Intra-specialty seniority will be considered only among faculty selected in a centre. They
will not be eligible for equivalence or seniority with faculty of the same specialty in
other centres or the main department, This will apply even if the faculty rotate with
faculty in other centres or the main hospital. .

1.1.5: If there is no department or division for a specialty in a centre, faculty members
appointed in that specialty will report directly to the CoC. In order to cater to their
academic growth, point no. 1.1.3 above should be considered favourably. However, this
must be read in conjunction with all other points above,

1.1.6: In order to provide mentorship and administrative guidance to new centres, for a fixed
period of time, the Director may: '
1 Appoint senior faculty members of existing departments as mentors,
Assign existing Heads of the Department to officiate as Head of Department for
corresponding specialties in the new centres for a fixed period of time. Such HoDs
would carry the same powers as of a HoD in a-Department of a Centre.

1.2: Departments in centres:

Departments within a centre will be administrative units, would work on lines similar to
independent departments in the main hospital, but without financial powers which would rest
with the Chief of Centre (CoC). However, each department in a centre should be consulted
while preparing financial plans for the centre and budget allocated for a centre should be
appropriately assigned to departments within it.

1.2.1: Creation of departments in centres

The proposal to create a department within a centre will follow the same policies as for
creation a department in the main hospital.

1.3: Divisions in departments in centres:

Divisions in departments in centres will follow the sarne rules as divisions in departments in
the main hospital (2.2), ;

1.4: Divisions in centres (not within a department of a centre):

Divisions within a centre will be administrative units, reporting directly to the Chief of Centre
(CoC).

1.4.1: Creation of divisions ‘

* The proposal to create a division will be evaluated by @ committee constituted by the
Director. After approval of the Staff Council, a notification may be issued with approval of

. the Director. , :

*  Minimum 3 faculty posts in that specialty . i

*  An administrative appointment of ‘Head of division' may be made by the director

* If a "Head of division’ is appointed, faculty within a division report to 'Head of division’
who reports to CoC

*  All Faculty ACR to be written by CoC, all financial powers with CoC

*  Academic programs (MD/MS/DM/MCh/PhD/fellowship) may run within a division

1.5: Units in centres:

*  May be created in any department or division

*  Purely functional for provision of service

*  Minimum 2 faculty in a unit .

*  There must be a valid justification for creation of unit and the proposal must be approved
by the majority of faculty members in the department/division

e The proposal will be evaluated by a committee constituted by the Director and
notification will be issued after approval of the Director

e s ; = _. Page 2 — e
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2: Main Hospital
2.1: Departments in main hospital: i- 8 C

The policies for creation of departments within the main hospital will remain unchanged.
2.2: Divisions in Departments in Main Hospital:

Divisions in departments in the main hospital will be administrative units, reporting directly to
the Head of the Department (HoD).

2.2.1: Creation of Divisions

® Divisions must be created on academlc basis and not for purely service provision,

. The proposal to create a division must be submitted by the HoD after approval of the
majority of the faculty in the department in a faculty meeting. It will be evaluated by a
committee constituted by the Director. After approval of the Staff Council, a notification
may be issued with approval of the Director.

. Minimum 2 faculty members in that sub-specialty

. *An administrative appointment of ‘Head of division’ may be made by the director on
the recommendation of the Head of the Department. Faculty within a division report to
‘Head of division’ who reports to HoD. Appointment of ‘Head of division’ is not essential
and in the absence of a designated ‘Head of division', the faculty will report directly to
the HoD. _

. Academic programs (MD/MS/DM/MCh/PhD/fellowship) may run within a division

2.3: Units in main hospital:

*  May be created in any department or division

= Purely functional for provision of service

»  Minimum 2 faculty in a unit

*  There must be a valid justification for creation of unit and the proposal must be approved
by the majority of faculty members in the department and division '

= The proposal will be evaluated by a committee constituted by the Director and
notification will be issued after approval of the Director

_This is for information of all concerned.
ori

i. demic Committee Agenda | No.AC-11 its meeti eld on 20.11.2018.
verning Body Agenda ltem GB-157/6i meeting h on 24.01.2019.

DISTRIBUTION:

PPS/PS to the Director, AlIMS

All Chief of Centre's/Head of the Departments

PS/PA to Dean (Acad.)/Assoc Dean/Registrar

PS/PA to Dean (Exam)/Assoc Dean (Exam)

Professor In-charge, Faculty Cell, AlIMS

PS5 to Sr. FA/FA/CAO/AQ (Faculty)/AO (Cash)

Professor In-charge, Computer Facility to kindly circulate the above guidelines to all

Chief of Centres/Head of the Departments/Faculty members of AlIMS and upload the
same in the AlIMS website.
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From: - Dated: 26" Nov.2019
Dr.Dilip Shende,
Professor anaesthesia
Dr.R.P.C, AIIMS
New Delhi
To, .

 Secretary Ministry of Health

& Family welfare, GOI

Nirman Bhawan, New Delhi

. i “
l_g:_ Respected Sir,
- &%
b s :
e .
L, -:}:%"T Suh Representation legprdmg Proposed Guldeimes fer ‘working anmgement for }%ﬂw
b centre faculty at A.LLM.S,, New Delhi, Regarding Administrative responsibility :

A9
interest of faculty members working in a centre. The working pattern and the faculty W - !
appointments are different in different centres. It was basically aimed to enhance the . 7

5

strength of the faculty in the discipline- Many times Faculties in the ancillary specialities ue
were appointed on Céntre strength mainly to work at centre as well in the department

and since there was no separate department at centre they used to be part of main %ﬂ/ :
department. The guidelines available vide 0M-199 ‘;, reiterated in 2014, are pertinent in “\ n{ 5

.‘%, 4) |

| was appointed as Assistant professor on Dr.R.P.C. Centre strength in 1991. [ was a part % SV

this respect. (Enclo.1)

of main department of anaesthesia, pain medicine & Critical Care since 1991 when I \ v
joined & did call duties, theatre, ICU duties a & other responsibilities as & when asked a). - Qj'r-s
by HOD of Anaesthesia. This system was in place since 1988 when Dr.R.P.C centre was sl
‘ created .| became thesis guide, MD anaesthesia internal examiner as. per mj‘; seniority.
When my turn is due for administrative responsibility administration is coming up with

the guidelines to my disadvantage & denying me the rightful seniority.

| —— AT o T —— —— L 1 e e e £ e T

Genarated from ‘m,’.".‘ftl'!c.-a'b\,' RAHUL KUMAR SRIVASTAVA, ASQ, DOHFW DEPARTMENT un ZTIia120 <050 Am

I-wishto-bringto ymrr—nutrce“th‘at‘tlm—pmpﬂsecl—gmdelmes-are-mscrmnnatury‘m—the T el
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responsibility with any respect of headship, this is not only very humiliating but also
subjecting me te vulnerability of discrimination & harassment b;v the HOD & othér

faculty members

By .implémentation of pltopdsed guidelines (Enclo.Z) with no administrative -

(is highly unfair. w 5

| raised this issue in Staff council meeting held on 14™ October 2019 where Director

A.LLM.S was not at all interested in listening to my argument & closed the issue.

To suminarise I am being harmed as I-.am one of the senior most person who is affected

by this decision in a near future. These guidelines will affect me very adversely. Since |

am due for my retirement in coming 4-5 years and altering these guidelines to rn'y

disadvantage & ultimately denying me the respect of head ship at this stage of my career

I had given written repregentat{dns regarding this to honourable Director A.LLM.S. as
well met personally but received no response fromi administration. In viewiof this | am
giving this representation to Secretary MOH & FW Government of India and requesting

them to look in to matter & do the justice. My requestsare:” L

1. 1should be considered for all administrative responsibilities in the main
department including Headship-& other privileges by fixing -my seniority in
the department of anaesthesia, pain medicine & Critical care A.LLM.5..New
Delhi with other colleagues in the department ' ‘

2. Privileges like internal examiner ship, and other entitlement as per my _
Seniorit;v should not be denied to me just because | am appointed on centre
faculty strength.

" 3. Thisis té bring to your notice that some senior fnculty members who are
appointed at various centres at ALLMS. are being given administrative
responsibility including headship in the respective main departments

‘i. Prof Geeta Satpathy- wa's. appointed as HOD Microbiology when . her
appointment as Faculty was on the streng-th of Dr.R.P.Eye Centre ' ‘
ii. Prof Siddhartha Satpathy is working as HOD of Hospital administration s
on IRCH Centre Strength . . '

“iiii. Prof. Chaitra Sarkar who wili be becoming HOD Pathology department is

on CT CN Centre strength

et T G AOFRCA By L SRR SRIVAEY r 0 iy T et B ET B o R4S e ik
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iv. In past
-Prof.Kusum Verma was appointed as HOD ;JPatllulugy when her
appointment was on strength of BA IRCH Centre -
-Prof. S. Vashishtha was appointed as HOD Radiology dEpartmEnt when
her appointment was on the strength of Dr. R.P.Centre .
Similar considerations should be given to me le-f administration based on merit
of my case considering following issues ‘
-M.jr Seniority & Age. ;
-Due for superﬁnnuaﬁan in 4-5 years.
-Worked in this system for more than 28 years.
-A flawless career with good working relationship with colleagues.

oo Itis hurbly requested to ool into matter & do the justicg,

‘ .

Thanking you,

Professor anaesthesia
Dr.R.P.C, AlIMS . ’
New Delhi

Enclosures: Enclo.1-2

- @peratediirom eOffice by RAHUL KUMAR SRIVASTAVA, AS0, DOHEW DEPARTMENT of 27/94/2040:50 Adf
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ALL InIDIA INETITL TE OF METICAL SCIENCES

AneAR] HAGAR NEW DELHI-10 024

oubje T 'JE-’M-J-L'!E‘ Hhe workding Arvargeriant of feepin

Centrzs and main Deparmments a0 e 210005 e

In supersession of thts offies mam ‘f"art.'n.'— af svan "lh'nDE" Gan-c Bz Ir Aogust
the subjecl cited above, itis nnh*: r irdpreaation of al i after ha s

: r:lelmlecl discussion with 7arious Chiefs of C tres Hezds of the Deoariments on the issue of
streamlining the wm‘lxmg anangement of facsit —"=t~‘—d iT e ar disciplines/ spacialdes in various
Centres md rnain Deparh"\ent*s at the AIMS, Naw Delhi in the B ight of the decisicn of the
Aecademic Commiittes meeting held on 02.10.1992 vide age @2 item no. :\C,’ 11 and appro.!ed b the

- Governing Body in its mecting held on 14121981 and 2l:0 kesping in view the recommen s | ins
made: hy Dr. Karan Singh Yacdav Committes . the Direcror s pleased (o order ag under:

1. The faculty  members working in vorious specialties/disciplines in various
Cei.es of the Instliute, where ne sepasate dapartment exists, will work under
the direct controlsupervision of the concerned Head of the: Dapartment of the
. Main Institute. These faculty members are part and form the core Faculty of, fhe
respecm-'e D\._p‘lrl:rmmh it the AIIMS. T’hﬂ}r must, parlicipate in all H.CIZIVII.IE.S “of
the Departrnent of the Main nstitute This will not be applicable.to- thasr:
dlsclph;nes which have been granted the status of "ElepurtmenL"

i
2. The F‘leacl of the Department iof the Main Mstitute wﬂl mhﬂ:e. t‘he faculty
members, inclucing the facully: membars of the Main Department, rious
; . Centres as per the functional requirement of the Centres in the i 'ﬁ%ﬁ ;
. ——— uninterrupled patient care sesvices-an-Lalso- taking- eareanat'-career-pmgré‘:ﬁ'ﬁon R
‘ : : and professional satisfaction of the facujties.

3. The Head of the Departiment of the Main Institute will be.responsible for writing
of Annual Confidential Reports of all such faculty members whase deplo,yment
is on rotation basis. _ ol '

4. Vhile working under tie direct «.mlml}"aupervisiun of the Head of the
Department of Main Institute, the faculty members appointed against the
sanctioned strength of various Centres will route ali their applicationz through
the Head of the Depariment of the Main Mnstitute and subsequently the Chief of
the concerned Cenlres where. tl'lLy are appointed.

3. Alany point of ime when it comes to enLﬂsl:m? tlwrespmwibillhr to act a5 Head
of the Department, it will be on the basis of Wméll'sltjf of the faeulLy members
irrespective of his/her appointment for main Departmant- or for the ‘Centres (as
was done in the pasl in the case of Departmt.m of Pathology (131', Kusum Verma)

. and Department of Radio-Diagnosis. (DE S. Vaslilsth). "
All cioncerned Chiefs of Centres/ Flead... of the Departments are requeste:i lo engure
ul‘nc‘t [ mnpl.iancc ol the aforesaid orders.

. (KK Giridhari 7
Senios Adminisicsiive Office:

Distribu ﬁgnm-—

1., AlChief of Centres . ; Wit the request to circulate the same 2 1mnng
2. All Heads of the Departmunls _ftm‘ully members working u\'!de[ their control.

Upvru Foite

ATV Genarated Trorfi aGHiics by RAHUL KUMAR SRIVASTAVA, ASO, DOHFW-SEPARTMENT o 27104420 10:50AMy -~ 1o
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LL INDIA INSTITUTE OF MEDICAL SC ICES

No.F.5-22/86-Acadl | Ansari Nagar, New Delhi-110029
s Dated the: 05.11.2018

MEMORANDUM

SUBJECT: Minutes of the Staff Council Meeting held on 27.04.2018 at 3.00 PM in'
Dr. Ramalingaswami Board Raom, AHMS, New Delht:

The approved minutes of the Staff Council Meeting held on 27. 04.2018 at
3.00 PM in the Dr. Ramalingaswami Board Room, AlIMS, New Delhi is circulated to all
the members of the Staff Council for their kind information please.
|.‘ "\_'

¢

ey i ; . REGISTRAR

Qiﬁtfmgtiun:

Chairman and all the members of Staff Council, AIIMS
PPS/FS to Director, AIIMS/Dean/DDA

PS/PA to Sub-Dean (Acad.)Registrar
‘Dealing Asstt's PG/UG/Para Medical Cell

it oo

L3

e
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ltem Mo 11 GUIDELINES FOR EUNCTIONING OF CENTERS, FORMATION OF DIVISIONS AND UNITS.

It was informed that in view of the increasing faculty strength and ‘number of centers at the Institute,
clear guidelines were required to define on administrative functioning of the faculty. A committee was
ronstituted under chairmanship of Director, AlIMS to define the policies for functioning of faculty in

centres and creation of smaller administrative and functional working Units  within_the
departments/centers so s to allow maximum apportunities for individual and institutional growth. The
guidelines of the committee are as under: .

Guidelines for Functiun‘lng of Centres, formation of Divisions and Units

1: Centre:

The definition of a centre is restricted to those entities that are clearly defined as independent
W administrative units within the overall control of the Diractor. Gentres should. consist of multiple
X related 5pgélaluas and be independent in‘their functloning. Centres shobild not be created with 4y
single departments. ) ¢ .
| T ' 3 a ¢ *s -
The term “centre” is sometimes used in the name of departments and facilities at AlIMS. i
Hawever, in administrative terms, merely the presance of the word “centrs” within their name
__willnot entitle them to the status of 3 “centre” 25 envisaged here.

The current Centres recognized are:

"Dr RP Eentre
BRA-IRCH
Cardiothoracic centre
Neurosciences centre
JPNA Trauma centre
CDER

. NDDC

8. NCldhzjjar

NE AW

1.1: Functioning of faculty in 2 centre:

1.1.1: Faculty appointed at 3 post advertised for a-centre will primarily wark at that centre.
Office/ Staff/@T/0PD/Clinic ete. will all be physically housed within the centre. For centras
. which have their own housing, faculty will stay in the housing provided on that centre's ' |
campus and will not be eligible for housing on rmain AlIMS campus or any otheér centre's

campus. -

Paga 5 of 15
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1.1.2: They will be respansible for developing the academic program in their specialty either
as a department or division (vide-infra). Academic exchange (thesis/projects/journal
clubs/seminars/case-discussions) may be dane with other centres/main department if
physiczally feasible and sgreed upon as in point 3 below. -

1.1.3: There will be no automatic rotation of duties or privileges with other centres or the
main department. Howevar, facu[‘w may discharge duties-at another centre or main
department if:

£ 1. Itis agreed upon by the majarity of faculty (st all levels) who are affected by
such exchange. This must be documented in writing in a physical faculty
meeting. i

2. The proposal must have the agreement of the Head of the depdrtmants/centra

on-both sides

The proposal must have approval of the Diractor

Such privileges must be in writing, for a fixed duration

All provjﬁiuns of section 1.1 will cbntinq ta apply

The rotation may be revoked by the dirgttor at any time

T
i

: 1.1.4: Intra- spedzlty seninritwwill be cnnsldared anly amnnglfaculty selected in a centire, i
' ligible for eduivalence or senioritywith. factilw of the same specialty in

res or the main departmem,'mls will apply even Iﬁthe faculty rotate with’ facultv
lin other centres or the main hospital.

1 1.5: If there is no department or division for = speualw in 2 centre, faculty members
appointed in that speciaity will report directly to the CoC. In drder to cater to their scademic
growth, point no, 1.1.3 above should be considerad hvourahly However, this mustba read
in cahjunction.with all other points zbove. -

1.1.6: In order to provide mentorship and admlnlstraglue‘guidancg to new centres, fer a
fixed pericd of time, the Director may:

1.” Appoint senior faculty members of existing departments 35 mentors.

2.. Assign axisting Heads of the Department to'offlciate as Head of Department for
corresponding specialties in the new centres for a fixed period of time. Such
HoDs would carry the ssme powers as of a HoD in a Department of a Centre.

1.2: Departments in centras:

Departmﬂnts within 3 centre will be administrative units, would work on lines similar to
independent departments in the maln hospital, but without financial pewers which would
. rest with the Chief of Centre {CoC).-However, each department in a centre should be
s consulted while preparing financial plans for tha centre and budget allocated fnr a centre
| should be appropriately assigned to depanmenrs wnhm it.

1.2.1: Creation of departments in centras

Page 6 0f 15
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The proposal to create a department within a centre will fallow the same palicies as for
greation a department in the main hospital.

1.3: Divisions in departments in centres:

Divisions in departmentsin centres vnmmﬁﬁﬁﬁmwwwm&mmn
the main hospitzl {2.2). ]

1.4: Divisions in centras (not within a department of a.cantre):

Divisions within a centre will be dministrative units, reporting directly to the Chief of
Centre {CaC).

1,4.1: Greatlon of divislons

: The proposal to create a division will be evaluated by a committee constituted by the
. Diractor. After approval of the Stafi Counil, 3 notification may be issued with approval

of m‘?:[)frecmr. . his : Ty ;

»  Minimum 3 faculty posts in that specialty .

+  An admiinistrative zppeintment of *Haad-of division’ may be made by the director

« lfa'Headof d ision’ is appainted, faculty .Wltflln a division report to ‘Head ofdivision’
who reports to CoE ; s e s i

s AllFaculty ACR ta be written by CoC, 2l financial powers with GoC '

« Academic programs [MDIMSIDMIMChfPthfeIlpwship]-mav run within a division

‘Generated-from eOffico by RAHL KLMAR SRIVASTAVA, ASO, DOHFW DEPARTMENT on 27/04120 10:50 AL | .

1.5: Units in centres: .

+ May be ereated inany dephrfment or division
+ Purely functional for provision of sarvice |
«  Minimum 2 facultyin a unit ‘
+ Thersmust beavalid justification-for creation of unlt and the propbsal must be
. approved by the majority of Faculty membersin the department/division
» The proposal will be avaluated by a committee constituted by the Birector and
notification will ba issued after approval of the Director

2: Main Hospital
2.1:Departments in mﬂin’hﬂspit?h

The policles for creation-of depértments within the main hospital will remain unchanged.
2.2:'Divislﬁns in depsrtments in main hospitzk: | |

Bivisions in departments in the main hospital will ba administrative units, reporting directly
to the Head af the Department {HoD). :

3.2.1: Creation of divisions

= Divisions must be created on academic basis and not far purely service provision.
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» The propasal to create & division must be submitted by the HoD after approval of the
majority of the facultyin the department in 2 faculty meeting. It will be evaluatad by a
committee constituted by the Director. After approval of the Staff Council, a notification’
may be issued with approval of the Director. '

«*  Minimum 2 faculty members in that sub-specialty

«  An administrative 2ppointment of ‘Head of division’ may be rade by the director on the
recommendation of the Head of the Department. Faculty within a division raport to
‘Haad of divisian’ who reports to HoD. Appointment of ‘Head of division’ is not essential
and in the absence of a designated ‘Head of division’, the faculty will report-directly to
the HoD. ;

« Academic programs (MD/MS/DM/MCh/PhD/fellowship) may run within a division

2.3: Units in main hospital:

+ May be created in any department: or division
«  Purelyfunctional-for provision of service
1  «  Minimuth 2 faculty in a unit e W
Jx «  There must be a validjustification for creation of unit and the proposal must be i i
approved by the majority of faculty members in the department and divisian
» The proposal will be evaluated by a committee constiluted by the Dirgctor and
notification will bb issued after approval of the [:!irﬂf.tur %

i

Dr ‘Sanjay Aggarwal, HoD Nephr’plogy <aid that thie backgroudd for creation of various centers and
running patient care services 3t centers should be loaked into. ‘He further said that creation of centers

© 7T 7T Shauld"Be “ased on-specificmandaterThe-Birector-said- that-ne-clear guidelines/documentation is__
available in regard to functioning of centre, division ar unit and Whatever centers have been created are
based an specific mandates. Dr 5C Sharma said that the matter relating to housing should be clarified.
The Director said that NCl Jhajjar is equipped with sufficient accommadation for staif, residents and
faculty. In case faculty members posted at main AlIMS are posted as part of mentorship program, the
accommodation shall be provided in Guest house of NCI Jhajjar. Or 5C Sharma said that 1/3" of patients 7
treatad. for Head and Neck Cancers can be shifted ta NCI by creating special unit/Bivision of ENT, Dr
Arun K Gupta said that the arrangements of Department of Radio. Diagnosis are working well with all
centars. ng Sanjay Aggarwal raised the issue af conflict of faculty of Nephrology in posting with main
Bepartment, Trauma Center and National cancer Institute. The Director said that with a clear policy,
conflicts should not occur in the funetioning of centers.

Dr BK iﬁupta, Hob Pediatric Surgery, rsised the issue of ongoing confusion and controversias of canters
and departments and any decision must be taken in the interest of the institute, There should be proper -
documentation and the advertisement and recruitment process should be clear about whether .the
posts were in department or centers. He said that in- their departmental faculty meeting, it was
approved that Or Shilpa Sharma, Assistant professar Pediatric Surgary-JPNATC will continue to work In
the main department of Pediatric Surgery. Howrever, Dr Sandeep Agarwala, Professor of Pediatric
Surgery, said that there was no such discussion on this issue In the faculty meating and the decision had
been taken by the HOD and was anly communicated to everyone else. Br Shilpa Sharma raisgd the issue
hersalf. However, it was pointed out that she was not 3 member of the stsff council and members
objected to her prasence. .
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Government of India
Ministry of Health & Family Welfare

(INI-I Section)-
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1

Nirman Bhawan, New Delhi

Dated I:he 20th February, 2020

To
The Director,
All India Institute of Medical Sclenees
_ Ansari Nagar
New Delhi-110029.

W b Y U
Sub: Representatlnn regarding propbsed guldellnee for working arrangement for
centre faculty at ATIMS, New Delhi - regarding Administrative respenelbility

I 2

Slr, :
: I am durected to refer te enclosed a copy of representation of Dr, D"Ip
Shende Professor Anaesthesia, Dr. RPC, AIIMS, New Delhi-on the above subject:

——————————"Dlrector;—AIMS,—New—Delhi—is— requeeted'—tcr—furmsh—hls commenteTn the =~

representation to this Ministry.
- Yours faithfully;

(Sunita Dhaundiyal)
Under Secretary
Ph.: 23061843
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No. V-16020/46/2020-INI-I
Government of India
Ministry of Health & Family Welfare
(INI-I Section)

&k I

Nirman Bhawan, New Delhi
Dated the 20th February, 2020

“To
The Director,
All Tndia Institute of Medical Sciences
Ansari Nagar .
New Delhi-110029, by
" y T L3 5 ;h Iy Tl

o . Sub: Representatlun regardmg proposed guidelines’ f@r wérrklng arrangement for
centre faeulty at AIIMS New Delhi - regardmg Administrative responsibmty
i : : i
- ; ? LA [
‘I am dired;ed to refer to enclased a copy mf representation of Dr. Dilip !
- Shende, Professor Anaesthesia, Dr. RPC, AIIMS New Delhi on the! above subject.
_Director, _ATIMS, _New__Delhi- _us_requasted-—-t@-nfurmsh his-- cernments—an——the— T e
: reprasenlahmn to this Ministry. . ' :

- = e e

Yours faithfully,
Bty st iy ElTA
ﬁ,ﬂ“’-m" 5 ST oy

(S'u'nlta Bhaundiyal)
Under Secretary
Ph.: 23061843

X\
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From: Dated: 28 feb. 2020
Dr.Dilip Shende,

Professor anaesthesia

DrR.P.C, AlIMS

New Delhi

To, '

Secretary Ministry of Health

& Family welfare, GO

Nirman Bhawan, New Delhi

Respected Sir, g - -'h “‘1

Sub: Represenl:ahon regarding Memorandum dated 28/01/2‘020 bearing Ref No. 1-
p4 /Mise/ZO2D-Acad I fm working arrangement fer centre faculty at Al; M.S., New

" Delhi,

i dated 23f01/2020 ‘bearing Ref :Nu.i~2/Misa¢203ﬂ-_Aead.ll for working arrangement

for centre faculty at A.LLM.S., New Delhi, are'discriminatory to the interest of faculty
members-working in a centre. The working pattern enﬂ the faculty apleelnnnents are
different .in_different centres. It was basically aimed I:-b enhance the strength of the
faculty in the discipline~Many ‘ti'me’s Faculties in "the ancillary specialities were
appointed on Centre strength mainly to work at centre ae well.in the department and
since there was no separate department at centre they used to be part of main
department. The guidelines available vide OM- 1991 réiterated in 2014, are pertinent in
this respect. [Encln.l) ; !

[ was appmn_ted as’Assistant professor on Dr.R.P.C. Centre strength in 1991. | worked es,

a part of main department of anaesthesia, pain medicine & Critical Care since 1991

when [ joined & | did call duties, theatre, ICU duties a & other responsibilities as & when

asked by HOD of Anaesthesia. This system was in place since 1988 when DrR.P.C

centre was created .[ became thesis guide, MD anaesthesia internal examiner as per my
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seniority. When my turn is due for administrative responsibility administration is

'cuming up with the guidelines to my disadvantage & denying me the rightful seniority.

By implementation of these new guidelines (Enclo.2) with no administrative
responsibility with any respect of headship, this is not only very humiliating but also
subjecting me to vulnerability of discrimination & harassment by the HOD & other

1«

faculty members
I'raised this issue in Staff ceuncil meeting held on 14t October 2019 but no avail

To summarise [ am being harmed as [ am one of the senior most person who is affected
by this decision in a near future. These guidelines will affect me very adversely. Since |

anm-due -for my retirement in coming 4-5 years and altering these guidelines to my.

disadvantage & ultimately denying me the respect ofhead ship at this stage of my career :

is higfily un fai'r.'f‘. - R0 y

| had given written representations regarding this to honourable Director ALLMS. as
well met personally bui received no response fm&n administration. In vlm-.l of this I am

giving this representation to Secretary MOH & FW Government of India anil requesting

‘themto look in to matter & do. the justice. My | mqgg;sgm. hE L L e

1. Ishould be considered for all administratrve reslmnsibilit-ies--in t'he main
‘departmentincluding Headship & other privileges by fixing my seniority in
“the department of anaesthesia, pain medicine & Critical care A.LLMS. New

Delhi with other colleagues in the department

2. Privileges like internal examiner ship, and other entitlement as per my
seniority should not be denied to me just because [ am appuintgd on centre
faculty strength. ' _

3.. This is to bring to your notice that some senior faculty members who are
appointed at various centres at ALLM.S. are being given administrative
responsibility including headship in the respective main departments
i. Prof Geeta Satpathy was. appointed as HOD Micmbioluéy when her
appointment as Facuii:y was on the strength of Dr.R.P.Eye Centre - t
if. Frnf Siddhartha Satpathy is working as HOD of Huspltal admmlstratlon is
on IRCH Centre Strength

=
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tii. Prof. Chaitra Sarkar is appointed as HOD Pathology department is on CT
CN Centre strength
iv. In past
-ProfKusum Verma was.appointed as HOD Pathology when her
appointment was on strength of BA IRCH Centre
-Prof. §. Vashishtha was appointed as HOD Radiology department when
her appointment was on the strength of Dr. R.P.Centre ‘ ;
Similar cuns!dgi‘atinhs should be given to me by administration based on merit
of my case considering following issues
My Seniority & Age. '
‘B..U-E for Supefahnuaitidn in 4-5 years.
-Worked in t.his' system fqr.mor-e. than 28 years.
-A flawless career \e{{‘thgnnd wﬂrking.re!aﬁuiﬁhip-with Enlleagues'. e
Itis humbly requested to look into matter & do the justice.
fi_nan,king you, - i ‘ ; : i

ancgrely,

Dr.Dilip Shende,

Pro fesst-xr anaesthesia
DeRPGAIMS

New Delhi

Euﬂnj_um& Enclo.1-2
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ANSARINAGAR, NEIY DELE
. Mo F 203 20140 Bsn ) : Diawend the .2 8 AUG 1{”
- : MEMORANDUN
Sulbjet: Stream'nting e working ananperunt o feoalty I..w(:*nl"in wanozy spesiufiees :

Centris sl s Departments at fe ANMS Sl Dol sep

=hesssmantnas

In -uper'-~t-5n\n1'tl thix olfice menorandum of sven numbac datsd the 19 August

.llj'l-l on the subject citizd above, it is netilied for information o all l‘l‘mﬁ"l'ﬂi'd that, niter having

d.pmllllql discussion Wlﬂl various t. Thiefe o CentresHeads ol ﬂ‘u. nl'pumm'lml ar Ui fane of
i . apecioltines i

Contres and main 'l.'."qtp.lr.!r{. 15 ot the ‘\'N\t"'- Bl Dabbi o ting heh® of ke decision of the
Academic Commitier uwr'mw haled s U3 BT vide: sp2niie ﬂﬂm e AL ST Gl -lpprnhh by the
Gioverring Rody in itz me\_img hold on 14 121947 nnd aiso & pings in Ve the revommeiilations
m-n.h,- by D¢ Karan Siongh ‘l'mlm Cmmmlh-« fhe Director s please] ‘Iu l.\rdu g umll:r

L I‘lt-.- faculye memhprq werking Ui vetious mmcf th disciphines in wamms-'
Centres af’ the. instilute. wherp 1o s:pataie dupa : Il swork umiqr 4
the divect cmttr.nl}snr-n iginn of the concerned Hg.;ul af Ilif' I‘Epﬂl‘tm-!m of the
Mairns In‘ihluh' Thvess fac ulh i mlmr-_r are part and lnrm ll‘ll (d 'Fnrn(l} ofithe
respertive Dopariments at the AUMS  They mast participate iooall activities of
tin: Digpartnane of the Mo Institure:. Thus wall not be ﬂpph{‘-ﬂ‘l«} 1o !hc!sa
lisgiplines which have been pranted fhe status of "Deps Il'lmv-'r\l

: A The Head of the Departine it of the Main nstitute. will_rotate the, lm.'u.lw :
E pEs meiibiors including the Tacuity members of the Mo M'p-!h'mdnl 1 i )
Centres. as. por the innctions] raquirciment ol e _Enlh:"b fin e intefs
|l|1|rtlurm|1tltd patieni cars zersices and ale mlrnq enfe ol caree: Prl.‘p'
i wnd ]"Th:#im"! satmbacon of the f:i.'n?h'z'- J ,l
1 3 e Hebvd of il Dhepartmient of the vinfn TE W‘l" b mumwh i'JL ernn’l‘
_’Qf. Anreral Copdudzahal Reperdswf sl ek 'I [ m‘ ﬂﬂ’""“ Wi'u‘*‘ uﬂﬁ‘\-m-‘.‘r"
mhu:rm 1\1515

e ET ! 7 T omE W \#h% Wrasder l‘hf-_- u[rvrl canlil; l\l{:e"‘."ﬂfll." a1 ﬂ-u_‘ Head af W T
- H i Dppariment of

of RMam,_Indtinte, the farn 't\. membars appuintad agairet the

= At . Nrengm ab i Gt “lantres will oute afl e apphicainens thzuuph
the tivad of the Deparmnent of the Mais Inatue and subssguantdy the Chist of
e comcesrtund Centees whees they me appomied

LA

Abany point af time when i oones © snfnistng He seaponsibnlity 1wl s e
of 1k ['h.imﬂm._-nt Wl beoen the bamis of :i!ni}ﬂ.‘ll.‘!’ of the facuily mwnosrs
irtaspoative of Nu;! bt nppilll'lhl'l- g (o1 mo "l‘_l‘_nﬂlﬂ"ll.l oap T thes Conires o
wias dond.in !.lw part in the dane o Dopartteest of Patholopy { 'l’r Kusum ¥ermal’
and Deps wiment o Baddio i o (D 3 Yasdidsthy

All concertiad Cliiafs of Centres/ Houds oft the Lieparinumis mes paquestieed 1o ensng

shrict l,r_‘l"il"ﬂ.ﬂu' ol (e foraraid ordogs - - { ‘E
Wiokei i Jon

LK Gindlan T
semior Administrative Oy o

Q- 111 Ihutiulml:-

1. AlLChiet af Gentres, s the pesprest e vers talate e Sanne argung
2. All Fleads of the [hapaguments ncndty membsees vk under thet oot
s ; 4 il -

‘_—.'él"-)'-l_q.s.‘.'
T The 75 (0 e U

2 The PS5 wd bears dAcademin)
L A The PS e 1y Tarector (Odmps
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Gimail - Fawz, Guidalines Ior sclionng of Contres, Farmaiian of Diasmns aad Uinuts At ARIS, Herwr Daltn

ALL INDIA INSTITUTE OF MEDICAL SCIEMNCES
ACADEMIC SECTION

Dated the:- 28.01.2020
MEMORANDUM

Mew DrJId

abtcve guulelines as under

The/ Guidelines for Funclioning of Centres, Formation of Divisions and Units
AL AlMS, Now Delhi.

1 Centre:

lie Udlll\mm'l ala cumm 15 reatricted to fhose antilies Ui ane 2lzur

lhy lluluw M indasencent

Joministeative. units within 1he overall eontrel of the u;rcdul Cealros shnuld carmist ol
muttipie 1elatad :pt!!lﬂlllui angl b owdepeindent their funct unug c.:nms ..hrmld nat be
avat=d unth single depirimeils

Ine teim “canire” it sometunes acad in llm nanig of Jq,pmunc-ms and lnﬂ'lmn-s ar AlIRIS
Havaner in admintative teink, misply the presence of the ware * cvnm: ‘entrn then name
w0 ot ﬂnlllte then e 10 stalis of 3 “centre as envisuged here.

The curreiit Cantres tecogoed aie
A

Wops

O = % kN Te

De RP Lrlliie,\_
BRA-IRCH
Tardicthosaic centic
Heurosziences n.nln, i
IPNA Trauma gepue 4
COER i :
NDODC 1
HNEL=1hajy

i

e 3V Eunctioning.of facultyioa.Centre: : o)A S S

Anzari Nagar, Mew Delhi-29

e Lo

l 11 Faeulty appented al e post advertised for o centre will prinanly work 31 that cenlre.

Office, SlanDT}‘DFDi‘C‘ nic etc WAl alt he physically I oused willen the cenre. For
centres vanicn nave thil oven housing, facuity vali stay in the: huug.mp prnmuqd on that
centee s campus and will not be ehgibile for h.m.mng on main AlIMS mmpu-: or-any other
centre’ s canipus, {

112 I'hu:f enll iz eSO A'Al.‘ﬂq. far duveloping the azademic prn_gmm in tlwll specnlly eitner as

L.1.3; There will be no automalic rotalion of dulies or privileges with othor contics of the niin

T

8 dupaitnent of dusion fade-mia), Academic excaanige. (thesis/projects/journal
clubs/secinarsscase-tiseussicns) may be done with ather centres/main departimant i
" physieally feasitfe and sgreed upon as in point 3 balove,

depanmert. However, lacully may discharge dulics at another centré or main
department if;

‘it v cagieed upen by the majority of facully (at all levals) who are affected by such

exciwnige s most b documentad in wilting ina physcal faculty meoting.

1he: propacal must kave the aqieeinent of the Head of the depanments/centre on both
sl

Ihe proposal st Bave approval of e Ditecior

Such privilegus must be in witing, for a fxwl deiation

Pape 1

hupggtlxmimwg_mnumnivummwileua'I39Igb&umw-pIF.sr.-urm:qﬂa-nm!hrdﬂhmacl-ﬂ‘-‘.m T657042459607707 24 1 &simpi=msg-Ne3A1657042... A6
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5 All provisions ol <ecton 11wl continie o apply
& The iotation may be tevoked by the dhiecton atany tnne

114 Intra specialty senionty will L consideed Biky amandg lacuity satertit ina contie They
will not he climble 0 equivalence ar strinrily with fazalty &l the same spreially
other conties nr Hie mam epariment Thes will apply paen F the Lieoliy etate vwih
faculty inutiny conlres or the main higauial

g 105 Il there @ no depaiiiment of hyteion dni a sapenialty oA centre. fanuity meinber
¥ appointed it that specioly will epait direzily 1o the Tt In grier 10 cater do ther

academic giowil, puit no 1.2 abiove shonk] e comelored funurably Howeda, thi,
‘nust b tead i genjunciion with all ather points phoue, -

116 I order 1 provide mentarship aed abininistiative gudances 1o ey eentres, Tor o hieed
penad of lime, the Bireclon may
T Appoml senios faculty mambers af easting deparients S5 rmeptats
2 Assign eisling Heads of the Ueparyment 1o officiute. o Heatl ot Geparimont fo:
conesponcing spedaltics in e nevs centrgs far A Tead pianiad of frae Such Holis
‘Ul cetey the same passers as of 2 HoD in a Departinent of aCentre. 4

G 1.2: Departinents in cenilres: ;
Depariments iyitnini a centre will be adminisiative units, would vtk on liacs sumilar 1o
idependent-departments in the main hospital, but wilhaut firancial pazers which waud rest
with the Chiel of Zentre {Col) Howeier néic_h-d;:p.n‘um!n in 3 centie shauld 3¢ cursulied
while preparing faanual plans Tor-the centre and sucget allocsied for 3 cenire shauld be
‘appropriately assigned (o depattiments withim il ;

‘ -‘;IE ; (!I\

1.2:1: Crealion o!,di'r‘phrlllmnl.‘l.‘fn contros

-

The propesal lo creale -a gepaiiment within a centre will ‘ﬂllinf\? the same policies as for
creaticn a depariment in tne man haspital

|

i i : i el : s
i 1.3:Dlvisions in departiments i centres: ; i
Dhasians in depuitnents in centres will follow e same rules as divisions i departmznts n i
g th main hospizal 2 2). 4s : : =y
1.4: Divigians In centres (ot Within a department ol a cunitra):
Al A s b

 Divisions wittin a centre will be admimigstive urits, reporting dirscly 1o e Chialal Gemre | 10 T
(o]
1.4.1: Creation of divisions
+  The proposdl lo create a-division will be cvaludled by 2 cq@n,-{iu‘e constituted by tha
Director. Allgr 2pprosal ‘o the Staff Council. a notfication.may be issued Wil approval of
the Dircglon. & ‘ :
- Minimum 3 facully pests in thatispedinlty

. An admitistrative oppointment of “Head of division” may be made by the director

«  Fo'Head o division” is appoinied, faculty within,a divisian report 1o ‘Head- of divi'l.inrn‘
wiio réports 10 CoC ;

« Al Facully AZR 1a bo wiitten by CeC, all financial powaers witn GoC it

s Acadeinic pmgmm;,(l".lﬂl!-1SIDM.\'MGIVPIthel!nwsz) may run within a division

1.5: Units in centres:

= May lic uenlec i any depariment of thvisior: -

« Pusly functional for provision of sevice

+ Minimum 7 faculty ina unit i £

+  Thore must be a validjustilication far eeaation of unit and llie propasal inustbe approved
by the majurity nf laculty niembers in e departmentfdivisian

- The propnsal will be evaluated by a connmiillee  consintuted by
aatification il be issued alter approval al the Diector

Ditector and

g2

hitps #imail googie commailiul02ik=1eaa |EQIEI:BV;Ew:b{&s|:a|tm'nl&wrrnlhl-dllhrna:f-ﬁfvﬂk15570—‘1245951]77072—“55"11:“'"113—(%3!\1557041 4
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Vi ; f Gmart - Fwd Gu netings lor fungioning of Centras, Fermalion of Uvisiens and Unrs a1 AlIIAS, Huw Dath.

2: Main Hospital

2.1: Departimenls In main hospital:

The pelicies for oreation ol depatimants watlun the man hospatal vl remam unchanged

2.2-Divisions In Deportmients in Main Hospital:

. Deersions i depai tinents n e ain hospital vl be adminestatioe umts, ieparting direetly 1o

e Heaw ol 1he Lh.-p.\rnn\"l\!-lﬂnm,

2.2.1: Creatlon of Divisiuns

. Divisions st bie erented on acasieinic hazsand not for pumly ws‘ﬁce pm-n"nn

. Thie fitapgeal o n-nu;- 2 division imust be subimtusd by the HoD alter aparava; ol the
majaity of the hmlx, in i depaiment s a fagully meeting 10 will be evaluated by a
cammitles eonstitited by (- recton, After apprival of the Stafl. rnum:li. a nnnﬁc.ltmu
iy be issuid with appraval of the Biecton

- Mlmmum 2 [ar.ull,y memhms in thnt suby spccmll.y - AT

o An administatve appomtment ol ‘Head of division’ may be made: Ly the dﬂ'-":lﬂ! on’
the recanunendation of the. lln-ad ol the Department Faculty within a division rﬂpcm o
“Head of divsion’ who epolls m HoD. Appeintment of ‘Head of dinsion’ iz nat =ssential
and 1n ihe absence of @ du-siummd Hicad oi division’, the facuily will report d"““‘l to
llle Hol»

. Academic programs (...(D[M:mr-llh‘lﬁtjﬂIlu.rfc-ﬂnmhlp] rnny fun wﬂhm a ﬂﬂrsltm

2.3: Units innmaln hmpltnL :

+ Maybe created in any| dupaﬂrrlu'nl o chvision

+  Purely funcuonal for provision ol seivice

W W = Minimum 2 famllv‘in it . "\ ; 4 'h_

i

L

R
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Thare -u..u Be & vdlid justilication for arcation of unit and she proposal must be approved
by the mammy ol f.*mmy membats in the daparlmmll und'division

The proposil vl be walu.:lrd by » commilice canstitutad hy tll! Director and
uahfivanon will b= isued altef approval of the Director

TION:

PPS/PS 10 the Ditccton, AlMS *

All Chief of Centre's/Head of the Depanments

P3/PA o Bean (Acad j/Assor Gean/Reaistrar

nS/PA 1o Cean (ExamifAssoc Dean (Exam)

Rrofesser In-chasge, Bculty Gell All4S

¥S tu St TANACADIAD (Faculty)/AC (Cash)

Piofessor In-chérge, Compiuler Facilily 1o kindly ciculate the above guidelines to all
Chiel of Cenires/liead of the Deparunents/Faculty members of ANMS and uplaad “'IL'
same i the AlIMS website.

Pape 1

hitpa:fimail.google. com/maifw0?ik=1eda 1 39(0baview: pi&search=al A pennihid=thiead-1%IA 1657042459507 70724185impl=msg-1%3ATE57042

516

Scanned by CamScanner

. ‘Generated from 2O0ffice by RAHUL KUMAR SRIVASTAYA, ASD, DOHFYW DEPARTMENT cn ATIDAIZ0 10:50 AM



Receipt No : 1739576/2020/INI-I

w i
o,

~

ag

File No. V-16020/46/2020-INi-l (Computer No. 8052545 )

206

Filg to, V-18020/36:2620-1N1- (Corvputar No. 8052545

Ne, V=-16020/46,2020-INi-1
Governmeant of India
Ministry of Health & Family Welfare

; TINT-T Section !
Nirman Bhawan, New Delhi
Dated the  March, 2020
To
The Director,
All india Institute of Madical Sciences
Apsari Nagar

" New Delhi-1100729,

hlp. PV h
Sub: . Representation regarding proposed guidelines for werkint arrangament for
centre faculty at AIIMS, New Delhi - regarding Administrative responsibility.

, Vil
i am directad to rafer this Hlnss..n,rg letiar of sven numbar da:eJ 20.2.2020
forwarding therewith a ‘copy of repsesentatmn of Dr. Dilip Shende, Professor
Anassthasia, Br. RPC, AIIMS, Nesw Delhi on:the above subject seeking cqmment;r. of

Sir,

...Dxmdnwllmrﬂwxﬂﬂlhmnd_mmuhat&ammantsaﬁ stillawaitad.. . ... .

i ieanwhile, we ha;re rbcélvc—d anuthér representation dated 28. 2‘2026 from

Dr. Dilip Shende which is enclosed herewith. It is requested that CCIiTlmEI’lL‘. an thel
reprasentations may be furnished to th|5 Finistry within 7 days ‘

Yours aithully,

,fff'"

Sunha bhaundryal)
Under Secratary
Ph.: 23061843

Gaonarated (rom aOlfice by K2RTIKA MANIK, OFFICE -*.SSISTAIJ‘.. COHFYY DEFARTRMENT on 110320 12:33 PN
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No. V-16020/46/2020-INI-I -
Government of India
Ministry of Health & Family Welfare

(INI-I Section)
*kk

Nirman Bhawan, New Delhi
Dated the 18th March, 2020

To :
The Director,
All India Institute of Medical Sciences
Ansari Nagar
New Delhi-110029.
“Sub: Representation*regarding proposed guidelines for working atrangement for "

" centre faculty at ATIMS, New Delhi - regarding’ Administrative responsibility.

Sir, i ' i '
" The undersigned is direc:ted to refer this Mlnlstrys letter of even number
dated :20.2.2020 and 11.03.2020 reg. representation: of Dr. Dilip Shende, Professor
Anaesthesia, Br. RPC, AIIMS, New Delhi on the above subject seeking comments of

2. Itis requested that comments on the representations may be furnished to l'hIS
Ministry by 18.03.2020 positively for further action.

Yours faithfully,

(Sunita Dhaundiyal)
Under Secretary -~
Ph.: 23061843

Gerierated from aOffice by RAHUL KUMAR SRIVASTAVA, ASO, DOHFW DEPARTMENT cn Z714(20 411:50 AM

Difettor, AIIMS _NEW'DEII'i'i'and 'to—saﬁhattrre-::ﬁmmeﬁts*are still"aWa’teﬁ—“‘ SR T
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1717064/2020/INI-

Fwd: New guidelines regarding working of Centre féculty at AlIMS- New Delhi, are discriminatory for
faculty and are against mandate of AlIMS )

Fromv Sunita Dhaundiyal (sunita.dhaundiyal@nicin)
1o medicul,_educntian@ymail.mm: durgesh.gupta@nic.in

Dal= Tuesday, 25 February, 2020, 10:40 am IST

1/45

Regards,

Sunita Dhaundiyal

US(INI-1} _
Ministry of Health and Family Welfare
Nirman Bhavan, New Delhi .
Tel, No.23061843.

From: "Rabindra Prasad” <prasad.rabindra@gov.ine
To: "Sunita Dhaundival” <sunila.dhaundiyal@nlc.in=
Sent: Friday, February 21, 2020 6:34:43 PM ; :
Subject: Fwd: Fud: New guidelines ragarding working of Gentre faculty at:AlIMS- New Dglhl, are discriminalary for facullyta

N against mandate of AlIMS i 1 !‘- ﬂ S L y' ks

~— Forwarded Message -— | i .o :
Erom: Sunil Sharma JS <sunil. sharmaBz@govins - : ] :

To: Rabindra Prasad =prasad.rabindra@gov.in> 4

Senl: Fri, 21 Feb 2020 17:51:49 +0530 (I5T) :

Subject: Fwd: New guldlines regarding working of Cenlre facully at AlIMS- Mew Dathi, are discrimin

againstmandate of AllMS © y o i it ol S e

Erom: "Arun Singhal” <arun.singhal@nic.in>
To: "Sunil Sharma J3” <sunil.sharmab2@gov.in=
Sent: Friday, February 21, 2020 5:47:55 PM
. Subject: Fwd: New-guidelines regarding working of Centre facully al AllMS- New Delhi i
. against mandate of AlIMS o i ew Delhi, are discriminatory for facully and are

From: “Presti Sudan” <secybfw@nlc.in> . - SRR
To: "Arun Singhal*® <arun.singhal@nic.jn>
N Sent: Friday, February 21, 2020 5:32:44 PM !
# Subject: Fwd: New guidelines regarding working of Centre facully.at AlMS- New Dalhi i i
_ P v i v ty ew Deathi, are discriminatory for facully and are

Regards,

Preeli Sudan -
Secretary (Heslth & Family Walfare) -
Tel: +91-11-23061863, 23063221

From: "navdéep sokhal” <drnavdeep_kumar@yahao.cormi>

To: him@gov.in, "kuldip narayan® <kuldip.narayan@gov.in> pslofm@gov.in, "arun singhal® <arun singhal@nic.in> "d
harshvardhan <dr.harshvardhan@gov.in>, "moshealth ake" =moshezllh.ake@gov.in>, secyhfwnrc.ﬁ'l @

Sent: Friday, February 21, 2020 3-14:54 P ' ;

Subject: New guidelines regarding working of Cenlre facult al AlIMS- New Dealhi discri

TRl New e : y i, are discriminatory for facully and are.against

. Respected Sir/ Madam,

Generated from eOffice by RAHUL. KUMAR SRIVASTAVA, ASO, DOHFW DEPARTMENT on 27/04/20 10:50 AM :



- Reveipt No : 1751067/2020/N1-

- File No. ¥-16020/46/2020-1Ni- (Computer No. 8052545)

208 |

1717064/2020/INI-1

Namaste!

This is to bring to your kind attention regarding issue faced by faculty at prestigious All India Institute of Medical Sciences.

Through the memorandum No. F.1-2/Misc/2020-Acad.ll, dated 28-01-2020, new guidelines have been issued regarding

working of faculty in various centres of AIIMS, New Deélhi,

These centres were created within AlIMS for the development of specialized patient care. In all centres, there are one or
more core specialties catering to specialized patient care. Faculties from allied specialties (like Anaesthesiology, Pathulogv,
etc) were also recrujted If the centres to provide servicés for the convenience of patients. These allied centre faculties
were selected following the same procedure as done for any other faculty at AlIMS, New Deihi, and many were selected
in the same. Interview as of the faculties of their specialty in main AIIMS. The recruitments were done with the
understanding that allied centre faculty will be associgted with their core department in main AIMS for clinical,
academic, research and administrative purposes. Accordingly, a regulation was made regarding relationship of various
centres with AlIMS by the competent authority after rigorous discussions in various cofmmittees and due approval of
Ministry of Health and Family Welfare (Ref. attachments).

The guidelines issued through the present memorandum are antithesis to the existing regulation putting the allied centre
faculty at extreme disadvantage. The most disturbing components of the guidelines are:

1. Implementing the guidelines retrospectively would be detrimental to all allied centre faculty, even those who
were recruited when previous regulation was in place; thus changing to a large extent the terms and conditions of
service.of such faculty. ]

2. Seniority of allied centre faculty I not being caunted with their corespecialty.

3. "Nature of job of allled centre faculty is belng reduced to very rudimentary level; wherein they are able to only
deliver centre specific patient care without being involved In-clinical services of their core s_pe‘clalizaﬁort, and also
Be being excluded from acadentics or administrative responsibiities. ~ :

sir, | have. tried ta sort out the issue by all possible means- including personal and written communications, and meeting all
levels of administration incliiding the Director, AliMS- NewDelhi: however, to no avail,

With great hape £ am approaching you to apprise you of the situation. Kindly take necessary actioris and prevent these
guidelines from béing Implemented. | also request you to kindly ensure that the previous regulation of 1983 cantinues, so
that the unified steucture of AlIMS is not disturbed, : ! ’

A".the-rE|E\-n_’§El_ﬂ§!-m‘lEﬂt5 are attsched with the mail far your kind reference.please. . ... - . . . __

Thanking you.
Sinceraly,

Dr. Navdeep Sokhal

Additional Professor

Critical and.intensive care ,

Department of Neuroanaesthesiology and Critical Care
All india Institute of Medical Sciences, New Delhi-29

Attachments: ' :
' lw6.  Minutes of meetings, approval of MOHFW and order by Directar AlIMS regarding ‘relationship of various
centres with AlIMS'. J
7. 2014 guidelines which are as per the AlIMS regulation.
8. Memarandum No. F.1-2/Misc/2020-Acad.li, dated 28-01-2020.
: ) The representation given to the Director, AlIMS '
10.  Executive summary of the representation Biven to'the Director, AlIMS.

Generatad from ,é-o"f'fice by RAHUL KUMAR SRIVASTAVA: ASD, DOHEW DEPARTMERT or 27/04/20 10:50 AM
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' 10. Surnmary Representahnn agamst Memu 2020.doc
st B 11 S

i :“1 1. MOM subcommittee chaired by Dr.Sidhy 25.06.1979 (1).pdr
de skl

i A] 2 oM suhcommmee chaired by HFM 28.05. 1981 pdf
L
i} 3. Note for Institute.pdf
! a69.akE-

™%
.1 A Letter of MOHFW to Director ANIMS 31.03.1983 pdf

7 ,_,_-h.

.["f 5. Order by Director AllMS 0205.:933.pdf
05 Akp

_"] 6. Order signed by Director HD Tandon pdfl
i 16rME

' 7. 2014 guidelinesjpy

TR

“&] 8. New Guidelines- Memorandum dated 28.01.2020, pdf
d-‘r

." 9. Representilmn against Memo 2020.dac
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Fwd: N_-ew guidelines regarding working of Centre faculty at AlIMS- New Delhi, are discriminatory.for
faculty and are against mandate of AllMS

Frame Sunita Dhaundiyal [sunita.dhauudiyal@nic.inJ
To. mudical,,education@ymail.cam;durgesh‘.gup:a@nic.in

Zawe. Tuesday, 25 February, 2020, 10:43 am IST

Y

Regards,

Sunita Dhaundiyal

WUS(INI-l)

Ministry of Heallh and Family Welfare
Nirman Bhavan, New Dalhi

Tel. No.23061843

From: "Rabindra Prasad™ <prasad.rabindra@govin> -
To: "Sunita Dhaundiyal =sunita.dhaundiyal@nic.in>, “Durgesh Gupta” <durgesh.gupla@nic.in>

Sent: Monday, February 24, 2020.11:01:48.AM . . .
Subject: Fwd: Fwd: New guidelines regarding working of Centre facully at AlIMS- New Delhi, are discriminatory for facully and afe b1
against mandate of AllMS oo - , '

s

; ~— Forwarded Message — i B H
! Fram: Sunil Sarma Js -:sunﬂ.sharma&:@gnv.‘m !

! To: Rabindra Prasad “prasad.rabindra@gov.in>

Sent: Mon, 24 Fab 2020 10:39:27 +0530(IST) *

Subject: Fwd: New elines regarding working of Cenlre facully st AlIMS- New Delhi, are d{ggﬁm;n;uw for fa@m A
S : - [ s susam — S B i

Quid
agalnsl‘rﬂandalg of AlIM.

From: “Arun Singhal” =arun.singhal@nic:in>

To: "Sunil'Sharma JS- =sunil.sharma62@gov.in>

Sent: Monday, February 24, 2020 10:19:19 AM ; ‘ :

Subject: Fwd: New guidelines regarding waorking of Centre facully al AlIMS.- New Delhi, are discriminatory for facully and are
against mandale of AlIMS

From: "Sanjay Sharma" =drssharma@hotmail.cams
To: “dr harshvardhan® =dr.harshvardhan@gov.ins
Sent: Saturday, February 22, 2020 1:36:45 PM :

Subject: New guldelines regarding working.of Centre facully at AlIMS- New Delhi, are discriminatory for facully and-are against
mandale of AliMS

Respected Sir,

Through the memorandum No. F.1-Z/MI:¢!2020-Acad.u, dated 28-01-2020, new guidelines have been issued regarding working
of faculty in various centres of AllMS, New Delhi, F :

These.centres were created within AlIMS for the development ‘of—speci:ilized patient care, In ali centres, there are one or mare
core specialties catering to specialized patient care, like Ophthalmology in Dr. R P-Centre. Faculties from allied specialties (like
Anaesthisiology, p ' ;

research and administrative purposes. Accordingly, a regulation was mada regarding relationship of varioiss centres with AlIAS

; | , I RTME j ©16450 Afa
Generated.from eOffice by RAHUL KUMAR SRIVASTAVA, ASO, DOHFW DEPARTMENT on. 27/04/2610:50 Al
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by the competerit authority after rigorous discussions in various committees and due
approval of Ministry of Health and Family Welfare (Ref. attachments).

The guidelines issued through the present memorandum are antithesis to the existing regulation putting the allied centre

Faculty at extreme disadvantage. The most disturbing components of the guidelines are:

1. Implementing the guidelines retrospectively would be detrimental to all allied centre faculty, even those who- were

recruited

when previous regulation wés in place; thus changing to a large extent the terms and conditions of sarvice of such

faculty.
2. Seniority of allied centre faculty is not being counted with their core specialty.

| 5/45

L2

3. Nature of job of allied centre faculty is being reduced to very rudimentary lavel; wherein they are able to only

deliver centre
specific patient care without being involved in clinical services of their core specialization,
from academics or administrative responsibilities.”

Sir, | have tried to sort out the issue by all possible means- including personal and written eommunications, and meeting

levels of administration including the Director, AlIMS- New Delhi; however, to no avail,

Wi_th great hope l_ am approaching you to apprise you of the situation. Kindly take necessary actions and prevent these
guidelines from being lmp!emented. I also request you to kindly ensure that the previous regulation of 1983 continues, so that

~ the unified < :
structure of AIIMS is not disturbed. - i R

All the rela_vant documents are attached with the mail for your kind reference please.”

: Thanking ybu I ‘
Dr.Sanjay Sharma -

Professor, Radiudlagnnsiat_ (RFC)
_All [m;(ié Instilule of Medical Sciencaes

New Delhi 110028, India

Tel. +91 11 26593078

- Generated
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: '.{ IMPORTANT__REGARDING_CENTRE_FACULTY_ISSUE.zip
Dt A BME 3
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Fwd: Subject: New guidelines regarding working of Céntre faculty at AlIMS- New Delhi, are
discriminatory for faculty and are against mandate of AlIMS

From Sunita Dhaundiyal (sunita.dhaundiyal@nic.in)
lo! medical_éﬂucation@ymail.cum: durgesh.gupta@nic.in

[iate Tuassday, 25 Februany, 2020, 10:44 ameIST o -

. 7145

- 28,

Regards,

Sunita Dhaundiyal

US(INI-I) ¥
Ministry of Health and Family Waifare
Nirman Bhavan, Naw Delhi

Tel. No,23061843

From: "Rabindra Prasad” <prasad.rabindra@govin>

To: “Sunita Dhaundiyal™ <sunlta.dhaundiyal@nic.in>, “Durgesh Gupta® <durgash.gupta@nic.in>
Sent: Monday, February 24, 2020 11:01:12 AM
Subject: Fwd: Fwd: Subecl: New guidelines regarding werking of Cenlre I'_F‘multy at AlIMS- Nevr Delhi, ars digeriminatory for facully
and are dgainst mandate of AllMS N ! B

—— Forwarded Message — i i :
Framy: Sunil Sharma JS <sunil.sharma2@gov.in= : i i

To: Rabindra Prasad <prasad.rabindra@gov.in>

Senl: Mon, 24 Feb 2020 10:35:46 +0530 (IST) & 4 z i

Subjecl: Fwd: Subject: New guidelines regarding warking of Ganlre facully al- AlIMS- New Delhi, are discriminatory for facullyand

are against mandale of AlIMS nhond SEmidi

From: "Nipun Vinayak" <js.me-mohfw@gov.in=>

To: "Sunil Sharma J5" <sunil.sharmab2@gov.in>

Sent: Monday, February 24, 2020 9:33:07 AM e !

Subject: Fwd: Subject: New quidelines regarding working of Cenlre facully at AlIMS- New Delhi, are diseriminalory for facully and
are ageinst mandsle of AlIMS : HE i

From: "Preati Sudan™ <secyhfw@nic.in> .
To: "Arun-Singhal” <erun.singhal@nic.in=, "Nipun Vinayak® <js.me-mohfw@gov.in>
Sent: Friday, February 21, 2020 5:49:13 PM

Subject: Fwd: Subject: New guidalines regarding working of Cenlre facully at AlIMS- Naw Delhi, are discriminalary for facully and
are againsl mandale of AlIMS :

Ragar&s,

. Preetl Sudan :
Sacralary (Health & Family Welfare)
Tel: +91-11-23061863, 23063221

From: “sanjeev bhoi® <sanjeevbhoi@gmall.com= R .

Ta: "dr harshvardhan” <drharshvardhan@goviin=, hfm@gov.in. "mosheaith akc” <moshealth.ske@gov.ins, “kuldip narayan®
<kuldip.narayan@gov.in=. seeyhfw@nlc.in, psloim@gov.in

Cer "arun singhal” <arun.singhal@nic,in> '

Sent: Friday, February 21, 2020 3:16:48 FM )

Subject: Subject: New guidelings regarding working of Cenlre facully at AllAS- New Delhi, ara discriminalory for faculty and are
againsl mandala of AlIMS ! .

1. DGrnemnied fromye0ffice by RAHUL KUMAR SRIVASTAVA, ASC, DOHFW DEI"AR'['T.'IEW'I' a1 ‘2?{.‘64‘!251 050 A

b
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__Subject: New guidelines regarding warking of Center-faculty. at AlIMS=.New Dalhl, are-diseriminatory-for-faculty and are———-

against ‘mandate of AHMS
Respected Sir,
Through the memorandum No. F.1- 2{Misc/2020-Acad.ll, dated28-01-2020, new gu[dellnes have been Issued regarding worl:ing

of faculty in various centres of AlIMS, New Delhi.

These cantres were created within AlIMS for.the development of specialized patient care. In all centres, there are one or more
core specialties catering to specialized patient care, liké Ophthalmology in Dr. R P.Centre. Faculties from allied specialties{like
Anaesthesiology, Pathology etc.) were also recruited in the centres- to provide services for the convenience of patients. These
allied centre faculties were selected following the same procedure as done for any other faculty at AllMS, New Delhi, and
many were selacted in the same Interview as of the faculties of their specialty in main AIIMS. The recruitments were done

with the understanding that allied centre faculty will be associated with their core department in main AlIMS for academic,

research and administrative purposes. Accardingly, a regulation was made regarding relationship of various centras with AlIMS
by the competent authority after rigorous discussions in various committees and due approval of Ministry of Health and
Family Welfare.(Rel. attachments).

The guidelines issued through the present memorandum are antithesis to the existing regulation putting the allied centre -

faeulty at extreme disadvantage. The most disturbing components of the guidelines are:

1. Implementing the guidelines retrospectively would be detrimental to all allied centre faculty, even those who were
recruited when previous regulation was in place; thus changing to a large extent the terms and conditions of sewlce
of such faculty.

2. Seniority of allied centre faculty is not hemg counted with their core speclaltv J

3. Nature-of-job of allied centre faculty is being reduced to very rudimentary level; wherein they are ahle to anly
deliver centre specific patient, care without being involved in services of their core specialization, and also are being
excluded from academics or administrative responsibilities.

Sir, 1 have tried to sort out the issue by all passible means- including personal and written communications, and meeting all
levelsof administration including the Director, AllMS- New Dethi; however, to no avail.

With greal hope | am approaching you io apprise you of the situation. Kindly take necessary actions and prevent these
Buidelines from being implemented. I also request you to kindly ensure that the previous regulation of 1983 continues, so that
the unified structure of AIIMS s not disturbed. :

All the relevant documents are attached with.the miail for your kind reference please.

ﬂf‘rate :
i from 80fce v RALTI KIIMAR SRIVASTAVA. ASO. DOHFW DEPARTMENT on 27/e4/23 10:50 AM

21E o - 845
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Thanking you.
Slncerely,.
Dr Sanjeav Bhoj
Professor
Emergency Medicine

APN Apex Trayma Centre

Attivs
New Delhj

Attachments; )
L Minutes of meetings, approval of MOHFW and order by Director AlIMS regarding ‘relationship of variaus centres
with AlIMs’, 4 .
2. 2014-gyidelines which are as per the AlIMS regulation,
3. Memorandum No. F.1-2/Misc/2020-Acad.l, dated 28-01-2020.
4. The representation given to the Director, AlIMS
S-  Executive summary of the representation given to the Director, AlIMS

Dr Sanjeev Bhoi ‘
Miles to walk bafore w sleap in journey from casually 1o emerggncy medicine . W W
ALY e Y )

“f FE.] SSSUMMIary Representation against Memo 2020- new.doc
sl I S OO

[rg ssRepresentatin against Memo 2020 (1).doc
LD ne g 7

5 5 ’ 2014 guidelines,jpg

AE7LR

R i iz i i
.1 NewGuidelines- Memorandum dated 28.01.2020 pdf

eneratad from eOffice by RAHUI. KU:MAR SRIVASTAVA. A-.Eb,IDD'HFW DEPARTMENT on 27/04/20 10:50 AM
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Fwd: New guidelines regarding working of Centre faculty at AlIMS- New Delhi, are discriminatory for
faculty ancﬁ are against mandate of AlIMS _ :

4

Fram: Sunita Dhaundiyal {(sunita.dhaundiyal@nic.in)
T medical_education@ymail.com; durgesh.gupta@nic.in

Jare. Tuesday, 25 February, 2020, 10:44 am IST

Regards,

Sunita Bhaundiyal

US(INI-I)

Minisiry of Health and Farily Welfare
Nirman Bhavan, New-Delhi

Tel. No.23061843

From: "Rabindra Prasad” <prasad.rabindra@gov.in> i )

To: "Durgesh Gupla® =durgesh.qupta@nic.in=, “Sunita Dhaundiyal” <sunita.dhaundiyai@nic.in=
Sent: Monday, February 24, 2020 11:02:08 AM " N
Sublact: Fwd: Fwd: New guidelines ragardiqg working of Genlre faculty at AlIMS- New Delhi, are dis::rim[nalo[? for faculty and ara

against mahdate of AlIMS 5 i : .

— Forwarded Message — :
From: Sunil Sharma Js -:sunfl.sharmaﬁ:a@gov.ini
To: Rabindra Prasad <prasad.rabindra@gov.in>
Sent: Mon, 24 Feb 2020 10:39:44 +0530 (IST) £l s .
Subjecl: Fwd: New guidelines regarding working of Ceflre facully at AlIMS- New Dalhi, g[ejlscﬁmlnaturyrfar—fnmny and-arg—- T
against mandste of AlifMS. . i e et :

From: "Arun Singhal* =arun.singhal@nie.in>

To: "Sunil Sharma J5" =sunil.sharma62@gov.in>
Sent: Monday. February 24, 2020 10:32-22 AM .
Subject: Fwd: New guidelines regarding working of Cenlre facully al AlIMS- New Delhi, are discriminatory.for faculty and are
against mandate of AlIMS :

From: “Biplab Mishra" <biplabaiims@gmail.com>

© To: "dr harshvardhan® <dr:harshvardhan@gov.in>, hfm@gov, ln “moshealth akc™ <moshealth.akc@gov.in=, “kuldip narayan"

=kuldlp.narayan@gov.in=, secyhlw@nic.in, pslofm@gov.in, anun singhal” <arun.singhal@nic.in>

Sent: Salurday, February 22, 2020 4:11:10 PM I

Subject: New.guidelines fegarding working of Cenire facully at AlIMS- New Belhi, are discriminalory for facully and are against
mandate of AlIMS

Respected Sir,

Through the memorandum No. F.i—lelscIEOW-Acad.lf, dated 28-01-2020, new guidellnes have been issued: regarding working
af.faculty in various centres of AlIMS, New Delhi. . . 4

These centers were created within AlIMS for the development of specialized patient care. In all centres, there are one ar more
core specialties catering to spedialized patient care, like Ophthalmiclogy in Ok, R P Centre or JPNATC for careof Trauma victims.
Faculties from allied spedialties (like Anaesthesiology, Pathology etc,) were alsa recruited in the centres- to provide services for
the, convenience of patients. These allied centre faculties were selected following the same procedure as done for any other
faculty at AlIMS, New Delhi, and many were selected in the same interview as of the faculties of thelr specialty in main
AlIMS. The recruitments were done with the understanding that allied centre faculty will be associated with their core
department in main AIIMS for clinical, academic, research and administrative purposes. Accordingly, a regulation was made
regarding relationship of various centres with AlIMS by the competent authority after rigorous discussione in varlous
committees and due approval of Ministry of Health and Family Welfare (Ref, Sttachments), . T

The guidslines issued through the present-memorandum are antithesis to the' exisﬁﬁg regulation putting the allied centre
faculty at extreme disadvantage. The most disturbing componients of the guidelines are:
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1. Implementing the guidelinas retrospectively would be detrimental to 31l allied centre fachlty, even those wha were
recruited when previgus regulation was in place; thus changing to a large extent the terms and conditions of service
of such faculty,

2. Seniority of allied centre faculty is not being counted with their care specialty,

3.  Nature of job of alljad centre faculty is being reduced to very rudimentary level; wherein they are able 1o only
deliver centre specific patient care without being involved in clinical services of their care specialization, and also are
being excluded from academics or administrative respansibilities. ‘

Recelpt No : 1751067/2020/INI-1

Sir, | have tried to sort out the jssue by all possibie means- including persenal and written fommunications, and méeﬁng ali
levels of administration including the Director, AlMS- New Delhi; however, to no avail.

-4

With ,.La*‘hﬂpe‘!‘anm'pmcmng ¥ou to apprise you of the situation. Kindly take Necessary actions ang prevent these

guidelines from being implemented. | alsp request you to kindly ensure that the previous regulation of 1983 continues, so that
the unified structure-of AlIMS is not disturbed. -

. All the relevant documents are attached with the mail for your kind reference please,
Thanking you.

Dr.Biplab Mishra

MBBS (AlIMS), M3(AIIMS), FACS

Professor of Surgery, | y :

Division of Trauma.Surgary & Crilical Care,

JPN Apax Trauma Center,

AlIMS, New Balhi ‘ '

d : Y * '
‘ ‘ " : W : j\- ¥
Attac_hhents: . ’ : !

1. i Minutes of meetings, approval of MOHFW and order by Director AllMS regarding ‘relationship of various centres
with AlIMS’, : .

. : - 2. 2034 guidelines which are as per the AlIVS regulation,

i 3. Mémorandum No, F.1-2/m Isc/2020-Acad.Il, dated 28-01-2020,

! - 4. The representation Biven to the Director, AllMs T

C [3014 guidelines jpg
: a7k

"7\ Note for Institite pof

Y auR

MOM subcommittee chaired by Dr.Sidhu 25.06.1979 pdf

LA sl .

: Order by Director AllMs 02.05.1983.pdf

. : . e ; ,;;_, 2 a0 48-En ARa
Generated from eOffice by RAHUL KUMAR SRIVASTAVA. ASD. NOHEW NEPARTTUSAT FnAlan 16
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© 7} MOM subcommittze chaired by HFM 28.05.1981 pdf
L4 TET 7k .

! .ﬂ ;]:':EW Guidelines- Memorandum dated 28,01.2020,pdf
. 827kEB

" .5 Order signed by Director HD Tandon.pdf
i B T 7

"_'-hj Representation against Memo 2020.doc
i R 3

@ SIJmmary REPIESEntatian aggi“;t Memo 2020.doc
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ALL DU INST I g O DICAL STIENCES
ANGARI NACAR, NEWV JELHI- )30 0zv
P 3R e e  Uaied the:

28 AUBI0

EEMORANDUR '

s ’

Sty Streamfiringe the worbing srranperiens wi Ty ;u-.-t'ztliin various dpesiaftier in -
' totnitaes and marn Dapanmeats a1 the ABMS, New 280 - T,

Tamsrapatigas

o supersessdon of thi olfice mMemosandum ot oven msmber dated the 1 Augusi,
4 un the sibject it above, Gt is oubified fop infurmation of all cenvermad thal, Afler having
detsiled dircusnion wig, wafious Chiels of Centrer: Heads o the Pavartinents an the tsue af
Arssiiining the working armangement af il posted i smylar disviplines; speciolties in various -
Contras nnet meiy Uspartraiats s AERS, Now Tk in the figh* of theé decision nf the
r\.mrir'mlt'f:nrrwhle—} meeting held on 13 101957 ¢jge agemmle e ne AU T aand anprovd by i
Geverning Hody in'ita mreetingheld o 1432 1997 a8 glse Fueping I viow e tecommendatinns
made by Dz, FazanSingh Yadae Comunitten, 1 Dirctor 1a rleased te vrdar ag gador :
L The Facnity membem working in vationg npccinlliuvf}lihcipli;tl's I various
Centrus of the Inatitute where na HEPHTELE depariment exids, will wark under
e ddirees contral/ sipiriia o the - oncerned Head of 1he Dapirtment of the
Muin Inalitee Fhese Iacully memii s e part and form the core Fncuity of the
fenpretive Degastinents af the AfIAS, Ty must parlicipate in al) activilies o
the Tiparimont of the M Kottt This el ot fu appbable lo Hiosse . b
W '\'- Adisciviinet which fave Ben et L status of Ehpnnment .
5 -
2 The Head of the Tepartient of the “fun Tnstiuie AL ratate the, faculy
membess, inchding the ully memiveg of i Man SDrpariment, Wi ikions
Cimbreaf as por the funchonal :(quirwnlm of tie Centees 1 the inl-\-ﬁ.n of
vtunderdupted patini: vare sapsea., ol b iahings care of Lapoor RTOp SRS
g professions] it acetiog: ~f the taenbtss 1

Ao Hie Flensd of i I.‘h_-it.urt:_'xvlg't_g_;_l e 57air [!- i-;‘;il__uﬂ-.u‘xli A ;;ggw!:_ﬂ.,.m R
Sl i, Sl i AR TR R, ek BT b wiaaee Guployiner-

1= on rothition !'ﬂ'-li_ﬁ

TP I o i k' %)

o While warking _uinly
. Dopurtment of Siin Dmiuie, e =Ty inarakars ApFainied agatse fhe
" sanctigned itrengeh of va i ertron will conge #l! thair applications through

the Haad of tha Dapartment of the Slain inthbuie aesd subsimguently the.Chief af

the cmcared Cantres whor they are appein?

* dare u-nlrr_:l,:".uj_w.-vim.-u uif the Floil of fhe

5 Ay A0t ef Hanw whin it conms G “ULFRsg, l:lp‘s respivnsibulity g0 actas | ead
H e Ponasipen:, &t wll fie,rey L Basic ¢ sandisity of (he farufly mensbor
frrsapetive of his/ s sppantisnt e s Diegacment or for e Contres (o

b s e Foigt b cane ] meetmsene ol Patiolygy (0 Eosam Yopmog -

tird Darartsent (o adte Pagraang. ity = sty

All cotwocned Chists of Centena fHads of the feepartmunte ase meoeste] 1 orsure

“netemplinnes of the aforasaid urhers, i
’ u-‘ﬁ-%u\tlﬂ.-{.l )
FRCK, Girldhart J

ienjor Adeduictealive (117 o,
Distdinuiong.-
i SLE S 0 i e B LAl Wy

S Bt epigees iy
Tty .“!:u el embers ok el thisdr eontni
4 -~

All Hantz o g,

gy -
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Pl P 4y e S adiagieics ,
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HooF,20-43/71-Cnks.

HNOTE FOR THE IMSTITUTE
(Aoy othas antinr with the persissinn of the Cheir)

Item No. 1.0./5(a)

Wazking Falationship betuann A-1.7.M.5. ar
Or. Rajondra Praand Contra For Ophthalpic Seidnces
& othar Supnr—ﬁpnciauty_ Cantrog. '

sasmaa

A Sub—Committnn wag appninteg undsr the Chalrmanship

of the Prosident of the Ingtituto, uith Or. M.M,5. Sidhu, Dr. A.H, Rath,

Dc. 1.0. Bajaj and or. i.p, Tandon as menbers to go into the quostion

of (1} Warking celabionship betueen the A.1.1.M.5. and Or, Rajendra

Frasad Contre for Ophthalmic Seiences ang {11} pounr of the Hands af

the departments and the Heads of the Gentras fncluding Or. R.P. Centro,

in accotdanco with hp docision of the Gewem=nine Rady taken ot their B
«, Peeting hold en 2 6. 75, ) ’

[
.

. ! Tho InstitOte in their meeting neld on 14.2.80 dicided
that Fha.su&d Commiklae may submit the reporct o bhem. ;

: 3 a
Tha Sub-Comni ttee’ mok dn tuo accakions to ge into the
aforesaid iggugsg eni the racornandation- Finalised by Ehi Committee at
thlxi!.‘_fmﬂﬂ.':ing held on the 20th:May, 1501 (capy onclosed as Annexure—i)
ware placad beforg thp Institute for ‘their copsideratiopn-at theit-meatin
_.held on Ja.31..). “YhilosonsTderifg “he Tscommandaticns of the Sub—
Conmitton the Institute dacidad ‘s under:-

“The President wag 2uthorised to take 2 decision {n
the matter arter tansultation with Director, Chiefa
of Centres and somg membars of, the I-natitu‘:;u_ﬂndy-"ﬁ

A 1 In pursuance of the above dacisfon of tha Inatitute Body,
the recommondations of tho aforegaid Sub-Bommittes warg submiktad o
the. Prosident of the-Instituks For, considataticn ang dncizion.

The Ministry of Hesltha F amily Wolfare Has communieatad
* the decinions tagan by the President of tng Institute on the
Eectamendaticns of the Sub-Cammittee as pey thelr lotter
HO.V. 26015/7/80-1E(PG) gertge the 31st March, 1003, whzch may kindly
JC 3200 [9r porusg) pe Anpekyce~11., The nacessary orders have boun
izsuved fop 1ﬂ-plﬁmnntﬂi:inn of tho dreision takon by the fresidont of
the AL:1.M.5: an the rocoamendations of the Sub—Lomnittoa on 2.5.83%

(cepy enclayad Anngxure-I IL.),

, The quastivn of grant of the 'sama opecial pay of Re.250/-.0,
v _':'-O tha Chiefs op the (1) Huuro-Scigncas Contre (i1) Cardio-thoracic '
) an'i:.ru and (-.[.{i)_, Pnstitutn Aulary Cancor Haspital es allownd in the cage
gl‘ -;lI.El“ of Or. R,p. Cantre, ig bging plaecad bofara the Standing Finznes
ommi ttgn Fac consideration gs dncidad by [the Prasidant, A.I.1.M.5,

Thi3.L2 placed borore tha 1nstipute for kind inFarmattan.

Scamned by CamScanney

- ] y y i AR
- 1 L (31 REDARTRMERT = 27MAMIN AN-EN
lali] ke RPAME ". KHMAR SRIVASTAV A Aan ROHEW A L
Genarstad from alifflaa
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PIRUTES OF 10 MCCTING OF THE SUB-EORAITICE
APROINIED TO 6N OVER THE PONICRS OF THC HEADS
0r TIC DEPARTHENT AR HEADS [OF THE CEMINES
HELD 0N MONDAY TNE 257N OF JUAC, 1a79.

15/45

FRESENT;
(1) Br. M.M.S. Sidhy Chairman
(- 10k b 1 b flemhnr
(3) shri Rajeshuar #rosoad Aambor
(4) or. 0. Sankeran Hamhos
(s) or. L.p, Agarual .+ Mambor-Secrotary

 The Ficst meeking of the Suli-Committed appointnd to go
Jver the pouacs of the Heads of the Units ond the Departmonts and
Hoeds of the Centros, ineluding the Or. Rajendre Prosad Contre for
Ophthalmic Sciences wos held on tha 35th Junz, 1979 and the
fellaving tontative decisions vere taken:-

(1) That the unified steucture of the Institute should not
be distucbed and that all the Cantens 2nd the Dapariments shall Functfon
“ithin tha ALIRS Act of 1956 ang the rules and regulations fromed
thereunder. The pirecter shall axarcise such supsrvision urecutive
control ovar Lhe tDopartmants ued the Cen'trbg 35 provided “For in the 'aScve
mentioned Act. |- gor Iy :

(2) ™hat the Committen did not aperove of the srsation of ssveral
-02ans or Viea—fozns ag o ggestod by the Olrsctor but said For ths time baing
iue may resktructure the 1 istitute as Unita, Ozpactments and Centres in ths 3
Institute 35 3 camposite whole. :

(3) The Committec revisvad the order of ‘the 10th of Jaruary,

1978 Passed by the Presidont of ths Inatitute and thought. it woe g goed .
7 workdng base but 4l _

: furthar Eexpressed the opinion that the appointing and
disciplinary authacity should ba the Director for the whole ‘Instituts
including the Centres.

(4) The Committee ues also of the view that except for tha
routine communications, no Hoad af tha Departments er the Head of tha
Contree should sddress communications td the Finistry of Hoalth, Goverpment
of India or to the Intecnational organisatiens,

(5] Hnmbers of the Commiztas vare of the view that tha powers to
be dolegated to tho Hesds of the Cantres shoyld be carefully studied se
thet-the unity of thz Institute is not disterbed. The Commitize dasired
that tho Direetcr should propate 2 cempsrative chart showing ths puers
dzlegeted ot pressat to the Hezd of Evc Centro and Heads of the Depertments
3Nu propesad to be delogated to thz Huads of the Upits, the Hesds of the
Oepartnents and Heads of the Conkros. i p : :

(6) The Committen 2lse doliborated on the dosignation of tha

Haads of the Contres and wAas of the vipy that Eill such bimo a5 8 Fiegl

deeision on this maktor is taken, the present rnsignation af tha Chief

Ocganiser sheuld continuo. as Far as tho'lCantro for Ophthalimic Seionces
is concermod. '

Conta. .,2/-

29-01-2020, 17:01

Scannied by CamScanner
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(7) The mqueslion of Filting up the Confidantinl rapnrta ol
Lho fzeully une alaso diseussad. 11, was dneided that 7 in a Unit,
Dopartment or {n tha Crenkre thare ara anual vanking offtears {.n. moIn
than vne Profensor of mors than une Asnoelnle Profaezser, Lthen the
confidential tanorts of oqual vankdng of Fleces will b uricken hy
the moxt highne authorily §.¢. ir thord nco twn Ansoeista Prafnasoss
in a Unit, the confidontio report of those Aggociokse Professors uill
be writton by the Heay of the Bepurtmont wha will be o Prafusque. For all
‘Frofessors of the Instituko, tho Confidantial runorcts will bo writion

by the Director. - :

The neating came o o close with & vetz of tharks Ls Lhe
Chairc. ‘ i

FEEssrrasan

LY “- it
- P #
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£l MDA DSTITUTE OF HEDIGAL SCIRIGES

hnseri H“L";’Fr S0 Rl
0:P-2045/7-Zatt. 1. bttod th 2o Vi, 1002

17145,

P

ORDER

‘ubjocts Working relationship Lotvoon A.1.7.H.8. and Dei.PGantro
for Ophthalnic Seiolcos amnd o thor Supmspoedniily centroa.

assga

In aceonliveo with the mmmarﬂai.iuna of Lim Inztitula by
# ita zeating held an 10,11.1901, the Prasident, ATRS on tho

ecoanoidations of the SubGomnitise Appoinisd by the Instilute to &

Ata e quostiol of (1) Woxidng relnlionalip botwaon A.1.7.11,5. amd
red-PLantra for gphthnlnie Seiancos ard (ii) pavars of the Needs of
;ha Daperinonts, the Heads of. the Genimas inelwding Dr.R.PGeniro,
e _f‘-:ilnui:'g drmgonents ars oxdawed for the lenciioning of tha
FREJERS Prisad Gontre for Ophthalmie Scicrcas vis-a-vig for othor
_ . pur-spiedzlity contrss at tho ALT.IS, vith imoxiiato effec t:i-
by by : -k : : L
e - (1), g’h" ﬂesf:gmtiun ol the "Ohiel Owanisor, Dr.R.P.Conteo
c’-‘rtﬂph'-lml-"-l-i'f-! Seiatzes" is changed to “Chief of Dr.R.Z.
e:ﬂ re fc ¥ Opivbinlnic Seionsas! yhich ndy bo psed i all
Froeppaconce by all corcarensd juith dmmodiate offect. i

i . z i (4 i = ol tor
(i1) :ha mz_fuui_nﬁ_orrice:s a1 apzinted as chief of the
Ypan-spaciality centrps as irdicated against ench:

1. Pmof, ;
£y _ﬁ,ﬁ.,mmpn,_._a—_—ahiaf-nr:Nuﬂzﬂ:S'c‘i'&ﬂEﬁ'f'_ -

e 5451 tha pa
. - li ﬂtt. -
.. of Fouro-surgezy : Eaa
2. Pwf. 4.1 matia : ‘
5 . Fhgw LdlE3 - 3 i
Ha2d of the Doptl, : g::ig;f it i
of Cardiology :
5. Pof, ¥g a £ 1em
H::d nllf.r‘:',l!-.mlc, -+ Chiof of Inatituto_
L wie Dopit, Rotary Cansor Hospital

of Pthoiogy

(141 ' i .
) ‘;I:si‘;léscg;ﬁ]r'a:{ ‘f-:ogem onjoyed by the Chiel of Dr.p.>.
.‘:aut.tmllﬂ mémf.za:. ® 20joyed by tha chiofs of othar sbovg

(iv i
) gg&fﬁfﬁt Arrangengnts of adriinis tra tive movors delogatad
B ::ha?{ ufDr-R.P,Gentm. 20 privilagss pomitted
Lo 850 be agplicabls’fn the case of 'Chiofa’ of

oth ‘ a # E
2 W0r Cantizs, ang particularly, thoy uill by xagponsible

l.'—') T:'fapa; 3 ‘
ation +f budent B ol futwre year
giln nrs fammulation L Futw ar plans,

(b)) Propami ¢
vagx:uurgogjgf tho 2gzrda jtens, for the Institute hdy
- ¥ and variong stording Camittnos of the ’

Contd....g/
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(L‘-) Ovor all ﬂ‘;!plilvj..liiml of tho working of the masoc Liva
Centros am copzlimtion of the fun=tloning of tho
participating Dopiclasnts of the Inatituto.

i {2) Mo lwigot proposals for Uwsa contzos will la
propandd and pregentad indepandantly of that of the
Instituto as boing dono for ths il.iGantro.

! (v) e Cldels of all the Guntros shell bo imeited to aticrd
i all tie ceetings of the Institute RAY, Gaverning iy
.t other Strvling Comnitioes of tho Inotfiuke yhen
Ltens pertainiing le thoir rospactiva Contrey nzu o
bo dimzusgad. ’

(v1) o standing onderm fur Pi1king up of tha C.ta. of the
Feelty will eantinmn to bo félloved. Tho Chicfs of
setzas will bo the Ruporting CiTizors for focully nenbom
ireluding Mo lessors on the pay wlls of the mspactiva
Gondams.  For these, tho Dimvctox will ho the Roviewing
Officor ard e prosident wi1) b9 the 2ezeqting officor.
FexGheify of Gontres an! Profossgss of thy pain Inatituts,

the Divestar vin be Roparid s
parling elficer ard tho Proaident b
i Vil B the roviewing amd sosepting offieor, ‘ et
\ b i 3 ' '
“— P {vii) 'I'num. VI by My spoara by cadre for the starf of the Centyes ?
for tha purcoges of samaxity nnd pmeotism)l averuos. ”

fgnu o apemtioml efficibray a4 pojent Corxni ttag/Ndvisory ComdLtes

el Bo mminageg by tho Dimacior fer ezch of the Gansres b taka deszsian
i omEr-dopirimante] a2itoc SSFSerning tha cuntzes 2rd 10 advien thn
St oo PIMEY MR ttazs fnsduiing trase poTEainisg to.2dninis tmiive

conticl of faculty gtarf af Gii7erert disciplinae vith a_contro_snd ke —— —

_ Dim?‘-'a: s::ura.-; dozida _u_n_t.}m.pa-u_a_-,---.—mt.f_:.-:,rﬁéa'jﬂ_’ag 9 tho modsiarnt

s ,:__,__a---rl‘l‘ﬁ.'.:-_:-l.‘l.':l.'l"_.ﬂuu:‘ﬂ.. thozn fupenspecinlity contwes, Houdler, mattors

— Leliirg within tha purviss of tha Stnding Connitton and Governing
Bdz wuld by taken tp.at the approp=iote lovel, .

r e feoulty BALL working at thy Gontreg should have closg
Eondenic )Any uith the faeuity at tho ¥nsiituig 2ni tho relalsd
digeiziing,

% Unor tha progent st2g0 of dovelnpment in suue stper-apseizlitios,

il 38 ™% congzdoxed Mocsgazy fox dovaloping 211 tho supportive somviees
under o fimet contemd o th Ceatmoc, whormas 30 sroe areas sush dizved
contol zan by uifeatad accorling to the nonds folt by the Pzojoct/advisexy
comaibien yith the approvil of tho Bircctor.

e abovs ozdoxs nay bo it plesonicd by all tho Chiofs of tha
Conizes furthuith.

s4/-

(4D merow)
DSMECTCR

Distribution:
I Driasei f-‘phi‘.n,
i . Chiaf of D=%.7 contye for Ophthalain 8ainncon
s Dr.?.!f.'mﬁ}:n, -
] Chiof of Faweo-Seionces Gontrg
2. Dridel. Jmzip,
Ghiof of Cazdo-Thameic Contyo
4. PVl NG SHayal,
Giial of snaticate. Botary Chreor Hospial
S 411 bipi=monts/Cac tdong /ini 1
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Minftaa ol tha
o go ovar U pxs

and Hoad of thy Cantyes hold on 20th Hoy
: {

Rantitg of o Sub Comnd ttng Appafnied
woig.of tho Nénda of thp Dapartmants

Yo

AHELUIGE--T

» L9BL At 1,30

AH. in the ponid Roon

FRESSHT
1. Shxi Krlpa Naxain ;
2. Dr.My -S.E-igldlm

3. Dr.R.N.ath

&. Dr, -I.D .{ﬂjnj

5. Dr. HD.ferdon

Dr. Madan Monan Chier Ozganiser, Dr.3,pLentyo Dr.H,
Gopirmth, Professor & fead o tho anz.'.-f::an_; ol Thoxacic &JVMculﬂ-: "
of the Departmont of :

w | Sumeryam 2=a2Ust00don, Profogaor and Moty
b L G Nﬂm-ﬁfl‘&'ﬁl‘;‘ ve1p'also presant, TR

It vas moind ‘that

“Biflo 208 voxidng 4n thy Gontragn, ..

Hezda of thy Houzo Seianes, Camdio-tharecic and goms
Hopiration of Heads or Cﬂl'ltﬂ bainz loped 2
INStitutp, ELIE developd at e

b Tha Commd ttgg Tocomnords that ih, ] ‘
26.Chiafs of thesg Contrng ag dosigrate] b&mfhllouihg e

1, Howro-Scienagg Contm ~ pror, poy Tardon
2a Cexdio thornoic Centrn - Py, 1, Copirath

% Ietituto notery angey Houpital - Prof, Kb .mndon,

It has ajgn Tooomnorded that
D 3 =" 23 1in the cago of ghiap: th
T« B.PLaftry, 1hy aboye Chiosy os Contren mny by grontod ﬂ'ma:m;lrsp:\:iﬂl

Pa7 of 5,250/ por mmnth,

Tho Cor - :
Iﬂstitutu, 0 Connittag ajeq rccg,_.,:,gmgul spocial pay m tho Dean of tha

‘Ghaimman

; in tho nimtgg of tha Irgtitute mdy
cooting hold OF 30.£.1881; vido 1tan 3.1.3/2, the siaff of thg
i 208 has baol mpforred to as "8uployess, 6f the Gedtros concoznedt,
: i+ should g EBO3tad to tho Ingtitytg Bdy 8% this may bs corn.
ory : :

Hﬂ-dosigmtinn'-or the Ghiar 0::=r=uﬁscx, n:.nlnij.cent:m

t
"Chiar of the D:-.R-P.cent:d'. Simjlay cesgigration £ay ba uged fop tha

Henbax

Meabar
Muzbar

Hembor Secrotaxy,

o Cantres,

r---uE/—

29:01-3020, 17:00
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by

- for tho mllpving funetionsr.

)

e |

Aftor delailad discusnion on paeh ituz ap recoxdod in ta pinuten
of tic Seoting of thw SubOonnitton appointsd to go ovar tho povom of
the Headm of the Dopartmoita ond Head of the Contzos hald on 25th Jung,
1979, the Connitteo nado tha following oloormvationa:

lv That the unified structum of Uio Imtituto should mot bo-disturbed |
an that all the Gantzoa and the Dopartmanta shall funstion within tho
AIDS Act of 1256 and tho 1ules anl rogulations framed thoroumlors fTho |
Dixes tor shall aymiciae auch osuporviafon and sresutive eentm) over the
Deparents and the Cuntros as provided for in the alove pontionos? Act.

[ e diseiplimry powom of the pipocter and thy Chiefl of tho

?Tr.R.PJ.‘.nntm hzve alreedy oon defined in the wovised Regulations.

nazo should also bo applicablo to the Chiofs of othar Cdnima.

3t ree, Mo Ohiods of DrR.FLantro, ns woll o5 of ¢ho o ther Gontra Aay N -

g-;-ﬁx: iom}uxxim&:oné':s othor than mouting once, L the Mintatzica of s :
hEnt o and Intormationa L] i X

o ki ﬂ!nmmmtar. rmational a:.gnmunt.,ar.s :err obtajring prior

é‘-t - T prosodt Scmrgononts of Moinistmtiva powers delpgeted to tho

k l?é‘_:r.‘f e Dr.R.P.Lonlro amd | riviloges peraitzad to hin S;muld,‘ in
i:::“i *p0, 2lss by epplicablo AN caso of the other Coniros, Hovovox,
ﬂ;:gupimth, Dx.P.N_Tardon and Pr.jiD,Tardon ngram with the Prosident
-'!d.r‘._i‘.. ey vould rot, 2t this athpo, like to ko bamdensd with the total

: *ﬂia‘-tn‘-tivu Ioaponsibilicias of ‘thelr raspsciivo Guntiva, 2g prcaontly
1&g c=sovith the-DrReFGantw -~ T5sEst olcss, thoy vill bo zosponainle

v

1. PErepamtion-of tedgot and formiation of futie fivo year plans,

2. Propamition of the agerda. itars fox tho Institeto Dody, Gover—
‘oz ibdy Brd variom standing connitioos of the Inatiituyts. .

3. Ovor 211 simoxvision of tho voxiking of the rospoative Gontros
anl Coorliration of tho furationing of the rarticipating Dogart-
Dents of the Instituto. i o

% M ndget propasels for thesc Contos #11] to propared and |
presonted indepondently of that of thy Tnetdfutz aa boing dono ’
for thg R.PLentra, : 5

For tho day i day duretioning of tha l‘."-o'n:‘mn other than th
s i o R. P, ; -
Centin, ths Instituig will provide the piniman A3z05ERTY ﬂd.‘:\i.ﬂiatmhi.\;a )
Gi¥pport,
1% ceso of any difficultion focd by ths now Gontzun tho aldve

Armangmontg vill bo rovicwed.

fraa uhf—

P Iy Y 2
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Yo

t<i=1

fiv The Ghiafs of lhasa Contrua will bo Imited to attand  all
Donting F T I0UY At o thar

e

iy Conattloos of tho lré-il.tutu vhoro 1temg 2
to them am to by discuasod. .' ol

'.5.- The Ghiofs of 211 Cantioa vill ta en .
will fgulled by the Dimets
vhile taling any polisy dmi.n.lﬂ:m coficorning theg. -

- Ts Tho standing ordam for [illirg
L - 2 up of tho CRs of thg fasul
':ill cuRldnug 19 Lo followad, e Cllels D.['Gnl‘rt:u: will i
mehn Tertilg officory for 611 facuity neators ireliding
Diracmt:y:ig bﬂ;unpay mlo of tha Centros. por ‘those tho
Asogtin, Dfﬂj,nor_Wimng Dfficor and tho President, tho

, Eor Gliefs of gentys, 3 '

¥ b ; ? S ard Profeasom bf thg Tng t

el Reporting Officer and the Prosident will ba fh t;ﬂ:ita oL mch
ORI Grgyy, o0 : i i O

for puspasis of goMority and procotional avemuas.

© ' B “ngro iy ' ’
13 bo 1o ooparats e840 fox the atarf of the @ontreg, ll

Chagr, " PO than cang 4 elosd 1th 3 vato of tharks 1 bho

un_.
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Sanail - F\\Q' Guidalines for funchoming of Centras, Formauan of Drvisions ang Units al AIIMS, Maw Dell,

ALLINDIA 'NSI'lUJ_E_ﬂFJﬂEQLCM SCIENCES

ACADIMIC SECTION ’
Ansori Nagar, Meyw Delhi-29
Dated the:- 28.01.2020

No.F.1-2/Mise/2020-ncad 1y -
MEMORANDUR

Subjeet; Guidelines for Functioning of Cenlros, Fermalion of Divisions and Units at AllMS,
Naw Delhi,

abeve guidelines ag under;

The Guidelines for Functioning of Centres, Formalion of Divisions and Units
at AlIMS, Nevr Delhi,
1: Centre:

Hhe definuon of o cuntie is restricied 1o those entities that are cl'mrly defined.as indepandant
administrative units within he overall contral of 1he Ditgetor, Conires should consist of
Pudtiple 1elated specialties and be intdependent i (heis functioning. Centres should not be
Geated with single depurumants, ’

The term “centres is sometimes used in the name of departments and facilities a1 ANMS,
Hawvevar, 1y administative (e, meiely the piesence of We word “centre” within their ngme's
will not entitle thypy to'the status o7 4 eonlie” a5 envisiged fiere. !

.
Tne cuirpy Contros recognized ae

Dr RE Centrg , . ' i
BRARCH S :
Cardioihoracic cenlre

Mevrasciences canpa

JPNA Trauyma cenire ) 2

COER | e e g
DO ' /

= -___‘_-———‘ —-—-——n—'—-—__‘a—.-__,‘...—.._....

B TR

NCI-Jhajjar
L1 Functioning of faculty in a Centra:

LLL: Faculty appainted af 2 Post advertised for a centrp wig Primeiily work ot ‘thay centre,
Officas Slaff.-’DTfEJPDIGHnic ale. will gl ba Physically housed within the centre, For
rentres which have thejr own-housing, faculty will stity in the housing pravideq on that
EENIE’s campus and wifl net be eligibla for hausing on main ANMS eampus gr any other
centre’s campus, '

11.3: Theed will be no automaric folalion of duljes or privileges with other centres or the main
department. Howaver, lacully may discharge dutics at anoiher cenlre or nain
deparunent if: '

LI is agrecd upan by the majority of fazully- (ot af levels) who are affecied Ly such
Exchange This nmug be documentid in wriling in o physical I'.)cully necting,

2 The proposal mys have: the agreginen; uf the Head of tiye dc;.\."mmnnlslcemm on both
sides ! '

3 lhe Proposil must-hyve approval althe Diteeig

" Such Privileges must e ih wrting, for a fiewl duration s

e 1

o

22/45
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3. All provisions of seciinn 1.1 will continue 1o apply

6 The rotation may be revoked by the: eliteciar it any time

L4 Intra specialty seniority will e consido e nnly amenn facully seleclod in a centn, Ihey
will not he cligibln for equivalence ar seniority with faculty af the same specialty in
other eenties or the main depieliment, This will apply aven il the faculty mlain with
faculty in olher centies or the main hospital,

115 I there is no department or division for a specialty in a centre; facully membiors
appointed in that specialty will repon ditelly o the Cof. In order 1o cater 1o their

4¢

acodemi RO TGN, Fiaviever, tis

must be read in conjunclion with all-ather points abavi, -

116 In order to pravide mentorship and administrative guiclance o new contres, for a firod
period of time, the Direclor may: )
8 Appoint serifor faculty members of existing departmenls a5 menlors,
2. Assign exisling Heads of the Depariment (o afficiaie 2+ Hepd ol Depanment fer
cofresponding specialtios in the new centres for 0 fixed pariod of Ume Such Habs
would cany the same powers as of a Holin a Department of a Centre,

1.2: Departmeonts in centros:

Depaiments within a centie will be administrative units, would work on lines similar o
independent departments in the main haspital, but without finaneial powers which wauld rest

© with the Chicl of Gentre {CuC), However, oach depagiment in 2 centre shauld be conwylted

vehile preparing fishncial plans for the centre and bytget allocated for 2 centre should be
appropriately assigned lo depaniments within it ‘

1.2.1: Creation of deparimepts in centres ;
f i

. t i s
The proposal to create a depariment within 3 zontre will lalidw the same policies az for
crealion a depariment in the main haspital.

1.3: Divisions in dopartnfents in centres:

Bivisions in dopariments.in centres will follove the.same-rules o5 divisions in-aeparmentsin —

Generated f

»

hitpafmailgoeale.com/mailfu/0%ik=

rem

the main hespital (2.2). :
1.4: Divisions In centras (not withina department of a centre):

Divisions within a centre will be administrative units, reporting directly 10 the Chiel of Centre

{CoC).

1.4.7: Creatian of divisions :

¢ 1he proposal lo create o division will be evaluated by a committee constituted by the
Dirgetor, Afler approval of the Staff Council, a notification may be issued with appraval f
the Director, B

= Minimum 3 fazulty posts in that specialty * . .

+ An administrative appointment of "Head of division’ may be made by the director

+ Il aHead of division is appeinted, faéulty within.a division repart 1o ‘Head of division’
who teporis o CoC .

= All Faculty ACR.10 bz wrilten by CoC, all financial powers with CoC

+  Agademic prugflﬂms (MD/MS/DM/MCh/Ph/feliowship) may run within a division

1.5: Units in contras:

= May be created in any depariment or division

+  Purely lunctional for pravisicn of service

«  tinimum 2 faculty in a unit :

= There must be & valid justification lor creatian ol unit and the praposal miust be approved
by the majority of faculy members in'the department/division % :

-+ The proposal will be evaluated by a commiltee constituted by the Directar and

natificatian wall he issued alter appraval ofine Director

Page 2

- L
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2: Maln Hospital

2.1: Departments in main hospital:

The palicics for crention nf depantments within the main haspital wAill remain unchanges].

2.2: Divisions in Departinents I Main Hospital:

Divigtons in depnrtments in e main hospital will be administrative unils, reporting directly 1o
U Head of the Department (Holh,

2.2.1: Creation of Divisians

2.3: Units.in main hospital;

This is for information of all concerned, -

— " Authghitg: s 5
- Academic Committen Agends ltem No.AC-117/11 In its moeting held 0n:20,11,2018.
ii. it -A 0.GB-157 1 ;

Ne s wn

Divisions musl be ereated en acudemic basis and not for plirely sensice provision,
The proposal 1o create a division must be submitted by the HoD alter approval of the
majoiity of the faculty in the department in a facully mecting. It vdll be evaluated hya

cominittee constituted by the Director, After approval of the Staff Council, a notification

may be issued wilh approval of the Director,

Minimum 2 facully members in that sub-speeialty

An administiative appointment of ‘Head of division® may be made by the director an
the recumimendation of the Head of the Department. Faculty wilhin a division report o
"Head o division' who repatts 1o Hol. Appointment of "Head of division' i nct essential
and in the absence of a designated "Head of division”, the faculty will repart direclly to
ihe HoD. ;

Academic programs (MD/MS/DIM/MCHPhO/fellowship) may run viithin  division

\ ot
Wiay be erearde in any departmient of division

Purely junctional fer provision of service

Minimum .2 faculty in a.unit | ;
There must be 2 valid justification for areation of unit and the proposal must be approved
by the majarity of faculty members in the depanment and divisicn

The proposal will be evaluated by a committee constituted by the Director and
neufication will be issued after approval of the Director '

PPS/PS to the Director, AlIMS

Aiil Chief of Centre’s/Head of the Depanmems
F5/PA to Dean (Acad)/Assoc Dean/Registrar
P5/PA 1o Dean {Exani¥/Assnc Dean {Exam)
Professor In-charge, Faculty Cell, AliMS.

PS to 1. FA/FA/CAG/AD (Facully)/AQ (Cash)

same in the AlIMS website.

Mage 3

r.:ms::&mn.goomu.meaIM?mﬂuda-msmna.wew

Professor In-charge, Computer Facility to kindly circulate the above guidelines to all
Chiel of Centres/Haad of the Dupanments/Facully membors of ANIMS and upload. the

|

Formalion of Divisions and Units a1 AlIMS, Mew Dglhi

4!
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To
The President, Institute Body

&

* Chairman, Governing Body,

All India Institute of Medical Sciences,
Ansari Nagar, . . !
New Delhi- 110029 Bate+26:62-2020

27145

48

L

lh'ruugh the Director, AlIMS, New Delhi (Advance copy)

Subject: Representation of Dy, Biplab Mishra against the Memorandum dated 28.01.2020
bearing ref No. 1-2/Misc/2020-Acad. Il

" This is with regard to the Memorandum dated 28.01.2020 bearing ref No. 1-2/Misc/2020-

Acad.ll ("OM”) on the subject of the "Guidelines for functioning of Centres, Formation of
Divisions and Units at AlIMS, New Delhi.”

[ ' "
. LA LY S

At the outset the present representation made herein is to declare the above ‘mentioned
Memorandum invalid to the extent of the Point 1 pertaining to ‘Centre’ therein based on

the following facts and circumstances; _ | i

1. The_:Pr-imary objective of AIII?IS, New Delhi is to develop pattern§ of teaching in
undergraduate and ‘postgraduate medical education in all its branches so as'to

demonstrate a high-standard -of-medical education ts

allied institutions in India is defeated by the said point No.1 of the said OM.
2. The Representation is being made duly in good faith by faculty of AlIMS, New Delhi.

3. It becomes pertinent to put herein the historical perspective of how the relationship
between the Main AIIMS and various Centres evolved. When the centres were being
created it was mandated that the entire Institute including-the Main Hospital and
the various centres will work in a unified manner within the ambit of the AlIMS Act
and the Rules and Regulations made thereunder. When Cardio Thoracic and Vascular
Sciences and Neurosciences Centre(s) were added to Dr. Rajendra Prasad Centre for
Ophthalmic ScfenGES, to streamline the functioning and the relaffunshlps of the
Departments in the Main Hospital and the Centres, the Governiné Body at its
meeting dated 26.06.78 decided that there will be a Sub-Committee to look in to the
question of (i) working relationship between the AIIMS and Dr. Rp Centre for
Ophthalmic Sciences and (i) power of the Heads of the Departments and the Heads
of the Centres. The Sub-Committee was constituted by the Institute Body, under the
L‘hairmanship of the President .of the Institute (Shri Kripa.Narain) with Dr. MIMS
Sidhu, Dr. RN Rath, Dr. ID Bajaj and Dr. HD Tanden and the recommendations of the
Sub-Committee were placed before the Institute Body in accordance to ifs meeting
held on 14.02.1980. The recommendations of the Sub-Committee were approved by

the Institute Body in its meeting held on 10,11.1981. The Institute body authorized
the President to take a-decision for its implementation and a\ccordingfy the ap"proved

Gn.nerataﬂ from an-ﬁc'e by RAHUL KUMAR SRI'\/AS’f!J\IVA. ASQ, Dd_ﬂFW DEPARTMENT on 27/04/20 10:50 AM
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recommendations were sent to the Central Government; The President AlIMS being
the Health Minister. Thereafter approved by the Central Gavernment vide letter no.
V.16015/7/80-ME(PG) dated the 31-"‘\ March 1983. Orders were issued for

implementation of this Regulation by the Institute and the Institute issued the .

relevant Order on 02.05.1983 through the then Director.

- The Section 29 (1) of the AlIIMS Act 1956, as it existed in 1983, accords this palicy

decision a status of Regulation as the Institute then impleménted the same after the
corresponding approval of the Central Government. (It must be noted that Gazette
notification became a mandate- Subs. By Act4 of 1986 (w.e.f 15.5,1986). The
Regulation dated 02" May 1983 (“Regulation”) still remains effective for all
Purposes of the subject matter dealt therein. There has been no other regulation
that satisfies the governing provision that can supersede the said Regulation till date.
The Regulation came into existence to address and cater to the ever expanding
nature of medical specialties and Super -specialties without losing the respective
roots. This Regulation which is in conformity '}Wth the AliMS Act and thE‘Rules made
there under has been governing the functioning of the Centres vis-a-vis the Main
Hospital for over five decades.

Baised on the above poli;c:y'decision (Regulation). and in eonformity with it,
su_bseq_uently the Memorandum dated 27.03.1992 bearing ne. F.20-11/89-Estt.1 and
the su_baequenr_Memarandumqnated-28:08:-201¢-bearir'rg'Nn.‘F;Z(Lszﬂl'tI'(t)' Estt.l

have not contravened the Regulatory Provisions but have been only explanatory to

the Basic Principles prescribed therein. On the other hand, the Memorandum dated

27.03.1992 derives its authority from OM dated 27.04.1983 and Memorandum
Dated 28.08.2014 cites the Academic Committee Meeting dated 03.10.1991 and
approved by the GB Meeting dated 14. 12. 1991 which in turn refers to the OM of
1983. The 115th Academic Committee meeting held on 22.11.2016 very clearly
provides vide itemNo.12 that there is a policy already in place of including faculty of
various disciplines posted-at the current and upcoming Centres in teaching, research
and patient care activities of their Main Department. Thereby, it is clear that the
status as implemented through the said OM of 1983 remained effective without any
break in the causal chain.

. Through the present representation, it is submitted that the following are the

salient features of the AlIMS Main and Various Centres as per the OM of 1983 as well
as the AlIMS Act and the Rules and other Regulations made thereunder:

a. That the unified structure of the Institute should not be disturbed and all the -

Centres and the Departments shall function within the AlIMS Act of 1956 and the
Rules and Regulations made thereunder. The Director shall exercise such
- supervision and executive control over the Departments and Zentres as provided
for in the abave mentioned Acl
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b, “There will be no separate cadre for the staff of the Centres for the purposes of
. Seniority and promotional avenues” (Ref. Item 2{vii))
c. (Ref. Item 3) -————-e—“It 5 also decided that the faculty staff working at the
Centres should have close academic links with the faculty at the Institute and the
“related disciplines”. : -

29/45

5l

me@%mmﬁ-l the Tfollowing
provisions came into being; : ;
a . ltem1 provides “Units of specialization in various centres should be created with

a view to develop.-them into full fledged Departments.in the long run so as to

make the Centres fully self sufficient”

b. ltem 2 provides “Till such time these units are declared as full-fledged
departments on the basis of well laid down guidellnesrthey will be a part of the
parent department of AlIMS.”

c. ltem 6 provides “the units, as they are the part of the main department will
participata;_in teaching and other activities including adminisﬂ?«atinn of the main

' institute”, - ' - : ‘ .

d. ltem No.7 provides “the Head of the Department will be responsible for ensuring
; the supportive s:aﬂ:rices of the centre being provided by the Units now E-xisting".
The “weli laid down gui,deillnes” mentioned in the b. ltem 2(above)...., , It is pertinent to
: note that as per AllMS’ own Regulations and Syllabus (2003), as well as recent

more units, each having the prescribed minimum strength of faculty, staff ahd
beds shall be recognized for post graduate training.” And eligibility to be a
Faculty in a particular Department is also well specified and laid down in the
Regulations ?ncludlng other staffs, OPD, IPD, labs etc,

8. The MEMO ‘dated 28" Aug 2014 No.F20-3/2014(C )-Estt-l via all its 5 points
provided therein endorsed that the faculty members working in different Specialties
and disciplines in various centres of the institute were there no separate department
exists will be the integral part of the functions and activities of the department of
the main institute. The aforesaid OM clearly states that the HOD of the. main
institute shall be responsible for the rotation of the faculty members of the main
department to various centres as per the functional requirement.

9. These provisions that were time and -again tested and implemented by the
premier institute upheld the seamless expansion of disciplines in the main
institute and the allied centres without any discrimination and also promoted the
much required. super—slz'er:iaity self-sustenance, faculty development including .
teaching , research and patient care in their respective specialities ,

10. Since 2017, certain unscrupulous elements started shaking these very
fundamental - strengths: of the premier .institute by making irrational
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discrimination as core and non-core faculty dehors the Rule, Regulations, policy
decisions and fundamental objectives. The attempt has resulted in creation of
silos of centre based faculty, isolation of centfe based disciplines, denial of
equitable rights that acerued to the faculties posted at those centres.

11. Time and again the affected faculties made.sincere efforts in their individual and-
collective capacity to bring out the inherent contrary nature of separatist and
divisive policy changes in our esteemed institute. It is unfortunate that such
voices were not-only ignored but were also throttled through high handedness of
the administration which paved way for a deceptive approach ta bring a
document that will negate the good will created and brought together the
faculty in a professionally conducive environment. ‘

- 12.The alleged Memorandum issued on 28'% Jan 2020 vide. No Fi-2/Misc/2020-
Acad-ll ("MEMO 2020") related to the subject matter “Guidelines for fﬁnctinning
i, Of centre, formation ofidivisions and units at AliMS, New Delhi is the net ré}ult of

" those deceptive and fraudulent approaches to subvert the salient features of the
regulation of 1983. This Administrative decision is .dehors the -Rules and-
Regujations and self-cnntrat:!ietury. Under its Point 1 “Céntre” various |
inconsistent, unreasonahle anfd incongruent provisions have been provided for .

that &an destroy the very fabric this institutional peace and harmeny and patient.
——ne e welfare. ——— cn i :

13. The first aspect where by a blanket guideline has been proposed for centres:

 with p'hysical proximity and these without: lacks any logic. The centres that have
consanguinity also had the faculties on common platform vis-3-vis main institute
and centre in terms of their academic, research and educational acthiitles,
patient care which is culminated into “highest order and standard of medical
education” setting example to all other medical institutions in the country.

14, Point 1.1 of the MEMO 2020 creates separate class of faculty of a disgipline
working as the centres with a derogatory inference in spite of the facts that all
steps including creation of post, public announcement of the posts, selection,
appointment, assessment for promotion and other related conditions of services
are one and the same and at par with the faculty of the main institute, Many of
the faculties presently at various centres were selected under the main
department and were posted at varlous-centres with the inherent condition that
they can be rotated at any time within the institute and shall be integral part of
all the activities carried out by the main department. AlIMS. regulation 1939
provides for the institute as a whole without any bifurcation of main department
or centre whether it is related: to Professorship (Regulation 6), seniority (refer

. Reg.26), superannuation (refer Reg 30) ather conditions of services (refer Reg 35)
or allotment of institute residence to employees (refer Reg 37) and all other
regulations, ’
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15. The MEMO02020 absurdly provides for the development of academic program in
their specialty of those faculties at the Centres. This is not legally tenable as
nobody can develop an academic program for a specjalty not listed in the
schedule 1 of Medical Council Act 1956, Any super specialty degree like MCh In

il Ocular Micrdhiuldgy, MCh in Ocular Pathology or DM in Cardiac surgical Intensiye

31/45

Care tanmot be executed within the framework of MCI act 1956. A medical
specialty will be providing super-specizalty Degrees in Surgical Disciple and vice-
versa. Similarly, a Faculty with a medical postgraduate qualification cannot be 3
faculty in a surgical discipline and vice-versa. Therefore, there is no scope of
certain specialties to become Departments and read with this MEMO 2020, their

interests as Faculties have been obliterated in all aspects. .

16. MEMO 2020 assigns responsibility for developing'the academic program'in “their

spedialty” by the Faculty posted in the Centres either as a “Department” or

. ‘ " division, whencewscope of approved que!liﬂcations has already b’éen clearly
E : iy 4 envisaged and regulated as per the AlIMS Act, Rules and Regulations as well as
MCI Regulation. Also, As per the governing statute, “Department s . an
;ndepenﬂent Academic Ert;tity” with Faculty having éuaiiﬁcation in‘the respectlive

ad nauseumn of the sama Academic programme in Main AlIMS and as mény

o Centres as there-dre or-will be—— —

17. The MEMO 2020 (under point 1.1.3) directly and entirely negates the very terms
of the appointment and the associated terms of the services of those faculties
presently servihg in super specialty services. The word "priw‘lege;" used under
this point is vehemently opposed as it vitiates the rights earned on due

- performance of services by such faculty. Every duty performed by the faculty is
correlated to the corresponding right to. be treated without any discrimination by
the juniors, peers or seniors. The said point-that doles out the restricted access
to teaching activities by the main department; that too in the writing; for a fixed
period; as privilege to be revoked by thé Director at any time: allows for calorful
use of discretion based on whims and fancies.

18. The very essence of rendering services at this premier institute had ‘Seniority

based on merit without any- reference to the centres or main AlIMS’ as a

fundame_ntaf element. Even in the year 2019, faculties_ from centres were made

as Heads of the main AlIMS departments. The term “ineligible for equivalence”

that has been used under point 1.1.4-of Memo 2020 is candemnable this

warrants even contemplation of action against defamation in the manner it

brings down the Faculties of the centres who have been selected at par or even

above with the Faculty of the Main Department in. the same discipline. The

: earlier aspect of rotation never gave the sense of comparative.diécrii‘nination to

| : 150 AM.
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the detriment of the dignity and self respect of selected few who happen to be at

the centres but at the same grades.

18. The earlier regulations of AlIMS enabled faculties at the centre to stay more
integrated with the Main Department that had teaching opportunities and .

administrative channels without any riders and also enabled them to exercise
their rights in an inclusive manner and in that it facilitated their professional
growth and development of highly specialized/ super-specialised services which
had the potentiality and scope for development inte full fledged departments
within the ambit of academic regulations. The present Memo 2020 has
demolished the inclusion Parameters and has introduced complete segregation
“to the disadvantage of those faculties posted at the centres. - The express
restriction imposed on the academic growth makes the present Memo 2020
invalid to the extent of point 1. If the Memo 2020 should be taken seriously, a
Professor posted at any of the Centres cannot even teach if any Assistant

Professor of the Main Department objects to. The term ‘Majority” used in -

‘connection to the academic activities evihces that there will be a,‘voting as to
whether allow the Faculty from Centres to or not to teach where few faculty of
the Main Department(at any level) due to personal whims and fancjes can;stop
i even a senior faculty tn-t:each or participate in acaciemic activities. :

20; The Academic and Resea{reh activities are integral ﬁgHts to the Faculty rendering

32/45
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services_at_AllMS,-no-matter where-Memo2020"hss Tigda 37 mockery of these

rights by making them as privileges to be availed only when others don’t object

‘to. The very premise that one Faculty should depend on other colleagues to
exercise his basic service conditions and to perform his duties in accordance with
the mandate of the Institute is antithesis to the Ecosystem meant to create
Excellence. Moreover, the restrictions as propased by this Memo 2020 shall
impede the scientific progress, standards of medical education and Inter-
disciplinary cooperation due to its segmental approach and partitioning move for
the worse,

*

21. Every Administrative order of appointment and its terms and conditions are

subject to Rules and Regulations. Once a Faculty is appointed he acquires a
“status” in the eyes of law. Nobody is authorized to tinker or alterwith it, dehors
the Rule and-also not retrospectively in terms of AIIMS Act.The present MEMO
2020 cannot destroy the leitmotif of the regulation that provides that
determination factor of seniority will be the order of merit in which they were

selected to the grade in question. There is no segregation in the AlIMS Act(1956), '
_ AlIMS Rules of 1958, AllMS Regulation of 1999 as amended from time to time in

any form to distinguish Faculties specific to the Centres to the Exclusion of the

Main department. This point was specifically incorporated into the policy

decision of 1983 (Regulation).

W A RTMENT an 2704120 10:50 AM
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In the absence of any formative intent by the legislators of this premier Institute
to divide the Faculties, it is totally unacceptable that this Memo2020 that does
not even have the approval of the Central Government proposes to make a
division without any rationale. Governance failure to address Centre specific

issues in a customized manner within the legal framewaork is resulting in division’

and discrimination of Faculty and the Institute.

33/45
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23,

The earlier order of 1983 that specifically and expressly dealt with the working
relationship of the Centre of AlIMS and Main Institute, with prior approval by the
Central Government, hnd'ihe_[ﬁstituté Body and the Governing Body , the then

. Director issued the policy order of 1983. Any order passed by the competent
; authanty cannot be implemented -unless it has prior approval of the Central

24,

Gu\ﬂernment and the Instjtute Body.

To the extent of point 1 in the Memo 2020, it supersedes the earlier order of
1983 to itswthread. This is tetally illegal because the authority vested in the
Institute Body and the Central Goverriment that passed the earlier order of 1983
cannot be hi]acked by the Governing Bedy which is merely an Executive

- Committee. In the presance of an explicit Dl’dﬂf on the same subject matter that

was approved by thE Central Government, the present Memo 2020 Iacks any
validity and cannot be sustained for any purpase whatsoever.

" 25,

26.

27.

From the above facts-and-circumstances; this representation has made it very-

clear that every aspect proposed under 1 of the Memo 2020 will invariably résult
in irreparable damage to the core values of the Institute, to the camaraderie
among Faculties, to the Intellectual endeavors of the Faculties placed at the
centers, to the boundaryless.approach of basic and applied research and to the
in the service to humanity.

The primary aim of this representation is to request restoration of the provisions
in accordance with the-order of 1983 in letter and spirit and revive the unity at

.stake. The present Memo 2020 should be withdrawn to the extent of point 1 and

a clarification order shuuld be issued to expressly settle the amhrgulty and to
reinstate the earlier status.on all aspects.
Any consideration related to Jhajjar should be made taking into account the
pertinent elements such as “lack of proximity to the Main Institute, availability of
Infrastructure, scope of expansion of units to Departments therein, ‘No. of
proposed recruitments and approval of the Central Government as per AlIMS

Regulations. Any Clubbing of a proposed establishment of a distinct Institute with

ancillary centres as on date is unreasonable destrucﬂon of the motwanon of
faculty at the Centre.

Generated-from eOffice by RAHUL KUMAR SRIVASTAVA, ASO, DOHFW DEPARTMENT on 27/04/20 10:50 AM
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Therefore based on above, the competent auti‘gurity may;

a) Withdraw the Memo 2020 (dated 28.01.2020) to the extent of point 1 without
any saving provision so that the earlier status can be restored.

_b) Refrain from doing or undertaking any actions that will adversely affect the
Faculties placed/posted at the Centres. -

¢) Provide due response to the representations made earlier and now citing the
genuine concerns of the Faculties posted/ providing additional services at the
‘Centres. : ; : -

d) Equitably implement the guidelines of the MEMO dated 28th Aug 2014 No.F20-
3/2014(C )-Estt-l, on supporting specialties of all centres, so as to maintain
esteem and motivation in all faculty members. _

E)_'.\Consiﬂer the situation ingood faith and take justiciable and remedial action at

. the earliest. o ‘ :
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To
The President, Institute Body
& ;
Chairman, Governing Body,
All India Institute of Medical Sciences,
Ansari Nagar, :

35/45

5t

New Delhi=110029 Date : 20.02.2020

Executive Summary of Representation of Dr. Biplab. Mishra against the Memorandum “Guidelines

1. The Primary objective of AlIMS, New Delhi to develop patterns of teaching in'undergraduate

and postgraduate medical education in all its branches so as to demonstrate a high standard

of medical education to all medical colleges and other allied institutions in India (AlIMS Act,
1956), is defeated by the said OM.
2 W S d N
2, The Section 29 (1) of the AlIMS Act 1956, as in 1983 accords the institute policy decision
regarding "Working relationship between AlIMS and super- specialty Centres”(No. F. 20-
) 43/-71-;Estt.l, dated the 02-05-1983) with prior approval of t'he Central Government (Nc[:.
P : V.16015/7/80-ME (PG) dated the 31-03-1983) the status of & “Regulation”. The provisionis
thereof have been emphasized repeatedly in the subsequent: memaranda as the institute
implemented them with the Esfablishmgm of newer Centres (dated 27.03.1992 and

— 7 728:08:2014)-This Regulation has bieen goveraing i continuity, the functioning of the Centres
-vis-3-vis-the Main Hospital for over five decades, - -

3. ‘The recent memorandum issued on 28-01-2020 vide No. F1-2/Misc/2020-Acad-ll (“Memo
2020"), is allegedly a de novo policy clubbing all eight Centres, and is a result of déceptive
and fraudulent approaches to subvert the salient fea tures of the Regulation of 1983 through
the Staff Council, Academic Committee and Governing Body. This administrative decision is
dehors the Rules and Regulations and-self-contradictory.

4. Well laid down definition (MCI Regulation) of an .“Academic Department” as being an
' independent academic entity of a teaching institute with prescribed minimum strength of
faculty and staff having essential minimum qualifications in the discipline concerned to be

I recognized for post graduate training and certification has been the essence in the

Regulation (1983). This facilitates the seamless expansion of concerned disciplines.in the
main institute and the allied Centres without any discrimination and also promotes. the

super-specialty self-sustenance, faculty development including teaching, research and

 patient care in- their respective specialties. The same definition, read with the provisions
under point-1 of Memo 2020, leads to an absurd, contrarian situation whereln a medical
department and it’s faculty may be running and certifying an academic program in a surgical
discipline and vice versa; for example DM in Cardiac surgical Intensive Care. Hence, when
there is no scope of certain specialties to become Academic Departments, the professional
growth and interests of such faculties posted at specialty Centres will be obliterated in all

(Generated from-eCffice by RAHUL KUMAR SRIVASTAVA, ASD, DCHFW DEPARTMENT on 27/04i20 -!n:su AWM
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aspects; or it will lead te a nonsensical situation of having duplication ad nouseum of the
same academic programme in Main AIIMS and as many Centres as there are or will he,

5. The very premise of point 1.1 of Memo 2020 about faculties posted at the Centres being
“not eligible for equivalence” with restricted access to the teaching activities of parent
department, that too as a graded allowance in writing as a “privilege” to be revoked by the
Director at any time; and also the term “majority” used in the same context evinces a
whimsical and fanciful situation wherein a Professor may require the vote of an Assistant/
Associate Professor to fulfill her/his academic responsibilities. This comparative

_discrimination may extend to colleagues selected to the same grade but posted at different
" places. This is a perfect antithesis to the ecosystem meant to create excellence, as envisaged
in “AlIMS Act, Rules and Regulations.”

6. Hence, in Memo 2020 various inconsistent, unreasonable and incongruent provisions have

been provided for, that can destroy by dividing the very fabric of the institutional peace,

harmony, patient welfare and academy. As per the OM of 1983, as well as the AlIMS Act and

the Rules and other Regulations made there-uﬁder;,\ ; | N

: o 3. “The unified structure Q’f‘ the Institute should not be disturbed and all the Centres and the
Departments shall function within the ANIMS Act of 1956 and the Rules.and Regulations
mad‘_e there-under. The Dlrectur: shall exercise such supervision and executive control quer
the Departments and Centres” as provided for in the above mentioned Act. g

b. “There will be no separate cadre for the staff of the Centr.és for the purposes of Senigrity
and promotional avenues” (Ref. Item 2(vii)) ;

close academic links with the faculty at the Institute and the related disciplines”.

7. The issue of NCI - Jhajjar may be easlly sorted within the ambit and purview of the AlIMS Act,
Rules and Regulations with application of mind ina prospective manner. That it is a matter
of administrative inefficiency that instead of applying the time tested Institute policy and
Regulation in \iugue, in a Centre -specific manner, all other Centres’ functioning is being
disturbed to look for a solution.

Therefore, the competent authoerity may consider the situation in good faith and,

a) Withdraw the Memo 2020 (dated-?ﬁ,m:zuzo} to the extent of point 1 without any
saving provision so that the earlier status can be restored. !

b) Refrain fram doing or undertaking any actions that will adversely affect the Faculties
placed/posted at the Centres. ;

c) . Equitably implement the guidelines of the MEMO dated 28th Aug 2014 No.F20-3/2014
(C)-Estt-l, on supporting specialties of all centres, so as to maintain esteem and
motivation in all faculty members. '

Generated froin eOffice by RAHUL XUIWAK SRIVASTAVA, AS0 DOHFW DEPARTMENT on 27/04:20 ~0:50 Al

c.__(Ref_ltem 3) ——"tjs.also decided-that the faculty-staff ‘working:at the CentreZshould have ~



' Receipt No + 1751067/2020/IN1-

17}13059!2020!WR(RP)-1NI-

File No. V-18020/46/2020-INl-1 (Computer No, 8352545 }

244

From: Dated19th Féb 2020

Dr.Dilip Shende,
Professor anaesthesia,

Dr.R.P.C, AlIMS

P-1#13 611 20

37as

. -58

———

New Delhi

To,

Health secretary, ;
MOH&FW GOI

Member Geverning body
\\_ l\_ '\\.

by .
Respected Sir, . . L

Sub: Ri?.presentatinn regarding Memorandum dated ;28.01.2020 bearing ref No. 1-
2/ Mfscl:ZDZU:Acad.ll for working’arrangement for centre faculty at A.1LM.S, New Delhi,

I wish to bring to your notice that New guidelines are which circulated - through
———Memarandum—dated—_—&&.ﬂlﬂﬂio-bearing"ref“Nﬁ.-I-':-:/MisT:/ZDZO-Arf:’ad.II (Copy enclosed) are

discriminatory to the interest of faculty members working in a centre. The workirig pattern

. and the faculty appointments are different in different centres. It was basically aimed to

enhance the strength of the faculty in the discipline. Manytimes Faculties in the ancillary
specialities were appointed on Centre strength mainly to work at centre as well in the
department and since there was no separate department at centre they used to be part of
main department. The guidelines available vide OM-1991, reiterated in 2014, are pertinent
in-this respeet. (Enclo.1)

| was appointed as Assistant professor on Dr.R.P,C. Ccléntre strength in 1991. [ am part of
main department of anaesthesg‘a, pain medicine & Critical Care since 1991 when | joined &
[ did call duties, theatre, IELIJ duties a & other responsibilities as & when asked by HOD of
Anaesthesia. _This system was in place since 1988 when Dr.RP.C centre was -created |

became thesis guide, MD anaesthesia internal examiner as per my seniority. When my turn

 is due for administrative responsibility administration is coming up with the guidelines to

my disadvantage & denying me the rightful senim‘i[y.'

'’
LeaMe
i —-"‘I dn ¥ )
g0 3o r A P
i e
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By implementation of proposed guidelines (Enclo.2) with no ad ministranivg responsibility
& no respect of headship.is not only very humiliating but also subjecting me to the

vulnerability of discrimination & harassment by the HOD & other faculty members

To summarise | am beirig harmed as [ am one of the senior persons who is affected by this
decision in a near future, These guidelines will affect me very adversely. Since kl am due for
my retirement in coming 4-5 years and altering these guidelines to my disadvantape &
ultimately denying mé the respect of head shi p at this stage of my caréer is highly unfair.

I had given written representations regarding this to henourable Director ALLM.S, as well
met personally but received no response from administration; In view of this | am giving

this representation & requesting to look in to matter & do the justice.

: ; I L
My requestsare: ; N : " o M

’ i

L. Ishould be considered for a| administrative responsibilitif:s in the main

3 . ; | : i
department including Headship & other privileges by fixing my seniority in.the
department of anaesthesia, pain medicine & Critical care AILLM.S. New Delhi

e — --._with_other-Eallea-gues—i'nubhe—depalrttrlent;*-——-" R s e

2. Privileges like internal examiner ship, an-d other entitlement as per my seniority ./
‘'should not be denied to me just because [ am appointed on eentre faculty
strength, _

3. This is to bring to Smur notice that soime senijor faculty members who are
appointed at various centres at A.I.I.M‘.S. are being given administrative
responsibility including headship in the réspectlve;main departments
. Prof Geeta‘ Satpathy was appointed as HOD Microbiology when her
appointment as Faculty was on the'st::ength of Dr.R.P.Eye Centre
ii. Prof Siddhartha Satpathy is working as HOD of Hospital administration jg.on
IRCH Centre Strength |
iii. Prof. Chaitra Saykar who is appointed as HOD Pathology department is on
CT CN Centre strength ' : '

iv. And in past:

38139
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-ProfKusum -Verma was appointed as  HOD Pathology when her
appointment was on strength of BA iRCH Centre
- -Prof.S. Vashishtha was appointed as HOD Radiology cle;iartment when her
ap|:uintmei1twas on the strength of Dr. R.P.Centre '

Similar considerations sheuld be given to me by administration based on merit of

39746

60

my case considering following issues

-My Seniority & Age.

-Due for superannuation in 4-5 years.

-Warked in this system for more than 28 years.

-A flawless career with good working relationship with colleagues.

Itis humbly requested to loolc into matter & do the justice.

i # ¥

Thankihg you, ' ' N . W N

Sincerely,

Professor ‘anaeéthésia
I)t‘.-\R.P.C. AlIMS
New Delhi

Enclosures: Enclo.1-Z
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MEMORANDLS |
Subrect: Strezmlining ths working RorRnIemAnT f faruitr sosed & variouz smeciaifes i
Cenires and mamm Uspasmmans 21 ths 2705 e Delal L &g,
-+ In supersession of this office mamorandie of EVen numoer dated dhe % August
2014 on the subject cited above, it is notified for infarmetion of 2ll concerned that, after havir:
detailed. discussion with various Chiefs of Careres Hzads of the Devariments nn the ssue ot
streamlining the working arrangement cf fac: 1€ posied w stmi”sr disciplines/ Specialiiesin varous
Centres and rnain Departments at the AMMVS, Naw Delhd in the tight of the decision. of hs
Academie Committee meeting held on 02.10.1591 vigs 2gends item no, AC/11 and approved by the
Govermning Body in its'meefing held on 1£.12.199] and ziso keeping in view the recommen.ds.; ms
made by Dr. Karari Singh Yadev Commitice, the Directer 's pleased to order as under:
1. The faculty* members working in wndous specialties/disciplines in various .

Cei,zes of the Institute, where no S2pazate dapartment exsts, will work unde-

the direct contxdl fsupervision of the concerned Head of the Depertment of tha

Main Institute. These faculty membere are part and form the core Paguliy of the

. W respective Departments at the AITMS, 18 must participate in all activities of

the Departmeht of the Main Institute

This will not be apphcable. to: those

disciplines which have been granted the status of “Department

18

The Head of the Department
8. members, including the faculty membeis of the Mam Deparement, Divaridus
k - Centres as per the functional fequirement of the Centres in the :zl%
tmﬁltggyggﬁq_pg_ﬁgm_gxgmm:{l_alsn_ralei;;g Fare of-career progrfithisn -

- and professional satisfaction of the facultes. © E

While working under the direct ::oﬁtml}‘supervisiun, of th
Department of Main Institute,

i :
of the Main [hstitute will rotste the’ faculty

of

Head “of the
the ficulty members appointed agéinst the

sanctioned strength of various Centres'will route all thejx applications thromgh
the Head of the Department of the Main Institute and: subsequently the Chiaf of
the concerned Centres where they are appeinted,

5. At'any point of e when it comes 4o Entn;attng theresponstbility to act es Head

- of tne Depariment, it will be on the basis

of stribrity of the faculty- members

irrespective of his/her appaintment for main Department or for the Gentres (as

-was done in the
and Tepartment

past in the case af Depertmerit of Pathology {Br. Kustmn Varma)
of Radio-Diagnosis (Dr, 5. Vash.ist!ri). i £t

AN concerned Chiefs of Centres/Heads of the Departments are requested to-ensuse
stricl compliance of the aforesaid orders. : )

Distributions:-

L All Chief of Centres ¥ !

2 All Heads of the Departents

S ¢ Ly L T

RS R W,
STAUA ASA (AL AERAS
fsenerated from eOffice hv ROHIN KIIMAR RN A

e
| a o] s
{ KA Giridharg T
SEilr Auminisganive Offive
With the request to cizculate the sarne among
acully members working ujader their contral,
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ALL IHDIA IHSTITUTE OF MERICAL SCIFHCES
i ACADEMIC SECTJON 3 3
No.F.1-2/Misc/2020- Acadlll Ansari Hagar, Now Dellii-29

. Dated thei- 28.01.2020
MEMORANDUM *

Subject: Guidelines for Functioning of Cenlies, Fopmation of Divisions and Units al AlIMS,
Now Delhl. :

- The undessigined has Lieen diretied 1o wnvey the approval ol Compren: Autherity for the

Alwve quidplnes oy

"HP=f”mnd-ﬂwgmﬂl/mﬂmumﬂk'Mda139t9b3-\'i-=mmasuamnwnn-spumm'idnmead-maf\msra-xznsssunonqu.g.m_u=

e i e L5 UG ORI g of-fucull-y-in R e e e

R R

The Guidelines for Functioning of Centres; Formatian ol Divisions and Units
\.. " atAlIMS, New Delhi. ' :
iH (.elflre:
the datimiren of o conne ivrestncied te Miosy sribifizs that g zoany deloed a9 indepondess
sdministrative units within the averall control ol the Diteclar, Crntros zheuld crnsial of
muniphy refated speqalties aed G uuh.-pnml'.ml iy thelr lunr.!luni:\g. Centrgs shoulg 1ot be

© dtabsd with single depanmivnts.

1M Term “cantre™ it samotmes weed i he naive v depanments snd facilities ar AKS
Howeies, m adimiairalive tenns, merely the mesense al e wond “eentig? witnin their nkma
2l not wmlrc-lugqn 16 the sialus of a ‘centre Az envisaged hete, :

: ! N b
Ur R Cenlee ‘ + .
BRA U1 )
Cardiethar acic contig

"\.‘emqn.iura;m. =onli i l

JPHA Tratimia centre :

ongn '

NuLE

HEI-Thajiai

Tha curroit Costivog recegnized me
+

E -

101, Eacully appointed a a postadvertisad for a centrer will primanly work at that cenie,
Office/ %affAOT/OPD/Conic a1z wil all he physically Foused wathin 16e centre. For
ceatras vhich have theii ot Feysing, facuity vill stay in the hausing provided on that
genties campus and will notbe efigible for kousing an main ARMS camous or any othar
c2nlie s anipus, ‘ -

112, Fhay eall be esporable for devt—lﬂprﬂy the azadernic pragram in i specially eiter-as
& duepatient or dwsion (wde-inlin), Acadzmic extiange  ithesis/projects/journal
clubr—f"f‘vmil'ﬂliﬂﬂf"diir-"!-ﬁunsl may be done with mther centies/inain ‘depatiment: ji
physically fuasible and agreed upon as in i 3 Lelow,

112 There vall ek o sulamatic rotolion of duties er prvilegas with ather centres or the main
department. However, facully may discharge dutics at another tentre or i
deparnunt if:

Vi k agread upon by the majrity of facully far all lovds) wha aie alfected- by such -
exchane 1% mudt be documentad in wiiting i 3 phayscal Jaculty meatinyg, .
1he prapozal’must nave: the agedment of the Head of e deparimentsicentia on bath
sy, 1

2 e propusal nust inve approval of the Unedlon :

4. Sueh privilegus must be in waitiag, for a fixed dutation

L]

e 1

. Seanned by CamScanner
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5. All pravisions ol sectinn 11 will contin,e to apply
: 6. The rotaton may be tevaekeid by thes slirector at any tink

114z Intra specimlty ssvonty will be considviacl anly ammyy aculty welaring poa cantre Iy
will not bie ehigibie for equralenze ar semonty with faculty Al the e specailly in
athor gonties Br th mam departiment. T witl apply cven §F the Godiy otite wih
Faculty i othed centies 00 T oy bt

LS I there 1= no deportment o divisinn kw3 specialty s a centee, fosulty oeembier
appointed in tat specially will repestalisectly 10 the Cat In ouder 1o cater Lo then
acadeinic growth, poat.no 1.1 3 abave shiaulil bie canselotad favourahly Mg, this
must be readin conjuniction vall all othes peerts ahiover,

1160 In oreder 1o pravide mentaship and ddministialme guithnes 1o neq centees, g g lead
penad of time, the Dirgcior may*
Appont sevigr facully members of susting depainents 22 mentor
2. Assign esisting Heads of the: Depariinent ey officiate o0 Head of Lepanmens o
corrgspanging spesialties in the now centres for a lend patiad of tme Such rinfer
would tany the same pawers as ol a 1ol i o Department of a Contre-.

1.2: Deparunents in centres:

Depattments within 4 cenre will be adiinsteative umits, would work on hnes wmllar 0]
independent departments i the main hospital, but vdllieut Biransial powers viizh coid rest
with the Chiel of Zefte {Col), Howewer, cach depatbuent in 3 conlte shonld we 2onwulied
while preparing *nanoal plans lor the gentre and budgll allgcuted fer 2 centze stiould be

" apnropliw:ly assigned (o depmtments within 1‘1
\ \ : N LY iy
1.2.1: Crention of departments in centres : ; 7 A
The proposal 10 creae a dupariment within a centre will I'nllm'.r the same policies as for
i - ! crealian a demrtmmr in tne maimn hospital : : |
i 1.3; Divisions in dopnrlmems in conires: ‘ E : . l
Divisions n dcpnmnnnu 1 centtes vall follow the sane mle-s as divissong e gegartim2nts n
the main hopital { ¥aj, H
RN T & 0 I Divisions In contres (not within o departmignt of 2 l:mrlrn)
Divisions wwithin a cenire wll be administrative urils, rzuuﬂlng urrecﬂy 1o the Chlc( ol‘ Centre
[CaC)
1.4.1: Crtatlun of divisions
+  Ths proposal te create » division will be evaluated by o comnittee constituted by tha
Director. Afler approval of the Stafl Council, 2 notilicanon may be iswued vl approval of
the Director.
- Minimum 2 faculty posts in that specinlly
«  Anadministeative appointment of “Head ol division” may: be made by e director
« Il o "Head of division' Is appalnted, foeulty within, a uimson repon 1n 'Head ol didsien’
b who 1epoits 1o CoC
= AdlFaculty ACR to'ha witten by CoC, all hﬂn:\:unl pPOWEIS mm Col
v Aeademic proglms (M[J/M%{DMIMCmPhU}leHuwslllm may run within a division
: !
1.5: Unlts in centros:
«  Iay be cieated inany depaiawt or dhagion
= Puiely lunctivnal lor provssion of wivice
«  Whinimum Z fagully 3 unit
¢ There must b a valid justlicanen lor eseation of unit and the proposal inust be approved
by the majarly al facally membars in e depmimen/edvision
« The proposal will be evaluated by o comunitiee consutuind by the Duectar and
natification il bedsaoued allor approval ol (9e Dieclor A
J - ' . Pape 2 Z
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2; Main Hospital
2.1: Degt tments in inain husul'lfll: s
The peicics far creation of departments witlin dae avia haspital vill remain unchanget.
2,2: Divisions in Departménts in Maln Hospitnl; 3
Divaaiung in :Jt.-i:mlilm:nl.‘\ i el o hospital wall Lo adimirisiative unily, mﬂm]inﬂ. ditezily 1o
the Head of the Depariment (1Hiol))
2.2.%: Creation of Dlvisions . 1
Divigiont must be ereited on acacamie bazis al nat for purely tenice provisian
= The popisal la create a division inust b silimiticed Uy the HaD alter apataval al the
- mjerity of the faeilty m the departent in a faculty muating It will e ovalualed by a
—committertenstitntre-by -t Firccor—Attermprmrab ol the St Enonetormotitieation
may be ssued with appioval af the Dieoor, { .
. Mirimum 2 (acully meribers in that suly spociolly
*  CAn administiative appomtment of ‘Hear of division’ niay be made by tha direelor on
the reconimendation of the Tead of the Deparument Facully within a division repon to
“Haad of diviion” who reports to Hol. Appointment of 'Huad of division” is not eszential
and in the absence of o designated Tlead ol dwision’, the fasully wilk repart directly 10
the Halx
. Acadomic pragrams (MDAIS/DRAAACTPhLfellowship) may fun within a divisien
2.3: Unitz in main hospitals
= Maybe created in any dopariizent o division
= Purely funciional for proision of suviee-
e Minlmum 2 faculty in 3 unit 3
*  Then: must oo 3 valid justiliention for cieation of wnst and the propusal must be approved p \
by the mjcrin o Macilly mimbers in the depanment R divigian ™ B
*  The proposal witl be cvaliated by 5 commiltee: constiuted by the Directer and ! !
notification will'b issued afier approval of the Director '
This s for informatian of all concerned. . . i
1 i {
hor ! : i
i asmmlu;qmmmmmmm-mwmsmmm
il. Governing tody Aqends item No,GB-157/6 in itz meeting sl of 21.01.2019,
iy LT : I e e e 17 p '.,n 5 pr-
4 U%\ L
i ¢ g @ISTMT?
DISTRIGUTION: /’ .
1. BPS/PS (o the Dircetor, AliMS
2. Al Chicf of Centre's/Head of the Deporiments
4. P5/Picwn Dean (Acad.jfAisoc Dean/Renisirar
¢ 1 P5/PA 1o Dean (Examifassoc Doan (Exam)
S Professorin-chage, Facully Cell, AlS
G PS 105 FAFAJCAQIAD {(Faculty}/AC (Casiy) .
7. Profescor In-charge, Computer Facility 1o ¥indly circulate the abuve guidelines 1o 3l
Chmr‘ui Centres/Head of the Oepartments/Facully membeis of AlIMS and upload the
saine it the AllMS websire,
Page 4
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No. V-16020/53/2020-INI-I
Government of India
Ministry of Health & Family Welfare -
(INI-1 Section)

~ Nirman Bhavan, New Delhi
Dated: 28th February, 2020

To

The Birector, ;
All India Institute of Medical Sciences,
Ansari Nagar,New Delhi-110029

Sub: Representations of Doctors of 'A"IIMS reg. new guidelines for working of
Centre f_a(-:uit-y at AlIMS, New Delhi.
:\“ ‘ :\ Loy

8ir,
lam direc,ted ‘tmgfqrwar'd herev.)ith,_:emai{-répresgnta(iéns' qf'Dr:E!iph%b Mishra, Dr
Sanjeev Bhoi, both Professor at JPN Apex Trguma Center, AlIMS, New Delhi, Dr.
Sanjay Sharma, Professor, RPC AlIMS, Dr. Dilip Shende, Professor RPC AlIMS New

. Belhland-from. Dr .Navdesp. Sokhal. Additional Professor, Critical and intensive care,

AIIMS, New Delhi against the new guidelines for working of Centre factlty at AlIMS; -

New Delhi.

2. It is requested to examine the issue and send your comments to this ‘office at
the earliest for necessary consideration at this end.

Yours faithfully,
Digiisiy slgned Dy SUMITA ¥
DIIAL AL
Dot Fab 28 1053 00187 103
L R

(Sunita Dhaundiyall)
Under Secretary to the Govt. of Inaia
Ph: 2306 1843

Eontde ob chov

| /
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No. V-16020/53/2020-INI-|
Government of India
- Ministry of Health & Family Welfare
(INI-1 Section)

Nirman Bhavan, New Deihl
Dated: 28th February, 2020

6€

To

The Director,
All India Institute of Medical Scsences
Ansari Nagar,New Delhi-110029

Sub Repraaantatluns of Doctors of AlIMS reg new gwdalmas for working uf
Centre faculty at AlIMS, New Delhi:

Y - 0 N W N

Sir,

i : I iam directed to forward herewith email representations of Dr.Biplab Mishra, Dr
: " Sanjeev Bhoi, both Professor at JPN Apex Trauma Center, AlIMS, New Delhi, Dr.
Sanjay Sharma, Professor, RPC AlIMS, Dr. Dilip Shende, Professor RPC AlIMS New
Delhi and from Dr. Navdeep Sokhal, Additional Professor, Critical and intensive care,
——t e Eea AT IS NEW‘DEIhragalrrst thE'nBW gummmezﬂ‘omorklng of Cenfre faculty at AlIMS, =
New Delhi.

2. It is requested to examine the issue and send your comments to this office at
the earliest for necessary consideration at this end.

Yours faithfully,

(Sunita Dhaundlyal)
Under Secretary to the Govt. of India
Ph: 2306 1843

Generated fram eDfﬂna by RAHUL i‘_{UMAR SRIVASTAVA, ASO; DOHFW DEPARTMENT on 27/04/20 10:50 AM
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No. V-16020/53/2020-INI-1
Government of India
Ministry of Health & Family Welfare
-({INI-1 Section)

Nirman Bhavan, New Delhi

Dated: 28th February, 2020
To:

The Director, - :
All India lnstltute of Medical Sclenﬂes
Ansari Nagar,New Delhi-110029

Sub: Representations of Doctors of AlIMS reg. new guidelines for working of

Centre facully at AIIME New Delhi.
/ ‘\ : ! y h

: Sir, ’
; 2 F | am directed to fmrwaml herewith email repreéentatlons of Dr.Biplab Mishra, Dr
Sanjeev Bhoi, both Professor at JPN Apex Trauma Center, AlIMS, New Delhi, Dr.
Sanjay Sharma, Professer, RPC AIIMS, Dr. Dilip Shende; Professor RF-‘C AIIMS New

New Delhi.

2. It is requested to examine the issue and send your: cumments to this office at
the earliest fe:r necessary cmnsuzleratmn at this end.

Yours faithfully,

Digi ulr ln-d by SUNITA
Pll'\l\pl

Dale Fre¥ah 28 10:35 00 157 2020
 Reawnmhapioeed

QS.unita Dhaundiyal)
Under Secretary to the Gowt, of Inaia
Ph: 2306 1843
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Email [

Re: Appointment to meet

From : Pariyarath Menon <rpmaiims@gmail.com>. _
Subject : Re: Appointmentto meet

“ile No. V-16620/46/2020-INI-| (Computer No,

8052545} .

secyhfw@nic.in

Wed, Mar 11, 2020 01:33 PM
¢21 attachment

_ - To : secyhfw@nic.in
“PFA"

@n'Wed, Mar 11, 2020 at 1:32 PM Pariyarath Menen ﬁggmM} wrote:

Secretary,

Min of H & FW,
Nirman Bhavan
Delhi

Respected Madam,

{ | I Sub: Appointm ent to meet you - reg .,
" /1, Dr. P Ramesh Menon am working as a Factilty at ALIMS, New Delhi -

'"Uﬂié‘é’-‘iﬁ1’%%_ﬂ§tﬂ:::}fy%
TS LR
() A o3/

u
ottt

LY

providing Pediatric care / services at CardioThoracic Centre since Jan 2015, Regarding a
recent "guideline” dated 28.01.2020 which is directly affecting me and 80 other
colleagyes and alli52 departments and the various superspeciality centres at
ALIMS, 5 of Faculty celleagues (Senior and others including myself) had occasion to
meet Dr.HarshVardhan (President, AIIMS) at his Residence-Office, individually.

] - As per.the attached.note, he had-advised-us-te.appraise-you of the-matter as"Itisa ' =

_ policy matter for:the Institute, Meet her. Whatever positive action..in"this regard ...we

can, we will take ! First you meet her. " He then instructed for his PS to coordi

- appointment with you.,

nate an

Unfortunately, it has not materialised. This is an'u'rgentmalzter , Madam. I would - ) .
request you for an appointment for atleast 6 of us , as early as pessible so that-we can| |

appraise you of the Institute's pelicy in this matter already codified an

undermining to the detriment of the Institute and its Faculty. -

Regards Ft-d
Dr.P Ramesh Menon |
Associate Professor of Pediatrics

@ CardioThoracic Centre, AIIMS L
.~ New DBelhi ¥
any o™ ;
= ! ‘\?\J" )"LJ."‘P
n-x' o \ M
-\_',.
oo

From : Pariyarath Menon <rpmaiims@gmail.com>
Subject : Appointment to meet

To : secyhfw@nic.in %g/ -
Secrétax_’y, " - : \o-OO’D

SER O
' Aw.:«.

d it's systematic
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